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Introduction
This Policy is divided into three parts. Section A states the NSHE policy against
discrimination. Section B states the NSHE policy against sexual harassment. Section C
contains the complaint and investigation procedure for discrimination and sexual
harassment complaints. These procedures are in addition to disciplinary complaints
brought against professional employees or students under Title 2, Chapter 6 of the NSHE
Code (or if applicable, institution student codes of conduct),or against classi�ed



employees under the Nevada Administrative Code. However, information gathered as part
of the complaint process under this section may be used in connection with disciplinary
proceedings.

Title IX Notice of Non-Discrimination
NSHE and its member institutions do not discriminate on the basis of sex in their
education programs and activities; Title IX of the Education Amendments Act of 1972 is a
federal law that states:

"No person in the United States shall, on the basis of sex, be excluded from participation in,
be denied the bene�ts of, or be subjected to discrimination under any education program
or activity receiving Federal �nancial assistance."

The Chancellor and each President shall designate an administrator to serve as the Title IX
Coordinator, whose duties shall include overseeing all Title IX complaints and identifying
and addressing any patterns or systemic problems that arise during the review of such
complaints.

Inquiries concerning the application of Title IX may be referred to each member
institution's Title IX Coordinator or the O�ce of Civil Rights of the United States
Department of Education. Each member institution shall include on its website and in its
general catalog, its Title IX Coordinator's name, o�ce address, telephone number, and
email address.

Member institutions shall notify all students and employees of the name or title and
contact information of its Title IX Coordinator.

1. Sexual Harassment is Illegal Under Federal and State Law 
The Nevada System of Higher Education (NSHE) is committed to providing a place of work
and learning free of sexual harassment, including sexual violence. Where sexual harassment
is found to have occurred, the NSHE will act to stop the harassment, to prevent its
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recurrence, to remedy its effects, and to discipline those responsible in accordance with the
NSHE Code or, in the case of classi�ed employees, the Nevada Administrative Code. Sexual
harassment, including sexual violence, is a form of discrimination; it is illegal.

No employee or student, either in the workplace or in the academic environment, should be
subject to unwelcome verbal or physical conduct that is sexual in nature. Sexual harassment
does not refer to occasional compliments of a socially acceptable nature. It refers to
behavior of a sexual nature that is not welcome, that is personally offensive, and that
interferes with performance.

It is expected that students, faculty and staff will treat one another with respect.

2. Policy Applicability and Sanctions 
All students, faculty, staff, and other members of the campus community are subject to this
policy. Individuals who violate this policy are subject to discipline up to and including
termination and/or expulsion, in accordance with the NSHE Code (or applicable Student
Code of Conduct) or, in the case of classi�ed employees, the Nevada Administrative Code.
Other, lesser sanctions may be imposed, depending on the circumstances.

3. Training 
All employees shall be given a copy of this policy and each institution's Human Resources
O�ce shall maintain documentation that each employee received the policy. New employees
shall be given a copy of this policy at the time of hire and each institution's Human Resources
O�ce shall maintain a record that each new employee received the policy.

Each institution shall provide this policy to its students at least annually and may do so
electronically.

Each institution shall include this policy and complaint procedure on its website and in its
general catalog.

Each institution shall have an on-going sexual harassment training program for employees.

4. Sexual Harassment Practices 
Under this policy, unwelcome sexual advances, requests for sexual favors, and other visual,
verbal or physical conduct of a sexual or gender bias nature constitute sexual harassment
when:

a. Submission to such conduct is made either explicitly or implicitly a term or condition of
an individual's employment or academic status;



b. Submission to or rejection of the conduct is used as a basis for academic or
employment decisions or evaluations, or permission to participate in an activity; or

c. The conduct has the purpose or effect of substantially interfering with an individual's
academic or work performance, or of creating an intimidating, hostile or offensive
environment in which to work or learn.

Sexual harassment may take many forms — subtle and indirect, or blatant and overt. For
example,

It may occur between individuals of the opposite sex or of the same sex.

It may occur between students, between peers and/or co-workers, or between
individuals in an unequal power relationship (such as by a supervisor with regard to a
supervised employee or an instructor regarding a current student).

It may be aimed at coercing an individual to participate in an unwanted sexual
relationship or it may have the effect of causing an individual to change behavior or
work performance.

It may consist of repeated actions or may even arise from a single incident if
su�ciently severe.

It may also rise to the level of a criminal offense, such as battery or sexual violence.

Sexual violence is a physical act perpetrated against a person's will or where a person
is incapable of giving consent due to the victim's use of drugs or alcohol.

An individual also may be unable to give consent due to an intellectual or other disability.
Sexual violence includes, but is not limited to, rape, sexual assault, sexual battery, and sexual
coercion.

Determining what constitutes sexual harassment under this policy is dependent upon the
speci�c facts and the context in which the conduct occurs. Some conduct may be
inappropriate, unprofessional, and/or subject to disciplinary action, but would not fall under
the de�nition of sexual harassment. The speci�c action taken, if any, in a particular instance
depends on the nature and gravity of the conduct reported, and may include disciplinary
processes as stated above.

Examples of unwelcome conduct of a sexual or gender related nature that may constitute
sexual harassment may, but do not necessarily, include, and are not limited to:

Rape, sexual assault, sexual battery, sexual coercion or other sexual violence;

Sexually explicit or gender related statements, comments, questions, jokes,
innuendoes, anecdotes, or gestures;



Other than customary handshakes, uninvited touching, patting, hugging, or purposeful
brushing against a person's body or other inappropriate touching of an individual's
body;

Remarks of a sexual nature about a person's clothing or body;

Use of electronic mail or computer dissemination of sexually oriented, sex-based
communications;

Sexual advances, whether or not they involve physical touching;

Requests for sexual favors in exchange for actual or promised job or educational
bene�ts, such as favorable reviews, salary increases, promotions, increased bene�ts,
continued employment, grades, favorable assignments, letters of recommendation;

Displaying sexually suggestive objects, pictures, magazines, cartoons, or screen savers;

Inquiries, remarks, or discussions about an individual's sexual experiences or activities
and other written or oral references to sexual conduct.

Even one incident, if it is su�ciently serious, may constitute sexual harassment. One
incident, however, does not usually constitute sexual harassment.
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