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Office of Civil Rights or the State Division of Human Rights.

U.S. Department of Education Office of Civil Rights, Headquarters
400 Maryland Avenue, SW
Washington, DC 20202-1100
Customer Service Hotline #: (800) 421-3481
Facsimile: (202) 453-6012 
TTY#: (800) 877-8339
Email: OCR@ed.gov 
Web: http://www.ed.gov/ocr

Office for Civil Rights, New York Office
U. S. Department of Education
32 Old Slip, 26th Floor
New York, NY 10005-2500
Telephone: (646) 428-3800
Facsimile: (646) 428-3843
Email: OCR.NewYork@ed.gov

New York State Division of Human Rights 
Phone: (888) 392-3644 
Website: http://www.dhr.ny.gov/how_to_file_a_complaint.html

II. POLICY AGAINST DISCRIMINATION AND 
HARASSMENT

A. Policy Statement 
Vassar is committed to the principles of integrit y in an academic communit y, as articu-
lated in the statement on civilit y and responsibilit y. Vassar’s policy is not to discriminate 
in the administration of its educational policies, admissions policies, scholarships and 
loan programs, athletics programs, or other College programs and activities, and not 
to tolerate discrimination or harassment of its facult y, administration, staff, students, 
or visitors.  The College prohibits discrimination on the basis of race, color, religion 
or religious belief, citizenship status, sex, marital status, disabilit y, pregnancy, sexual 
orientation, gender identit y or expression, national origin, military service or affiliation, 
genetic information, age, or any other characteristics protected by law.  
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B. Scope of Policy 
This policy prohibits discrimination against or harassment of members of the College 
communit y and guests. Its scope includes, but is not limited to, any individuals regu-
larly or temporarily employed, studying, living, visiting, or having any official capacit y 
at Vassar College (such as volunteers and contractors).  The filing of a complaint under 
this policy is independent of any external investigation or court proceeding. The College 
will not necessarily wait for the conclusion of any external investigation or proceeding 
before commencing its own investigation or proceeding and taking immediate steps to 
ensure the safet y and well-being of members of the College communit y. An allegation 
of discrimination or harassment is not proof of prohibited conduct, and a claim will not 
be taken into account during performance review, promotion, reappointment, or other 
evaluation unless a final determination has been made that this policy has been violated 
or an agreement has been reached as part of an informal resolution process. If necessary 
and appropriate, decisions regarding extension, reappointment, or promotion may be 
deferred, in accordance with this policy, until any allegation is resolved.  

C. Relationship to Academic Freedom and Responsibility 
As articulated in the Vassar College Statement on Academic Freedom, Vassar is dedi-
cated to freedom of inquiry in the pursuit of truth and is vigilant in defending the right 
of individuals to free speech. This may include the introduction and discussion of con-
troversial and challenging matters both within and beyond the classroom. However, 
discrimination and harassment are neither legally protected nor excused by reference to 
academic freedom or freedom of speech. 

D. Definitions 
1. Discrimination is any distinction, preference, advantage for, or detriment to an 

individual compared to others that is based on an individual’s actual or perceived 
race, color, religion or religious belief, citizenship status, sex, marital status, disabil-
it y, pregnancy, sexual orientation, gender identit y or expression, national origin, 
military service or affiliation, genetic information, age, or other characteristic pro-
tected by law that adversely affects a term or condition of an individual’s employ-
ment, education, living environment, or participation in a College activit y, or is 
used as the basis for, or a factor in, decisions affecting that individual’s employment, 
education, living environment, or participation in a College activit y. 

2. Discriminatory Harassment is unwelcome conduct directed toward an individual 
based on the individual’s actual or perceived race, color, religion or religious belief, 
citizenship status, sex, marital status, disabilit y, pregnancy, sexual orientation, gen-
der identit y or expression, national origin, military service or affiliation, genetic 
information, age, or other characteristic protected by law that is so severe, persistent, 
or pervasive that it has the purpose or effect of unreasonably interfering with an 
individual’s employment or educational performance or creating an intimidating, 
hostile, offensive, or abusive environment for that individual’s employment, educa-
tion, living environment, or participation in a College activit y.  

3. Retaliatory Harassment is intentional action taken by an individual or allied third 
part y, absent legitimate nondiscriminatory reasons, that harms an individual as 
reprisal for filing a grievance or for participating in an investigation or grievance 
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proceeding. 

4. Sexual Harassment is a form of unlawful gender-based discrimination. It may 
involve harassment of women by men, harassment of men by women, and harass-
ment between persons of the same sex. Sexual harassment is defined as unwelcome 
gender-based verbal or physical conduct that it sufficiently severe, persistent, or per-
vasive that it unreasonably interferes with, limits, or deprives someone of the abil-
it y to participate in or benefit from the college’s educational program or activities 
or employment benefits or opportunities. The unwelcome behavior may be based 
on power differentials (such as in quid pro quo harassment where submission to 
or rejection of unwelcome sexual conduct by an individual is used as the basis for 
employment or academic decisions), the creation of a hostile environment, or retali-
ation. The College’s policy on sexual misconduct may also apply when sexual harass-
ment involves physical contact.2  Examples of sexual harassment may include, but 
are not limited to, 

a. Egregious, unwanted sexual attention or other verbal or physical conduct of a 
sexual nature;

b. Implied or overt threats of punitive action, a result of rejection of sexual 
advances; 

c. Conditioning a benefit on an individual’s acceding to sexual advances; 

d. Unwelcome, sexually explicit messages, statements, or materials; 

e. Attempting to coerce an unwilling person into a romantic or sexual relationship; 

f. Sexual violence; 

g. Intimate partner violence; 

h. Stalking, including cyberstalking; and

i. Gender-based bullying. 

III. COMPLAINT PROCEDURE 
The College has two approaches for resolving complaints of alleged discrimination and 
harassment: informal resolution and the formal grievance processes. Informal resolution 
efforts and the formal grievance processes are not mutually exclusive, and neither is a 
prerequisite for the other. Moreover, the informal resolution process may be ended at any 
time in order to initiate a formal complaint. 

2 Sexual Misconduct offenses include, but are not limited to, non-consensual sexual contact (or attempts 
to commit same), non-consensual sexual intercourse (or attempts to commit same), and sexual exploita-
tion. See College Regulations and Section 21, Sexual Misconduct Policy for additional information 
about resources and applicable definitions and procedures for students.


