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• National/International office and/or Adviser notification.

• Fines, fees or restitution for loss, damage, or actual expenses incurred as a result of 
the organization’s behavior.

• Service within the University or Lewisburg communities.

• Letter of apology to the individual, entity or organization impacted by the prohibited 
conduct.

• Social event restrictions which prohibit the organization from sponsoring any activity 
for a specified period of time, and/or specifying what activities can and cannot be 
held.

• Alcohol-free housing which includes all individual student rooms and common 
rooms.

• Removal of specific members or officers from the organization.

• Mandatory educational programs for members.

• Loss of privileges for a specific period of time, including housing, university space 
reservations, new member recruitment, activity participation and event attendance.

See the University’s Medical Amnesty Policy for more information regarding 
sanctioning in instances of medical amnesty.

c. Aggravated Offenses – Bias Related Offenses

Aggravating circumstances will be taken into consideration when determining the appropriate 
level of sanctioning. A finding of responsibility for certain prohibited conduct particularly that 
based on bias as set forth in “Community Conduct” above may result in more severe sanctioning.

See the University’s Bias Incident Policy for more information on reporting a bias incident.

IV.  BUCKNELL UNIVERSITY SEX DISCRIMINATION, SEXUAL MISCONDUCT,
RELATIONSHIP VIOLENCE & STALKING POLICY & PROCEDURES FOR 
RESOLVING COMPLAINTS AGAINST STUDENTS 

Bucknell University is committed to maintaining an academic environment in which members of 
its community can pursue their academic and professional activities. This environment cannot 
thrive unless each member of the University community is valued as an individual and is treated 
respectfully. Sex Discrimination (which includes Sexual Misconduct), Relationship Violence and 
Stalking are antithetical to the standards and values of the University, violate University policy and, 
in some instances, state and federal law, and will not be tolerated.

This Policy sets forth the options and resources available to an individual making a report of Sex 
Discrimination (including Sexual Misconduct), Relationship Violence or Stalking. Reports alleging 
such conduct committed by students will be resolved according to the procedures outlined in 
this Policy. Reports alleging such conduct committed by faculty or staff members will be resolved 
consistent with the procedures outlined in the faculty and staff handbooks and policies. 

POLICY DEFINITIONS & VIOLATIONS

This Policy prohibits “Sex Discrimination” (including “Sexual Misconduct”), “Relationship Violence” 
and “Stalking,” broad categories encompassing the conduct defined below. Anyone can be found 
responsible for having committed Sex Discrimination (including Sexual Misconduct), Relationship 
Violence, or Stalking (regardless of sex or gender), which can occur between people of the same or 
different sexes or genders.
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SEX DISCRIMINATION

Title IX of the Educational Amendments of 1972, 20 U.S.C. §§1681 et seq., prohibits discrimination 
on the basis of sex in educational programs and activities operated by recipients of federal financial 
assistance, including in employment by such institutions. Title VII of the Civil Rights Act of 1964 
likewise prohibits discrimination in employment. The University complies with Title IX and Title VII 
and does not discriminate on the basis of sex in educational programs and activities, admissions, or 
employment. It complies with all applicable federal and state laws regarding nondiscrimination and 
equal opportunity. www.bucknell.edu/noticeofnondiscrimination

Sex Discrimination occurs when someone is treated adversely because of, or on the basis of, their sex or 
gender. It is important to understand that Sex Discrimination includes sexual harassment, sexual assault 
and other forms of misconduct as discussed below. Sex Discrimination also includes discrimination or 
harassment of a person based on the person’s nonconformity with gender stereotypes. 

Sex Discrimination is a violation of this Policy.

Sexual Misconduct: Sexual Misconduct is a form of Sex Discrimination and encompasses the 
conduct described below: 

Sexual Harassment: Unwelcome conduct of a sexual nature when i) submission to such 
conduct is made either explicitly or implicitly a term or condition of a person’s employment or 
education; ii) submission to or rejection of such conduct by a person is used as the basis for a 
decision affecting that person’s employment or education; or iii) such conduct has the purpose 
or effect of unreasonably interfering with a person’s employment or education, or creating 
a hostile employment or educational environment, and has no legitimate relationship to the 
subject matter of a course or academic research. Sexual Harassment also includes gender-based 
harassment and harassment based on an individual’s failure to conform with gender stereotypes.

Sexual Assault: Having or attempting to have sexual intercourse or oral sex (cunnilingus or 
fellatio) without Consent. Sexual intercourse is defined as anal or vaginal penetration by a 
penis, tongue, finger or inanimate object.

Non-Consensual Fondling: The touching or attempted touching of another’s breasts, genitals, 
or buttocks (over or under clothes), for the purpose of sexual gratification, without Consent. Non-
consensual fondling also includes forcing or attempting to force another to touch the breasts, 
genitals or buttocks of the Respondent, for the purpose of sexual gratification, without Consent.

Sexual Exploitation: The abuse or exploitation of another person’s sexuality. Examples of 
sexual exploitation include, but are not limited to, non-consensual observation of individuals 
who are undressed or engaging in sexual acts, non-consensual audio- or videotaping of sexual 
activity, prostituting another person, allowing others to observe a personal consensual sexual 
act without the knowledge or consent of all involved parties, and knowingly exposing an 
individual to a sexually transmitted infection without that individual’s knowledge.

RELATIONSHIP VIOLENCE

Relationship Violence includes the following violations:

Domestic Violence: Violence, including but not limited to sexual or physical abuse or the 
threat of such abuse, committed by a current or former spouse or intimate partner or any 
other person from whom the Alleged Victim is protected under federal or Pennsylvania law.

Dating Violence: Violence, including but not limited to sexual or physical abuse or the threat 
of such abuse, committed by a person who is or has been in a social relationship of a romantic 
or intimate nature with the Alleged Victim. The existence of such a relationship will be 


