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No legal action will be taken, and no specific information 
will be released without the victim’s consent. 

3. Contact the Counseling Office and/or Dean of 
Students Office. Both offices can provide students with 
a variety of resources that are available to assist 
students who have been assaulted. These include the 
counseling center,  Student Health Center, Family 
Services Sexual Assault Response (722-4457) in 
addition to numerous counselors and therapists in the 
Winston-Salem community. If the alleged assailant in a 
sexual assault is a Salem student, a complaint may be 
filed through the College judicial system, whether or not 
legal charges are pressed. In cases, however, where a 
concurrent criminal prosecution is occurring, the 
College’s overriding concern is to protect the criminal 
case. During an on-campus disciplinary case, the victim 
may choose to be accompanied through the judicial 
process by another Salem student, faculty or staff 
member. If the alleged assailant is found guilty, sanctions 
may include loss of housing, suspension or expulsion. 
Both parties shall be informed of the outcome of any 
disciplinary proceeding where there is an alleged sexual 
assault. Sexual assaults allegedly committed by a 
student from another campus can be referred by the 
Dean of Students to the accused student’s campus for 
judicial action upon request of the assaulted student. 

Sexual Harassment Salem College reaffirms its belief that the quest for knowledge  
can only flourish in an atmosphere free from sexual 
harassment. Salem College opposes any and all forms of 
sexual harassment and will continually take steps necessary 
for the prevention of such behavior. Conduct in violation of this 
policy may result in disciplinary action, up to and including 
termination of employment. 

Definitions of Sexual Harassment 
Sexual harassment is defined as unwelcome advances, 
requests for sexual favors, or other verbal or physical conduct 
of a sexual nature when: 
1. submission is made an express or implied term or 

condition of employment or status in a class, program or 
activity  

2. submission to or rejection of the behavior is used to 
make an employment or educational decision (such as 
hiring, promotion, or grading a course) 

3. the conduct has the purpose or could be reasonably 
judged to have the effect of interfering with a person’s 
work or education performance 

4. the conduct has the purpose or could be reasonably 
judged to have the effect of creating an intimidating, 
hostile, or offensive environment for work or learning. 

Examples of Sexual Harassment 
Examples of behavior that may be deemed sexual harassment 
include: 
1. physical assault 
2. direct or implied threats that submissions to sexual 

advances will be a condition of employment, work status, 
promotion or grades  
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3. a pattern of unnecessary sexually explicit statements, 
questions, jokes or anecdotes not related to classroom 
material  

4. unwelcome touching, patting, hugging or brushing 
against a person’s body  

5. remarks of a sexual nature about a person’s clothing, 
body, sexual activity, or previous experience 

Consensual Relationships 
Section I 
Salem College deems unethical romantic or sexual 
relationships between students and faculty members or 
supervisors and employees when a substantial power 
differential exists between the individuals. 
1. Romantic or sexual relationships between students and 

faculty members in such a circumstance are wrong 
because the faculty member has professional 
responsibility (such as grading and/or advising) for the 
student. While such relationships may appear to be 
consensual, the voluntary consent of the student is in 
doubt as a result of the power imbalance in such 
relationships. 

2. Formal supervisor/employee relationships of a romantic 
or sexual nature are wrong in such a circumstance 
because the supervisor has professional responsibility 
(job preferment, promotion, etc.) for the employee. The 
same may be said of informal supervisor/employee 
relationships (e.g. a departmental chairperson and a 
faculty member in that department) of a romantic or 
sexual nature. While such relationships may appear to be 
consensual, the voluntary consent of the employee is in 
doubt as a result of the power imbalance is such 
relationships. 

Section II 
Salem College deems unwise romantic or sexual relationships 
among members of the Salem Community even though a 
power differential may not exist. 
1. Student/faculty romantic or sexual relationships in such a 

circumstance may lead to difficulties because a situation 
could arise in which the faculty member comes to have 
professional responsibility for the student, and a power 
differential is thereby created. At that point the 
relationship would be unethical. 

2. Any faculty member in a relationship where no power 
differential exists should nevertheless realize that the end 
of such a relationship could be followed by a charge of 
sexual harassment. In such a case it could be 
exceedingly difficult to prove immunity on grounds of 
mutual consent. 

3. Employee/student romantic or sexual relationships may 
lead to the same problems as described above. 

Operating Procedures 
The College has considered the rights and concerns of both 
the complainant and the accused in the following special 
procedures for redress of incidents of sexual harassment: 
1. Grievance Board 

a. The President of Salem College will appoint a 
standing Grievance Board to receive 
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complaints of sexual harassment from 
students, faculty, and staff members. The 
Board will emphasize mediation and 
conciliation, and will rely on discreet inquiry, 
persuasion, confidentiality and trust in dealing 
with complaints brought for its consideration. 
When the Board cannot resolve a complaint to 
the satisfaction of those concerned, it will, in 
an advisory capacity, refer the matter with 
recommendations to the President of the 
College. All members of the Salem community 
are expected to cooperate fully with the Board. 

b. The President will appoint a chairperson of the 
Board. This member will act as convener of 
the Board and will facilitate administrative 
operations and equitably assign Board 
members’ responsibilities for Board activity. 

2. General Operating Procedure for Students, Faculty, and   
Staff Members 

a. Any student, faculty member, or staff member 
may ask questions about procedures, seek 
advice, or lodge a complaint to any member of 
the Board, either orally or in writing. No one 
will be penalized for inquiring about or 
reporting incidents of sexual harassment. A 
complainant should be assured that 
confidentiality will be maintained to the fullest 
extent possible; however, no promise of 
inaction or anonymity can be made once a 
complaint has been lodged. The Chair of the 
Grievance Board must be informed in writing 
of any formal complaints made to Board 
members within five days after the complaint 
has been received. The individual will be 
encouraged to make a written complaint; if 
she/he declines, consultation and advice from 
a Board member is still available. 

b. Malicious gossip or unsubstantiated hearsay 
about individuals with regard to sexual 
harassment may irreparably affect the 
standing of any member of the Salem 
Community. False statements will be 
considered as a violation of this policy. In the 
event that the Board observes a pattern of 
complaints against the same individual over a 
period of time, it shall notify the President and 
the individual involved and may conduct an 
investigation. 

c. The Board will be generally available to 
consult with the Salem community on the 
issue of sexual harassment, and will be 
responsible for helping to educate the College 
about issues related to sexual harassment. 

d. The Board will refer matters that do not fall 
under its purview to the President or 
appropriate officer of the College for action. 

3. Operating Procedures for Complaints of Sexual   
Harassment. 
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The Board will proceed in the following manner: 
a. The Board member first contacted, after initial 

discussion with the complainant, will describe 
the incident in writing to the Chair without 
disclosing details about the identity of those, 
involved. The Chair will decide if the complaint 
should be brought to the Grievance Board. 
The decision of the Chair shall be 
communicated in writing to the members of 
the Board within five days. 

b. The Board will decide whether the complaint 
falls under its purview. If it concludes that the 
Board should consider the complaint, the 
persons involved will be identified to the 
Board. At this point Board members who 
identify a potential conflict of interest will be 
required to withdraw from consideration of the 
complaint. 

c. Three members of the Board, assigned by the 
Chair to conduct a preliminary informal 
investigation, will meet as soon as possible 
with the persons directly involved in the 
complaint in order to clarify what incidents 
occurred and what view each holds. The 
person complained against shall be informed 
of the name of the person making the 
complaint as well as the substance of the 
complaint. A written record of all findings of 
the preliminary informal investigation will be 
filed with the Chair within ten days. The Chair 
will retain such files for three years. 

d. The Chair will convene the Board within five 
days of receipt of the written report of the 
preliminary investigation. The members of the 
Board who have been involved in the informal 
investigation will report back to the Board to 
determine how to proceed. It may then be 
necessary for them to speak with persons 
other than the parties involved in the 
complaint; if so, they will speak with those 
parties only after informing the complainant 
and the accused, and before making their final 
report to the Board. Minutes of all Board 
meetings will be taken and retained for three 
years. 

e. When the appropriate information and views 
are collected, the informal investigation team 
will make its final report to the Board. After 
review of the information, the Board will report 
its findings, with recommendations for action 
in writing, to the President, who may consult 
with any affected parties in her/his 
deliberations. 

f. The President will inform the Board of the final 
disposition of complaints referred to her/him 
and will consult with the Board before taking 
actions at variance with the recommendations 
of the Board. 
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g. If either the complainant or the person named 
in the complaint is dissatisfied with the Board’s 
recommendations, that person may meet with 
the President to discuss her/his concerns. 

Snow/Inclement In the event Salem College cancels all classes because of 
snow or ice, local radio and television stations will be 
requested to make the announcement. In particular, monitor 
WSJS and WXII. Cancellations and delays will also be posted 
at www.salem.edu and the switchboard voice mail service 
(721-2600).  In some instances bad weather may prevent 
some professors from coming to class even though the 
College is not closed. If you are concerned about this 
possibility, call the College switchboard, 721-2600, between 
8:30am and 9:00am. Faculty members who will not be able to 
drive to campus are encouraged to notify the switchboard 
between 8:00am and 8:30am. 

Students are encouraged to ask professors at 8:00am classes 
what method is best for obtaining information about whether or 
not that particular class will be held in the event of inclement 
weather. 

Solicitation Only approved solicitation is permitted on campus under the  
following conditions: 
1. Any solicitation on campus by an outside vendor requires 

approval by the Dean of Students. 
2. Solicitations cannot include merchandise or activities that 

are incompatible to the overall purpose of the institution. 
3. Contracts for solicitations must exist between the 

institution and vendor even if the activity is a student 
activity. 

4. Solicitations from outside vendors must have calendar 
approval and be entered on the institutional calendar to 
avoid conflicts. 

Substance Abuse In accordance with the Drug-Free Schools and Communities 
Act (P.L. 101-226), the following information is provided in 
order to outline Salem College’s Substance Abuse Policy: 
1. The consumption of alcohol by people under 21 and the 

illegal possession, use or sale of drugs is strictly 
prohibited and is subject to judicial action on campus by 
the Interdorm Council or the Administration, as 
appropriate, as well as prosecution off campus by local 
authorities. 

2. According to Article 5 of Chapter 90 of the North Carolina 
General Statutes and Title 21 of the United States Code, 
anyone who is found to have manufactured, sold, or 
delivered, or possessed with intent to manufacture, sell 
or deliver a controlled substance is subject to 
imprisonment and possible fines. Chapter 188 of the 
North Carolina General Statutes outlines the penalties for 
violations of alcoholic beverage consumption and 
distribution. Penalties may also include imprisonment 
and/or fines. 

3. Facilities on campus are able to address the needs of the 
campus community in regard to counseling, treatment, or 
rehabilitation programs. Student Health Services or 
Counseling Services can provide limited treatment, 

Weather


