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STATEMENT ON ACADEMIC FREEDOM
Wesleyan University and the Wesleyan community are committed to the principles of liberty and equality. The University recognizes 
that the members of this community must be able to express themselves freely and at the same time expect tolerance and respect from 
one another; both are essential to our mission. Indeed, meaningful exchanges cannot occur in the absence of respect and tolerance. 
Intellectual vigor is best sustained when the free exchange of ideas is carried on within an environment supportive of human dignity 
and self-esteem. With freedom should come the wisdom and the responsibility to think before one speaks. 

For these reasons, the University condemns all forms of discriminatory interference with the exercise of the rights of an individual or of any 
group to which that individual belongs. Such abridgement of rights is particularly abhorrent when carried out by those who have power 
over the individual they are affecting—whether that power comes from an administrative, academic, or any other position on campus. On 
the other hand, the University does not believe the free expression of ideas can always take place without pain or discomfort either to those 
who speak, listen, read, or write. The intellectual process, by its very nature, can be distressing, but Wesleyan does not necessarily regard 
actions that are distressing as violations of its codes of conduct.

In accordance, then, with the ideals of academic freedom, every member of the Wesleyan community should feel that he or she can 
enter into controversy without fear of being silenced or constrained. This community’s commitment to the free exchange of ideas and 
pursuit of knowledge requires a wide range of protections for speech and expression, even when noxious or offensive. Belonging to 
this community, however, carries with it the responsibility of extending respect and openness of mind to others. 

RESPONSIBILITY OF THE UNIVERSITY 
TO ITS MEMBERS
It is the responsibility of every member of the University to respect the rights and privileges of all others in the University as enumerated 
below and in other specific policies of the University.  

1. Subject to the rights of others as provided for herein, freedom of assembly, speech, belief, and the right of petition, in-
cluding the right of petition to the appropriate University authority, in the event of an academic evaluation or classroom 
situation considered by the petitioner to be prejudiced or untenable. 

2. Protection from harassment, discrimination, and abuse: 

a. Wesleyan University is fully committed to a policy of equal opportunity and non-discrimination. The University does not 
discriminate on the basis of race, color, religion, national or ethnic origin, age, disability, veteran status, sex, marital 
status, sexual orientation, gender identity, or gender expression. 

b. Wesleyan prohibits harassment by a member or members of the University against any other individual or groups.  
While the University, as a general rule, does not attempt to shield people from ideas that they may find unwelcome or 
disagreeable, there are some situations in which certain behavior or even speech may violate our community standards 
and warrant University intervention. Speech or conduct may be deemed harassing and actionable by the University 
when it violates the law or other University policy, where it constitutes a threat to health or safety or promotes violence, 
where it unjustifiably invades a significant privacy or confidentiality interest, or where it otherwise disrupts the func-
tioning of the institution or an individual’s ability to access the University’s resources and opportunities.   

c. Wesleyan prohibits sexual misconduct, including, but not limited to, sexual harassment, sexual assault, sexual exploita-
tion, stalking, and retaliation. (See Policy Prohibiting Discriminatory Harassment & Sexual Misconduct, page 20). 

3. The right of privacy in University residence halls. The living quarters of members of the University are private, and with-
out an invitation from the occupant may not be entered unless an emergency arises involving the health or safety of the 
occupant; or for the enforcement of health or safety regulations; or in the event of a suspected violation of a University 
regulation, upon receiving permission from the vice president for student affairs; or, if for any other reason, upon 24 hours 
notice to the occupant. Where two or more individuals occupy the same living quarters, permission to enter from one oc-
cupant does not permit the entering person to assume that he/she has entered the quarters of anyone except the person 
who extended the invitation. This provision does not restrict entrance by custodial personnel and personnel retained by the 
University to provide services at scheduled intervals. 

4. The right to expect that communication between a student and a member of the University staff or faculty with whom the 
student has had a counseling relationship is confidential and without the consent of the student may be disclosed by the 
counselor only when the health or safety of an individual is jeopardized or when compelled by legal process. In an instance 
involving the health or safety of an individual, disclosure will be made only to individuals in a position to assist the coun-
selor or to alleviate the danger. In no case shall the content of such communication constitute a basis for disciplinary action 
or be introduced as evidence before the University judiciary. 
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5. The right to enter into physician-patient or similar relationships with medical and other professional personnel of the 
University with the understanding and assurance that confidence will be maintained in accordance with the ethical stan-
dards of the professions.

6. The right to confidentiality of disciplinary records, which may be released to other than appropriate University personnel 
only upon permission of the student. 

7. The right to be protected by standards of justice and fairness in any proceedings with the University. 

  NOTE: Fair and reasonable treatment should govern the access to and administration of all University facilities and programs.

 To address complaints that have not been able to be resolved at or by the University, individuals may consider contacting:

New England Association of Schools and Colleges 
 3 Burlington Woods Drive, Suite 100 
Burlington, MA 01803 
(781) 425-7714

Office of Higher Education  
61 Woodland Street 
Hartford, CT 06105 
(800) 842-0229 
ctohe.org

STANDARDS OF CONDUCT
STANDARDS AND PROCEDURES FOR REGULATING CONDUCT 
The following statement by the president of Wesleyan University and the Joint Statement on the Rights and Freedoms of Students 
outline the standards, structures, and procedures for holding members of Wesleyan University accountable in matters of community 
standards and conduct. 

A STRUCTURE FOR ACCOUNTABILITY 

THE RATIONALE 
In order to understand what the University community can reasonably expect from the system for handling complaints filed under the 
Honor Code, the Code of Non-Academic Conduct or the Joint Statement on the Rights and Freedoms of Students, it is important to have 
in mind some underlying assumptions about the nature of the University itself. 

A University is an elaborate and in some ways fragile institution that exists to provide a free and favorable environment for teaching 
and learning. The University community, therefore, has a need to be able to hold its members accountable for actions that damage the 
environment, infringe upon the rights of other individuals, or otherwise hinder the community in achieving its purpose. 

It is essential to a sense of fairness that this principle of accountability be applied to each of the diverse constituencies of the institution: 
students, faculty, administrators, and staff. Although the ideal of promoting maximum individual freedom implies that these codes or 
restrictions should be no more elaborate or extensive than absolutely necessary for the University to protect its fundamental interests, it 
follows that each member of the University not only has rights, but also certain responsibilities for which he/she may be held accountable. 

The rights and responsibilities of individuals in one group differ from those in another because of the differing ways in which various 
constituencies relate to the institution. The duties of salaried workers, for example, are generally quite specifically defined, and the 
terms of their employment are conditioned in part by state and federal legislation. Employees’ “rights” are essentially those set forth in 
Wesleyan employment policy, and these employees are accountable to the head of the department in which they work. 

An administrator, on the other hand, generally has a broader and less specific set of responsibilities and a different set of rights. He/she 
is expected to meet whatever professional standards may apply and also to observe the policies of the institution. Administrators work 
without contracts and are accountable through their supervisors to the president. 

Faculty members at Wesleyan compose still another category. They hold contracts—in fact, after achieving tenure, lifetime contracts—and 
are accountable to the University and their peers for upholding a special set of professional responsibilities. One characteristic of these 
responsibilities is that there is no clear distinction between responsibilities in the classroom and outside of it—teachers are accountable for 
their professional comportment in toto. If they become subject to disciplinary proceedings, they may request highly formalized hearing 
procedures. Even in the absence of formal dismissal proceedings, a serious question about the ethical conduct of a teacher may cast a 
shadow over his/her career. 
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The situation of students is different yet again. Students are at Wesleyan to learn from the faculty, from each other, and from the 
many experiences and sources of information available to them. Their primary responsibility—a debt owed mainly to themselves—is 
to learn to think critically and well. Their secondary responsibility is to put their intellectual faculties and their knowledge to good use. 
Students are held accountable to the first responsibility by the Honor Code. They are held accountable to the second under a Code of 
Non-Academic Conduct that is intended to curb those behaviors that pose substantial harm to the University and to members of the 
University community. A student disregarding his or her responsibilities under the Honor Code and the Code of Non-Academic Conduct 
may be found in violation of the regulations of the Codes and may be sanctioned. Sanctions for violating the Honor Code and the Code 
of Non-Academic Conduct range from disciplinary warning to expulsion. 

Many of the disputes on a University campus involve differences that can be resolved to the satisfaction of both parties through rational 
discussion and mediation. Formal proceedings resulting in the imposition of a sanction are, of course, necessary from time to time, but 
are surely not to be preferred when the complaint does not involve an explicit violation of a code or when the complaining party can be 
satisfied by mediation. Complaints involving sexual assault as defined in the Discriminatory Harassment and Sexual Misconduct Policy may 
not be resolved via mediation.

We have noted that the responsibilities that members of various groups owe to the institution differ, and that the consequences that 
they face if they disregard their responsibilities inevitably differ as well. Perfect symmetry is neither achievable nor necessarily desirable. 
But the general principles of accountability and of seeking reasoned, mediated settlement in preference to formal proceedings must 
apply to all, and the standards and procedures must be reasonably designed, given the special character of each constituency, and fairly 
implemented. 

We turn now to the various components of the Wesleyan system for accountability. 

STUDENT ACCOUNTABILITY—The trustees have lodged specific authority and responsibility in the president “in consultation with 
the faculty” for establishing and implementing policies governing student conduct. Accordingly, the president’s authority to change 
standards, structures, and procedures, acting, when appropriate, in consultation with the Educational Policy Committee and the 
Student Life Committee, stems directly from the board. Both Wesleyan tradition and contemporary theories of University governance 
support the contention that students should play a substantial, though not exclusive, role in the development of standards of academic 
and nonacademic conduct and in the enforcement of those standards. It appears that the interests of the whole University will best 
be served by the presence of faculty and administrative representatives in the adjudication process, with full voice but without vote.  

STAFF AND ADMINISTRATIVE ACCOUNTABILITY—Staff and administrators are accountable, through their supervisors, to the president. 
When a student, faculty member, or member of the staff believes that a staff member or administrator has acted in an arbitrary, 
unfair, or capricious way, he/she may lodge a complaint with the staff member or administrator’s supervisor. When unable to resolve 
disagreements at this level, the complaint may be brought to the next reporting level and so on up until it reaches the president. 

If the complaint against the staff or administrator is related to issues protected under Title VII of the Civil Rights Act of 1964, as 
amended; Title IX of the Education Amendment of 1972; the Family Education Rights and Privacy Act; Section 504 of the Rehabilitation 
Act of 1973; or the Americans with Disabilities Act of 1990, it should be brought to Alison Williams, the University’s vice president for 
equity and inclusion/Title IX officer, or to Lisa Brommer, associate vice president for human resources. 

FACULTY ACCOUNTABILITY—Academic or nonacademic complaints concerning faculty members, including complaints listed in the 
preceding paragraph, may be made to any of several University officials (e.g., department chair, academic dean of the faculty member’s 
division, or dean for academic advancement) who will in all cases inform the vice president for academic affairs (VPAA). The VPAA will 
insure that appropriate action is taken and, in the most serious breaches of ethics or infringement of academic freedom, that the matter 
reaches the Faculty Committee on Rights and Responsibilities (FCRR). Normally this committee deals only with the most serious cases. 

The foregoing introduction to the system of accountability is merely an overview, and a fuller understanding of the way each component 
will operate in relation to the others will require a close examination of the standards and procedures regarding the Honor Board, the 
Community Standards Board, the Graduate Judicial Board, the Faculty Committee on Rights and Responsibilities, and policies governing 
the use of the Information Technology Services. 

This statement, revised in academic year 2002–03, is based on a statement developed during the academic year 1973–74 by the president 
in consultation with members of the academic community. 

STUDENT CONDUCT 
The following regulations and guidelines encompass both academic and non-academic affairs, including the Honor Code, the Code 
of Non-Academic Conduct, University policies, etc. These policies apply equally to students, faculty, and administrative staff. The 
procedures outlined below describe the functioning of the Community Standards and Honor Boards. 
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THE HONOR CODE
Revised and Approved by the Wesleyan Student Assembly and Faculty, May 2010

I. INTRODUCTION
In an academic community, learning and evaluation require explicit and shared agreements on intellectual honesty and 
academic integrity. At Wesleyan, these values and the standards of academic conduct they imply constitute the Honor Code, 
the affirmation of which is a condition of enrollment. Adjudication of alleged violations of the Honor Code issue from a board 
comprised of students. The board ensures consistent interpretation and sanctions for violations while serving as a constant 
reminder of communal principles.  Violations against the code are violations against the community, the ultimate source of the 
principles articulated below.  Accordingly, upon witnessing or otherwise becoming aware of an apparent violation, members 
of the community have an obligation to report the violation or to discuss it with the appropriate faculty member, a member 
of the board, or the dean of students.

II. THE HONOR CODE 
A. THE PLEDGE 

The pledge is an affirmation of each student’s agreement to adhere to the standards of academic integrity set by Wesleyan’s 
Honor Code. In order to promote constant awareness of the Honor Code, faculty are encouraged to ask students to sign the 
pledge when submitting any academic exercise for evaluation. The pledges read as follows:

FOR PAPERS AND SIMILAR WRITTEN WORK: In accordance with the Honor Code, I affirm that this work is my own and all content 
taken from other sources has been properly acknowledged.

FOR TESTS AND OTHER ACADEMIC EXERCISES: In accordance with the Honor Code, I affirm that this work has been completed 
without improper assistance.

B. HONOR CODE REGULATIONS
1. The attempt to give or obtain assistance in a formal academic exercise without due acknowledgment. This includes, but is 

not limited to: cheating during an exam; helping another student to cheat or to plagiarize; completing a project for some-
one and/or asking someone to complete a project for you.

2. Plagiarism—the presentation of another person’s words, ideas, images, data, or research as one’s own. Plagiarism is more 
than lifting a text word-for-word, even from sources in the public domain. Paraphrasing or using any content or terms 
coined by others without proper acknowledgment also constitutes plagiarism.

3. The submission of the same work for academic credit more than once without permission.

4. Willful falsification of data, information, or citations in any formal exercise.

5. Deception concerning adherence to the conditions set by the instructor for a formal academic exercise.

THE CODE OF NON-ACADEMIC CONDUCT
Approved by President Bennet, July 1999; revised, May 2004; revised and approved by President Roth, May 2010

I. INTRODUCTION
The Code of Non-Academic Conduct was written in light of the following passage excerpted from the Joint Statement on the 
Rights and Freedoms of Students: “The institution has an obligation to clarify those standards of behavior that it considers 
essential to its educational mission and its community life. These general behavioral expectations and the resultant specific 
regulations should represent a reasonable regulation of student conduct, but the student should be as free as possible from 
imposed limitations that have no direct relevance to his/her education. Offenses should be as clearly defined as possible 
and interpreted in a manner consistent with the aforementioned principles of relevancy and reasonableness. Disciplinary 
proceedings should be instituted only for violations of standards of conduct formulated with significant student participation 
and published in advance through such means as a Student Handbook or a generally available body of institutional regulations.” 
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Obviously, no code could anticipate every form of conduct detrimental to the University. Each member of the University community, 
therefore, is expected to pay close attention to the Joint Statement on the Rights and Freedoms of Students and to remember that 
a reasonable, considerate, and courteous attitude toward all others in the community is the primary goal and the best guideline. 

It should be remembered that Wesleyan also has an obligation to uphold the laws of the larger community of which it is a part. 
Adjudication of alleged violations of the Code of Non-Academic Conduct issue from a board comprised of students. The board 
ensures consistent interpretation and sanctions for violations while serving as a constant reminder of communal principles. While 
the activities covered by the laws of the larger community and those covered by Wesleyan’s rules may overlap, it is important 
to note that the community’s laws and Wesleyan’s rules operate independently and that they do not substitute for each other. 
Wesleyan may pursue enforcement of its own rules whether or not legal proceedings are under way or in prospect and may use 
information from third-party sources, such as law enforcement agencies and the courts, to determine whether University rules have 
been broken. Conversely, the University makes no attempt to shield members of the Wesleyan community from the law, nor does 
it intervene in legal proceedings against a member of the community. Membership in the Wesleyan community does not exempt 
anyone from local, state, or federal laws, but rather imposes the additional obligation to abide by all of Wesleyan’s regulations.

As a point of information, it should be mentioned that all members of the University community are expected to adhere to    
the regulations while on campus or engaged in University activities regardless of where those activities occur. For information 
regarding possible violations, or to review the reporting process for Title IX issues, please see University Policies—Policy Prohibiting 
Discriminatory Harassment and Sexual Misconduct, beginning on page 20.

II. CODE OF NON-ACADEMIC CONDUCT REGULATIONS 

1. DISTURBANCE OF THE PEACE—The infringement upon the right to privacy of any member of the community is prohibit- 
ed. Disorderly and disruptive conduct and/or the persistent disturbance of a reasonable level of peace and quiet is also a 
violation. Students should be aware that repeated violation of this regulation could result in administrative reassignment 
to another residential unit or area.

2. HARASSMENT AND ABUSE—Harassment and abuse, directed toward individuals or groups, may include at least the fol-
lowing forms: the use or threat of physical violence, coercion, intimidation, and verbal harassment and abuse. Wesleyan 
University’s commitment to nondiscrimination  means  that  intentional  discriminatory  harassment  may  be  punished 
more severely than nondiscriminatory or unintentional forms of harassment. (See University Policies—Policy Prohibiting 
Discriminatory Harassment and Sexual Misconduct, page 20.) 

3. SEXUAL MISCONDUCT/SEXUAL ASSAULT—Sexual misconduct, including, but not  limited  to,  sexual  assault,  sexual  ex-
ploitation, stalking, and retaliation, is prohibited. (See University Policies—Policy Prohibiting Discriminatory Harassment 
and Sexual Misconduct, page 20.) 

4. PROPERTY—The unauthorized use, or the abuse, destruction, or theft of University property or the property of any of 
its members, guests, or neighbors is prohibited. This includes but is not limited to all tunnels, roofs, and areas under con-
struction. This regulation prohibits the unauthorized appropriation or “borrowing” of common property for personal use.

5. FALSE INFORMATION—Knowingly furnishing false information to a University officer or member of any constituted hear-
ing board acting in performance of his/her duties is prohibited.

6. MISUSE OF DOCUMENTS—Forgery, alteration, or the unauthorized possession or use of University documents, records, or 
instruments of identification is prohibited. 

7. TAMPERING WITH LOCKS AND DUPLICATION OF KEYS—Tampering with locks in University buildings, unauthorized posses-
sion or use of University keys, and alteration or unauthorized duplication of University keys are prohibited. 

8. FIRE PROTECTION SYSTEMS—Tampering with fire extinguishers, fire alarm boxes, or smoke or heat detectors any- 
where on University property is prohibited. Additional information about fire safety procedures may be found at 
wesleyan.edu/firesafety.

9. RESTRICTED ITEMS/FIRE HAZARDS—The following are considered fire hazards and are prohibited within any University-
owned or -operated facility:

a. STARTING A FIRE  anywhere on University property without explicit permission from the Office of Public Safety is prohibited.

b. THE USE OR STORAGE OF KEROSENE LAMPS,  canned heat (Sterno brand cooking fuel), flammable liquids, charcoal grills, and 
other open-flame devices, except in areas such as kitchens or laboratories that are specifically designed for their use. 
Likewise, candles and flammable decorations are also prohibited.

c. COOKING/HEATING DEVICES  are prohibited in all student residential facilities (except kitchens). 

d. CERTAIN DECORATIVE ITEMS  (such as candles, halogen lamps, tapestries, etc.) are also prohibited in student residences. 
A detailed listing of items not allowed in student residences is provided in the “Terms and Conditions” of the hous-
ing contract.

e. EXPLOSIVES, AMMUNITION, INCENDIARY DEVICES —Personal possession, storage, or use of firecrackers, fireworks, fire bombs, 
smoke bombs, blasting caps, ammunition, or any other explosive or incendiary device is prohibited anywhere on the 
Wesleyan campus or while one is engaged in any University-connected activity. Ammunition for use in sporting activities 
must be stored in the Office of Public Safety.
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f. WEAPONS —Personal possession or use of operable firearms, air guns, or other weapons is prohibited on the Wesleyan 
campus or while participating in University activities. 

10. RECKLESS ENDANGERMENT—Creating condition(s) or an environment that endangers, or has the potential to endanger, 
other members of the community or property is prohibited. Failure to take reasonable constructive action to remedy such 
conditions may also constitute a violation. 

11. PETS—Pets are not permitted in any student housing with the exception of fish in 10-gallon tanks or smaller. No other pets 
or animals are permitted in student residences at any time, even if for a brief visit. Students and their roommates who have 
a pet or animal found in their residence are subject to the following: First Offense: $300 fine and referral to the Community 
Standards Board; Second and Subsequent Offenses: $500 fine and further judicial action up to and including suspension. 
Regular follow-up visits will be made to ensure the animal has been removed. Students who, because of a disability, seek 
approval for an emotional support animal must contact Accessibility Services in order to submit a request. This is a formal 
process  that requires appropriate supporting documentation.  Students who bring an emotional support animal to campus 
prior to receiving approval from Accessibility Services and Residential Life, are subject to fines and judicial action.

Students with disabilities who require the use of a service dog are encouraged to contact Accessibility Services to discuss 
the service animal policy prior to residence.

12. DISRUPTIONS—The following “ground rules” for political freedom on campus are excerpted from the booklet “Academic 
Freedom and Civil Liberties of Students in College and University,” published by the American Civil Liberties Union in 1970. 
GROUND RULES

Picketing, demonstrations, sit-ins, or student strikes, provided they are conducted in an orderly and non-obstructive 
manner, are a legitimate mode of expression, whether politically motivated or directed against the college administration, 
and should not be prohibited. Demonstrators, however, do not have the right to deprive others of the opportunity to 
speak or be heard, take hostages, physically obstruct the movement of others, or otherwise disrupt the educational or 
institutional processes in a way that interferes with the safety or freedom of others. 

Students should be free, and no special permission should be required, to distribute pamphlets or collect names for petitions 
concerned with campus or off-campus issues.

Protests, sit-ins, demonstrations, student strikes, and other forms of expressions also violate the Code of Non-Academic 
Conduct when they:

• Disrupt or obstruct curricular, co-curricular, or administrative/operational activities of the University

• Deny the rights of students, faculty, staff, or guests of the University

• Inhibit others from moving freely on any part of the University campus, property owned or leased by the University, or 
to areas where they desire or need to pursue their goals

• Disrupt the proper use of University offices or facilities

• Endanger the safety of any person on University property

• Destroy or damage property

• Violate statutory health and safety regulations

See University Policies—Disruptions (page 29), for further clarification and guidelines. 

13. DRUGS AND ALCOHOL—The University prohibits underage and unlawful possession, use, abuse, or distribution of illicit 
drugs and alcohol. This prohibition includes, but is not limited to, the following: 

a. The possession, use, manufacture, distribution, or dispensing of illegal drugs or controlled substances by any member 
of the Wesleyan community. This includes the misuse or abuse of any medications prescribed by a physician to another 
individual. Students should be advised that University personnel may confiscate drug paraphernalia (including bongs, 
water pipes, etc.). Such items will be tested for drug residue and the owner held responsible for a drug policy violation 
if appropriate.

b. Underage possession or consumption of alcohol anywhere on University property or at University-sponsored events.

c. Distribution of alcohol to underage persons anywhere on University property or at University-sponsored events. Hosts 
of social events where alcohol is distributed may be held responsible for any such illegal distribution committed by 
their guests. 

d. The possession of false identification.

e. Possession of open containers of alcohol is prohibited at all times and at all campus locations, except in private residen-
tial settings where the residents are of legal age or during registered events. Alcohol is not permitted in common spaces 
of program houses and residence halls. In addition, the possession of an open container or consumption of alcohol on 
City property, streets, and sidewalks is prohibited by City ordinance. 
NOTE: Members of the Wesleyan community who are of legal drinking age may consume alcohol on Foss Hill during 
daylight hours.

f. The sale, distribution, or dispensing of alcohol without a permit in any premises, building, apartment, or other place used 
by any club, association, social, or fraternal society or organization to the members thereof, their guests, or other persons.

g. Operating a motor vehicle while under the influence of alcohol and/or drugs. 
NOTE: The overconsumption/abuse of alcohol by a student of any age is a violation of this policy. Students requiring 
medical assistance as a result of alcohol and drug use will typically not face a formal judicial hearing if they agree 
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to meet with Health Services staff following their hospitalization and participate in any recommended educational 
assignments. 

14. FAILURE TO COMPLY—Members of the community are expected to comply with reasonable requests made by University 
personnel acting within the capacity of their responsibilities, including requests for adequate identification. Public Safety 
officers should be allowed to enter private residential spaces to address suspected policy violations. Officers may enter 
private residential spaces without residents’ permission only with the approval of the vice president for student affairs 
(or designee). 

15. DEPARTMENT REGULATIONS—Members of the community are expected to abide by duly established and promulgated 
non-academic regulations. This is intended to cover the operating regulations of all University programs and facilities. 
These include, but are not limited to, policies for Residential Life, Public Safety, Information Technology, and all the other 
policies outlined in this handbook.

BOARD MEMBERSHIPS AND PROCEDURES
I. COMMUNITY STANDARDS BOARD AND HONOR BOARD COMPOSITION

A. COMPOSITION AND TENURE
1. The voting membership of the Community Standards Board (CSB)  shall be comprised of up to 12 students, each serving up 

to two years.

2. The Honor Board (HB) shall consist of up to eight students, each serving up to two years.

3. The advisory membership of the boards shall consist of at least two faculty members, each serving a two-year term, and 
the dean of students (or designee).

B. SELECTION
1. The regular voting members of the boards shall normally be selected in the spring of their sophomore year to serve a 

two-year term.

2. Additional members may be selected to fill vacancies. They will serve for the duration of the unexpired term.

3. Voting members shall be chosen by a selection committee consisting of at least two voting members of the boards, at least 
one advisor, and at least two members of the Wesleyan Student Assembly.  

4. A voting member of the boards may be removed from the board, for cause, by the dean of students. Complaints against a 
voting member of the boards should be submitted to the dean of students.

5. No voting member of the boards shall serve concurrently on the Student Affairs Committee of the Wesleyan Student 
Assembly or the Trustees’ Campus Affairs Committee.

6. The faculty advisors to the boards will be appointed by the vice president for student affairs in consultation with the CSB/
HB chair and the Faculty Executive Committee.

C. OFFICERS
1. The voting members of each board shall select, with the approval of the dean of students, two co-chairs, each normally 

serving a one-year term.

2. The co-chairs shall review complaints as they are received by the clerk, consult with the administrative advisor(s) on the 
appropriate method of adjudication, and schedule hearings as appropriate. The co-chairs will maintain records in a form 
approved by the dean of students.

D. RESPONSIBILITIES
1. The CSB shall hear complaints concerning alleged violations of the Code of Non-Academic Conduct by other students or 

by student groups. The HB will hear complaints concerning alleged violations of the Honor Code. When appropriate, the 
CSB shall attempt to refer cases of non-academic conduct for mediation prior to any formal adjudication. Cases involving 
allegations of sexual assault may not be referred for mediation and will be adjudicated in accordance with the procedures 
outlined in the Discriminatory Harassment and Sexual Misconduct policy. In non-academic conduct cases, the CSB shall de-
termine the level of individual and/or group responsibility for the incident leading to the complaint.

2. The CSB shall be responsible for adjudication of all alleged violations of the Code of Non-Academic Conduct except those 
cases that may arise when the CSB cannot convene (summer, recess periods, etc.). Cases arising when the CSB cannot con-
vene may be held in abeyance until such time as the CSB reconvenes, may be disposed of via judicial conference, or may be 
adjudicated by an interim administrative judicial board.

3. In order to permit the expeditious handling of cases in which mediation is feasible or of minor judicial matters, the CSB 
may, with the approval of both the dean of students and the Student Life Committee, develop simplified procedures and 
may delegate the responsibilities for mediation or adjudication.

4. In all matters the boards shall receive evidence, hear witnesses, determine if the respondent student(s) or group is responsi-
ble for violations of regulations and policies, and shall recommend sanctions to the dean of students. In a formal sense, the 
authority to impose sanctions in the name of the University must be vested in an officer of the University.


