
Policies

SEXUAL HARASSMENT POLICY
It is the policy of Southeastern Louisiana University that all employees and students or 
users of University facilities be able to enjoy a campus environment free of all forms of 
discrimination, including sexual harassment. No employee or student, male or female, 
should be subjected to unsolicited and unwelcomed sexual overtures or conduct, either 
verbal or physical.

DEFINITION:

Sexual harassment is a form of misconduct, defined in Federal law, that undermines the 
integrity of personal, professional, employment, and student relationships. Sexual 
harassment does not refer to occasional compliments of a socially acceptable nature. 
It refers to behavior that is not welcome, is personally offensive, and weakens 
morale. Such behavior may interfere with employees’ and students’ performance, 
and may create an intimidating, hostile, or uncivil working or learning environment. 
Such conduct is specifically prohibited at this university.

Sexual harassment includes, but is not limited to, unsolicited, deliberate or repeated:

• sexual flirtations, advances, or propositions;

• verbal abuse of a sexual nature;

• display of sexually suggestive objects or pictures; and

• offensive or abusive physical contact of a sexual nature.

No one should imply or threaten that an applicant’s or employee’s “cooperation” of a sexual 
nature (or refusal thereof) will affect that individual’s assignment, compensation, 
advancement, career development or any other condition of employment. Likewise, 
it will not affect a student’s grade, class standing, advancement or student-
administrator/student-teacher relationships.

The difference between voluntary sexual relationships and sexual harassment is that 
harassment contains elements of coercion, threat and/or unwanted attention in a 
non-reciprocal relationship. Sexual harassment usually is unwelcome and repeated 
behavior, but in some instances it can be an action that only occurs once. In most 
normal interpersonal relationships an individual can exercise freedom of choice in 
deciding with whom they wish to establish a close, intimate relationship. These 
choices are based on mutual attraction, caring and a reciprocal interest in pursuing 
the relationship. These elements are absent in sexual harassment. This policy in 
no way is intended to impede artistic representation of human behavior in exhibits 
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or other normal academic activity. All students, faculty, staff, and administrators 
will be held accountable for compliance with this policy. While each case of sexual 
harassment and its resulting effect upon the mission of the University must be 
considered on its own, violations of this policy may lead to disciplinary action to 
include suspension or removal.

COMPLAINT PROCEDURE:

Any University employee, student, or other member of the University community 
who believes he or she has been a victim of sexual harassment while working at 
the University or in class or in any other setting (whether by subordinates, peers, 
superiors, or other persons), should bring this matter to the immediate attention of 
any of the following: his or her supervisor, Human Resource Director,  (2056), Equal 
Employment Opportunity Compliance Officer, (5888), Director of Student Health 
Center, (2241), “Department Head,” call information (2000) for specific phone 
numbers. Any official receiving a complaint should notify the EEO Coordinator to 
make certain that follow-up action is coordinated. The EEO Coordinator will serve 
as a clearinghouse for all related actions. If satisfaction is not adequate at initial 
levels, any affected individual should feel free to bring the matter to the attention 
of the Vice Presidents, the Provost, or the President. Confidential assistance is also 
available through the University Counseling Center.

Action will be taken to examine impartially and resolve promptly any complaint. 
Complaints that cannot be resolved by informal means, through help of officials and 
services listed above, may be resolved through the University’s formal student, staff 
or faculty grievance procedures (“Handbook for Classified Employees”, or “Faculty 
Handbook” for details on how to initiate grievance procedures). Upon request to 
any of the above officials a special committee or procedure may be established by 
the President to consider a complaint and possible resolution. Any such committee 
will consist of no less than three members and no more than five, and may include 
faculty members, administrators, staff members and students in a mix suitable to 
deal with the complaint. 

Confidentiality of all parties will be respected to the greatest extent possible and 
employees, students and others will not be subjected to retaliation of any kind for 
reporting incidents of sexual harassment.

PENALTY:

All students, faculty, staff and administrators will be held accountable for compliance 
with this policy. While each case of sexual harassment and its resulting effect on the 
mission of the University must be considered on its own, violations of this policy may 
lead to disciplinary action to include suspension or removal.


