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STUDENT RIGHTS AND RESPONSIBILITIES  

 

Academic Rights and Responsibilities of Students  

The Kentucky State University Board of Regents has adopted the following 

statements and commitments regarding the rights, freedoms and responsibilities of students.  

Statement of the Board of Regents  

The Board of Regents of Kentucky State University recognizes that an essential 

element of higher education is the freedom of intellectual inquiry and expression, for free 

inquiry and free-expression are indispensable to the attainment of the educational goals of 

Kentucky State University.  

Access to Education  

The Board of Regents is committed to the policy of freedom from discrimination.  

Kentucky State University is open to all students who qualify for admission, without regard 

to age, sex, race, color, creed, national origin, veteran status or handicap.  

Freedom To Learn  

The Board recognizes that the educative process can take place only under orderly 

conditions, and that all members of the academic community have an inescapable 

responsibility to create, maintain and respect general conditions conducive to the freedom to 

learn and to the protection of life and property. This must be a responsibility shared by all 

segments of the academic community.  While it is recognized that we can have order without 

freedom, we cannot have freedom without order.  

Speech and Criticism  

The Board of Regents recognizes the right of freedom of speech, including criticism, 

expression of grievances or petitions for redress of wrongs, so long as freedom of speech and 

assembly are exercised in a responsible, lawful and peaceful manner and do not interfere 

with the protected rights and freedoms of other citizens.  

The Board supports and protects the rights of members of the University community 

to express fully and in responsible ways their views for or against actions and opinions with 

which they agree or disagree.  

 

Participation in Institutional Governance  

The Board encourages participation of members of the academic community in the 

responsibility of institutional government through membership on and participation in the 

decisions of University policy committees and councils.  
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Complaint and Grievance Procedures  

 

In the normal course of University activities, students may encounter problems with 

University employees (faculty, staff, and/or administrators).  In these circumstances, students 

should first attempt to resolve the problem by talking directly with the employee involved.  

However, the University recognizes that it is not always possible for students to resolve a 

problem by direct discussions with the University employee.  In these cases, the options 

available to students include making an informal complaint to the employee's immediate 

supervisor and/or filing a formal written complaint in accordance with existing University 

policies.  

 

Informal Complaints: In many cases, it is possible to resolve a complaint by an informal 

verbal discussion with the employee's immediate supervisor (chairperson, dean, or head of a 

staff department).  Students who make informal complaints do so by talking to the 

immediate supervisor. Students who make informal complaints need to realize that the 

supervisor will handle the complaint however he or she sees fit and that the student making 

the complaint may never know what action is taken regarding the complaint.  Despite this 

fact, informal complaints often result in conversations between the supervisor and the 

affected employee to determine possible corrective actions.  

Formal Complaints and Grievances: Students who wish to go beyond the informal complaint 

stage must be willing to make complaints or file grievances in writing.  These formal written 

complaints and grievances start a "due process" procedure which ensures that the formal 

complaint or grievance is taken seriously, investigated thoroughly by appropriate parties, and 

resolved after the investigation. All parties involved in the formal complaint/grievance 

process are notified of various actions in writing. Exactly what type of process is involved 

depends on the nature of the written complaint made.  

As valued members of the Kentucky State University community, KSU students have 

the right to file a complaint against a faculty member, staff member, administrator, or student 

if they feel that certain rights have been violated or that they have been mistreated. To ensure  

that every student complaint is addressed as efficiently and fairly as possible, the Board 

hereby enacts a comprehensive grievance policy for Kentucky State University Students. 
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Formal complaints or grievances made by students fall into three categories, 

Academic, Non-Academic, and Harassment.                  

 

A. Academic Complaints 

 

All complaints related to academic issues shall be filed pursuant to procedures outlined 

in the Kentucky State University Catalogue in effect at the time that the complaint is filed. 

The Office of Academic Affairs and the Office of the Registrar shall provide academic 

complaint forms where appropriate and make these forms readily accessible and available to 

students. Students with academic questions, concerns, or complaints, can contact their 

advisor, chairperson, dean, the Office of Academic Affairs or the Registrar's Office with any 

questions about filing an academic complaint. 

 

B. Non-Academic Complaints 

 

All non-academic complaints and grievances shall be forwarded to the Vice-President of 

Student Affairs. The complaints should be in writing using the student complaint forms 

available in the Office of Student Affairs. It shall be the responsibility of the Vice-President 

of Student Affairs or His/her designated representative to review and respond to non-

academic complaints within 14 days. 

 

C. Harassment 

 

KSU is committed to maintaining the campus community as a place of work and study 

for students, free of harassment, intimidation, and exploitation. The University does not 

tolerate behavior that constitutes sexual or other unlawful harassment. Harassment in any 

form, including verbal and physical conduct, visual displays, threats, demands and retaliation 

is unlawful and will not be tolerated. It is University policy that any form of harassment on 

the basis of sex, race, national origin, religion or other categories protected by law or other 

forms of harassment of or abusive treatment not be tolerated at the Kentucky State 

University. 

 

If a student feels that he/she has been the victim of harassment, the student should 

bring the matter to the attention of the Vice-President of Student Affairs. It shall be the 

responsibility of the Vice-President of Student Affairs or his/her designated representative to 

contact the Director of Human Resources immediately to begin an investigation consistent 

with the University's harassment investigation procedures 

 

Students may contact the Office of Student Affairs if they are unsure of the 

nature of their complaint or if they have questions regarding the complaint process.  
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STANDARDS GOVERNING STUDENT CONDUCT  
Student Conduct On or Off Campus 

 

Section 1.  Academic Honesty  

The University expects that students will conduct themselves with honesty and integrity.  

 

A. Academic Offenses  

1. Cheating - Cheating is defined as the fraudulent or deceptive taking, 

giving, or presenting of any information or material with the intent of 

aiding oneself or another on any academic work which is considered 

in any way in the determination of a course grade.  

 

 

 

2.        Plagiarism is the act of submitting the work of another as one's own. It 

includes the submission of the complete or partial work, or of the 

words, ideas, or format of another, published or unpublished, without 

appropriate reference and source credit.  It includes employing or 

permitting another person to produce, alter, or revise material which 

the student submits as his or her own. If the student has any 

uncertainty regarding plagiarism in the submission of any material to 

his or her instructor, he or she should discuss the matter with the 

instructor prior to the submission of the material.  

 

B. Sanctions for Academic Offenses  

 

One or more of the following sanctions may be applied to a student guilty of commission of 

an academic offense:  

1. Assignment of any grade on a paper, examination, or other material 

related to the offense.  

             2.         Assignment of any grade for the course in which the  

                         offense occurred.  

  

            3. Forced withdrawal from the class in which the offense  

occurred.  

 

             4. Suspension from the University for a specified period  

                         of time. Suspension includes exclusion from all classes,      

                                    termination of student  status and all related privileges          

and activities. A student who violates any of the terms of suspension 

shall be subject to further discipline in the form of permanent 

dismissal.  

 

                        5.  Dismissal from the University:  After review and approval of the 

University President, this sanction is final.  


