
University of South Alabama
Sexual Misconduct Policy & Complaint Resolution Procedures

SEXUAL MISCONDUCT POLICY

I. POLICY STATEMENT
The University of South Alabama (the “University”) is committed to establishing and 
maintaining an environment where individuals are free from sex discrimination, sexual 
harassment, sexual violence, domestic violence, dating violence, stalking, and retaliation 
(collectively “sexual misconduct”).

The University considers sexual misconduct to be a serious offense because it undermines 
the atmosphere of trust and respect that is essential to a healthy University Community. As 
such, sexual misconduct violates the standards of our University Community and constitutes a 
violation of this policy.

It is a separate violation of this policy to retaliate against any person who reports or assists in 
making a report of sexual misconduct or who participates in the investigation and resolution of 
a complaint in any way.

The University will promptly and thoroughly investigate and resolve all complaints of sexual 
misconduct in accordance with this policy and the Complaint Resolution Procedures. If the 
University determines that sexual misconduct occurred, the University will take prompt 
and effective remedial action to prevent the recurrence of the sexual misconduct, eliminate 
any hostile environment, and address the effects of misconduct on the victim and others, if 
applicable.

Individuals found to be in violation of this policy will be subject to disciplinary actions by 
the University. The discipline imposed will depend on all the facts and circumstances and 
may include but not be limited to one or more of the following: a requirement not to repeat 
the conduct at issue, requiring training, written or verbal warning/reprimand, demotion, 
transfer or reassignment, denial of pay increases, probation, suspension (with or without 
pay and for varying lengths of time), limitation on participation in particular programs and 
activities, limitation on access to campus, expulsion, dismissal, or termination. Under certain 
circumstances, acts of sexual misconduct may also result in criminal and/or civil penalties.

While University employees, as described in Section V.A.1 of this policy are required to report 
sexual misconduct that they observe or learn about, the University takes seriously reports of 
sexual misconduct from any interested person.
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II. SCOPE AND JURISDICTION
This policy applies to all University employees, including administrators, faculty, adjunct 
faculty, and staff; employees of USA affiliates including but not limited to University of 
South Alabama Health Care Authority and its subsidiaries (collectively, “USAHCA”) and 
USA HealthCare Management, LLC (“USAHCM”); students; applicants for employment; 
customers; third-party contractors; and all other persons who participate in the University’s 
educational programs and activities, including third-party visitors on campus (the “University 
Community”).

This policy prohibits sexual misconduct regardless of the gender, gender identity, or sexual 
orientation of the alleged victim and the alleged perpetrator. The University’s prohibition on 
sexual misconduct extends to all aspects of its educational programs and activities, including, 
but not limited to, admissions, employment, academics, athletics, housing, and student 
services.

This policy applies to conduct that occurs on University premises, during or at an official 
University program or activity (regardless of location), or of University premises when such 
conduct could interfere with or limit a person’s ability to participate in or benefit from the 
University’s educational programs and activities.

The University’s jurisdiction over students begins when a student registers for classes or 
participates in orientation, whichever occurs sooner. The University’s jurisdiction over 
students covers conduct that occurs when a student is enrolled in classes and during regular 
academic breaks, as well as when the student is not enrolled in classes for a particular term 
but nonetheless maintains a continuing relationship with the University. The University’s 
jurisdiction remains in effect until a student’s degree has been officially conferred by the 
University or other separation from the University occurs.

III. TITLE IX STATEMENT and Coordinators
It is the policy of the University to comply with Title IX of the Education Amendments of 
1972 and its implementing regulations, which prohibit discrimination based on sex in the 
University’s educational programs and activities. Title IX and its implementing regulations 
also prohibit retaliation for making complaints of sexual misconduct. The University has 
designated the following Title IX Coordinator to coordinate its compliance with Title IX and to 
receive inquiries regarding Title IX, including complaints of sexual misconduct:

Dr. Krista Harrell

Associate Dean of Students

Student Center, Room 116

Mobile, AL 36688

(251) 460-6452

kristaharrell@southalabama.edu
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The University has also designated the following individuals as Deputy Title IX Coordinators. 
Deputy Title IX Coordinators are available to receive inquiries regarding Title IX, including 
complaints of sexual misconduct, when the Title IX Coordinator is unavailable, if a person 
is more comfortable engaging with one of the Deputies, or if the Title IX Coordinator has a 
conflict of interest. The names and contact information for the Deputy Title IX Coordinators 
are as follows:

Deputy Title IX Coordinator for Students
Dr. Michael Mitchell

Vice President of Student Affairs and Dean of Students

Student Center, Room 245

(251) 460-6172

mmitchell@southalabama.edu

 
Deputy Title IX Coordinator for Academic Affairs
Dr. Charles Guest 

Senior Vice Provost 

Administration Building, Room 300

(251) 460-6261

cguest@southalabama.edu

 
Deputy Title IX Coordinator for Athletics
Jinni Frisbey

Senior Associate Athletic Director/Student Enrichment/Senior Woman Administrator

Football Fieldhouse, Room 153

(251) 445-9511

 jfrisbey@southalabama.edu

 
Deputy Title IX Coordinator for Administrators, Non-Faculty Employees, 
Contractors, and Third-Parties/Others
Paula Buerger, Manager EEO

TRP Building III, Suite 2200

(251) 460-6641

pbuerger@southalabama.edu
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Deputy Title IX Coordinator for College of Medicine Faculty and USA Health Faculty 
& Staff Physicians 
Dr. Mary Townsley, Senior Associate Dean

College of Medicine

CSAB, Room 170

(251) 460-6815

mtownsley@southalabama.edu

Deputy Title IX Coordinator for the College of Medicine Students
Dr. Franklin Trimm, Assistant Vice President for Medical Affairs and Diversity & Inclusion

College of Medicine

(251) 415-1087

rftrimm@southalabama.edu 

Deputy Title IX Coordinator for the College of Nursing
Dr. Rebecca J. Graves, Assistant Professor 

Director of Special Projects and Evaluation

Health Sciences Building 4083

(251) 445-9437

rgraves@southalabama.edu

 
A person may also file a complaint of sexual misconduct with the United States Department of 
Education’s Office for Civil Rights regarding an alleged violation of Title IX by visiting:

www2.ed.gov/about/offices/list/ocr/complaintintro.html or by calling 1-800-421-3481.

 *USA Health includes USA owned hospitals and clinics, USA Mitchell Cancer Institute, 
USAHCA, and USAHCM. 
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IV. PROHIBITED SEXUAL MISCONDUCT
A. Sexual Misconduct
This policy prohibits sexual misconduct. “Sexual misconduct” is an umbrella term that 
includes sex discrimination, sexual harassment, sexual violence, domestic violence, dating 
violence, stalking, and retaliation. Sexual misconduct does not depend on the gender, gender 
identity, or sexual orientation of the alleged victim 

and alleged perpetrator. Thus, sexual misconduct can occur between persons who consider 
themselves to be of the same gender, the opposite gender, or to otherwise have differing gender 
identities.

B. Sex Discrimination
1. Definition of Sex Discrimination

Sex discrimination occurs when persons are excluded from activity on the basis of their sex, 
including employment. Sex discrimination includes materially adverse treatment or action 
based on a person’s:

biological sex

pregnancy status

gender, gender expression, or sexual identity

and/or failure to conform to stereotypical notions of masculinity and femininity (so called 
“gender stereotyping”).
 
Sex discrimination also includes conduct that meets the definitions of sexual harassment and 
sexual violence, as set forth below.

2. Examples of Sex Discrimination

Specific examples of conduct that may constitute sex discrimination include:

Giving unequal pay, promotions, or other job benefits on the basis of gender.

Allowing a person’s gender to influence the grade conferred in a class.

Denying persons access to a given degree or major because of their gender.

Requiring a pregnant student to verify pregnancy-related absences with a doctor’s note when 
such verification is not required of students with other medical conditions.

Excluding a person from a University-sponsored group because the person has a gender 
identity different than the gender assigned to the person at birth.

Excluding a person from participation in a University-sponsored activity based on 
stereotypical notions of how a person of a given gender or sexual identity should look, speak, 
or act.

Conduct that meets the definition of sexual harassment or sexual violence, as set forth below.

 
Further examples of sex discrimination may be found in the Frequently Asked Questions.
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 C. Sexual Harassment
 1. Definition of Sexual Harassment

Sexual harassment is unwelcome conduct of a sexual nature. Sexual harassment rises to the 
level of sex discrimination, and is prohibited by this policy as sexual misconduct, when:

Submission to such conduct is made or threatened to be made, either explicitly or implicitly, a 
term or condition of an individual’s employment or education,

Submission to or rejection of such conduct by an individual is used or threatened to be used as 
the basis for academic or employment decisions affecting that individual, or

Such conduct has the purpose or effect of substantially interfering with an individual’s 
academic or professional performance or creating what a reasonable person would perceive 
as an intimidating, hostile, or offensive employment, education, or living environment (i.e., a 
“hostile environment”).
 
In determining whether unwelcome conduct of a sexual nature rises to the level of creating a 
hostile environment, the University will consider the totality of circumstances, including, but 
not limited to, the nature and severity of the conduct, the duration of the conduct, whether 
the conduct is part of a pattern, the age of the potential victim, and whether there is a power 
differential between the alleged victim and alleged perpetrator. The University will evaluate 
the totality of circumstances from the perspective of a reasonable person in the alleged 
victim’s position.

A person’s adverse subjective reaction to conduct is not sufficient, in and of itself, to establish 
the existence of a hostile environment.

Sexual harassment can take many forms, including verbal, non-verbal, and physical conduct.

2. Sexual Harassment, Freedom of Speech, and Academic Freedom

While sexual harassment can include verbal and written conduct, the First Amendment to the 
U.S. Constitution and University policies establishing academic freedom provide significant 
space for individuals to express controversial views, teach controversial subjects, and engage 
in controversial research. As such, the offensiveness of a particular expression, course 
content, subject of academic inquiry, or research topic, as perceived by some, standing alone, 
is not sufficient to constitute a violation of this policy. The University will apply and construe 
this policy consistent with the legal rights of community members under the First Amendment 
and University policies governing academic freedom.

Faculty members and students should be aware that conduct occurring in the context of 
educational instruction may exceed the protections of free speech and academic freedom if it 
meets the definition of sexual misconduct and is not germane to academic subject matter, lacks 
a pedagogical purpose, advances the personal interest of a faculty member or student without 
relating to the learning process or legitimate academic objectives, causes material adverse 
action against a person, reveals confidential information about a person, is defamatory or 
libelous, threatens physical harm or imminent violence, or constitutes some other category of 
speech that is unprotected by the U.S. Constitution.

- 74 -



3. Examples of Sexual Harassment

Sexual harassment can occur between individuals of the opposite sex and individuals of the 
same sex. Specific examples of conduct that may constitute sexual harassment if unwelcome 
include:

Unreasonable pressure for a dating, romantic, or intimate relationship or sexual activity.

Kissing, hugging, rubbing, or massaging.

Sexual innuendos, jokes, humor, or gestures.

Displaying sexual graffiti, pictures, videos or posters.

Using sexually explicit profanity.

Asking, or telling, about sexual fantasies, sexual preferences, or sexual activities.

Leering or staring at someone in a sexual way, such as staring at a person’s breasts or groin.

Calling a person derogatory epithets based on stereotypical notions of how a person of a given 
sex or sexual identity should look, speak, or act.

Sending sexually explicit emails, text messages, or social media posts.

Commenting on a person’s appearance or dress in a sexual manner.

Giving unwelcome personal gifts, such as lingerie, that suggest the desire for a sexual 
relationship.

Disseminating sexual pictures or videos of another person without consent regardless of 
whether the pictures or videos were obtained with consent.

Sexual violence (as defined below).

D. Sexual Violence
1. Definition of Sexual Violence

Sexual violence is a particularly severe form of sexual harassment that, by its very nature, 
is likely to create a hostile environment. Sexual violence includes physical sexual acts 
perpetrated without consent or where a person is incapable of giving consent because of 
physical, mental, or legal incapacity.

Under this policy, sexual violence also includes sexual exploitation, which consists of 
prostituting another person, secretly recording the sexual activities of a person without 
their consent, or viewing the sexual activities of another person without their consent (i.e., 
“peeping” or engaging in voyeurism).

A number of different criminal acts fall into the category of sexual violence, including conduct 
commonly referred to as “rape,” “sexual assault,” “forced sodomy,” and “sexual battery.” See 
Section IV.D.3 below for further examples of sexual violence.

2. Consent

For purposes of this policy, consent is defined as conduct that a reasonable person would 
understand to indicate agreement to the sexual conduct at issue. Under this policy, consent 
must be informed, freely given, and mutually understood. Lack of consent is a critical factor in 
determining whether sexual violence has occurred.
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Under Alabama law, lack of consent for criminal purposes “results from: (1) [f]orcible 
compulsion; or (2) [i]ncapacity to consent; or (3) [i]f the offense charged is sexual abuse, any 
circumstances . . . in which the victim does not expressly or impliedly acquiesce in the actor’s 
conduct.” Ala. Code § 13A-6-70(b). “Forcible compulsion” means that physical force was used 
to overcome resistance or the victim was placed in fear of immediate death or serious physical 
injury.

Furthermore, under Alabama law, “[a] person is deemed incapable of consent if he [or she] is 
(1) [l]ess than 16 years old; or (2) [m]entally defective; or (3) [m]entally incapacitated; or (4) 
[p]hysically helpless.” Ala. Code § 13A-6-70(c). A person is “mentally defective” if the person 
suffers from a mental defect or disease. A person is “mentally incapacitated” if the person 
lacks the ability to understand the fact, nature, or extent of a sexual situation due to a narcotic 
or intoxicating substance administered without their consent. A person is “physically helpless” 
if the person is generally unconscious or unable to communicate.

In addition to Alabama law, the following are essential to understanding what constitutes 
effective consent under the policy:

If coercion, intimidation, threats, and/or physical force are used, there is no consent.

If a person is incapacitated by alcohol or drugs such that the person cannot understand the 
fact, nature, or extent of the sexual situation, there is no consent even if the person self-
administered the alcohol or drugs.

Consent to one form of sexual activity does not imply consent to other forms of sexual activity.

Consent can be withdrawn by verbal or physical conduct that a reasonable person would 
understand to indicate a desire to stop or not engage in the sexual conduct at issue.

While consent can be withdrawn, a withdrawal of consent operates going-forward. It does not 
change the consensual nature of sexual activity that has already occurred.

Being in a romantic relationship with someone does not imply consent to any 

form of sexual activity.
  
Consensual Relationships
Effective consent may not exist when there is a disparity in power between the parties. An 
example is when one is in a supervisory or evaluative role over the other, such as a faculty 
member who is teaching a student or an administrator who supervises an employee.

In addition, the appearance of a compromising conflict of interest or of coercion, favoritism, or 
bias is prejudicial to the interests of the University of South Alabama. Sexual and/or romantic 
relationships between faculty members and students with whom they also have an academic 
evaluative role or between supervisory employees and employees whom they supervise create 
such an appearance, even where the relationship is genuinely consensual. 
 
Because of the significant power differential that exists between faculty and students, faculty 
members are prohibited from participating in sexual and/or romantic relationships with 
students enrolled in their classes or with students whom they otherwise evaluate, grade or 
supervise. Similarly, faculty members have an obligation to avoid situations which may require 
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them to evaluate, grade or supervise students with whom they have or have had sexual and/or 
romantic relationships.  If such a situation arises, a faculty member must report the situation 
immediately to his/her immediate supervisor prior to taking any such evaluative actions.
 
Likewise, University personnel may not participate in the evaluation or supervision of any 
other employee with whom such personnel currently have or have had a sexual and/or 
romantic relationship. If such a situation arises, the supervisory employee must report the 
situation immediately to his/her immediate supervisor prior to conducting any evaluation. 
 
3. Examples of Sexual Violence

Sexual violence can occur between persons of the opposite sex or the same sex. Specific 
examples of sexual violence include:

Sexual penetration (anal, vaginal, or oral) or touching of sexual organs that is committed by 
force, threat, intimidation, or otherwise without consent.

Having sexual intercourse with, or sexually touching, a person who is incapacitated because 
of drug or alcohol use, including a person who has been given a “date rape drug” or any other 
drug causing incapacitating impairment.

Hazing that involves penetrating a person’s vagina or anus with an object.

Knowingly exposing another person, without their consent, to a sexually 

transmitted disease (such as HIV, chlamydia, gonorrhea, syphilis, or herpes) through sexual 
activity.

Secretly videotaping or photographing sexual activity where the other party has not 
consented.

Prostituting another person.

Exceeding the scope of sexual permission (e.g., having vaginal or anal sex with a person when 
they have only consented to oral sex).
 
E. Domestic Violence, Dating Violence, and Stalking
Domestic violence, dating violence and stalking are crimes and are prohibited by this policy, 
no matter what the motivation behind them. Reports of domestic violence, dating violence, and 
stalking will be addressed pursuant to the Complaint Resolution Procedures below.

1. Definition of Domestic Violence

Domestic violence includes felony or misdemeanor crimes of violence committed by a current 
or former spouse or intimate partner of a victim, by a person with whom the victim shares a 
child, by a person who is cohabitating with or has cohabitated with the victim as a spouse or 
intimate partner, by a person similarly situated to a spouse of the victim under the domestic 
or family violence laws of the jurisdiction in which the crime of violence occurred, or by 
any other person against an adult or youth victim who is protected from that person’s acts 
under the domestic or family violence laws of the jurisdiction in which the crime of violence 
occurred.

Alabama law prohibits domestic violence, pursuant to Ala. Code § 13A-6-130 through 143, and 
as defined at Ala. Code § 13A-6-139.1. Domestic violence does not depend on the gender, gender 
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identity, or sexual orientation of the alleged victim and alleged perpetrator. Thus, domestic 
violence can occur between persons who consider themselves to be of the same gender, the 
opposite gender, or to otherwise have differing gender identities.

2. Definition of Dating Violence 

Dating violence means violence committed by a person who is or has been in a social 
relationship of a romantic or intimate nature with the victim. The existence of such a 
relationship shall be determined based on circumstances, such as the statements of the alleged 
victim or alleged perpetrator, and with consideration of the length of the relationship, the 
type of the relationship, and the frequency of interaction between the persons involved in the 
relationship. Alabama law does not specifically define dating violence, but conduct of this 
nature is covered by the definitions of dating relationship, domestic violence, and victim found 
at Ala. Code § 13A-6-139.1. Dating violence does not depend on the gender, gender identity, 
or sexual orientation of the alleged victim and alleged perpetrator. Thus, dating violence can 
occur between persons who consider themselves to be of the same gender, the opposite gender, 
or to otherwise have differing gender identities.
 
3. Definition of Stalking

Stalking means engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to (A) fear for his or her safety or the safety of others who may be targeted 
by virtue of their relationship with him/her; or (B.) suffer substantial emotional distress.
 
For purposes of the definition of stalking in this policy:

A course of conduct means two or more acts, including, but not limited to, acts in which the 
stalker directly, indirectly, or through third parties, by any action, method, device, or other 
means, follows, monitors, observes, surveils, threatens, or communicates to or about a person 
or interferes with a person’s property.

“Reasonable person” for purposes of the definition of stalking means a reasonable person 
under similar circumstances.

Substantial emotional distress means significant mental suffering or anguish that may, but 
does not necessarily, require medical or other professional treatment or counseling.
 
Alabama law prohibits stalking, as set forth at Ala. Code § 13A-6-90 to 13A-6-94, inclusive. 
Stalking can occur between persons of the opposite sex or the same sex.

F. Retaliation
1. Definition of Retaliation

Retaliation consists of materially adverse action taken against a person because the person 
made a good faith report of sexual misconduct or participated in the investigation of a report of 
sexual misconduct, such as by serving as a witness or support person.

2. Examples of Retaliation

Specific examples of retaliation include:

Terminating a person’s employment, demoting them, denying them a promotion, reducing their 
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pay, or “writing them up” because they made a report of sexual misconduct.

Sending threatening text messages or social media messages to someone because they made a 
report of sexual misconduct or gave a statement as a witness.

Causing physical damage to a person’s personal belongings because they made a report of 
sexual misconduct or gave a statement as a witness.

Suspending a person from an activity or limiting their involvement because they made a report 
of sexual misconduct.

Publishing knowingly false information about a person because they made a report of sexual 
misconduct.

3. Good Faith Reports
The University encourages the good faith reporting of sexual misconduct. However, the 
University will not allow this policy or the Complaint Resolution Procedures to be abused 
for improper means. Accordingly, the University may take disciplinary action against any 
person who makes a bad faith report of sexual misconduct, and such disciplinary action will 
not constitute prohibited retaliation. A person makes a bad faith report of sexual misconduct 
if, at the time they make the report, they know the report is false or frivolous. Further, the 
University may take disciplinary action against any person who knowingly provides false 
information during the investigation and resolution of a complaint of sexual misconduct and 
such disciplinary action will not constitute prohibited retaliation.

V. REPORTING
A. Making a Report

1. Employees

With the exception of those employees who are Confidential Resources identified in 
Section V.F below, all University employees (including administrators, faculty, staff, and 
student employees) have a duty to report sexual misconduct that they observe or otherwise 
learn about. Employees should make their report promptly to the Title IX Coordinator, a 
Deputy Title IX Coordinator, or the University Police Department. The University may take 
disciplinary action against an employee who fails to report sexual misconduct as required by 
this policy, up to and including termination.

2. Students and Non-Employee Members of the University Community

Students and non-employee members of the University Community who wish to report 
sexual misconduct should file a complaint with the Title IX Coordinator, a Deputy Title IX 
Coordinator, and/or the University Policy Department. Students and non-employee members 
of the University Community should be aware that all employees at the University, other than 
the Confidential Resources identified in Section V.F below, have an obligation to report sexual 
misconduct that they observe or otherwise learn about.

3. Right to Make a Report to the U.S. Department of Education

In addition to the reporting options under this policy, any person may make a report of sexual 
misconduct to the U.S. Department of Education’s Office for Civil Rights, at the contact 
information listed in Section III.
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B. Conduct that Constitutes a Crime

In addition to making a report under this policy, the University encourages any person who 
believes he or she is the victim of a crime to make a report to law enforcement. The contact 
information for the University’s Police Department is:

University of South Alabama Police Department

290 Stadium Blvd.

Beta Gamma Commons

Mobile, Alabama 36688-0001

Phone: (251) 460-6312

police@southalabama.edu

Tips Line: (251) 460-6667

If requested, the University will assist an alleged victim in notifying the appropriate law 
enforcement authorities. If a person believes he or she is in imminent danger, the person 
should dial 911. Unless there is a health or safety emergency, articulable threat to members 
of the University Community, or a state law requiring reporting (such as in the case of child 
abuse) the University will not contact outside law enforcement without the alleged victim’s 
permission.

C. Special Advice for Individuals Reporting Sexual Violence, Domestic Violence, and Dating 
Violence

For those who believe that they are victims of sexual violence, domestic violence, or dating 
violence, the University recommends the following:

 
Get to a safe place as soon as possible.

Try to preserve all physical evidence of the crime—avoid bathing, using the toilet, rinsing one’s 
mouth or changing clothes. If it is necessary to change clothes, put all clothing that was worn 
at the time of the incident in a paper bag, not a plastic one.

Contact University police by calling (251) 460-6312 if the incident occurred on campus or the 
local police by calling 911 if the incident occurred off campus.

Get medical attention – all medical injuries are not immediately apparent. This is also 
necessary to collect evidence in case the individual decides to press charges.  

Local hospitals (identified in Section V.F of this policy) have evidence collection kits necessary 
for criminal prosecution should the victim wish to pursue charges.

Contact a trusted person, such as a friend or family member for support.

Call the Assault Hotline at (251) 460-7151, 24 hours a day, seven (7) days a week. 

A trained Victim’s Advocate will contact you to offer assistance.

Talk with a counselor who will help explain options, give information, and provide emotional 
support.
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Make a report to the Title IX Coordinator or a Deputy Coordinator.

Explore this policy and avenues for resolution under the Complaint Resolution Procedures.

It is also important to take steps to preserve evidence in cases of stalking, to the extent such 
evidence exists. In cases of stalking, evidence is more likely to be in the form of letters, emails, 
text messages, etc., rather than evidence of physical contact and violence.

D. Limited Amnesty

The University recognizes that an individual who has been drinking alcohol or using drugs 
may be hesitant to report sexual misconduct arising from the same setting where the alcohol 
or drugs were consumed. To encourage reporting, the University will not take disciplinary 
action for drug or alcohol use against an individual who makes a good faith report of sexual 
misconduct, either as the reporter/complainant or as a witness, provided that these conduct 
violations did not and do not place the health or safety of any other person at risk.

The University’s commitment to amnesty in these situations does not prevent action by local 
police or other legal authorities against an individual who has illegally consumed alcohol or 
drugs.

E. Timing of Reports

The University encourages persons to make complaints of sexual misconduct as soon as 
possible because late reporting may limit the University’s ability to investigate and respond to 
the conduct complained of.

F. Confidential Resources

The University has designated a limited number of employees as Confidential Resources. 
These Confidential Resources do not have a duty to report sexual misconduct to the Title 
IX Coordinator and will not disclose identifying information provided to them in their 
professional capacities unless a specific law requires them to do so, such as laws requiring the 
reporting of child abuse. However, Confidential Resources have received training about the 
policy and may, if they deem it appropriate, encourage patients and clients to report sexual 
misconduct to the University and/or law enforcement on a voluntary basis.
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