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STUDENT CODE OF CONDUCT

The current version of the Lafayette College Student Code of Conduct 
(The Code) was revised by a committee of students, faculty, and College 
administrators and has been adopted by the faculty of Lafayette College. The 
committee wishes to acknowledge the wealth of professional resources that 
were invaluable to this process including, “A Twenty-First Century Model 
Student Conduct Code,” The NCHERM Group Model Code Project, the 
Association for Student Conduct Administrators (ASCA), and the many 
colleagues and institutions whose conduct codes were consulted in an effort to 
incorporate best practices.

The Office of Student Conduct and the Office of Advising and Co-
Curricular Programs will collect suggested revisions and updates to this  
code from the College community, but especially from those individuals  
and committees responsible for carrying out the conduct procedures outlined 
in this code, on an annual basis. Those revisions that require a vote of the 
faculty will be brought to the proper committee(s) for consideration.  
Those revisions that do not require a vote of the faculty will be brought to  
the proper committee(s) for inclusion in their annual report(s) to the faculty.  
A comprehensive review of the code will be conducted every five years and  
will be led jointly by the Office of Student Conduct, Office of Advising and 
Co-Curricular Programs, and the chairs of the faculty committees responsible 
for carrying out the procedures outlined in this code.

The following policies and procedures are in effect from July 15, 2016,  
until further revisions are made. The College reserves the right to make 
changes to the code at any time. The most recent version of the code can be 
found on the College’s website.

INTRODUCTORY STATEMENT
An important aspect in attending College is the exercise of responsibility in 
a dynamic community of learning. Students, therefore, are expected to be 
honorable, ethical, and mature in every regard, and to have consideration 
for the welfare of others as individuals and for the community as a whole. 
In addition to exhibiting maturity and self-control, students and student 
organizations are expected to so conduct themselves that they cause no 
physical, emotional, or mental harm to others; that they neither break laws 
nor contribute to the delinquency of others; and that they do not destroy 
property. Participation in any activity that harms or demeans others may lead 
to dismissal of individuals and dissolution of groups. The College expects 
students individually and in organizations to adhere to this basic requirement 
through the use of judgment and good will. Membership in the Lafayette 
community is a privilege, and those failing to meet this expectation may be 
refused continued membership in the community.

Since Lafayette is a residential college, the students and faculty have joined 
in establishing rules and regulations as a guide to group living. These rules 
are based on experience and should be changed when experience indicates it 
desirable. At any particular time, however, they are to be accepted as stated 
and adhered to by students. Responsibility for the creation and enforcement 
of the rules rests on all members of the academic community: students, faculty, 
and administrative officers.

Lafayette College is interested in furthering the intellectual and personal 
growth of its students and in encouraging them to undertake responsibility. 
One of the challenges of leadership of campus organizations is to assume 
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the responsibility for the maintenance of campus regulations. 
College rules should serve as a guide for high personal standards 
and are not designed to deprive the individual of the necessity to 
develop their own set of higher standards and to exercise their 
own self-discipline.

SCOPE OF THE CODE
The Code of Conduct applies to all behavior by individual 
students, their guests, and recognized or unrecognized student 
organizations that occurs on College owned or operated 
property including, but not limited to, in classrooms and 
at College-sponsored or recognized events and activities, 
regardless of location. This includes events or activities held by 
College-recognized student organizations, regardless of location.

For the purposes of enforcing the Code of Conduct, students 
are accountable to the code from the time they are notified 
of their acceptance to the College until they receive their 
degree, resign, or are expelled from the College. This includes 
conduct that occurs between semesters and while a student 
is on a temporary leave (voluntary or involuntary) or has been 
suspended from the College. An individual who has been 
awarded their degree, resigned, or otherwise separated from the 
College may still be held accountable to the Code of Conduct 
for behavior that occurred while that individual was a student, 
even if the behavior is not discovered until after the individual 
has been awarded their degree, resigned, or otherwise been 
separated from the College. The College may proceed with 
conduct procedures even while a student is on a temporary leave 
from the College, or a student has resigned from the College.

In addition to the Code of Conduct, students are also 
accountable to Lafayette College Policies, including the Lafayette 
College Policy on Sexual and Gender-based Harassment and the 
Lafayette College Policy on Sexual Assault, Domestic Violence, 
Dating Violence, and Stalking. These policies and relevant 
procedures may be found on page 41.

The College may hold students and organizations accountable 
to the Code of Conduct and additional policies above for behavior 
that occurs off campus.

STUDENT CONDUCT POLICIES
The behaviors described in this section are in conflict with the 
principles of the Introductory Statement of this Code. When 
information is brought to the attention of the College that 
suggests a student or student organization has violated one or 
more of the following policies, the respondent will be subject 
to the conduct procedures outlined in this code. Incidents 
involving alleged sexual assault, sexual harassment, domestic 
violence, dating violence, or stalking are, in addition, subject 
to the Lafayette College Policies on Sexual Assault and Sexual 
Harassment can be found in the Student Handbook on pages 41 
and 34 respectively.

ACADEMIC INTEGRITY
Students at Lafayette are part of a broader academic 

community, with a shared set of values and assumptions, and 
united by the common goals of acquiring and advancing 
knowledge. Within that community are many smaller, specialized 
communities, each with its own specific conventions for working 
and communicating. In general, however, intellectual endeavor 
involves discussing the ideas that others have already expressed; 
striving to understand them more deeply; applying those ideas 
to new and far-reaching problems; and respectfully challenging 
those ideas and attempting to extend or even replace them in light 
of new discoveries.

We at Lafayette share the values of the academic community, 
which (among other things) require us to acknowledge the 
contributions that others have made and to continue to add 
to ongoing intellectual conversations. Failure to uphold these 
values, either intentionally or inadvertently, is a violation of 
the community’s standards. Moreover, certain violations of 
the community’s standards clearly rise to the level of academic 
dishonesty and can have serious consequences.

While not an exhaustive list, the following actions are examples 
of academic dishonesty:

1. Submitting work that was done by someone else and 
allowing your professor, classmates, or other members of 
the Lafayette community to believe that the work is yours 
is an act of academic dishonesty. This includes published or 
unpublished writings, words, images, computations, data, 
analysis, artworks, performances, videos, computer code 
(including open source code or code described in textbooks, 
blogs, and discussion groups), or other products of a person’s 
intellectual work.
2. Incorporating, in whole or in part, someone else’s ideas, 
writings, words, images, computations, data, analysis, 
artworks, performances, videos, computer code, or other 
products of a person’s intellectual work into your own and 
allowing others to believe that you created those words, 
tables, images, etc., is an act of academic dishonesty. For 
some guidelines to avoid plagiarism in writing projects, please 
consult Appendix II.
3. Purchasing or attempting to purchase someone else’s work, 
or arranging to have your own academic work done in whole 
or in part by someone else, with or without compensation, is 
an act of academic dishonesty.
4. Student performance can be assessed in a number of venues 
(e.g., tests, quizzes, lab work, homework, presentations, 
performances, etc.). In these settings, additional examples 
of academic dishonesty include, but are certainly not 
limited to: re-using material from previous courses without 
the explicit permission of the current course instructor, 
engaging in unauthorized collaboration with other students 


