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POSTERS AND ADVERTISING POLICY 
Campus events, student organization or University sponsored, will be listed on-line at today.ccsu.edu. Any 
event scheduled through the Student Center Reservations Office (860) 832-1964 can be listed on 
today.ccsu.edu, the official University web event calendar. Advertising can also be arranged with The 
Recorder (student newspaper) and WFCS (Student radio). The following rules apply for posting notices: 

• The maximum size for posters placed on campus is 22 inches by 28 inches. 

• No posters or flyers are allowed on windows or doors in any building. 

• Posters must be placed on tiled areas or approved bulletin boards only; all others will be removed. 

• Posters on tiled areas should be secured by tape only, and by thumbtacks on bulletin boards. Those that 
fall will be discarded. 

• Posters must be removed the day after the advertised event date. 

• Club or Department name must appear on the poster. 
 
Posters to be displayed in various areas must be approved as follows: for Memorial Hall and Student Center 
bulletin boards (11 by 17 inches maximum), by the Student Center Information Desk; for Elisha Burritt 
Library, by the main office; for Welte Hall, by the office of the Music Department Chair; for Kaiser Hall, by 
the office of the Assistant Director of Athletics; for Davidson Hall, by the Office of the Vice President for 
Institutional Advancement (Room106); and for the Residence Halls, by the Office of the Director of Residence 
Life (Mid-Campus). 
 
No outside organization shall place posters on campus without permission from the Chief Administrative 
Officer. No unauthorized or unsolicited handbills, posters, notices, or other similar devices of a temporary 
nature are to be displayed on the exterior of any campus building, parked cars, trees, telephone poles, grounds, 
etc. on University property. 
 
 

BOR\CSCU Sexual Misconduct Reporting, Support Services and Processes Policy 
 
Central Connecticut State University Statement 
Central Connecticut State University (CCSU) will not tolerate sexual misconduct against students, staff, 
faculty, or visitors, whether it comes in the form of intimate partner violence, sexual assault, sexual exploitation 
or sexual harassment, as defined in the BOR policy. In an ongoing effort to prevent sexual misconduct and 
intimate partner violence on the CCSU campus, the University provides education and prevention programs for 
the CCSU community and pursues all criminal and administrative remedies for complaints of sexual 
misconduct. 
 
CCSU is a community dependent upon trust and respect for its constituent members:  students, faculty, staff 
and those visiting or under temporary contract. As noted in CCSU’s Violence Free Campus Policy, members 
of the University community have the right to a safe and welcoming campus environment. Acts of sexual 
misconduct and intimate partner violence threaten personal safety and violate the standards of conduct 
expected of community members. 
 
Individuals and Entities Affected by this Policy 
This policy applies to anyone on the property of Central Connecticut State University, as well as anyone 
present at CCSU-sponsored programs or events. This policy extends to off-campus violations of both students 
and employees in limited circumstances as noted below: 

• Students: “Off-campus  misconduct  may be subject  to the jurisdiction  of the University  and addressed 
through its disciplinary procedures if one of the following conditions is met: (i) a student engages in 
prohibited conduct at an official University event, at a University-sanctioned event, or at an event 
sponsored by a recognized student organization; or (ii) a student engages in prohibited conduct under such 
circumstances that reasonable  grounds  exist  for believing  that the accused student poses a threat to the 
life, health or safety of any member of the University community or to the property of the University. 
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• Employees: The decision of whether to investigate and discipline employees for off-campus misconduct 
will be made by the appropriate university administrator on a case-by-case basis in accordance with 
collective bargaining agreements, CSU/university policies, and state regulations. 

 
Statement of Policy 
The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges and 
Universities (CSCU) is committed to insuring that each member of every BOR governed college and 
university community has the opportunity to participate fully in the process of education and development. 
The BOR and CSCU strive to maintain a safe and welcoming environment free from acts of sexual 
misconduct, intimate partner violence and stalking. It is the intent of the BOR and each of its colleges or 
universities to provide safety, privacy and support to victims of sexual misconduct and intimate partner 
violence. 
 
The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual 
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective means of 
taking action by reporting such acts to the appropriate officials and pursuing criminal or disciplinary remedies, 
or both. The only way that action can be taken against anyone who violates another in such a manner is 
through reporting. Each and every BOR governed college and university shall provide those who report sexual 
misconduct with many supportive options, including referral to agencies that provide medical attention, 
counseling, legal services, advocacy, referrals and general information regarding sexual misconduct. Each and 
every BOR governed college and university will preserve the confidentiality of those who report sexual 
misconduct to the fullest extent possible and allowed by law. All BOR and CSCU employees, victim support 
persons and community victim advocates being consulted will make any limits of confidentiality clear before 
any disclosure of facts takes place. Other than confidential resources as defined above, in addition to 
employees who qualify as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU 
employees are required to immediately communicate to the institution’s designated recipient any disclosure or 
report of sexual misconduct received from a student as well as communicate any disclosure or report of sexual 
misconduct the employee received from another employee when misconduct is related to the business of the 
institution. 
 
Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative consent 
means an active, clear and voluntary agreement by a person to engage in sexual activity with another person. 
Sexual misconduct, as defined herein, is a violation of BOR policies and, in addition, may subject an accused 
student or employee to criminal penalties. The BOR and each of its governed colleges and universities are 
committed to providing an environment free of personal offenses.  Sexual relationships of any kind between 
staff/faculty and students are discouraged pursuant to BOR policy. 
 
The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and Universities to 
implement the Policy stated above pursuant to the following provisions: Terms, Usage and Standards 
 
Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired sexual 
involvement. Consent is a mutually affirmative, conscious decision – indicated clearly by words or actions – 
to engage in mutually accepted sexual contact. Consent may be revoked at any time during the sexual activity 
by any person engaged in the activity. 
 
Affirmative consent may never be assumed because there is no physical resistance or other negative response. 
A person who initially consents to sexual activity shall be deemed not to have affirmatively consented to any 
such activity which occurs after that consent is withdrawn.  It is the responsibility of each person to assure that 
he or she has the affirmative consent of all persons engaged in the sexual activity to engage in the sexual 
activity and that affirmative consent is sustained throughout the sexual activity. It shall not be a valid excuse to 
an alleged lack of affirmative consent that the student or employee responding to the alleged violation 
believed that the student reporting or disclosing the alleged violation consented to the activity (i) because the 
responding student or employee was intoxicated or reckless or failed to take reasonable steps to ascertain 
whether the student or employee reporting or disclosing the alleged violation affirmatively consented,  



 

98 

or (ii) if the responding student or employee knew or should have known that the student or employee 
reporting or disclosing the alleged violation was unable to consent because the student or employee was 
unconscious, asleep, unable to communicate due to a mental or physical condition, or incapacitated due to the 
influence of drugs, alcohol or medication. The existence of a past or current dating or sexual relationship 
between the persons involved in the alleged violation shall not be determinative of a finding of affirmative 
consent. 
 
Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct 
accompanied by a request for an investigation or adjudication by the institution. 
 
Disclosure is the receipt of any communication of an incident of sexual misconduct that is not accompanied 
by a request for an investigation or adjudication by the institution. 
 
Sexual misconduct includes engaging in any of the following behaviors: 

Sexual harassment, which can include any unwelcome sexual advance or request for sexual favors, or any 
conduct of a sexual nature when submission to such conduct is made either explicitly or implicitly a term 
or condition of an individual’s education or employment; submission to or rejection of such conduct by 
an individual is used as a basis for academic or employment decisions affecting the individual; or such 
conduct has the purpose or effect of substantially interfering with an individual’s academic or work 
performance or creating an intimidating, hostile or offensive educational or employment environment. 
Examples of conduct which may constitute sexual harassment include but are not limited to: 

• Sexual flirtation, touching, advances or propositions 

• Verbal abuse of a sexual nature 

• Pressure to engage in sexual activity 

• Graphic or suggestive comments about an individual’s dress or appearance 

• Use of sexually degrading words to describe an individual 

• Display of sexually suggestive objects, pictures or photographs 

• Sexual jokes 

• Stereotypic comments based upon gender 

• Threats, demands or suggestions that retention of one’s educational status is contingent upon 
toleration of or acquiescence in sexual advances. 

 
Retaliation is prohibited and occurs when a person is subjected to an adverse employment or educational 
action because he or she made a complaint under this policy or assisted or participated in any manner in an 
investigation. 

 
Sexual assault shall include but is not limited to a sexual act directed against another person without the 
consent (as defined herein) of the other person or when that person is not capable of giving such consent. 

 
Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b and 53a- 73a 
of the Connecticut General Statutes. 
 

Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of another 
for anyone’s advantage or benefit other than the person being exploited, and that behavior does not 
otherwise constitute one of the preceding sexual misconduct offenses. Examples of behavior that could 
rise to the level of sexual exploitation include: 

• Prostituting another person; 

• Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity; 

• Non-consensual distribution of photos, other images, or information of an individual’s sexual 
activity, intimate body parts, or nakedness, with the intent to or having the effect of embarrassing 
an individual who is the subject of such images or information; 


