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IX. Sexual Misconduct and Relationship Violence Policies 
 
Sexual and gender-based harassment, sexual assault, sexual exploitation, dating 
violence, domestic violence and stalking are prohibited under the Student Code of 
Conduct.  It is important to note that sexual and gender-based harassment, sexual 
assault, sexual exploitation, dating violence, domestic violence and stalking are 
prohibited regardless of the sexual orientation, gender, gender identity, or gender 
expression of the Reporting Party (Complainant) or Responding Party (Respondent). 
 
Sexual Harassment 
Sexual Harassment is any unwelcome conduct of a sexual nature and/or based on 
gender that is sufficiently severe and pervasive and objectively offensive as to interfere 
with a person’s work/learning / program performance or to create a hostile, 
intimidating, or abusive environment. Sexual Harassment is defined as unwelcome 
sexual advances, request for sexual favors, and any other verbal, non-verbal or physical 
conduct of a sexual nature when:   

a) Submission to such conduct is made, either explicitly or implicitly, a term or 
condition of an individual’s education, employment, or participation in programs 
or activities at URI;  

b) Submission to or rejection of such conduct by an individual is used as a basis for 
decisions affecting that individual’s education, employment, or participation in 
programs or activities at URI; or 

c) Such conduct is so severe and pervasive that is has the purpose or effect of 
unreasonably interfering with an individual’s education, employment or 
participation in programs or activities at the Covered Entity and/or creating an 
intimidating, hostile, offensive or abusive employment, academic, extracurricular 
or living or learning environment for the individual at the University of Rhode 
Island.  
 

Sexual harassment can arise from many different types of unwelcome verbal, nonverbal 
and physical conduct ranging from sexual gestures or teasing to sexual assault, acts of 
sexual violence, including domestic and dating violence, stalking and other coercive 
activity. Acts that do not necessarily involve conduct of a sexual nature but are based on 
sex or gender-stereotyping, and which may include physical aggression, intimidation, 
hostility, humiliation, insulting and hazing, may also be considered sexual harassment. 
 
Examples of such conduct and behaviors that may lead to a finding of sexual harassment 
include, but are not limited to, the following 

● Verbal: Sexual remarks, comments, and innuendos, communicating unwelcome 
stories about someone’s social or sexual life, and propositions or pressure for 
social or sexual contact. 
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● Non-verbal: The display of sexually explicit stares, gestures or suggestive 
pictures, including secretly video recording sexual acts or objects. 

● Physical: Unwanted touching, patting, grabbing, pinching, including sexual 
assault, domestic violence, dating violence stalking and rape. 

● Examples may also include, persistent and inappropriate personal attention in 
the face of repeated rejection; unwelcome comments about an individual’s 
sexual orientation, gender, gender identity, or gender expression; inappropriate 
written conduct containing comments, words, jokes, or images that are lewd or 
sexually suggestive or relate in an unwelcome manner to an individual’s sexual 
orientation, gender, gender identity, or gender expression. 

 
Sexual harassment need not be intentional. The intent of the person who is alleged to 
have committed such behavior may not be relevant to determining whether a violation 
has occurred. The relevant determination is whether a reasonable person similarly 
situated could have reasonably considered the alleged behavior to be sexual 
harassment. 
 
The University will consider the effects of both on and off campus conduct when 
evaluating whether there is a hostile environment on campus. 
 
Sexual Assault 
Sexual assault includes any of the following:  
 

● Rape: The penetration, no matter how slight, of the vagina or anus with any 
body part or object, or oral penetration by a sex organ of another person, 
without the consent of the victim;  

 
● Fondling: The touching of the private body parts of another person (breasts, 

buttock, groin, and/or genitals) for the purpose of sexual gratification, without 
the consent of the victim, including instances where the victim is incapable of 
giving consent because of his/her age or because of his/her temporary or 
permanent mental incapacity. This would include making another touch you or 
themselves with or on any of these body parts; any intentional bodily contact in 
a sexual manner, though not involving contact with, of, or by breasts, buttocks, 
groin, genitals, mouth, or other orifice; by a person upon a person; without 
consent; 

 
● Incest: Sexual intercourse between persons who are related to each other within 

the degrees wherein marriage is prohibited by law; or 
 
● Statutory Rape: Sexual intercourse with a person who is under the statutory age 

of consent. The age of consent in Rhode Island is 16 years of age (See RIGL § 11-
37-6). 
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Application of Student Handbook Violations   
 
Violations of the Counsel on Post-Secondary Education Sexual Harassment and Sexual 
Violence Policy that involve students will be adjudicated by the University Student 
Conduct System and the Policy is incorporated in the Student Handbook for that 
purpose. 
 
Portions of the Counsel on Post-Secondary Education Sexual Harassment and Sexual 
Violence Policy definitions and terms are replicated below. These definitions and terms 
are also considered to be University Community Standards violations.  
 
Sexual Harassment 
Sexual Harassment is defined as unwelcome sexual advances, request for sexual favors, 
and any other verbal, non-verbal or physical conduct of a sexual nature when:   
 

(1) Submission to such conduct is made, either explicitly or implicitly, a term or 
condition of an individual’s education, employment, or participation in 
programs or activities at the Covered Entity;  
 

(2) Submission to or rejection of such conduct by an individual is used as a basis 
for decisions affecting that individual’s education, employment, or 
participation in programs or activities at the Covered Entity; or 

 
(3) Such conduct is so severe or pervasive that it has the purpose or effect of 

unreasonably interfering with an individual’s education, employment or 
participation in programs or activities at the Covered Entity and/or creating an 
intimidating, hostile, offensive or abusive employment, academic, 
extracurricular or living or learning environment for the individual at the 
Covered Entity.  
 

The following are just two examples of conduct and behavior that will very likely be 
considered sexual harassment under this policy: 
 

(1) A faculty member conditions a student’s favorable evaluation on the student’s 
submission to sexual advances. The faculty member then gives the student a 
poor evaluation after the student rejects the faculty member’s advances. 
 

(2) A student editor for the college newspaper continually and inappropriately 
touches another student newspaper staff member in a sexual manner over an 
extended period of time. The touching is unwelcome and continues even after 
the student editor is asked to stop.  The conduct makes the staff member 
uncomfortable and creates an offensive and hostile environment in the 
newsroom. 
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Sexual harassment can arise from many different types of unwelcome verbal, nonverbal 
and physical conduct ranging from sexual gestures or teasing to sexual assault, acts of 
sexual violence, including domestic and dating violence, stalking and other coercive 
activity.  
 
Examples of such conduct and behaviors that may be lead to a finding of sexual 
harassment include, but are not limited to, the following: 
 

(1) Verbal: Sexual remarks, comments, jokes and innuendos, communicating 
unwelcome stories about someone’s social or sexual life, and propositions or 
pressure for social or sexual contact. 

(2) Non-verbal: The display of sexually explicit stares, gestures or suggestive 
pictures, including secretly video recording sexual acts or objects. 

(3) Physical: Unwanted touching, patting, grabbing, pinching, including sexual 
assault, domestic violence, dating violence stalking and rape. 

 
Sexual harassment need not be intentional. The intent of the person who is alleged to 
have committed such behavior may not be relevant to determining whether a violation 
has occurred.  The relevant determination is whether a reasonable person similarly 
situated could have reasonably considered the alleged behavior to be sexual harassment. 
Acts that do not necessarily involve conduct of a sexual nature but are based on sex or 
gender-stereotyping, and which may include physical aggression, intimidation, hostility, 
humiliation, insulting and hazing, may also be considered sexual harassment under this 
policy.  Specific examples of such behavior that may lead to a finding of sexual harassment 
include the following: 
 

(1)  A male employee is repeatedly taunted and insulted verbally by his co-
workers for his “looking like a girl,” “for acting like a girl” and “acting like a 
queer.” 

(2) A female program director is repeatedly called “bossy”, “overly aggressive” 
and “un-lady like” by her male supervisors with some of these criticisms noted 
in her performance evaluations. 

Sexual Violence 
 

As used in this policy, the term sexual violence shall refer to (a) “sexual violence under 
Title IX” as that term is defined herein; (b) “sexual or relationship assault or violence under 
VAWA” as that term is defined herein; and/or (c) “sexual assault or relationship violence 
under Rhode Island law” as defined herein.   All forms of sexual assault and violence are 

prohibited under this policy. 


