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Course of conduct means two or more instances including but not limited 
to unwelcome acts in which an individual directly, indirectly, or through 
third parties, by any action, method, device, or means, follows, monitors, 
observes, surveils, threatens, or communicates to or about a person, or 
interferes with a person’s property. Substantial emotional distress 
means significant mental suffering or anguish. 

 
Stalking includes the concept of cyber-stalking, a particular form of 
stalking in which electronic media such as the internet, social networks, 
blogs, cell phones, texts, or other similar devices or forms of contact are 
used. 

 
B. Other Forms of Sexual Misconduct 

1. Sexual Harassment: Sexual harassment is any unwelcome sexual 
advance, request for sexual favors, or other unwanted verbal or 
physical conduct of a sexual nature when one of the following 
conditions is present: 

• Submission to or rejection of such conduct is an explicit or 
implicit condition of an individual’s employment, evaluation of 
academic work, or participation in social, co- or extra-curricular 
activities (quid pro quo); or 

• Submission to or rejection of such conduct is used as the basis 
for decisions affecting that individual (quid pro quo); or 

• Such conduct is sufficiently severe, persistent or pervasive that 
it unreasonably interferes with an individual’s work or academic 
performance by creating an intimidating, hostile, or offensive 
working, academic, or social environment under both an 
objective and subjective standard (hostile environment). 

2. Gender-Based Harassment: Gender-based harassment includes 
harassment based on gender, sexual orientation, gender identity, or 
gender expression, which may include acts of aggression, intimidation, 
or hostility, whether verbal or non-verbal, graphic, physical, or 
otherwise, even if the acts do not involve conduct of a sexual nature, 
when one of the following conditions is present: 

• Submission to or rejection of such conduct is an explicit or 
implicit condition of an individual’s employment, evaluation of 
academic work, or participation in social, co- or extra-curricular 
activities (quid pro quo); or 
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• Submission to or rejection of such conduct is used as the basis 
for decisions affecting that individual (quid pro quo); or 

• Such conduct is sufficiently severe, persistent or pervasive that 
it unreasonably interferes with an individual’s work or academic 
performance by creating an intimidating, hostile, or offensive 
working, academic, or social environment under both an 
objective and subjective standard (hostile environment). 

3. Evaluating a Hostile Environment 

In evaluating whether a hostile environment exists under either sexual 
or gender-based harassment, the College will consider the totality of 
known circumstances, including, but not limited to: 

• The frequency, nature and severity of the conduct;  

• Whether the conduct was physically threatening; 

• The effect of the conduct on the Complainant’s mental or 
emotional state; 

• Whether the conduct was directed at more than one person; 

• Whether the conduct arose in the context of other discriminatory 
conduct; 

• Whether the conduct unreasonably interfered with the 
Complainant’s educational or work performance and/or College 
programs or activities; and 

• Whether the conduct implicates concerns related to academic 
freedom or protected speech. 

A hostile environment can be created by persistent and/or pervasive 
conduct or by a single or isolated incident, if sufficiently severe.  The 
more severe the conduct, the less need there is to show a repetitive 
series of incidents to prove a hostile environment, particularly if the 
conduct is physical.  A single incident of sexual assault, for example, 
may be sufficiently severe to constitute a hostile environment.  In 
contrast, the perceived offensiveness of a single verbal or written 
expression, standing alone, is typically not sufficient to constitute a 
hostile environment. 

4. Additional Guidance about Sexual or Gender-Based Harassment 
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Sexual or gender-based harassment: 

• May be blatant and intentional and involve an overt action, a 
threat or reprisal, or may be subtle and indirect, with a coercive 
aspect that is unstated.   

• Does not have to include intent to harm, be directed at a specific 
target, or involve repeated incidents. 

• May be committed by anyone, regardless of gender, age, 
position, or authority.  While there is often a power differential 
between two persons, perhaps due to differences in age, social, 
educational, or employment relationships, harassment can 
occur in any context. 

• May be committed by a stranger, an acquaintance, or someone 
with whom the Complainant has an intimate or sexual 
relationship. 

• May be committed by or against an individual or group. 

• May occur by or against an individual of any sex, gender 
identity, gender expression, or sexual orientation.  

• May occur in the classroom, in the workplace, in residential 
settings, or in any other setting. 

• May be a one-time event or may be part of a pattern of 
behavior. 

• May be committed in the presence of others or when the parties 
are alone. 

• May affect the Complainant and/or third parties who witness or 
observe harassment. 

5. Sexual Exploitation 

Sexual exploitation is knowingly committing non-consensual abuse or 
exploitation of another person’s sexuality for the purpose of sexual 
gratification, financial gain, personal benefit or advantage, or any other 
non-legitimate purpose.  Examples include, but are not limited to: 

• Observing, recording, or photographing another individual’s 
nudity or sexual activity without that individual’s consent or 


