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I. Policy
 
Ohio Wesleyan University reaffirms the principle that its employees and students have a right 
to be free from sexual harassment by any member of the academic community. It is the 
policy of this University that sexual harassment shall not be tolerated.
 
 
II. Definitions and Examples of Sexual Harassment
 
Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, 
and/or physical, verbal, or written conduct of a sexual or gender-based nature when:
 
1. Submission to such conduct is made explicitly or implicitly a term or condition of an 
individual's employment, education, or participation in University programs or activities; OR
 
2. Such conduct is directed against another individual(s) and is either abusive or severely 
humiliating, or persists despite the objection of the person(s) subjected to it, whether such 
conduct is sexual or based on the person(s) gender or sexual orientation; OR
 
3. Such conduct, by creating what a reasonable person would regard as a hostile and 
intimidating environment, seriously and directly impedes the living and learning experience, 
and/or work opportunities of employees or students.
 
Sexual harassment constitutes the abuse of social and/or institutional power, whether it takes 
place between persons of differing or equivalent status, as, for example, between a student 
and professor, a subordinate and supervisor, or one student and another. Examples of sexual 
harassment may include (but are not limited to): undesired physical contact; repeated and 
unwanted invitations to engage in sexual activity; stalking; persistent letters, e-mail, notes, 
gifts, or telephone calls that have a sexually denigrating purpose or effect; as well as sexually 
demeaning references to an individual's physical attributes, gender, or sexual orientation. 
Subjecting a person to frequent derogatory remarks on the basis of his or her gender or 
sexual orientation, whether or not such remarks are themselves sexual in nature, is also an 
example of sexual harassment.
 
In the educational setting within the University, as distinct from other work places within the 
University, wide latitude for professional judgment in determining the appropriate content and 
presentation of academic material is required. Conduct, including pedagogical techniques, 
that can reasonably be regarded as serving a legitimate educational purpose does not 
constitute sexual harassment. In order to constitute sexual harassment in the educational 
context, the conduct in question must be grievous or persistent, and not germane to the 
instructional setting.
 
In accordance with the requirements of Title VII of the Civil Rights Act of 1964 as amended, 
and of Title IX of the Education Amendments of 1972 as amended, and of the Ohio Revised 
Code, this University policy recognizes that sexual harassment is a form of sexual 
discrimination and, as such, is a violation of the law. Thus the procedures set forth below 
seek to perform a function vital to the mission of the University as a whole; safeguarding the 
working conditions, educational experience, and well-being of its employees and students.
 
 
III. What To Do If You Believe You Have Been Sexually Harassed
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If you have been the victim of sexual harassment, or believe you may have been sexually 
harassed, the first step is to discuss the incident with one of the Sexual Harassment Advisors 
on campus. The University encourages you to discuss your concerns with a Sexual 
Harassment Advisor as early as possible, even if you are uncertain that what you're 
experiencing constitutes sexual harassment. The advisor can help you decide whether to 
pursue informal (see Section V) or formal (see Section VI) procedures in addressing the 
situation. If you pursue informal procedures without success, you may choose to pursue 
formal procedures. If you prefer not to consult with one of the Advisors, you may pursue 
informal procedures on your own. There is a limited time-frame for pursuing formal 
procedures, so it is in your interest to take action promptly.
 
The current Sexual Harassment Advisors are:
 
Theodore F. Cohen
Professor of Sociology-Anthropology
tfcohen@owu.edu | 740-368-3837
 
Joan E. McLean
Associate Professor of Politics and Government
jemclean@owu.edu | 740-368-3781
 
Kathryn M. Ogletree
Director of Minority Student Affairs
kmogletr@owu.edu | 740-368-3142
 
Suzanne Stork
Mail Supervisor
ststork@owu.edu | 740-368-3390
 
Lauren H. Wiebe
Professor of Modern Foreign Languages
lhwiebe@owu.edu | 740-368-3678
 
The five Sexual Harassment Advisors are familiar with this University policy and have 
undergone training to assist them in resolving specific concerns and problems. They are 
available to provide support and counsel for anyone who feels that she or he has been 
subjected to, or accused of, sexual harassment by any faculty member, other employee, or 
student at the University. They will listen in confidence, answer questions, explain 
alternatives, and suggest helpful courses of action. It is important to remember, however, 
that while the Sexual Harassment Advisors are responsible to the individuals they advise, 
they are accountable to the University as well.
 
Counseling Services may be consulted for further support and/or referral to counselors 
outside of the University:
 
Colleen M. Cook
Coordinating Director of Counseling, Career, and Health Services
740-368-3145
 
Eric S. Johnson
Counselor/Prevention Programmer
740-368-3145
 
 
IV. General Statement on Procedures
 
Whether informal or formal, procedures for the resolution of sexual harassment complaints 
are designed to protect confidentiality and the personal safety, dignity, and self-respect of all 
parties involved in the complaint.
 
Any individual accused of sexual harassment shall be afforded full due process protections as 
provided under these procedures. It is a violation of this policy for anyone knowingly to make 
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false or malicious accusations of sexual harassment.
 
The University affirms that all employees and students have the right to make a sexual 
harassment complaint if they believe that harassment has occurred. Throughout all 
procedures for the resolution of sexual harassment complaints, the University will protect the 
complainant and all witnesses from retaliation, harassment, or injury. Retaliation constitutes 
a separate charge of harassment and can be pursued in the same manner as any other 
complaint under this policy.
 
In the case of a charge of sexual harassment where the accused cannot be immediately 
identified (such as anonymous email), standard investigative procedures will be used to 
identify the perpetrator. The results of that investigation will be made available to all parties 
involved in the charges, including the complainant, the accused, the Provost, the Sexual 
Harassment Advisors, and the determining body in any resulting formal hearing.
 
As stipulated below (see Section VII, B and C), the Provost (or his/her designate) shall be 
responsible for implementing these procedures, including overseeing the provision of 
appropriate training for Sexual Harassment advisors and members of determining bodies 
involved in hearings.
 
All deadlines and time-frames in the Procedures below exclude periods when Ohio Wesleyan 
University is out of session. A minor deviation from the Procedures or timelines specified in 
this Policy and Procedures will not invalidate the procedures or a decision rendered according 
to them, unless there has been significant prejudice to any party by the deviation.
 
Anyone who might wish to file a grievance outside the University should be aware that the 
Ohio Civil Rights Commission, the Office for Civil Rights of the U.S. Department of Education, 
and the U.S. Equal Employment Opportunity Commission specify their own procedures and 
deadlines. Whether or not the complainant has elected to pursue formal or informal 
procedures within the University, deadlines for both the O.C.R.C. (6 months) and the E.E.O.C. 
(300 days) run from the last date of unlawful harassment. Deadlines at the Office for Civil 
Rights depend on whether you choose to pursue internal procedures (60 days from the end of 
University grievance process) or you do not (180 days after the last alleged act of 
discrimination). Information on contacting these agencies is printed at the end of this policy 
(see Section VIII). (Note the deadlines stated here were in effect when this policy was 
ratified; as such deadlines are subject to change, anyone wishing to file a grievance outside 
the University should check with the relevant agencies for current deadlines.)
 
At the end of each academic semester, the Advisors will provide the Provost with a written 
report of the number and nature of complaints of sexual harassment. To ensure 
confidentiality, this report will not contain names of the individuals involved or details that 
would enable identification of individuals. Any written records related to these complaints 
shall be sealed and placed in the Provost's office accessible only to the Provost as necessary 
to comply with state and federal laws. Annually, the Provost shall issue a statement to be 
approved by the Sexual Harassment Advisors, disclosing to the University community the 
number and nature of the reported complaints of sexual harassment (see Section VII).
 
 
V. Informal Procedures
 
For a variety of reasons, including confidentially, speed of resolution, and the desire to return 
to normal relations, it may be in the interest of both the complainant and the accused to 
resolve the complaint informally. The purposes of the informal procedures are to resolve the 
issue, to prevent any recurrence, and, where necessary, to restore the complainant to her or 
his prior (to the sexual harassment) employment or educational status.
 
Informal procedures generally take one of three forms:
 
A. Intervention: The Advisor, or another individual chosen by the complainant and the 
Advisor (for instance a Residential Life Coordinator, a Department Chair, or a supervisor) can 
inform the accused of the nature of the complaint, preserving, as much as possible, the 
anonymity of the complainant. The complainant will then be informed of the accused's 
response.
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B. Letter Writing: The complainant may decide to communicate the nature of the complaint 
to the accused.
 
C. Discussion: The complainant can request a meeting with the accused to discuss the 
complaint, generally in the presence of a mediator who may be the Advisor, or another 
individual chosen by the complainant and the Advisor.
 
If one of these procedures does not successfully resolve the problem, the complainant should 
pursue another. At any point, should he or she wish, the complainant may initiate formal 
procedures.
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