
18

Sexual Harassment
All faculty, staff, and students have a right to work in an environment free of
discrimination, including freedom from sexual harassment. It is the policy of the
University System of New Hampshire that no member of the University System
community may sexually harass another. The intent of this policy is not to create
a climate of fear, but to foster responsible behavior in an academic and working
environment free of discrimination.

Unwelcome sexual advances, requests for sexual favors and  other verbal or
physical conduct of a sexual nature constitute sexual harassment when:

• Such conduct has the purpose or effect of unreasonably interfering with an
individual’s work performance or creating a hostile or offensive working or 
academic environment.

• Submission to or rejection of such conduct by an individual is used as the
basis for employment or academic decisions affecting that individual.

• Submission to such conduct is made either explicitly or implicitly a term or
condition of an individual’s employment or academic work. (Section 1604.11 
of the EEOC's Guidelines on Sex Discrimination).

Examples of conduct which may, if continued or repeated, constitute sexual
harassment are:

• Unwelcome sexual propositions.

• Graphic comments about a person’s body.

• Sexually suggestive objects or pictures in the workplace.

• Sexually degrading words to describe a person.

• Derogatory or sexually explicit statements about an actual or supposed sexual 
relationship.

• Unwelcome touching, patting, pinching, or leering.

• Derogatory gender-based humor.

Such conduct, whether intended or not, constitutes sexual harassment and is
illegal under both state and federal law. Violation of this policy will not be
permitted. Any faculty, staff, or student who violates this policy will be subject to
discipline up to and including dismissal. Complete procedures for filing a complaint
or grievance are found in the official college catalog.

The Family Educational Rights and Privacy Act
In compliance with the Family Educational Rights and Privacy Act of 1974 (The
Buckley Amendment), it is the policy of the college to protect the educational
records of its learners, former learners, and alumni. All personally identifiable
information in your education record is considered confidential. You have the right
to inspect and review your education record, the right to seek to have the records
amended, and the right to have some control over the disclosure of information
from your records.


