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Definitions
Sexual Misconduct

Sexual Harassment

1. Definition of Sexual Harassment

Sexual Harassment is unwelcome conduct of a sexual nature that has the effect of creating a hostile or
stressful living, learning, or working environment, or whenever toleration of such conduct or rejection of it is
the basis for an academic or employment decision affecting an individual. Conduct is considered
“unwelcome” if the person did not request or invite it and considered the conduct to be undesirable or
offensive.

Sexual harassment includes any conduct or incident that is sufficiently serious that it is likely to limit or deny
a student’s ability to participate in or benefit from the University’s educational programs or a faculty or staff
member’s ability to work, which may include a single incident of sexual assault or other serious sexual
misconduct.

2. Forms of Prohibited Sexual Harassment.

Sexual harassment can take many forms, and can:

Occur between equals, such as student to student, faculty member to faculty member, staff to staff, or
visitor/contracted employee to staff.
Occur between persons of unequal power status, such as supervisor to subordinate, faculty member to
student, coach to student-athlete, student leader to first-year student. Although sexual harassment
often occurs in the context of an exploitation of power by the person with the greater power, a person
who appears to have less power in a relationship can also commit sexual harassment (such as a
student harassing a faculty member).
Be committed by an acquaintance, a stranger, or someone with whom the complainant has or had a
personal, intimate, or sexual relationship.
Occur by or against a person of any sex, gender identity or expression, or sexual orientation.
The following non-exhaustive list includes examples of behavior that could be considered sexual
harassment:
Unwelcome sexual innuendo, propositions, sexual attention, or suggestive comments and gestures.
Unwelcome physical contact of a sexual nature, such as touching, hugging, kissing, patting, or
pinching, that is uninvited and unwanted or unwelcome by the other person.
Humor and jokes about sex or gender-specific traits; sexual slurs or derogatory language directed at
another person’s sexuality or gender.
Insults and threats based on sex or gender; and other oral, written, or electronic communications of a
sexual nature that a person communicates are unwelcome.
Written graffiti or the display or distribution of sexually explicit drawings, pictures, or written materials;
sexually charged name-calling; sexual rumors or ratings of sexual activity/performance; the circulation,
display, or creation of e-mails or Web sites of a sexual nature. (For more information, on misconduct
using the University’s computing facilities, please see the Conditions of Use and Policy on Computing
Ethics.)
Non-academic display or circulation of written materials or pictures degrading to a person(s) or gender
group.
Unwelcome attention, such as repeated inappropriate flirting, inappropriate or repetitive compliments
about clothing or physical attributes, staring, or making sexually oriented gestures.
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Change of academic or employment responsibilities (increase in difficulty or decrease of responsibility)
based on sex, gender identity or expression, or sexual orientation.
Use of a position of power or authority to: (i) threaten or punish, either directly or by implication, for
refusing to tolerate harassment, for refusing to submit to sexual activity, or for reporting harassment; or
(ii) promise rewards in return for sexual favors.
Acts of verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-
stereotyping.

Sexual Assault/Rape

Consent

Force

Hostile Work Environment

Refer to the Sexual Misconduct/Title IX Policy for the definitions and examples codified in the Policy
(Section II. Prohibited Conduct: Definitions and Examples)
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Related Links
Access and Completion: University-wide Sexual Misconduct Training
Boston University Police
BU Policies
BU Sexual Assault Response & Prevention Center (SARP)
CSA Report Form
Ebola Advisory
Emergency Management
Environmental Health & Safety
Fire Safety
Helping Students in Distress
Medical Campus Public Safety
Protection of Minors Policy & Procedures
Sexual Misconduct Report Form (PDF)
Student Health Services
Title IX / Sexual Misconduct Resources Brochure

BU Alerts
Get notifications when we identify significant emergencies or dangerous situations. Students can sign up through the Student
Link, while faculty and staff can sign up through BUworks Central
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More on notifications

Report an Emergency
If you believe an emergency situation exists, call the Boston University Police emergency number: 617-353-2121. If the
emergency involves a fire, call 911 first and then BUPD.
More ways to report
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