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Sexual Harassment

It is the policy of the University of New Hampshire to uphold the constitutional rights of all 
members of the university community and to abide by all United States and New Hampshire 
State laws applicable to discrimination and harassment. In accordance with those laws, all 
members of the UNH community will be responsible for maintaining a university environment 
that is free of intimidation and harassment. Therefore, no member of UNH may engage in 
harassing behavior within the jurisdiction of the university that unjustly interferes with any 
individual’s required tasks, career opportunities, learning, or participation in university life. 

Guidelines for interpreting policy: The requirements of federal and state law determine the 
definition of harassment. The relevant body of law stipulates that any behavior is considered to 
be harassing when: (1) submission to or rejection of such behavior by an individual is used as a 
basis for employment or academic decisions affecting that individual; or (2) submission to such 
behavior is made either explicitly or implicitly a term or condition of an individual’s 
employment or academic work; or (3) such behavior unjustly, substantially, unreasonably 
and/or consistently interferes with an individual’s work or academic performance or creates an 
intimidating environment.

In determining whether behavior constitutes harassment, the University will consider the totality 
of the complaint and its circumstances. Examples of factors to be considered include the 
complainant’s race, age, gender, national origin, disability, and sexual orientation; the power 
relationship, if any, between the parties; the private or public environment; the intensity or 
severity of the actions; and the pattern of behavior.

Physical conduct that purposefully places or threatens to place another in fear of imminent 
bodily injury, or threatens to commit any crime against a person with a purpose to terrorize are 
factors to be weighted in any determination about a complaint.

Unjust, substantial, unreasonable, and/or consistent interference with an individual’s 
participation in university life may be signaled by responses such as avoiding areas of the 
campus where the behavior in question typically takes place, academic performance or work 
assignments becoming more difficult because of the behavior in question, or leaving the 
university because of the behavior in question.

Comments that are merely offensive are not harassing nor are comments made in the classroom 
that are germane to the curriculum and part of the exchange of competing ideas.

A single incident that creates a distracting, uncomfortable atmosphere on a given day does not 
constitute harassment; however, isolated or sporadic acts that are severe may constitute 
harassment. It is possible for a series of individual incidents, each minor in itself, to have the 
cumulative effect over time of becoming pervasively harassing behavior.

In determining whether harassment exists, the university will evaluate the evidence from the 
standpoint of a reasonable person’s reaction and perspective under the circumstances presented.

Every instance of alleged harassment must be considered in the context of its specific and 
unique circumstances; however, the following are examples of behaviors that are likely to be 
judged to be harassing: repeatedly directing racial epithets at an individual; hanging a noose in 
an African-American’s workplace or dormitory; painting a Nazi swastika on the door of a 
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Jewish student, professor, or staff member; repeatedly sending unwelcome, sexually-explicit
email messages to another; a group of students surrounding another student and taunting the 
student about his or her sexual orientation; making unwelcome sexual propositions; repeatedly 
telling derogatory gender-based jokes; displaying sexually suggestive objects or pictures in the 
workplace except as those items may be part of legitimate pedagogical pursuits; giving 
unwelcome hugs or repeatedly brushing or touching another’s body.

If you as a faculty member fear that increased attention to sexual harassment makes you 
somehow suspect, here are some simple precautionary steps you can follow:

• Avoid references to students’ physical appearance.

• Avoid comments about sex. Comments about students’ race and religion are not considered 
“teaching techniques” and those about sex are no different. It is possible to make a point, 
provide an example, or add humor without offending or embarrassing students.

• Avoid physical contact with students. The university is a place where words are the favored 
mediums of communication. If you feel that it is necessary to console or praise a student, do 
it with words, not with hugs and pats.

• Give thought to contacts outside of class. Student-teacher conferences should be held in 
appropriate settings. Avoid situations that could be misinterpreted.

• Be aware of and make educated judgment about the intentions and emotional stability of 
students. If a situation seems compromising or potentially threatening, open an office door 
or ask a colleague to sit in on a conference.

• Be conscious that well intended actions might be misinterpreted and that personal limits on 
appropriate behavior vary considerably.


