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appropriate vice president. If the accused is another student, the person 
with the grievance may bring a charge of personal abuse to the 
university Judicial Coordinator 215 Stephenson Gym.  After exhausting 
the informal remedies, the student may institute a formal written 
complaint. The formal procedure for handling such complaints may be 
obtained from the Associate Vice President for Enrollment Management 
and Student Affairs. 

 
D. Sexual Harassment 
 It is the established policy of Jacksonville State University to provide a 

work and study environment for faculty, staff, and students free from all 
forms of sexual harassment, intimidation, and exploitation. The policy 
against sexual harassment shall be applied in a manner that recognizes 
principles of academic freedom and freedom of expression.  The faculty 
member is entitled to freedom in the classroom in discussing his/her 
subject but should be careful not to introduce into his/her teaching 
controversial material that has no relation to his/her subject. Sexual 
harassment is defined as unwelcome sexual advances, requests for 
sexual favors, and other written communications, verbal, or physical 
conduct  of a sexual nature when: 

1. Submission to the conduct is made a condition of employment 
or admission of an applicant. 

2. Submission to or rejection of the conduct is made the basis for a 
personnel action or grade. 

3. The conduct seriously affects an employee's or student's 
performance or creates an intimidating, hostile, or abusive work 
or study environment. 

A student may bring a complaint alleging sexual harassment to the 
University Affirmative Action Officer for informal discussion and 
advice. The Affirmative Action Officer will provide assistance in 
resolving the complaint according to policies and procedures governing 
JSU faculty and staff. As an alternative, the student may deal with 
instances of sexual harassment in any of the following ways: 
 

1. If you have been harassed by a staff or faculty member or by a 
student employee, you should do one or more of the following: 

a. Discuss the matter with the faculty or staff member 
involved explaining why a particular comment or action 
was abusive. 
b. Discuss the matter with the immediate supervisor of the 
faculty or staff member, giving an account of the comment 
or action in question. 
 

2. If you believe that you have been harassed by a student, you 
should discuss the matter with the accused explaining why a 
particular comment or action was abusive. 

 
3. If a student employee believes that he or she has been a victim 

of sexual harassment, he or she should do one or more of the 
following: 

a. Discuss the matter with the accused explaining why a 
particular comment or action was abusive. 

 b. Discuss the matter with the immediate supervisor of the 
accused, giving an  account of the comment or action in 
question. 
c. Bring a charge of personal abuse to the University 
Judicial Coordinator. 



69 

    Regardless of which of these ways a student chooses to initiate a complaint, 
the student will be advised of proper university procedures that can be 
pursued.  Complaints against faculty and staff must be pursued in a manner 
consistent with the University Manual of Policies and Procedures. If 
requested, complaints will be held in confidence and counseling will be 
provided. No investigation or action against the accused person will be taken 
on behalf of the person bringing the complaint unless the complainant 
consents to be identified, if necessary, to the individual accused in 
connection with the investigation. A student also has the option of filing a 
formal charge of sexual harassment with the United States Office of Civil 
Rights. The address and telephone number is available from the Affirmative 
Action Officer, 102 Bibb Graves Hall.  Note: The University reserves the 
right to develop and implement new policies or regulations not presently 
included in this document. It is the responsibility of the University to make a 
reasonable attempt to inform the student body of any change in, or addition 
to, the current policies and regulations. 

 
E.  Sexual Orientation Non-Discrimination 

Jacksonville State University does not discriminate on the basis of sexual 
orientation and/or gender status in administering its educational policies, 
programs and/or activities. JSU is committed to inclusion and does not 
tolerate discrimination, especially physical and/or verbal abuse that interferes 
with a student’s education. A student who wishes to initiate a grievance or 
complaint involving sexual orientation and/or gender status discrimination 
should confer first with the faculty member, administrative person, or student 
directly involved. If the matter is not resolved and the student wishes to 
appeal beyond the accused faculty member, he or she may go to the 
department head, the dean of the college, if applicable, and finally, to the 
appropriate vice president. If the accused is another student, the person with 
the grievance may bring a charge of personal abuse to the University Judicial 
Coordinator, 215 Stephenson Gym.  

 
F. Sexual Orientation Harassment 

Students who believe they are subjected to harassment due to their sexual 
orientation and/or gender status should follow the grievance process as 
outlined in Section VI. D. 
 

G. Records 
Jacksonville State University maintains educational records as defined by the 
Family     Educational Rights and Privacy Act and the Campus Security Act. 
Procedures for granting access to or challenging the contents of, an 
educational record are outlined in the Jacksonville State University 
Catalogue, published annually. The release of personally identifiable 
educational records is also defined by these acts and is subject to 
requirements outlined in the Jacksonville State University Catalogue. 


