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By stranger or acquaintance; rape, forcible sodomy, or forcible sexual penetration, 
however slight, of another person’s anal or genital opening with any object. These 
acts must be committed either by force, threat, intimidation or through the use of 
the victim's mental or physical helplessness of which the accused was aware or
should have been aware. [The complete policy can be found in the University’s 
Policies and Procedures Manual—VI-1.30]

b. Sexual Assault II

By stranger or acquaintance, the touch of an unwilling person’s intimate parts
(defined as genitalia, groin, breast, or buttocks, or clothing covering them) or forcing 
an unwilling person to touch another’s intimate parts. These acts must be committed 
either by force, threat, intimidation or through the use of the victim’s mental or 
physical helplessness of which the accused was aware or should have been aware. 
[The complete policy can be found in the University’s Policies and Procedures
Manual—VI—1.30]

22. Dress Code
This code is based on the theory that learning to use socially acceptable manners and to 
select attire appropriate to specific occasions and activities are critical factors in the total 
educational process.  Understanding and employing these behaviors, not only improve
the quality of one’s life, contribute to optimum morale, and embellish the overall campus 
image, they also play a major role in instilling a sense of integrity and an appreciation for 
values and ethics. The continuous demonstration of appropriate behavior and dress 
insures that Bowie State University students meet the very minimum standards of quality 
achievement in the social, physical, moral and educational aspects of their lives—
essential areas of development necessary for propelling students toward successful
careers.

On this premise Bowie State University students are expected to Dress and Behave
appropriately at all times.

23. Obscene Language
The use of obscene language or profanity on the campus is prohibited.  Students are 
expected to use appropriate language in all settings at the university and are encouraged 
to practice communication methods and terminology consistent with Bowie’s academic 
environment. Failure to observe this policy will subject the offender(s) to appropriate 
disciplinary action.

24. Harassment
Harassment is defined as engaging in intentional conduct directed at a specific person or 
persons which seriously alarms or intimidates such persons and which serves no
legitimate purpose. Such conduct may include: explicit or implicit threats, including
gestures which place a person in reasonable fear of unwelcome physical contact, harm or 
death; following a person about in a public place or to or from his or her residence; 
making remarks in a public place to a specific person which are by common usage lewd, 
obscene, expose a person to public hatred or that can reasonably be expected to have 
tendency to cause acts of violence by the person to whom the remark is addressed; or 
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communicating  anonymously by voice or graphic means or making an anonymous or
intentional  telephone call whether or not a conversation ensues.

25. Violating the Terms of a Sanction
The University expects students to accept responsibility and the consequences for their 
decisions and behavior. Students who do not complete an imposed sanction will be 
subject to additional sanctions.

26. Gambling
Gambling is prohibited throughout the campus.

27 Residence Hall Violations
The terms and conditions of the Residence Hall Contract will be incorporated into the 
University standards of Personal and Group Conduct for those students who choose to 
live in campus residence halls. Students abide by the guidelines set forth in the contract 
when visiting the residence halls.

28. Other
At certain times, violations of university policies and regulations may occur which appear 
in other official publications of the University. In such cases, a specific reference to 
those policies, guidelines or regulations must be made.

29. Non-Discrimination
Bowie State University has affirmed its commitment to maintaining a community where 
the rights of others are respected. Moreover, in the interest of individual and institutional 
protection against legal liability, it is imperative that all members of the University
community be informed of policies regarding discrimination. The Equal Employment 
Opportunity (EEO) Officer generally investigates allegations of discrimination/
harassment.

Section IV. Sanctions
1. One or more of the following sanctions may be imposed for violations of the Student 

Code of Conduct. A hearing panel may take into consideration several factors when 
determining an appropriate sanction.  Such factors to be considered shall be the present 
demeanor and past disciplinary record of the offender, as well as the nature of the 
offense and the severity of any damage, injury, or harm resulting from it.

2. Expulsion: The hearing board may recommend expulsion to the Dean for Student
Affairs and Campus Life.  A sanction of expulsion constitutes permanent separation of 
the student from the University.  An expelled student is restricted from entering the 
University grounds, facilities or activities.  Any violation of this restriction shall subject 
the student to arrest for trespassing.  Any student who is expelled shall not be entitled to 
tuition or fee refund.  Expulsion is permanently recorded on the student’s academic 
record and in the files of the Office of Student Affairs and Campus Life until the 
disciplinary file is expunged. 

3. Disciplinary Suspension: The hearing board may recommend suspension to the Dean 
for Student Affairs. Suspension involves separation of the student from the university 


