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team, or group. Such activities and situations include, 
but are not limited to, paddling in any form; creating 
excessive fatigue; forced consumption of any substance; 
forced road trips; morally degrading, demeaning, unsanitary, 
humiliating games or stunts; and harassment, ridicule, or 
other activities prohibited by law or University policy.

Hazing in any form is prohibited by the University and 
state law. It is the responsibility of the organization, team, 
and its leadership in conjunction with the advisor, coach 
and, where appropriate, (inter)national organization, to 
protect its new members, associate members, members, 
or other persons associated with the organization from 
any hazing ceremony, activity, or practice conducted, 
condoned, or encouraged by the current members of the 
organization, alumni, or other associates. The University 
or prospective group members may file a complaint of 
hazing against all parties as individuals and/or against 
the group or organization. In addition, individuals and/
or groups also may be subject to criminal and/or civil 
liability outside the jurisdiction of the University. 

2.6 Disorderly Conduct/Indecent Behavior
Disorderly, lewd, indecent, bullying, cyber-bullying, or 
obscene conduct is prohibited, including the expression 
of such on University-owned or -controlled property or at 
University-sponsored or -supervised events, on or off campus. 

2.6.1 The essential element to disorderly conduct is 
intentionally causing or recklessly creating a risk of public 
inconvenience, annoyance, or alarm without proper authority, 
such as by fighting or engaging in violent behavior, making 
unreasonable noise, obstructing vehicular or pedestrian 
traffic, disturbing a lawful assembly, streaking, etc.

2.6.2 Lewd, indecent, or obscene behavior is behavior 
that flagrantly flaunts community standards with respect  
to sexuality.

2.7 Endangerment of Individuals or the Safety  
of Individuals
2.7.1 Initiating or circulating a report or warning concerning 
an impending bombing, fire, or other emergency or 
catastrophe knowing that the report is false; making a 
false report concerning a fire or that a bomb or other 
explosive has been placed in any University building or 
elsewhere on University-owned or -controlled property;  
or knowingly transmitting such a false report to an official 
or an official agency is prohibited.

2.7.2 Willful failure to comply with orders issued by any 
University personnel under emergency procedures or 
directives during a tornado, fire, fire drill, bomb threat, 
earthquake, or other natural disaster is prohibited.

2.7.3 Tampering with any fire protection sign or device or 
any other emergency equipment including but not limited 
to fire extinguishers, fire hoses, smoke/heat detectors, 

and other alarm systems, for reasons other than an actual 
emergency, except when done with the reasonable belief 
that such an emergency exists, is prohibited.

2.7.4 Damaging or attempting to damage property or 
structures on University-owned or -controlled property by 
fire or any other incendiary device is prohibited.

2.7.5 Acts on or off University property related to the 
safety and security of the University community and its 
members, the integrity of the educational process, or the 
interests of the University.

2.8 Stalking
Willfully, maliciously, and repeated or continuously 
following or harassing another person in a manner, 
including electronically, that would cause a reasonable 
person to feel terrorized, frightened, intimidated, 
threatened, harassed, or molested is prohibited.

2.9 Sexual Harassment 
As part of its commitment to equal opportunity, the 
University of Southern Indiana prohibits sexual harassment 
among members of the educational community which 
include employees and students, including student-to-
student and other peer sexual harassment. 

Sexual harassment is defined as: “Unwelcome or 
unwanted advances, requests for sexual favors, or other 
verbal or physical conduct of a sexual nature on or off 
campus when: 

•  submission to or toleration of such conduct is made 
explicitly or implicitly a term or condition of an 
individual’s employment, academic standing; or

•  submission to or rejection of such conduct is used 
as a basis for an employment or academic decision 
affecting such individual; or

•  such conduct has the purpose or effect of unreasonably 
interfering with an individual’s work or academic 
performance, or creating an intimidating, hostile,  
or offensive environment for work or learning.

See Sexual Harassment Policy, www.usi.edu/hr/pdfs/
handbook%201.12.pdf

2.10 Sexual Imposition
Sexual imposition is much broader than the traditional 
concept of rape. Sexual imposition is prohibited and 
involves; but is not limited to, sexual acts or sexual 
contacts with others that can involve compelling a victim 
to submit to sexual acts or contacts by force or threat 
of force, use of intoxicants to impair the victim’s power 
to give consent, engaging in such acts when there is 
reasonable suspicion to believe the other person suffers 
from an incapacitated state which renders him or her 
incapable of understanding the nature of the contact, 
provide informed consent, or when the victim is a minor.


