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Sexual Assault I

By stranger or acquaintance, rape, forcible

sodomy, or forcible sexual penetration, however

slight, of another person’s anal or genital opening

with any object. These acts must be committed

either by force, threat, intimidation, or through the

use of the victim’s mental or physical

helplessness of which the accused was aware or

should have been aware.

Sexual Assault II

By stranger or acquaintance, the touch of an

unwilling person’s intimate parts (defined as

genitalia, groin, breast, or buttocks, or clothing

covering them) or forcing an unwilling person to

touch another’s intimate parts. These acts must

be committed either by force, threat, intimidation,

or through the use of the victim’s mental or

physical helplessness of which the accused was

aware or should have been aware.

16. TELEPHONE MISUSE

It is unlawful for any person to make use of

telephone facilities or equipment (l) for an

anonymous call or calls in a manner reasonably

expected to annoy, abuse, torment, harass or

embarrass one or more persons; (2) for repeated

calls, if with intent to annoy, abuse, torment,

harass or embarrass one or more persons; or (3)

for any comment, request, suggestion or

proposal which is obscene, lewd, lascivious, filthy

or indecent.

17. THEFT

The unauthorized taking, misappropriation, use

or possession of property that belongs to another

person, the University or entity.

18. THREATS OF VIOLENCE

Salisbury University is committed to providing a

learning and working environment that provides

the highest possible sense of safety and security

for all members of the University community.

Conduct, including threats (verbal or other) to kill

or do harm, or comments that can be construed

as threatening constitute a violation of this policy.

Prohibited conduct also can include threats which

might have been meant to be humorous or

exaggerated by the speaker but whose intent is

not apparent to a reasonable person, or threats

not necessarily directed at a named individual.

Refer to “Threats of Violence Policy.”

Code Jurisdiction Related to Off-Campus

Disciplinary Action-The University may take

disciplinary action against individuals and/or groups

for off-campus misconduct detrimental to University

interests, subject to constitutional limits. This

provision will include students who are charged by

off-campus authorities with the illegal sale and/or

distribution of alcohol (effective fall 1999).

d. Embezzlement or forgery of University

records.

e. Littering on campus or on private property.

f. Illegal parking or obstructing traffic on

University property or on private property.

13. SERIOUS CRIMINAL OFFENSES

Serious criminal offenses (e.g., crimes of

violence) not enumerated in this code but which

by their nature call into question an individual’s

continuance as a student shall be subject to

disciplinary action by the University.

14. SEXUAL AND OTHER DISCRIMINATORY

HARASSMENT

Salisbury University encourages an atmosphere

of physical, psychological and social well-being

which offers all members of the University

community an environment that provides

opportunities to work, learn and develop with the

human dignity that caring individuals bestow on

one another. As a result, intimidation and

harassment of any kind, and, specifically,

harassment motivated by gender, race, religion,

national origin, sexual orientation, age or

disability are expressly prohibited. Discriminatory

harassment of all types is serious. When it

occurs between faculty and students or between

supervisors and subordinates, it exploits the

unequal power structure inherent in these

relationships. When it occurs between students

or co-workers, it may create an intimidating or

hostile environment in which to learn or work. It

is unacceptable conduct and will not be tolerated

by the University. Refer to the Policy Prohibiting

Sexual and Other Discriminatory Harassment

that follows.

Salisbury University has defined sexual

harassment as unwelcome sexual attention,

requests for sexual favors and other verbal or

physical conduct of a nature which constitutes

harassment when:

—submission to the conduct is either explicitly or

implicitly a term or condition of an individual’s

employment or academic evaluation

—submission to or rejection of such conduct by

an individual is used as the basis for

employment or academic decisions affecting

that individual

—such conduct has the purpose or effect of

unreasonably interfering with an individual’s

work/academic performance or creating an

intimidating, hostile, or offensive working

and/or learning environment

15. SEXUAL OFFENSES

Definitions

In addition to sexual offenses as defined by

Maryland Annotated Code, the following

definitions have been adopted by the University

System of Maryland Board of Regents.

University or which are detrimental to University

interests, including but not limited to:

a. Disrupting the flow or movement of others on

campus or at University-sponsored events.

b. Trespassing or unauthorized entry.

c. Interfering with the freedom of speech of any

member or guest of the University.

d. Intentionally disrupting academic activities.

e. Engaging in disorderly conduct.

f. Conducting an activity or acting in such a

manner as tends to disturb the peace and

order of the campus, the community or the

public generally.

g. Behaving obscenely or indecent exposure.

7. DRUGS

The use, possession (including possession of

residues), possession with intent to distribute or

distribution of controlled substances or illegal

drugs.

8. FAILURE TO COMPLY

Failure to comply with a disciplinary sanction

imposed in accordance with this code or with the

directions of University officials in the

performance of their duties will constitute a

violation subject to disciplinary actions.

9. FALSE INFORMATION

Reporting the false presence of explosive

devices or fire. Knowingly making false oral or

written statements during a University

disciplinary investigation or hearing.

10. WEAPONS OR EXPLOSIVE DEVICES

The unauthorized possession, storage or use of

any weapon, including firearms or their replicas,

knives, martial arts weapons, etc., or fireworks

or other explosive devices is prohibited.

11. HAZING

Hazing means doing any act or causing any

situation which recklessly or intentionally

endangers the mental or physical health or

safety of a student for the purpose of initiation or

admission into any student organization that

operates under the sanction of Salisbury

University.

A student found guilty of the University’s

hazing policy may be expelled. Alleged violations

of the University’s hazing policy also will be

reported to the Wicomico County state’s attorney

office for possible criminal action.

12. PROPERTY OFFENSES

a. Intentional destruction, defacement, damage

or misuse of University property or of private

property.

b. Misuse of any University-issued property

(e.g., ID cards, meal tickets, athletic

equipment, etc.).

c. Misuse or tampering with University fire alarm

systems or fire safety equipment.


