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Social Policies and 
Regulations:

Discriminatory Harassment

DEFINITION

Kalamazoo College is committed to taking a strong and unequivocal position against discriminatory 
harassment. We recognize the persistence of prejudice against historically oppressed groups in the greater 
society and seek to create a campus community in which all members are treated with equal concern and 
respect. An environment of mutual respect must prevail if the College is to fulfill its educational mission. A 
commitment to the College's Honor System in word, spirit and deed is fundamental to protecting the dignity of 
all members of the community and integral to that mission.The mission of the College is predicated upon the 
open and free exchange of ideas and we must create a climate where diversity of conviction, opinion and 
expression is both valued and protected. Far from promoting discussion and debate, discriminatory harassment 
stifles the free exchange of ideas that is fundamental to the educational life and mission of the 
College.Discriminatory harassment is defined as any expression or action which victimizes an individual or 
group on the basis of ability, ethnicity, gender, nationality, race, religion, sex or sexuality and has one or more 
of the following impacts on an individual or group: 

●     involves an expressed or implied threat to personal safety; 
●     creates an intimidating, hostile or demeaning environment; 
●     has the purpose or reasonably foreseeable effect of interfering with the full and free participation in the 

curricular or experiential educational life of the College; 

STEPS TO TAKE

Kalamazoo College takes complaints of harassment very seriously. In order to prevent harassment from 
continuing, we encourage those who feel they have been victimized by harassment to report these incidents in 
the following ways. We encourage reporting to these individuals or groups, but if one does not feel comfortable 
with any of them, to go to someone who is trusted. It is important that support and resources are identified while 
options and responses are being considered. 

Faculty, Administrators and Staff 

More than likely one is close to a member of the faculty or administration, whether it is an 
advisor, coach, current professor or employment supervisor. They can be valuable resources 
and provide support and encouragement. They can also help make connections with other 
support systems and resources within the College.
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Student Development Office, the College Counseling Center and the Residential Life Staff 

The administrators in the Student Development Office, counselors in the Counseling Center and 
members of the Residential Life staff are there as a resource. They have had experience with 
student concerns and complaints, can identify options and help with decisions about appropriate 
responses and support systems.

 Danny Sledge Dean of Students

 Gary Dorrien Dean of the Chapel 

 Vaughn Maatman Senior Associate Dean of Students 

 Karen Joshua-Wathel Associate Dean of Students 

 Barbara Vogelsang Associate Dean of Students 

 Patricia Ponto Director, College Counseling Center 

 Residential Life Staff Members RAs and Area Coordinators in the Residence 
Halls 

Student Organizations 

The following student organizations may also be supportive. Utilize what they have to offer. 

●     Asian Student Association (ASA)
●     Black Student Organization (BSO) 
●     Gay/Lesbian/Bisexual Student Organization (GLBSO) 
●     International Student Organization (ISO) 
●     Jewish Student Organization (JSO) 
●     Student Commission 
●     Women's Resource Center (WRC) 

OPTIONS, INCLUDING, BUT NOT LIMITED TO: 

Responding to Harassment through the Student Conduct Panel 

One initiates a response in this way through the Dean of Students. The College's Student 
Conduct Panel is utilized to bring formal charges against harassers in cases where the harasser 
is a student. The jurisdiction of the Student Conduct Panel and the procedural guidelines for 
filing a complaint are outlined in the Student Conduct Procedures.

In response to violations of the Discriminatory Harassment Policy, the College's Student 
Conduct Panel has available to it the full range of sanctions, including but not limited to, 
education, probation, curtailing or the removal of privileges, removal from the residential system, 
suspension or expulsion.

Responding to Harassment Involving a Faculty or Staff Member 
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In instances where harassers are members of the College's faculty or staff a report may be 
lodged with the Dean of Students or the Dean of the Chapel. One will be advised of the policies 
and procedures for bringing such a complaint, having it heard and adjudicated.

Responding to Harassment through Mediated Conversation 

Those who do not want to follow through with judicial or disciplinary proceedings, may find a 
mediated conversation appropriate and this response is initiated through the Dean of Students 
Office. A mediator, agreed upon by both parties, will facilitate a discussion between the victim 
and the alleged harasser. Appropriate measures for future behavior of the accused, which are 
acceptable to both parties, will be developed. A list of potential mediators is available through 
the Dean of Students in the Student Development Office.

Procedures for Resolving A Complaint By a Student of Discriminatory Harassment or 
Sexual Harassment By a Faculty or Staff Member 

When a faculty or staff member is accused of harassment by a student, the identity of the complainant and the 
accused will be protected in as far as is possible while the alleged harassment is addressed. The student will 
be encouraged to take action to stop the harassment; however, it is to be understood that the institution will 
investigate and take appropriate action in every case brought to the College's attention.

Resolution of First Complaint Against a Faculty or Staff Member 

The Dean of Students and the Dean of the Chapel will meet with the student, the accused 
faculty or staff person, and any witnesses to determine the validity of the accusation. Should the 
accusation be deemed invalid, no further action will be taken, and no record of the investigation 
will be kept. Should the investigation suggest that harassment has occurred, one of the following 
steps will be taken: 

1.  The student complainant shall confront the faculty/staff member about the harassment, explain that the 
student has discussed the matter with the Dean of Students and Dean of the Chapel, and ask that the 
harassment cease. The Dean of Students and the Dean of the Chapel subsequently will meet with the 
accused to ensure that the harassment stops and to develop appropriate ways to avoid negative 
ramifications.

2.  The student complainant shall write a letter to the faculty/staff member describing the harassing activity, 
the reaction to the harassment, and request that the activity cease. A copy of the letter shall be retained 
by the student and may be given to the Dean of Students. The Dean of Students and the Dean of the 
Chapel subsequently will meet with the accused to ensure that the harassment stops and to develop 
appropriate ways to avoid negative ramifications.

3.  The student complainant shall have a discussion with the faculty/staff member mediated by the Dean of 
Students and the Dean of the Chapel. The discussion will include assurance that the harassment will 
stop and development of ways to avoid negative ramifications.

4.  The student complainant may request that the Dean of Students and the Dean of the Chapel speak with 
the faculty/staff member on behalf of the student. 

In any of the preceding alternative steps to be taken, the accused may be accompanied by an advocate 
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from the College community, if the accused wishes.

The Dean of Students will stay in touch with the student and if the harassment has stopped, the case 
will be closed, but a report of the incident will be maintained in a confidential file in the Dean's office. 
The report of a first incident shall not be forwarded to the Provost or any faculty committee for any 
purpose. However, should a second complaint against the same person be filed, all records of the first 
action will be forwarded to the hearing body as stated in the subsequent section. The entire process will 
be completed in a timely manner.

The Dean of Students and the Dean of the Chapel reserve the right to send a case forward for a 
hearing (following the process set forth below) should the seriousness of the incident warrant a 
response beyond the ones outlined in the first complaint process. 

Resolution of Subsequent Complaints Against the Same Person 

Should harassment against a complainant not be stopped or should there be retributions against 
the complainant, or should an investigation of a second complaint filed against a faculty or staff 
person show grounds for such a complaint, the Dean of Chapel and Dean of Students will 
request a hearing.

A hearing will be conducted by the Harassment Hearing Board in the presence of the student 
complainant (the Dean of Chapel and Dean of Students may stand in for the student 
complainant) and the accused faculty/staff member. The student and/or the faculty/staff member 
may be accompanied by an advocate of their choice selected from the College community.

A report of the Board's findings will be forwarded to the Provost for action in accordance with the 
findings and recommendations of the Committee. The entire process will be completed in a 
timely manner.

Note: The Harassment Hearing Board for a faculty member accused of harassment will consist of three faculty members serving 
staggered five-year-terms, appointed by the Faculty Executive Committee in consultation with the Provost. The hearing board for a 
staff member accused of harassment will consist of three administrators/staff serving staggered five-year-terms, appointed by the 
Director of Personnel in consultation with the President. 

Policy Menu:
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Office of Student Development at Kalamazoo College

Hicks Center, 1200 Academy Street, Kalamazoo, Michigan, 49006-3295 
(269) 337-7210 
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