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iv. Letter of apology to the individual, entity or organization impacted by the prohibited conduct.

v.  Social probation prohibiting the organization from sponsoring any social activity for a 
specified period of time, and specifying what activities can and cannot be held.

vi. Alcohol-free housing which includes all individual student rooms and common rooms.

vii. Removal of specific members or officers from the organization.

viii. Mandatory educational programs for members.

ix.  Loss of privileges for a specific period of time, including housing, activity participation and 
event attendance.

See the University’s Medical Amnesty Policy (see pg 12) for more information regarding sanctioning 
in instances of medical amnesty.

3. Aggravated Offenses – Bias Related Offenses

Aggravating circumstances will be taken into consideration when determining the appropriate level of 
sanctioning. A finding of responsibility for certain prohibited conduct, particularly that based on bias 
as set forth in “Community Conduct” above, may result in more severe sanctioning.

IV. BUCKNELL UNIVERSITY SEX DISCRIMINATION, SEXUAL MISCONDUCT, 
RELATIONSHIP VIOLENCE & STALKING POLICY & PROCEDURES FOR 
RESOLVING COMPLAINTS AGAINST STUDENTS 
Bucknell University is committed to maintaining an academic environment in which members of its 
community can pursue their academic and professional activities. This environment cannot thrive unless each 
member of the University community is valued as an individual and is treated respectfully. Sex Discrimination 
(which includes Sexual Misconduct), Relationship Violence and Stalking are antithetical to the standards and 
values of the University, violate University policy and, in some instances, state and federal law, and will not be 
tolerated.

This Policy sets forth the options and resources available to an individual making a report of Sex 
Discrimination (including Sexual Misconduct), Relationship Violence or Stalking. Reports alleging such 
conduct committed by students will be resolved according to the procedures outlined in this Policy. Reports 
alleging such conduct committed by faculty or staff members will be resolved consistent with the procedures 
outlined in the faculty and staff handbooks and policies.  

I. POLICY DEFINITIONS & VIOLATIONS

This Policy prohibits “Sex Discrimination” (including “Sexual Misconduct”), “Relationship Violence” and 
“Stalking,” broad categories encompassing the conduct defined below. Anyone can be found responsible for 
having committed Sex Discrimination (including Sexual Misconduct), Relationship Violence or Stalking 
(regardless of sex or gender), which can occur between people of the same or different sexes or genders.

SEX DISCRIMINATION

Title IX of the Educational Amendments of 1972, 20 U.S.C. §§1681 et seq., prohibits discrimination on the basis 
of sex in educational programs and activities operated by recipients of federal financial assistance, including in 
employment by such institutions. Title VII of the Civil Rights Act of 1964 likewise prohibits discrimination in 
employment. The University complies with Title IX and Title VII and does not discriminate on the basis of sex 
in educational programs and activities, admissions, or employment.  It complies with all applicable federal and 
state laws regarding nondiscrimination and equal opportunity. www.bucknell.edu/noticeofnondiscrimination

Sex Discrimination occurs when someone is treated adversely because of, or on the basis of, their sex or gender. 
It is important to understand that Sex Discrimination includes sexual harassment, sexual assault and other 
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forms of misconduct as discussed below.  Sex Discrimination also includes discrimination or harassment of a 
person based on the person’s nonconformity with gender stereotypes.  

Sex Discrimination is a violation of this Policy.

Sexual Misconduct 
Sexual Misconduct is a form of Sex Discrimination and encompasses the conduct described below: 

Sexual Harassment: Unwelcome conduct of a sexual nature when i) submission to such conduct is made 
either explicitly or implicitly a term or condition  of a person’s employment or education; ii) submission to 
or rejection of such conduct by a person is used as the basis for a decision affecting that person’s employment 
or education; or iii) such conduct has the purpose or effect of unreasonably interfering with a person’s 
employment or education, or creating an intimidating, hostile, or offensive employment or educational 
environment, and has no legitimate relationship to the subject matter of a course or academic research. Sexual 
Harassment also includes gender-based harassment and harassment based on an individual’s failure to conform 
with gender stereotypes.

Sexual Assault: Having or attempting to have sexual intercourse or oral sex (cunnilingus or fellatio) without 
Consent. Sexual intercourse is defined as anal or vaginal penetration by a penis, tongue, finger or inanimate 
object.

Non-Consensual Fondling: The touching or attempted touching of another’s breasts, genitals, or buttocks 
(over or under clothes), for the purpose of sexual gratification, without Consent. Non-consensual fondling also 
includes forcing or attempting to force another to touch the breasts, genitals or buttocks of the Respondent, for 
the purpose of sexual gratification, without Consent.

Sexual Exploitation: The abuse or exploitation of another person’s sexuality. Examples of sexual exploitation 
include, but are not limited to, non-consensual observation of individuals who are undressed or engaging in 
sexual acts, non-consensual audio- or videotaping of sexual activity, prostituting another person, allowing 
others to observe a personal consensual sexual act without the knowledge or consent of all involved parties, and 
knowingly exposing an individual to a sexually transmitted infection without that individual’s knowledge.

RELATIONSHIP VIOLENCE

Relationship Violence includes the following violations: 

Domestic Violence: Violence, including but not limited to sexual or physical abuse or the threat of such abuse, 
committed by a current or former spouse or intimate partner or any other person from whom the Alleged 
Victim is protected under federal or Pennsylvania law.

Dating Violence: Violence, including but not limited to sexual or physical abuse or the threat of such abuse, 
committed by a person who is or has been in a social relationship of a romantic or intimate nature with the 
Alleged Victim. The existence of such a relationship will be determined based on a consideration of the length 
and type of relationship and the frequency of interaction.

STALKING

Stalking: A course of conduct directed at a specific person that would cause a reasonable person to fear for 
their own safety or the safety of others or suffer substantial emotional distress. A course of conduct means two 
or more acts in which a person directly, indirectly or through third parties, by any action, method, device or 
means, follows, monitors, observes, surveils, threatens, or communicates to or about a person or interferes with 
a person’s property. 
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OTHER PROHIBITED CONDUCT

Complicity: Assisting, facilitating, or encouraging the commission of a violation of this Policy.

Retaliation: Acts or attempted acts for the purpose of interfering with any report, investigation, or proceeding 
under this Policy, or  as retribution or revenge against anyone who has reported Sex Discrimination (including 
Sexual Misconduct), Relationship Violence or Stalking or who has participated (or is expected to participate) in 
any manner in an investigation or proceeding under this Policy. Prohibited retaliatory acts include, but are not 
limited to, intimidation, threats, coercion, or discrimination. Title IX prohibits Retaliation.

For purposes of this Policy, an attempt requires a substantial step towards committing a violation.

OTHER DEFINITIONS

• Alleged Victim:  Any individual who has allegedly experienced a violation of this Policy.  

• Adviser:  An individual who has agreed to serve as an informal provider of support and advice for an Alleged 
Victim or Respondent. The Adviser may accompany an Alleged Victim or Respondent to any proceeding or 
meeting that is held in connection with the Investigation and resolution of a Complaint. The Adviser may 
not speak aloud during the proceeding or meeting, including by addressing anyone other than the Alleged 
Victim or Respondent whom the Adviser is advising. The Adviser may confer quietly or by means of written 
notes with that Alleged Victim or Respondent. An Adviser whose presence is deemed at the sole discretion 
of the University employee conducting the proceeding or meeting to be improperly interfering with the 
proceeding or meeting will be required to leave and may be prohibited from participating in further meetings 
or proceedings under this Policy.

The Dean of Students’ Office keeps a list of Advisers who have received training on this Policy. Parties may 
(but are not required to) select a trained Adviser from this list. 

This Policy does not create a privileged relationship between an Alleged Victim or Respondent and an Adviser. 
If the Adviser for an Alleged Victim is a member of the University community, the Adviser is obligated under 
this Policy to inform the Dean of Students’ Office of information that contradicts the report or charges. 
Likewise, if the Adviser for the Respondent is a member of the University community, the Adviser is obligated 
to similarly disclose information that supports the allegations. 

• Appellant: A Party appealing a decision of the Hearing Panel.

• Appellee: A Party opposing an appeal.

• Complainant:  An individual who invokes the University’s processes to determine whether this Policy has 
been violated.  The Complainant is normally the Alleged Victim. 

• Complaint: A written statement submitted by the Complainant to the Title IX Coordinator for the purpose 
of initiating an Investigation. The University reserves the right to investigate and take action with regard to 
information brought to its attention regardless of the wishes of the parties or whether any Complaint is filed.

• Consent: Consent to engage in sexual activity must exist from beginning to end of each instance of sexual 
activity. Consent is demonstrated through mutually understandable words and/or actions that clearly indicate 
a willingness to engage in a specific sexual activity. Silence alone, without actions evidencing permission, does 
not demonstrate Consent.

Consent must be knowing and voluntary. To give Consent, a person must be of legal age. Assent does not 
constitute Consent if obtained through Coercion or from an individual whom the Respondent knows or 
reasonably should know is Incapacitated. 

Coercion is the use of express or implied threats, intimidation, or physical force which places an individual 
in fear of immediate harm or physical injury or causes a person to engage in unwelcome sexual activity. 
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Coercion also includes administering a drug, intoxicant, or similar substance with the intent to impair that 
person’s ability to Consent prior to engaging in sexual activity.

An individual is considered to be Incapacitated if, by reason of mental or physical condition, the individual 
is manifestly unable to make a knowing and deliberate choice to engage in sexual activity.  Someone 
who is drunk or intoxicated is not necessarily Incapacitated. Individuals who are asleep, unresponsive or 
unconscious are Incapacitated. Other indicators that an individual may be Incapacitated include, but are not 
limited to, inability to communicate coherently, inability to dress/undress without assistance, inability to walk 
without assistance, slurred speech, loss of coordination, vomiting, or inability to perform other physical or 
cognitive tasks without assistance. 

An individual’s use of alcohol or drugs does not diminish that individual’s responsibility to obtain Consent.

Consent to engage in sexual activity may be withdrawn by any person at any time. Once withdrawal of 
Consent has been expressed, the sexual activity must cease.  Consent is automatically withdrawn by a person 
who is no longer capable of giving Consent.

A current or previous consensual dating or sexual relationship between the Parties does not itself imply 
Consent or preclude a finding of responsibility for misconduct. 

• Hearing Panel: The three-member panel charged with adjudicating an alleged violation of this Policy. The 
Hearing Panel is typically drawn from the Hearing Panel Pool and comprised of three University employees. 
The Dean of Students’ Office has sole discretion to make exceptions to this composition to ensure a timely 
hearing, including by appointing other available members of the University community to serve on that 
panel. A member of the Hearing Panel shall be appointed to serve as the Hearing Panel Chair.

All members of a Hearing Panel will receive at least annual training on i) issues related to Sex Discrimination, 
including Sexual Misconduct, Relationship Violence, and Stalking; ii) the purpose and implementation of this 
policy; and iii) how to conduct an investigation and hearing process that protects the safety of victims and 
promotes accountability. 

•  Hearing Panel Pool:  The group of University employees from which members of a Hearing Panel is selected. 

• During the spring semester, the faculty and staff will respectively nominate members who may serve on the 
Hearing Panel Pool. The Dean of Students has ultimate discretion and approval authority with regard to all 
individuals nominated to serve. The Dean of Students may also appoint additional University employees to 
the Hearing Panel Pool. Likewise, the Dean of Students may remove a member of the Hearing Panel Pool for 
any reason. 

• Hostile Environment: Alleged discrimination that is sufficiently serious to limit or deny a student’s ability to 
participate in or benefit from the University’s educational program.

In evaluating whether a Hostile Environment has been created, the University will consider the alleged 
conduct from both a subjective and objective perspective. Specifically, it will evaluate the alleged conduct 
from the perspective of a reasonable person in the Alleged Victim’s position, considering all the circumstances. 
If the University determines that a Hostile Environment exists, it will take steps to eliminate the Hostile 
Environment, prevent its recurrence, and, as appropriate, remedy its effects.

• Investigation: An investigation of a Complaint, which may include a hearing.

• Investigator: An individual, typically the Title IX Coordinator, who is appointed by the Dean of Students to 
investigate a Complaint.

• Party or Parties: A term referring individually or collectively to the Complainant and/or Respondent.

• Respondent: Any student alleged to have violated this Policy. 

• Responsible Employee: Any regular full or part-time University employee, unless the employee is authorized 
or required by law to keep information confidential by virtue of the employee’s professional role (The 
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Advocates, Bucknell Student Health, Counseling & Student Development Center, and the Chaplains’ office, 
for example). 

• Student Conduct Investigative Report: A report prepared by the Investigator for the purpose of resolving a 
Complaint.

• Witness:  Any individual who has seen, heard, or otherwise knows or has information about facts related 
to an alleged violation or attempted violation of this Policy. Expert witnesses are not permitted unless the 
expert has specific, factual information related to an alleged violation or attempted violation of this Policy.  
Individuals identified to provide information about a Party’s character may not serve as witnesses. The 
Investigator’s role is not that of a witness, and the Investigator may not be questioned by the Complainant or 
Respondent.

RELATIONSHIPS WITH INDIVIDUALS INVOLVING DISPROPORTIONATE AUTHORITY

A sexual or romantic relationship between students and faculty/staff and between employees in a supervisory/
subordinate relationship (one individual being directly or indirectly supervised or evaluated by the other) is 
strongly discouraged. There will be a strong presumption that sexual activity between students and faculty/staff 
members and between employees in a supervisory/subordinate relationship is unwelcome and nonconsensual. 
Furthermore, such interactions may constitute violations of other University policies and professional 
standards. 

II. REPORTING 

The University encourages anyone who has information pertaining to a potential violation of this Policy to 
report it to the Title IX Coordinator.  

Title IX Coordinator: 570-577-1554  
306 H Elaine Langone Center, Bucknell University  
Lewisburg, PA 17837  
titleix@bucknell.edu 
www.bucknell.edu/titleix

If the incident involves alleged criminal activity or presents a safety concern, it may also be reported to the 
Department of Public Safety.

Department of Public Safety: 570-577-1111 (emergency) 570-577-3333 (non-emergency) 
580 Snake Road, Bucknell University
Lewisburg, PA 17837 
www.bucknell.edu/publicsafety

Students have the option to make an anonymous report to the Department of Public Safety using the 
anonymous tip form at www.bucknell.edu/publicsafety. The amount of detail provided will determine the 
University’s ability to respond.

Incidents involving University faculty or staff members may be reported as specified above or to Human 
Resources. 


