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smU poliCy on sexUal harassmenT

Southern Methodist University is committed to providing a work and study environment 
that encourages intellectual and academic excellence and the emotional well-being of its 
students, faculty, and staff. Circumstances, facts, and conduct that violate this policy contradict 
the University’s educational philosophy and standard.

Southern Methodist University expressly prohibits sexual harassment of its students, 
faculty, or staff, or of applicants who seek to join the University community in any 
capacity.

SMU strives to provide an educational and working environment for its students, faculty, 
and staff free of intimidation and harassment. The unprofessional treatment of students and 
colleagues in any form is unacceptable to the University community.

•	  Educational materials and programs designed to increase awareness and 
understanding of sexual harassment and ways to prevent its occurrence

•	  Prompt, effective grievance procedures that are fair to both the complainant and 
the accused

•	  Appropriate sanctions
•	  Reasonable action to protect complainants and others participating in the 

proceedings against retaliation
•	  Counseling and consultation services by professional counselors for those involved 

in sexual harassment complaints
•	  Informal proceedings that safeguard the identifies of the persons involved and the 

outcome of the proceedings

SEXUAL HARASSMENT
Definition

Sexual harassment includes, but is not limited to, such behavior as unwelcome sexual 
advances; requests for sexual favors; verbal or physical conduct of a sexual nature directed 
toward a student, member of the faculty or staff, or an applicant seeking to join the University 
community, particularly when any of the following circumstances is present:

1. Tolerance of sexual harassment is made an explicit or implicit term or condition 
of status in a course, program, activity, academic evaluation, employment, firing, 
or admission.

2. Submission to or rejection of sexual harassment is used as a basis for academic 
evaluation or an employment decision affecting such individual.

3. The behavior described has the purpose or effect of creating an intimidating, 
hostile, or offensive environment for work or learning, or unduly interfering with 
an individual’s work performance. For purposes of this policy, “undue interference” 
is defined as improper, unreasonable, or unjustifiable behavior going beyond what 
is appropriate,  warranted, or natural.

EXAMPLES
•	  Physical assault
•	  Direct propositions of a sexual nature
•	  Direct statements regarding submission with promise of reward (i.e., higher grade, 

promotion, etc.) or threats of reprisal
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•	  Implied statements regarding submission to sexual advances with promise of reward 
or threats of reprisal (i.e., “Meet me tonight for a drink, and I bet we can take care 
of your grade.”)

•	  Subtle pressure for sexual activity (i.e., “How would you like to go to a conference 
in Minneapolis with me?”)

•	  Pattern of conduct (not legitimately related to office business or the subject matter 
of a course) that causes humiliation or discomfort, such as sexually explicit or sexist  
comments, questions, anecdotes, or jokes

CONSENSUAL SEXUAL RELATIONSHIPS*
Faculty/Student Relationships

It is a serious breach of professional ethics for a teacher to initiate or acquiesce in a sexual 
relationship with a student who is under the personal supervision of the faculty member. 
Therefore, Southern Methodist University prohibits consensual sexual relationships between 
a faculty member and a student enrolled in a course taught by the faculty member or whose 
academic work is supervised by the faculty member. This applies even when both parties 
appear to have consented to the relationship. A faculty member who is or has been involved 
in a consensual sexual relationship with a person should not enter into a student/teacher 
relationship with that person.

A consensual sexual relationship between a faculty member and a student, particularly 
when the faculty member is of power, will irreparably undermine the professional relationship 
between them. The issue of power and control over the student remains so strong in a sexual 
relationship that voluntary consent by a student is improbable and highly questionable. What 
one thinks is voluntary consent may be only forced consent that the hidden, subtle pressure 
stemming from the faculty member’s position of power has transformed into a “voluntary” 
act. Such a relationship creates in inevitable conflict of interest when the teacher makes 
judgments about a student’s work.

The appearance of impropriety to the University community, which such relationships 
produce, casts doubt on the faculty member’s academic decisions concerning a particular 
student’s performance, the faculty member’s overall professionalism and credibility, and the 
genuineness of the student’s accomplishments where the faculty member is directly supervising 
and teaching the student.

For purposes of this policy, a faculty member or a teacher is any member of the full-time 
or part-time faculty, a teaching assistant, an academic adviser, or any other person making 
academic judgments about a student’s work.

*  “Consensual sexual relationships” may include amorous or romantic relationships, and the term is intended to indicate conduct 
between a faculty or staff member and a student that passes beyond what a person of ordinary sensibilities would believe to be a 
collegial relationship.

STAFF/STUDENT RELATIONSHIPS
Consensual sexual relationships between staff and students are prohibited in cases where 

the staff member has authority or control over the student. Even where there is no power or 
authority of the staff member over the student, consensual sexual relationships are discouraged 
between the staff person and the student.

SMU GRIEVANCE PROCEDURES
The University has two levels of review - informal and formal proceedings. If after 

informal proceedings, the complainant and/or the person accused are not satisfied with the 
results, formal proceedings may be made.


