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THE CODE OF CONDUCT 

We are a community made up of individuals from 
every state and more than one hundred countries. 
The diverse backgrounds and experiences that all of 
us collectively bring to Tufts guarantee that living 
and studying in our community will be seen through 
a broad variety of lenses and that we can learn from 
one another. All of us should cherish the chance to 
be exposed to different values and beliefs, even 
though balancing them will at times create tension 
among us. There is no reason to think that we will 
always agree with one another. We would not be an 
interesting campus if we all held similar opinions 
about everything—or if we were not willing to 
engage in difficult conversation with others whose 
views we find hard to understand. You are urged to 
be open to new ideas; to embrace the unfamiliar. 
Take advantage of every opportunity to broaden 
your understanding of others’ viewpoints, even if 
you will never hold those viewpoints yourself, for 
they will be part of your world beyond Tufts, and 
you will thus be better prepared for that world.  
 
At the same time, meaningful dialogue depends on 
respect and civility. Those who engage in expression 
without attention to these values can and should 
anticipate that their choice of expression will not 
promote dialogue—it will instead cause hurt and 
divisiveness. Rules and policies cannot protect you 
from all that is unpleasant since civility can’t be 
required—it can only be encouraged. What all of us 
can do is voice our own outrage when others’ 
behavior is outrageous. All of us must remain 
committed to creating a community that feels 
welcoming; one tha t promotes growth, learning and 
enjoyment.  
 
Tufts students are expected to be responsible 
citizens of the Tufts community and of the larger 
communities of which we are all members. Students 
are expected to comply with all University policies, 
Somerville and Medford city ordinances, and 
Massachusetts and federal laws. The policies of the 
University are designed to ensure a reasonable 
environment in which community members can 
reasonably pursue an education and a social life. 
Tufts’ Code of C onduct addresses the requirements 
of ethical behavior in and out of the classroom. It 
also addresses community participation and how our 
behavior impacts others. Some of the policies that 
collectively make up our Code of Conduct require: 

 Ethical behavior, including academic 
integrity and honesty; an understanding 
and adherence to the requirements of 
legitimate academic work and responsible 
use of the University’s resources, including 
information technology resources; 

 Respecting intellectual property rights, 
including the appropriate use of 
copyrighted materials such as music, videos 
and software; 

 Respecting others’ privacy; 

 Respecting the safety of community 
members by avoiding behavior that harms, 
endangers, or intimidates others, including 
the behavior of individuals you bring to the 
campus as guests; 

 Avoiding harassing, hazing or bullying 
behavior, including that using electronic 
resources and including that based on race, 
gender, religion, sexual orientation, gender 
identity or expression, age, ability, and 
ethnic or national origin; 

 Being absolutely certain that sexual activity 
is mutually agreed upon and complying with 
the requirements of the University’s Sexual 
Misconduct Policy; 

 Respecting the property of the University 
and of community members, including 
policies on theft, vandalism, and graffiti; 

 Respecting and abiding by all city and state 
ordinances and state and federal laws and 
regulations, as well as those that are 
specific to the University, including those 
that pertain to the possession and use of 
alcohol and other drugs, and public nudity; 

 Cooperating with University officials; 

 Respecting and adhering to the 
requirements and policies regarding life in 
the residence halls of the University; and 

 Respecting and adhering to the policies of 
any community in which we participate in 
any University-related work or recreation, 
both on and off the campus.  

ACADEMIC CONDUCT POLICIES 

Whatever your background prior to coming to Tufts, 
it is important you know you will be held to 
accountable to the academic integrity policies 
detailed here: 

http://uss.tufts.edu/studentAffairs/documents/
HandbookAcademicIntegrity.pdf . 
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Academic Integrity is:  

1. Relying on your own intelligence and abilities to 
complete course work and exams.  

Do NOT solicit or enlist another to take an exam for 
you, write your papers, do your homework, 
complete your lab reports, or complete other 
academic work for you; do NOT copy exam answers 
from anyone else; do NOT copy the homework 
answers from others; do NOT submit as your own 
work a paper mostly, wholly, or partially written by 
someone else. To do any of these things or similar 
acts is to violate academic integrity.  

2. Maintaining the originality and integrity of your 
own academic work.  

Do NOT misrepresent the originality and integrity of 
your academic work by submitting the same paper 
or assignment to two or more different courses 
without prior permission from both professors. Do 
NOT falsify or fabricate data or information on a lab 
report or research project based upon the 
assumption that the student’s research represents 
the truth or reality. To do any of these things or 
similar acts is to violate academic integrity.  

3. Being honest and truthful about your academic 
record.  

Do NOT tamper with or alter your own academic 
records or those of another; do NOT lie about your 
grade point average or other academic 
accomplishments on a job application or other 
application; Do NOT alter your answers on a graded 
exam or homework assignment then submit it for re-
grading. To do any of these things or similar acts is to 
violate academic integrity.  

4. Ensuring and maintaining fairness for all students 
engaged in academic work and learning.  

Do NOT cheat or behave in such a way that you or a 
group of students has an unfair advantage over 
another student or group of students taking the 
exam or performing the academic activity. Do NOT 
sabotage the work of others, destroy or make library 
materials inaccessible, or act maliciously to give 
yourself an unfair advantage over others. To do any 
of these things or similar acts is to violate academic 
integrity.  

5. Maintaining the integrity of exams by insuring 
that all students taking the exam have equal access 
to authorized materials and that no one has access 
to unauthorized materials.  

Do NOT cheat on an exam or help others cheat. Do 
NOT access unauthorized materials, information, or 
equipment during an exam. ―Unauthorized 
materials‖ may include crib notes, cheat sheets, 
textbooks, lecture notes, and other texts that may 
contain information relevant to the exam and that 
have not been explicitly authorized by the instructor 
or exam proctor. ―Unauthorized information‖ 
includes information that may be communicated by 
other test-takers or other individuals while an exam 
is in progress. ―Unauthorized equipment‖ includes 
cell phones, Smart Phones, calculators (including 
specific models of programmable calculators), laptop 
computers, iPads, iPods, tape recorders, cameras, 
and other devices capable of displaying, recording, 
storing, retrieving, or transmitting information or 
images to others inside or outside of the exam room. 
Other banned materials may also include periodic 
tables and other graphics and texts that have not 
been specifically authorized for use during the exam 
by the instructor or exam proctor. Do NOT help 
others cheat by providing others with exam answers. 
Do NOT engage in behavior that gives the 
appearance of cheating, such as sending or receiving 
a text message during an exam, passing a note to a 
friend, whispering to another student while the 
exam is in progress, or handling your cell phone, 
even to turn it off if it rings or vibrates in the middle 
of the exam; if you do any of these things while you 
are taking an exam, the proctor or instructor 
assumes that you are cheating. DO turn off your cell 
phone and put it out of reach, out of sight, or as 
instructed before the exam begins!  

6. Writing papers in your words, creating your own 
forms of expression, and giving others credit for 
their ideas, words, and unique forms of expression. 
Using appropriate methods of paraphrasing, 
quotation, citation, and documentation when 
writing from research or integrating the words and 
thoughts of others into your paper, project, or lab 
report in order to clearly represent which words 
belong to you and which belong to others.  

Do NOT plagiarize any amount of text. Even 
accidental, unintentional, and careless copying 
without attribution is considered plagiarism. DO ask 
for clarification from the instructor is you are unsure 
whether a passage needs to be cited. DO seek 
assistance from writing tutors if you are unsure 
about your skills in paraphrasing, summarizing, 
citing, and documenting the thoughts and words of 
others.  
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RESIDENCE HALL AND HOUSING POLICIES 

For a more complete and detailed description of 
Tufts University’s policies regarding residence halls 
and housing, please consult the Habitats guidebook 
at 
http://ase.tufts.edu/reslife/documents/Habitats.pdf 

The policies and regulations in Habitats apply to all 
Tufts residence halls, special interest housing, and all 
residential sororities and fraternities.  

 

Residents’ Bill of Rights 

All residential students of Tufts University have the 
following rights: 
> The right to study in your room. 
> The right to sleep without undue disturbances 
from noise, guests, roommate(s), etc. 
> The right to expect that your roommate(s) will 
respect your personal belongings and honor any 
agreements you have made regarding their use. 
> The right to live in a safe, clean, and drug-free 
environment. 
> The right to free access to your room without 
pressure from your roommate(s). 
> The right to personal privacy. 
> The right to be free from fear of intimidation, 
physical and emotional harm. 
> The right to host guests within the context of the 
university’s policy on guests and host responsibility. 
> The right to expect reasonable cooperation in the 
use of shared items in the room, such as a TV and 
telephone. 
> The right to assistance in resolving issues or 
concerns you may have by consulting members of 
the residential staff. 
 

OTHER UNIVERSITY POLICIES, RULES, AND 
REGULATIONS 

Policy on Alcohol and other Drugs 

Tufts Policy on Alcohol and Other Drugs aims to 
encourage members of the community to seek 
assistance for themselves or others who are 
intoxicated or who are struggling with chronic 
substance abuse.  The staff of Alcohol and Health 
Education, the clinicians at the Counseling and 
Mental Health Service or at the Health Service, and 
any Residential Staff Member or other staff or 
faculty member at the University will provide 
assistance to those who seek it for themselves or 
others.  Tufts has in place a Good Samaritan policy, 
in which no one who  seeks medical assistance for 
themselves or for others will be subject to 

disciplinary action specifically for their own use of 
alcohol or small amounts of marijuana, although 
other violations of the  code of conduct may be 
pursued if they are found.  The University policy also 
includes a limited Amnesty approach, which means 
that those who require medical intervention due to 
substance abuse do not face judicial 
sanctions.  Instead, students who are evaluated 
and/or treated for substance abuse are referred to 
the Alcohol and Health Education professionals at 
the Health Service for screening and substance use 
counseling.   

The non-judicial aftereffect for a student who 
requires medical evaluation or treatment due to 
substance abuse is as follows: 

For a First Incident: 

 A required meeting with a professional in 
the Alcohol and Health Education 
Department 

 

For a Second Incident: 

 An additional required meeting with a 
professional in the Alcohol and Health 
Education Department 

 A consultation with the family or guardian 
of the student 

 

For a Third Incident: 

 A medical or administrative leave from the 
university to address the substance use 

 Notification of the family or guardian of the 
student 

+ 

Of course, the University cannot ignore the laws of 
the Commonwealth of Massachusetts. As such, in 
cases that are not exempt from a judicial response 
(because they involve medical evaluation or 
treatment), the Code of Conduct does call for 
disciplinary action for underage drinking, public 
consumption of alcohol or use of marijuana, 
providing alcohol to minors, dealing or trafficking in 
illegal drugs or prescription medicines, etc. A first 
violation of the Code of Conduct in this area results 
in a warning that is not disciplinary action.   The 
consequences for subsequent violations or for 
incidents that involve other Code of Conduct 
violations can be found in the Code of Conduct 
under: Guidelines for Judicial Sanctioning for 
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Violations of General Behavior and Citizenship 
Expectations.  

These judicial outcomes include:* 

For a First Incident involving underage drinking or 
possession of alcohol, public possession of an open 
container of alcohol (regardless of age) or possession 
or use of small quantities of marijuana: 

 A  required meeting with a professional in 
the Alcohol and Health Education 
Department (Note: Failure to comply with 
this requirement within two weeks of the 
incident will result in Disciplinary Probation 
Level One) 

 

For a Second Incident involving underage drinking or 
possession of alcohol, public possession of an open 
container of alcohol (regardless of age) or possession 
or use of small quantities of marijuana: 

 Disciplinary Probation Level One 

 A  required meeting with a professional in 
the Alcohol and Health Education 
Department 

 

For a Third Incident involving underage drinking or 
possession of alcohol, public possession of an open 
container of alcohol (regardless of age) or possession 
or use of small quantities of marijuana: 

 Disciplinary Probation Level Two 

 A  required meeting with a professional in 
the Alcohol and Health Education 
Department 

(Note: Subsequent violations will lead to an 
extended p  eriod of Disciplinary Probation 
Level Two or to other disciplinary action in 
the case of flagrant disregard for the law or 
the policies of the University). 
 

Other Judicial Outcomes Include: 
 
For possession of illegal, controlled substances other 
than marijuana, for providing alcohol to an 
individual(s) under the age of twenty-one, or for 
operating a motor vehicle under the influence of 
alcohol or other drugs: 

 Disciplinary Suspension from the University 

 

For dealing or trafficking in controlled substances, 
including the illegal distribution of prescription 
medications: 

 Disciplinary Expulsion from the University 

 

*Note: 

The use of substances will never be seen as a 
mitigating factor in the accountability of individuals 
for negative behavior. 

When incidents involve multiple violations of the 
Code of Conduct, including the policies related to 
alcohol and other drugs, consequences may be 
cumulative and will reflect all elements of the 
demonstrated violations.  

 

The University also enforces the following campus 
wide rules that were legislated by the Fraternal 
Information and Program Group (FIPG) policies. 

 No kegs, regardless of the amount of 
alcohol they hold, or other bulk-quantity 
containers are permitted in University 
buildings, including residence halls, 
apartments, theme houses, fraternities, and 
sororities. Keg or bulk-container violations 
found warrant a $300 fine per container, 
and when applicable, notification of the 
national offices for fraternities and 
sororities. 

 Drinking games, such as “pong,” ”Beirut,” 
”quarters,” etc. are not permitted in 
University building including residence halls, 
apartments, theme houses, and Fraternities 
and Sororities. 

 Irresponsible drinking and public 
intoxication, even if one is twenty-one, are 
considered violations of community 
standards. 

 Funnels, luges, or other mechanisms for the 
rapid consumption of alcoholic beverages 
are not allowed on campus including 
University residence halls, apartments, 
theme houses, including fraternities and 
sororities. 

 

Bias Incident Reporting 

Examples Of Bias And Hate Incidents: 
Defacing signs by using slurs or negative images 
associated with group identity, graffiti, verbal 
epithets, or violent acts that target a person or 
community based on race, color, national or ethnic 
origin, age, religion, disability, gender, sexual 
orientation, or gender identity and expression.  
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Differences between Hate Crimes And Bias 
Incidents: 

 Bias Incident – any act directed against a 
person or property that includes the use of 
slurs or epithets expressing bias on the 
basis of race, color, national or ethnic 
origin, age, religion, disability, gender, 
sexual orientation, or gender identity and 
expression. 

 Hate Crime – a hate crime is a criminal 
offense expressing those same biases. 

If you experience a bias incident or harassment or 
know someone who has: 

 Contact TUPD at x6-6911 (617-627-6911) 

 Contact the Residential Assistant on duty. 

 Contact the Bias Response Team at x7-3158 
(617-627-3158) 

 Report Online via WebCenter 

 

Cars on Campus 

Resident first-year students and sophomores are not 
permitted to keep or register a motor vehicle on 
campus. In rare occasions an exception may be 
made by the Office of the Dean of Student Affairs. 
Resident juniors, and seniors, and students 
commuting from home are permitted to obtain a 
parking pass that allows them to park on campus. 

YOU MAY NOT REGISTER A CAR FOR ANOTHER 
STUDENT. Individuals who purchase a parking decal 
for another student are in violation of university 
policy, and the matter will be referred to the Office 
of the Dean of Student Affairs for disciplinary 
action. Students involved in altering or 
misrepresentation of a parking decal will be subject 
to probation level II and may lose parking privileges 
as well as receive a fine. Flagrant disregard of 
parking regulations resulting in the accumulation of 
multiple parking violations by an individual student 
(paid or unpaid) could result in loss of campus 
parking privileges. 

For complete information, please refer 
to: http://publicsafety.tufts.edu/adminsvc/?pid=23 

 

Computer Use/Downloading 

In recent years students have more frequently found 
themselves in trouble for file-sharing copyrighted 
music, movies and software using Peer to Peer file-
sharing applications (Bit-torrent for example). Each 
day the university receives complaints from 

copyright holders bringing these infringements to 
our attention. By law the university is required to act 
upon these complaints. Upon receipt of a complaint 
your internet connection will be interrupted until the 
matter is cleared up. To read more about copyright, 
file-sharing and the implications for you as a student 
here at Tufts, click here. 

In 1998 the U.S. Congress passed into law the Digital 
Millenium Copyright Act (DMCA) protecting the 
rights of owners of digital media. Over the past few 
years, the DMCA has been used as a basis for 
initiating charges against students who violate the 
copyright of digital media, including music, movies, 
software, images, and online books or manuals. 
There have been many cases involving students 
being sued by the record and media industry for 
infringing on copyrights through illegal use of music 
and movies. In some cases the students have had to 
pay significant amounts of money to settle the cases 
brought against them. Several times over the last 
two years, Tufts has been served subpoenas 
requesting the names of individuals whose IP 
addresses were associated with the illegal 
downloading or distribution of movies or other 
copyrighted material and some students have paid a 
significant amount to settle the claims. All digital 
media and software should have a license 
agreement on its primary download site, or in 
documentation that comes with it. 

Read the Tufts Responsible Use Policy (RUP). It 
outlines the responsibilities you have as a subscriber 
on the Tufts Network. It describes what is not 
permitted on the network and explains conditions to 
which subscribers must abide. The university will not 
be able to intervene on behalf of students who are 
being investigated by the music industry for 
suspected violations. 

Crime Awareness and Campus Security Act 

The Jeanne Clery Disclosure Act of 1998 as well as its 
amendments provide the Tufts University 
Department of Public Safety an opportunity to 
explain various services, policies, programs, and 
expectations that help contribute to achieving 
reasonable safety   and security at Tufts University. 
As one of our efforts to comply with the Clery Act, an 
annual public safety brochure (found 
at http://publicsafety.tufts.edu/) is made available. 
This publication also informs the Tufts community of 
campus crime statistics. A printed copy of the 
brochure may be requested by contacting the 
Department of Public Safety, 419 Boston Avenue, 
Medford Campus. 
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E-mail Policy 

Please be aware that the university’s primary 
method of communicating with students is through 
e-mail. We will do our best to limit the number of e-
mails that you receive from us, but in many cases, 
including information about registration, campus 
emergencies, special events, and Commencement, 
e-mail may be the only communication used. It is 
your responsibility to check your Tufts e-mail 
account regularly. If you use another e-mail account, 
please make certain that you forward your Tufts e-
mail to the account you regularly use. For 
information about how to forward your e-mail, go 
to http://ase.tufts.edu/its/ 

 

Freedom of Expression Policy 

Tufts University is an educational community that 
has as its paramount mission the discovery and 
dissemination of knowledge and the pursuit of the 
arts through study, teaching, and research. For this 
community to achieve its mission, all members must 
have full and equal opportunity to pursue personal 
and intellectual growth. 

Freedom of expression and inquiry are fundamental 
to the academic enterprise. Without freedom of 
expression, community members cannot fully share 
their knowledge or test ideas on the anvil of open 
debate and criticism. Without freedom of inquiry, 
community members cannot search for new 
knowledge or challenge conventional wisdom. 

Freedom of expression and inquiry are not absolute. 
The law, for example, provides that freedom of 
expression does not include the right to slander the 
reputation of another, to engage in specified forms 
of harassment, to threaten or obstruct a speaker 
who advances unwelcome ideas, or to incite another 
person to violence. Scholarly inquiry also is limited 
by federal and state regulation, ethical tenets, and 
professional standards designed to protect human 
and animal subjects. In addition, the University seeks 
to ensure the orderly function of the educational 
enterprise and to ensure that all members of the 
community have the opportunity to participate in 
and benefit from the discovery and dissemination of 
knowledge. 

Members of the Tufts community owe one another 
the basic respect and ethical obligations of human 
beings engaged in a common endeavor. While not 
enjoying the force of law, these obligations reflect 
three basic community values: 1) respect for the 

freedom of other community members to inquire 
and express themselves fully; 2) the need to exercise 
freedom of expression and inquiry in ways that 
respect the human dignity of others; and 3) the 
importance of a climate at Tufts that is conducive to 
learning and in which all community members, 
regardless of background, are free from behavior 
that interferes with their ability to study, grow, and 
attain their full potential. Members of the university 
community, including academic and administrative 
leaders, must hold accountable those who do not 
respect these values. 

When community values are not respected, every 
member of the Tufts community has an obligation to 
respond. Those who are the target of such speech 
should not and must not bear the burden of 
responding alone. An affront against any member of 
our community is an affront to all of us. It is only by 
affirming our collective values that we can build a 
stronger, more cohesive, and more vibrant 
community where differences are respected and all 
are made to feel welcome. 

It is incumbent upon all members of the Tufts 
community, and especially the University leadership, 
to educate the community about the diverse world 
in which we live and to support and empower 
members whose rights are violated. In the end, 
freedom of expression and inquiry is necessary but 
not sufficient on its own for learning to take place. 
Achieving our educational mission requires an 
environment of respect, tolerance, and civil 
dialogue. 

Approved by the Tufts Board of Trustees, November 
7, 2009 

For more on this policy and the Tufts Board of 
Trustees, 
see http://trustees.tufts.edu/data/expression/ 

 

Gaming and Gambling 

The cities of Somerville and Medford require special 
licenses for organized events or events that are held 
in public spaces, including those in residential or 
academic facilities, which involve games of chance 
where money will be exchanged or offered as a 
prize. This is true even for charitable events. It is also 
true of tournaments, such as poker, casino nights, 
etc. It may or may not be possible to get a license to 
pursue a particular event that fits the above 
definitions. The OCL should be consulted about any 
event that may require a license application. 
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However, the following criteria define allowable 
events that do not require a license even though 
gaming may be part of the activity. Such events fall 
under the general guidelines for social hosting at the 
University: 

 Tournaments or gaming events at which no 
real money changes hands or is wagered 
are allowable. Play money or other non-
monetary tokens that are not redeemable 
for cash may be used. The event may have 
an admission charge that is collected 
through advance ticket sales or at the door. 

 Winners may not receive cash prizes or any 
percentage (including all) of the admission 
charge. Non-cash prizes that are 
determined and announced as part of the 
event planning and advertising may be 
awarded to winners. Cash prizes include 
any merchant credit or gift certificate that 
may be redeemed for cash or any credit 
toward an online vendor or gambling Web 
site. 

 Pursuant to the Commonwealth's laws 
regarding the distribution of alcohol, the 
provision of alcoholic beverages to those 
who have paid an admission fee, whether in 
advance or at the time of the event, 
regardless of age, constitutes a cash bar, 
and as such, is illegal. 

 

Good Standing 

Tufts University defines a student as being in “good 
standing” as long as he or she remains actively 
enrolled and not on academic probation level III or 
higher and/or not on disciplinary probation level II or 
higher. Students must be in good academic and 
disciplinary standing in order to study abroad. Be 
sure to check with the Study Abroad Office for 
current enrollment requirements. (See the 
Tufts Bulletin for an explanation of the levels of 
academic probation. Transfer credit toward the Tufts 
degree will be accepted only from students who are 
in good academic and disciplinary standing at the 
time of enrollment in the study abroad program. 
Students must be in good standing to be eligible to 
participate in varsity sport programs or to hold office 
in a student organization. Also note that some 
campus selection processes, including those for 
residential staff, peer advisers and social Greek 
organizations have defined their own eligibility 
criteria. 

 

Harassment 

Under Massachusetts law, stalking and cyber-
stalking are prohibited felonious acts. Stalking 
includes a willful, malicious, and knowing pattern of 
conduct or acts over a period of time directed at a 
specific person that seriously alarms or annoys the 
person and that causes a reasonable person to suffer 
substantial emotional distress and makes a threat 
with the intent to place the person in imminent fear 
of death or bodily injury. Stalking can be 
accomplished by mail, telephone, electronic mail, 
Internet communications, and facsimile. Conduct 
that does not include a threat of death or bodily 
injury is also illegal and considered criminal 
harassment. Tufts’ Department of Public Safety and 
the Office of the Dean of Student Affairs can explain 
the options for pursuing court proceedings or 
internal disciplinary action. 

ABUSE PREVENTION/RELATIONSHIP VIOLENCE 
Massachusetts law prohibits abuse by family, 
household members, roommates, and partners in 
substantive dating relationships through physical 
harm, fear of physical harm, or forcing to 
involuntarily engage in sexual relations. 
Massachusetts courts can issue orders protecting 
the victim from such abuse. Students engaging in 
such conduct may be arrested and subject to court 
proceedings and internal disciplinary actions. Tufts 
administrators may take interim actions based on an 
arrest or incident involving such abuse. 

A CAUTION ABOUT USING THE INTERNET AND 
SOCIAL WEBSITES Many students participate in 
social bulletin boards and websites such as 
Facebook, MySpace, and others. Please use caution 
in what you disclose about yourself on these sites. 
The information on these sites has been used to 
harass or victimize students in the past. Once the 
information is out—it can’t always be retrieved since 
the pages are printed or cached. Also, please note 
the following excerpt from the New York Times: 

Many companies that recruit on college campuses 
have been using search engines like Google and 
Yahoo to conduct background checks on seniors 
looking for their first job. But now, college career 
counselors and other experts say some recruiters are 
looking up applicants on social networking sites like 
Facebook, MySpace, Xanga, and Friendster, where 
college students often post risqué or teasing 
photographs and provocative comments about 
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drinking, recreational drug use, and sexual exploits 
in what some mistakenly believe is relative privacy. 

One other element to think about when using 
electronic resources—making threats against others 
or defaming them carries the same consequences as 
such behavior would if it occurred through other 
means of communication or interaction. Please let 
the Office of the Dean of Student Affairs know if 
you have any questions about this. 

* Stay Away Request 

One form of problematic behavior is unwanted 
attention, where one individual fails to understand 
or accept that another individual doesn’t wish to 
have further involvement with him or her. If you find 
yourself in this type of situation, the Dean of Student 
Affairs Office can provide assistance in the form of a 
Stay Away Request (SAR). 

A SAR is not a disciplinary action and has no 
disciplinary consequences. Simply put, it is getting 
the Dean’s Office to help you say, “Leave me alone!” 
to another student. A SAR can be initiated simply by 
talking to a staff member of the Dean of Student 
Affairs Office. 

The SAR does not restrict a student from being on 
campus or place restrictions on any academic or co-
curricular activities of either party. There is no 
distance that must be maintained between the two. 

The role of the Dean’s staff is to help communicate 
your desire to be free from the other individual’s 
attention. Since obtaining a SAR is not an evidentiary 
process, disregard for the SAR is not in itself a 
“violation”. On the other hand, if there is a 
complaint filed regarding, for example, harassing 
behavior, the SAR may be useful as evidence that the 
complaining party communicated clearly that he or 
she wished for no further contact from the 
respondent. 

 

Hate Crimes 

Massachusetts has a specific law that prohibits hate 
crimes, the Hate Crimes Penalty Act, M.G.L. Chp. 
265, Sec. 39. The law applies to anyone who 
commits an assault and/or battery with the intent to 
intimidate a person because of race or ethnicity, 
religion, national origin, age, sexual orientation, or 
disability. Students believing that they have been 
subject to a hate crime are encouraged to report it 
to and/or seek help from the Tufts University Police 
Department, the Office of the Dean of Student 
Affairs, the Office of Equal Opportunity, or the 

Diversity Office for Arts & Sciences and Engineering. 
While the Massachusetts law does not include 
gender as a basis for a hate crime, Tufts’ policy on 
hate crimes includes gender as a protected class, as 
well as the other categories listed in the state 
statute. 

 

Hazing  

Massachusetts law prohibits hazing and imposes 
criminal penalties not only on those who organize 
and carry out hazing, but also on those who are 
present at the hazing and fail to report it. Tufts has a 
broader definition of hazing than Massachusetts law. 
Hazing is defined as any action taken or situation 
created, intentionally, whether on or off campus, to 
produce mental or physical discomfort, 
embarrassment, harassment, or ridicule. Such 
activities or situations may include but are not 
limited to the following: use of alcohol and/or 
controlled substances; forced consumption of any 
substance; paddling in any form; creation of 
excessive fatigue; physical and psychological shocks; 
quests; treasure hunts; scavenger hunts; road trips; 
or any other such activities carried on outside or 
inside the confines of the chapter house; wearing 
publicly apparel that is conspicuous and not 
normally in good taste; engaging in public stunts and 
buffoonery; morally degrading or humiliating games 
and activities; late work sessions that interfere with 
scholastic activities; and any other activities that are 
not consistent with academic achievement, fraternal 
law, ritual, or policy, or the regulations and policies 
of the educational institution or applicable state law. 

Hazing also includes pressuring students to drink 
alcohol or other substances by means of drinking 
games or contests, or creating an atmosphere in 
which students feel that drinking is encouraged or 
expected, and that declining a drink would subject 
them to ridicule or criticism. Note that consent of 
participants is not an available defense against any 
prosecution for hazing. 

University regulations prohibit hazing, as do the 
policies of every international fraternity and sorority 
adopted by the Inter-Greek Council at Tufts. Every 
member of any student organization, athletic team, 
and fraternity/sorority is individually accountable 
under the higher standards of the Tufts Hazing 
Policy. Responsible parties may include members, 
new members, officers, and the organization itself. 
Under the law, Tufts must, and does, notify students 
of the law, assign disciplinary consequences for a 
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violation and report regularly to the Massachusetts 
Board of Regents of Higher Education. 

Those wishing to discuss or report instances of 
hazing are encouraged to speak to the staff of 
the Office of the Dean of Student Affairs, or to the 
Director of Athletics, the Director of Student 
Activities or to the Director of Fraternity and Sorority 
Affairs.  

 

ID Cards 

Students are expected to carry with them at all times 
the official picture ID card issued during orientation 
by University Police. It is required for admission to 
many university functions, residence halls, dining 
halls, and sports events, and is necessary for library 
privileges, etc. Upon request of the University Police 
or university officials, a student must present his or 
her Tufts ID. 

Fraudulently obtaining, altering, or misusing a 
university-issued ID will lead to disciplinary action. 
Participation in the manufacturing and distributing 
of false identification cards of any type will lead to 
separation from the university. 

Falsifying or possessing a phony driver’s license is a 
crime in the Commonwealth of Massachusetts. In 
addition to a minimum fine of $500 for this offense, 
the state recently passed legislation making the 
penalty for use of a false ID in obtaining alcohol 
suspension of the right to drive in the state for six 
months on a first offense. The legislation applies to 
individuals regardless of their state of residency. 

 

Leave of Absence 

Personal 

Students who wish to take a personal leave of 
absence for one or more semesters or who wish to 
withdraw from the university should make 
appropriate arrangements with their academic 
deans.   

The housing commitment charge is nonrefundable 
for any student-initiated cancellation, leave, study 
elsewhere, transfer, or withdrawal, except in one of 
the following cases: 

 The student is placed on required leave or 
withdrawal by the university. 

 Students admitted to a Tufts or a non-Tufts 
study abroad program subsequent to 
selecting a room must file the appropriate 
form to receive a refund on the housing 

commitment charge. Individual students 
attending a Tufts or a non-Tufts study 
abroad program must file an update form 
available at the Office of Residential Life 
and Learning in South Hall no later than 
April 30 for the fall semester and November 
15 for the spring semester. In addition, 
students attending non-Tufts programs 
must file a study abroad leave of absence 
form with the Office of Undergraduate 
Education in Dowling Hall. 

Return from Personal Leave  
All students on personal leave receive a letter at 
their home address to determine their intention to 
return to Tufts. Upon receipt of the letter, a student 
may elect to extend a leave or to return as planned, 
arrange for on- or off-campus housing, and register. 
Students who do not respond are generally placed 
on withdrawal status. A withdrawal indicates that a 
student is no longer registered at Tufts. 

 

Medical Leave 

A medical leave is appropriate for a student who, 
because of a physical or mental health condition, is 
unable to productively or safely manage the 
demands of an intensive educational curriculum and  
unable to participate in campus life including, but 
not limited to, an inability to complete or make 
satisfactory progress in their course of study. 

 

The following policies and procedures apply to 
medical leaves only: 

 The leave may be taken prior to the 
beginning of a semester or during a 
semester by the last day classes are in 
session. 

 Medical leave must be approved by the 
Office of the Dean of Student Affairs.  In 
most cases, such an authorization will 
require a recommendation from a 
University physician, psychologist, 
psychiatrist or an outside clinician engage in 
the care of the student 

 A medical leave lasts for a period of time 
until the student requests to return to Tufts 
University and the  Health Accommodations 
and Medical Leave Committee determines 
that the student is ready to resume his/her 
studies.   
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Under the terms of a medical leave, a student must 
take at least one full semester away from Tufts, and 
successfully complete a clinician approved physical 
and/or mental health treatment plan before being 
considered for reentry. A student on medical leave is 
not eligible to enroll in coursework at Tufts 
University, including summer and online courses, 
until he/she has been approved for reentry to Tufts. 

Medical leaves are arranged with the assistance of 
the Associate Dean of Student Affairs and require 
appropriate clinical documentation. Students must 
obtain support for medical leaves from a treating 
clinician at Tufts University or an outside clinician.  In 
all cases students must arrange an “exit interview” 
with a Tufts Counseling and Mental Health Services 
or a Health Services clinician and must contact both 
Marisel Perez, Associate Dean of Students, and the 
student’s academic dean.  Please refer to the list of 
contact information at the bottom of this document. 

 Medical leave can be arranged in advance for the 
following semester or for the current semester.  All 
medical leaves must be processed and approved by 
the Associate Dean of the Office of the Dean of 
Student Affairs.  Please contact the office to set up 
an appointment to discuss your leave.  

 

Refunds for Medical Leave 

A student who elects medical leave status, or who is 
placed on medical leave, is entitled to a refund of 
tuition, room, and fees according to the refund 
schedule published in the Bulletin of Tufts University 
in effect at the time of the leave.  Housing and meal 
cost reimbursement will be determined by the Office 
of Residential Life and Dining Services respectively 
and will follow the departments’ reimbursement 
schedule.   

A student on financial assistance should contact his 
or her financial aid counselor to examine the 
implications of a medical leave. 

 

Health Insurance 

The student health insurance option provided by 
Tufts University is in effect from September 1 until 
August 31.  Students who have purchased the 
insurance plan offered through the university will be 
eligible to continue the plan while on medical leave 
for up to one year from the start of their medical 
leave.  Please note that while on medical leave, a 
student will not be able to receive on-campus 

services, including   Health Services and Counseling 
and Mental Health Services.  

 

Vacating the Residence Hall Room 

 

o A student going on medical leave will need 
to vacate his or her campus room within 
five working days of taking a medical leave. 

o Keys must be returned within a week of 
taking a medical leave.  Please return the 
key at the Residential Facilities Office at 520 
Boston Avenue. 

o The University does not provide storage. 

o While on medical leave, students are not 
eligible to participate in the housing lottery.  
After the Health Accommodations and 
Medical Leave Committee approve a 
request to return from a medical leave, the 
student must contact the Office of 
Residential Life and Learning to request on-
campus housing accommodations. 

 

Academic Considerations for Medical Leave 

 

o A student who takes a medical leave up to 
the last day of classes has the option of 
requesting that all coursework for that 
semester be erased from the transcript. 

o Courses may not be selectively chosen for 
completion.  If a student chooses to 
complete any courses, then all courses will 
remain on the transcript with grades, 
including the possibility of “W” (withdrawn) 
as the status for some.  It is important for a 
student trying to complete any coursework 
following a departure from classes to have a 
discussion about this with his or her 
Academic Dean. 

o A student must have fully paid all 
outstanding balances in order to be eligible 
to receive grades for the semester. 

o A student’s medical leave status will not 
appear on the student’s University 
transcript. 

o A semester for which a student taking a 
medical leave was enrolled for at least ten 
weeks will count toward the requirement of 
eight semesters of full time study at Tufts, 
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whether or not the student has completed 
the coursework.   

o Courses taken at another institution during 
medical leave are eligible for transfer to a 
student’s record at Tufts according to the 
usual policies of the University.  Please 
consult the appropriate Academic Dean. 

o A required academic withdrawal voted by 
the Academic Standing Committee will 
supersede a student's request for a medical 
leave for a subsequent term.  

o Simply dropping all subjects is not an 
appropriate withdrawal process. Doing so 
could affect the student’s academic 
standing..   

 

Possibility of Completing Coursework Following 
Departure for Medical Leave 

 

Please note: A student who takes or is placed on a 
medical leave of absence before the end of the 
semester should consult with the appropriate 
Academic Dean about the possibility of completing 
coursework and completing the degree in a timely 
manner. 

 

In order to be permitted to complete coursework: 

 

o The student must have been in attendance 
for at least ten weeks of the semester and 
should have completed the work required 
to that date.  Faculty may be willing to give 
a grade of incomplete in such cases, if it is 
determined that this course of action is in 
the best interest of the student.  

o If an incomplete is awarded, the remaining 
agreed-upon work is generally due within 
the first six weeks of the following 
semester, in accordance with standard 
policy.  Students who are granted an 
incomplete for medical reasons will be held 
to the same grading standards as all other 
students. 

o While faculty are allowed to make it 
possible for a student to complete 
coursework after a departure for medical 
leave, there are courses in which the nature 
of the material, the course format, or the 

student’s class participation prior to the 
leave make this impossible.   

 

Medical Leave Contact List: 

Marisel C. Perez,  Associate Dean 
Dean of Student Affairs Office 
Tufts University 
Dowling Hall, 7

th
 floor 

Medford, MA 02155 
Phone: 617-627-3158 
Fax: 617-627-3059 
 

Associate Deans of Undergraduate Education 
Kim Knox, School of Engineering 
Deans for Liberal Arts undergraduates: 
A-G Jean Herbert 
H-O Carol Baffi-Dugan 
P-Z Robert Mack 
Phone: 617-627-2000 
 

Counseling and Mental Health Service  
Tufts University      
120 Curtis Street 
Medford, MA 02155 
Attention: Re-Entry Evaluation 
Phone: 617-627-3360                                                   
Fax: 617-627-3019 
Health Services 
124 Professors Row 
Phone: 617 627 3350 
Fax: 617-627-3592 
 

Medical Marijuana Policy 

 Chapter 369 “An Act for the Humanitarian Medical 
Use of Marijuana” allows for the controlled use of 
medical use of marijuana in the Commonwealth of 
Massachusetts. Although students, staff, and faculty 
who legally obtain a medical marijuana “registration 
card” from the Massachusetts Department of Public 
Health are allowed to possess and consume certain 
quantities of marijuana, doing so is not permitted on 
Tufts University property or at university sponsored 
events (either on or off campus).  

Marijuana is classified as a Schedule I drug according 
to the Controlled Substances Act. Thus, the use, 
possession, cultivation, or sale of marijuana violates 
federal policy. Federal grants are subject to 
university compliance with the Drug Free 
Communities and Schools Act, and the Drug Free 
Workplace Act. The university is also subject to the 
Controlled Substances Act. This prohibits the 
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university from allowing any form of marijuana use 
on campus.  

The university will accommodate legally recognized 
Massachusetts medical marijuana users. Students 
who obtain a registration card from the 
Massachusetts Department of Public Health may 
submit a letter to the Dean of Student Affairs 
requesting to be released from their university 
housing and dining contract. In such situations 
students will be released from their contracts with 
no financial penalty. Any payments made to the 
university for dining services or housing facilities will 
be returned to the student in proportion to the 
remainder 

 

Minor Safety Policy 

The Tufts community offers many opportunities for 
volunteerism and involvement both on and off the 
campus both as part of the curriculum and co-
curricular life. During your time at the University, 
many of you will become involved with programs, 
courses or campus organizations that work with high 
school students for younger students. The University 
has an obligation to safeguard the safety of all of the 
youngsters who work with our faculty, staff and 
students. Most of this is addressed by common 
sense. However, like most universities, Tufts has 
developed a code of conduct specific to working 
with young people. To read the Tufts University 
Policy to Protect Children and Prevent Abuse please 
click here.  

 

Missing Person Policy 

Tufts University has adopted the following policy 
with respect to students who are reported to be 
missing from the Tufts community, in accordance 
with the requirements of the federal Higher 
Education Opportunity Act of 2008. 

 All students have the option to register a 
“missing person contact” to be notified in 
the event you are determined to be 
missing. The missing person contact, if one 
is so designated, may be in addition to and 
separate from the person you have 
designated as an emergency contact, which 
is already on file with the university. The 
university will consider your “emergency 
contact” to be the person to be notified if 
you are reported as missing and you did not 
specify another contact specifically for this 

purpose. Only authorized campus officials 
and law enforcement officials will have 
access to this information. Students in Arts 
and Science, Engineering and the Graduate 
School of Arts and Science should go to the 
Dean of Students office in Dowling Hall if 
you want to designate a missing person 
contact. Graduate students on the 
University’s Boston and Grafton campuses 
and those in the Fletcher School should go 
to the Registrar’s Office on their campus. 

 Students, employees, or other individuals 
should inform the Tufts University Police 
Department or their Dean of Students 
Office if it is believed that a student is 
missing. 

 If it is determined that a student has been 
missing for more than 24 hours, or if 
circumstances require more immediate 
action, the university will notify the local 
law enforcement agency and the student’s 
missing person contact or, (if none has been 
designated) his or her designated 
emergency contact. If the student is under 
18 years of age and is not emancipated, the 
university will also notify the student’s 
custodial parent or guardian. 

 

Noise and Off-Campus Disturbances 

Tufts offers support to ensure that students know 
what to expect as renters and are good neighbors in 
surrounding communities, especially because a 
number of students will be living on their own for 
the first time.  The University not only sets standards 
for behavior that students must abide by but also 
offers advice and assistance to members of the 
surrounding area when confronted by problems   
caused by students living in the 
community.  University jurisdiction is defined not by 
geography but by a student's membership in the 
Tufts University community.  An individual whose 
off-campus behavior, whether or not related to 
university activity, suggests that he or she may pose 
a danger to others may lose his or her right to attend 
Tufts. 

The local communities surrounding the university 
establish their own ordinances governing parking, 
parties, noise, trash collection, etc.; copies are 
available in the local city halls.  Student hosts and 
those going to social events off campus should be 
aware of city and state regulations.  The Medford 
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and Somerville Police Departments will enforce 
these ordinances.  It is important to note that it is a 
violation of city ordinances to possess open 
containers or to consume alcoholic beverages in 
public places, regardless of age. Please note that 
university sanctions may also result in some 
instances.  Tufts, Medford, and Somerville Police 
Departments work in unison, and may respond 
separately or jointly to off-campus complaints.  

Violation of Noise Ordinances 

Students residing in surrounding communities are 
expected to comply with local noise 
regulations.  Noise regulations are clearly defined in 
each city's ordinance.  Off-campus activities that 
create a disturbance because of noise emanating 
from a residence or from a large number of students 
gathering on a porch, sidewalk, or yard may 
generate a neighborhood complaint.  A documented 
violation of the noise ordinance (one in which the 
responding police officers submit a violation report) 
will result in a $300 fine by the university for the first 
offense and may result in disciplinary 
action.  Subsequent offenses will result in a doubling 
of the fine as well as further disciplinary 
action.  Local police may impose additional sanctions 
and/or fines. 

Consequences of Violation of City Ordinances 

Neighborhood disturbances in either Medford or 
Somerville are often handled cooperatively by the 
municipal police department and the University 
Police.  The municipalities may take appropriate 
action that may result in an arrest and/or referral of 
the matter to Tufts' judicial affairs officer, who may 
impose disciplinary action.  The above regulations 
apply to undergraduates as well as graduate 
students. 

Parking 

Resident first-year students and sophomores are not 
permitted to keep or register a motor vehicle on 
campus. In rare occasions an exception may be 
made by the Office of the Dean of Student Affairs. 
Resident juniors, and seniors, and students 
commuting from home are permitted to obtain a 
parking pass that allows them to park on campus. 

YOU MAY NOT REGISTER A CAR FOR ANOTHER 
STUDENT. Individuals who purchase a parking decal 
for another student are in violation of university 
policy, and the matter will be referred to the Office 
of the Dean of Student Affairs for disciplinary 
action. Students involved in altering or 
misrepresentation of a parking decal will be subject 

to probation level II and may lose parking privileges 
as well as receive a fine. Flagrant disregard of 
parking regulations resulting in the accumulation of 
multiple parking violations by an individual student 
(paid or unpaid) could result in loss of campus 
parking privileges. 

For complete information, please refer to: Public 
Safety 

 

Privacy of Student Records 

The federal Family Educational Rights and Privacy 
Act (FERPA) gives each Tufts student access to his or 
her educational records, the right to correct 
inaccuracies in the records, and the right to control 
distribution. Since September 11, 2001, the 
Department of Education has stated that a college 
must provide information it reasonably believes will 
assist law enforcement officials in investigating or 
preventing terrorist activities. In addition, there are 
exceptions in the statute, such as receipt of a 
subpoena, or a life threatening emergency that allow 
Tufts to release student records even if the student 
objects. Separate laws govern police, medical, or 
counseling records. Student records are kept by the 
registrar, the Associate Deans or the Dean of the 
Graduate School, the major departments and/or 
advisers, the University Health Service, the Office of 
Development, and the Office of Student Financial 
Services. Files containing transcripts, 
correspondence, and recommendations are kept in 
the Associate Deans Office. Graduate student files 
are kept by their academic department and by the 
Graduate School; the file kept by the Graduate 
School office contains grades, transcripts, and 
correspondence, and is likely to be the most 
complete. After graduation, most material is 
removed and replaced by the degree certification 
and an official transcript. After five years, the file is 
archived. A student may see the file by submitting a 
written request to the appropriate office. Note these 
special conditions: 

 A student may read any recommendation 
unless the right to do so has been waived in 
writing. A non-confidential 
recommendation may sometimes be given 
less weight by graduate schools and 
prospective employers, but affords the 
student the opportunity to respond to any 
statement in the recommendation. 

 Health records are maintained by the 
University Health Service and are available 
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only to health professionals. The student 
may authorize others to see the student’s 
records. 

 Counseling records for students seen by the 
university’s mental health staff are 
maintained at the Counseling and Mental 
Health Services. Records may be released to 
others with the authorization of the 
student. 

 

Parental Notification/Privacy 

 The university considers all students to be adults, 
regardless of age, and will refrain from informing 
parents or guardians about individual student issues 
except in unusual circumstances such as a serious 
medical or other emergency, involuntary 
hospitalization, an action by the Committee on 
Academic Standing, a serious disciplinary action or, 
on a more positive note, the receipt of an academic 
award. In all of these situations, university officials 
will attempt to reach the parent or guardian 
indicated by the student when he or she entered 
Tufts. Under FERPA, the University may be obliged to 
disclose to parents information from the education 
records of a student who is a “dependent” under the 
federal tax laws without the student’s consent. The 
university does not do this routinely. Grades are not 
sent home to parents. Grades may be obtained 
online by students or by visiting Dowling Hall. 
Parents who inquire about getting copies of grade 
reports will be asked to talk with their students. For 
more information on privacy and records, please 
consult the Office of the Dean of Student Affairs. 

For more information about FERPA please see the 

following link: https://it.tufts.edu/ferpa 

 

Political Activities 

The University is committed to free and open 
discussion of ideas and opinions. Tufts encourages 
students, faculty, and staff to exercise their civic 
rights to participate as individuals in the electoral 
process. Because the University is a tax-exempt 
entity, Tufts is prohibited by law to participate in or 
attempt to influence campaigns for any elective 
public office. Federal Election Commission 
regulations also restrict political activity of 
educational institutions. To comply with these and 
related legal requirements, the University maintains 
this Policy with respect to political activities on 
campus. 

With regard to support or opposition to candidates 
for election to public office, members of the 
University community are free to express their 
opinions and engage in political activities in their 
individual capacities but need to avoid the 
appearance that they are speaking or acting on 
behalf of the University. 

Guidelines: 

 This policy applies only to declared 
candidates. 

 The University is open to viewpoints on a 
non-partisan basis and suggests that 
invitations to speak be extended to all 
rather than selected candidates. 

 It should be made clear to the candidate 
and the campaign that no fundraising may 
take place during the appearance or other 
visit to campus. 

 Reasonable efforts should be made to 
ensure that the event does not become a 
campaign rally, but rather is a speech on a 
given topic delivered in an academic 
environment. 

 The sponsoring organization should make 
clear in the introduction of the speaker and 
in all publicity and notices for the event that 
the candidate is speaking at the invitation 
of the organization (not the invitation of 
Tufts University) and that Tufts University 
does not endorse political candidates. 

 Any expenses associated with the event 
that are typically not covered by Tufts 
should be billed to the sponsoring 
organization so that there is no appearance 
of sponsorship by the University. 

  

Relations with Faculty and Administrators  

Tufts University seeks to maintain a professional 
educational environment. Actions of faculty 
members and academic administrators that are 
unprofessional or appear to be unprofessional are 
inconsistent with the university's educational 
mission. It is essential that those in a position of 
authority not abuse, nor appear to abuse, the power 
with which they are entrusted. 

Faculty members and academic administrators 
exercise power over students, whether by teaching, 
grading, evaluating, or making recommendations for 
their further studies or their future employment. 
Amorous, dating, or sexual relationships between 
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faculty members, academic administrators, and 
students are impermissible when the faculty 
members and academic administrators have 
professional responsibility for the student. Voluntary 
consent by the student in such a relationship is 
suspect, given the fundamental nature of the 
relationship. Moreover, other students may be 
affected by such behavior, because it places the 
faculty member and academic administrator in a 
position to favor or advance one student's interest 
to the potential detriment of others. Therefore, it is 
a violation of university policy for a faculty member 
or academic administrator to engage in an amorous, 
dating, or sexual relationship with a student whom 
he/she instructs, evaluates, supervises, or advises, or 
over whom he/she is in a position to exercise 
authority in any way. 

Definition  
As used in this policy, the terms faculty or faculty 
member include all those who teach at the 
university and other instructional personnel, 
including graduate students with teaching 
responsibilities. Academic administrators include all 
staff who are in a position to counsel, direct, or 
influence the academic performance of students. 

Policy Violation  
A violation of this policy may result in disciplinary 
action. 

Reporting  
If the person involved in a possible policy violation is 
a faculty member, the issue should be brought to the 
attention of the appropriate Dean of the 
College/School. If the person involved is a staff 
member or administrator, the issue should be 
brought to the attention of the Director of OEO, the 
Vice President for Human Resources or the Vice 
President for the College/School employing the staff 
member or administrator. 

If you are concerned or have questions about a 
relationship between a student (you or someone 
else) and a faculty member/academic administrator, 
assistance can be provided by the Office of the Dean 
of Student Affairs or the Office of Equal 
Opportunity. 

 

Religious Observances 

Students are encouraged to observe their religious 
holy days, and instructors and coaches are asked to 
facilitate observance by allowing absence from 
classes, practices, and competitions for this purpose. 
Instructors and coaches should avoid scheduling 

exams, oral reports, or other mandatory class 
participation, practices, and competitions on 
university-recognized holy days. Some departments 
have established policies to address this issue. Check 
your syllabus or consult your professors or coaches 
about conflicts. 

Notice: This listing reflects major holy days that 
occur only when Tufts has regularly scheduled 
classes for the day during the academic semester. 
For all other holy days, please refer 
to http://www.interfaithcalendar.org/index.htm 

 

Residency Requirements 

All first- and second-year students who are not 
commuting from home are required to live in 
residence halls at the university and to participate in 
a meal plan. Second-year students who reside in 
cooperative apartments or theme houses with full 
kitchens, those living in fraternities or sororities, or 
those commuting from home are not required to 
participate in the meal plans. For fraternities and 
sororities, please see the staff in the Office of the 
Dean of Student Affairs to make arrangements 
during the first two weeks of class in each semester.  

Students enrolled in the MFA program may live in 
Tufts residence halls as long as they are enrolled in 
at least one course on the Medford campus. 

 

Threating Behavior 

In circumstances where a student’s behavior raises 
significant concern that he or she may pose a danger 
to himself or herself or to others in the community, 
the University may impose interim suspension, 
which will require the student to remain off campus, 
until such time as a determination can be made 
about the student’s safety. Interim suspension is not 
a disciplinary consequence in itself, although in some 
cases the behavior which raised the concern may 
lead to a disciplinary outcome. Interim suspension 
will in most cases be limited to two weeks, during 
which time a student may work with faculty 
members to keep up with coursework through 
readings and on-line communication from off 
campus. Interim suspension is frequently 
accompanied by a requirement for the student to 
undergo a comprehensive psychological evaluation 
and risk assessment before being able to return to 
campus. For further information, please visit the 
Tufts University Threat Assessment and 
Management (TTAM) Program website. 
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Tufts Student Driver Policy 

Vehicle Use/Student Driver Policy 

Individual students and student organizations 
frequently have a need for transportation to 
locations beyond the campus for Tufts sponsored 
programs and activities. The university has several 
resources to help you do this – but it’s important you 
understand the following policy: 

University owned vehicles and vehicles rented, 
leased, or chartered using university funds can never 
be used for personal reasons. They may be used only 
for university business which is defined as any 
activity sponsored by or connected to a university 
program.  

 

Approved Options: 

1. Charter a University vehicle (bus or other) 
with a driver, from a University approved 
Charter Company. 
 

2. Rent a van or automobile from an outside 
University approved Rental Company. 

 

3. Rent a Tufts owned vehicle. 

The Office for Campus Life maintains two seven 
passenger vans available for recognized student 
organizations or campus departments to use around 
the local Boston area; 30 mile radius.  (Note: Student 
organizations with their own vehicles and the 
Athletic department vehicles are not available for 
use/rent outside of that organizations/department).  
Only university approved drivers are eligible to 
borrow and drive university owned vehicles.  Visit 
the Office for Campus Life website for information 
on getting approved to rent a University vehicle. 

 

Access to Vehicles:  
Student organizations should visit the Campus Life 
Financial Office for information on chartering a bus 
or renting vehicles from an outside company.  Teams 
and Club Sports should see the Athletics Department 
for information.  Student organizations and campus 
departments interested in the Campus Life van 
rental option should visit the Office for Campus Life 
website for further information.  Individual students 
looking for various transportation options should 
visit the Office of Sustainability website for various 
options on getting around outside of campus. 

 

Privately-Owned Vehicles: 

It is important to note that the university does not 
provide insurance coverage or indemnification for 
any accident or mishap involving students, their 
passengers, or any third party stemming from the 
use of privately-owned vehicles, even when they are 
used in connection with Tufts sponsored programs 
and activities. The driver (and/or the owner) of the 
private vehicle is wholly responsible for any 
litigation, financial exposure, or other repercussions 
that may result from its use. Additionally, passengers 
should realize that they are not covered by any 
university indemnification program or policy. 

 

Weapons Policy 

No individual other than a Tufts University police 
officer or other authorized law enforcement officer 
may possess, carry, store, use, or have in his or her 
custody or control, a firearm or other weapon 
anywhere on the campus grounds or in any campus 
building. This policy includes, but is not limited to, 
firearms of any nature including: shotguns, rifles, 
pistols and revolvers, paint ball guns, or BB/pellet 
guns; firearm replicas; ammunition; martial arts-type 
weapons; explosives (including fireworks); bows, 
crossbows, arrows; slingshots; switchblade knives, 
double-edged knives, hunting (fixed-blade)-style 
knives of any length, throwing knives, or folding 
(pocket-style) knives with a blade length of four 
inches or greater; swords; axes; mace, pepper 
gas/spray, and other dangerous chemicals; or any 
other destructive device or instrument that may be 
used to do bodily injury or damage to property. 
Temporary exemption to this policy may be granted 
only by the University’s Director of Public Safety or 
his designee for educational or demonstration 
purposes. Weapons will be confiscated by the 
University Police and violators may be subject to 
criminal prosecution and/or referral for college 
disciplinary action, possibly including suspension or 
expulsion. For more information regarding violations 
of the Tufts Weapons Policy, consult the Student 
Judicial Process handbook. 


