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ARTICLE IX: RIGHT TO PETITION AND 
IMPEACHMENT 
Section I: Right to Petition 

Members of SGA have the right to present a 
petition signed by one-third of the members of 
SGA to the Secretary of SGA in order to: 

• Convene a meeting of SGA 

• Convene a special meeting of the Assembly 

• Convene a special meeting of any 
committee or body of officers 

• Request any matter of concern be referred 
to a vote of SGA 

• Address matters involving SGA Common 
Treasury Dues 

Section II: Removal from Office 

Subsection A: Grounds for removal from 
office include embezzlement, fraud, 
malfeasance in office, neglect of duty, actions 
in violation of the Constitution, and actions 
in violation of the Honor Code. Malfeasance 
in office includes misrepresentation of any 
portion of the student body and violations 
against the Honor Code. 

Subsection B: All charges which could result 
in removal from office shall be referred to 
the Honor Board and be subject to the Honor 
Board’s rules and procedures. Honor Board 
can refer social cases that affect the greater 
community to the student body for a majority 
vote. 

Subsection C: Removal from office can also 
be accomplished by a two-thirds vote of the 
Officer’s constituency, providing that two-
thirds of the constituency votes. 

ARTICLE X: BYLAWS OF THE 
ASSEMBLY 
Section I: Authority 

Subsection A: Any matter not specified in, and 
not in violation of the Constitution shall be 
determined at the discretion of the Assembly 
in their Bylaws. 

Subsection B: The Assembly shall compose, 
revise or reaffirm their Bylaws at the 
beginning of each academic year. 

Subsection C: Bylaws shall be approved by 
a two-thirds vote of the Assembly, providing 
two-thirds of the members vote. 

THE BRYN MAWR COLLEGE HONOR 
CODE (AS OF SPRING PLENARY ’21) 
Whereas, we, the members of the 
Undergraduate College of Bryn Mawr College, 
demonstrate our interest in each individual’s 
capacity for personal integrity and our belief in
the principles of self-governance by affirming
our student community on a system of 
academic and social honor; 

Whereas, this system depends for its success
on continuing support from every member of
the Association, from those attending classes at 
Bryn Mawr, and those visiting our community; 

Whereas, this demands that each student live 
with integrity and discretion in their own life
and with respect and concern for others within 
the larger cooperative community; therefore 

Be it resolved, that we, the members of 
the Self-Government Association of the 
Undergraduate College of Bryn Mawr College, 
do hereby adopt this Honor Code: 

We, the members of the Undergraduate 
College of Bryn Mawr, have come together 
in this community in order to create an 
environment in which each member is able to 
realize their full potential — a potential which
is realized through intellectual and social 
growth. Such an environment is possible in
a community that values respect and concern
for individuals and with this respect and 
concern, a commitment to communication. 
We have founded our community on the 
honor and integrity of its members. We trust 
that each student will be guided by the values
of this community. Such trust is essential 
to maintaining the reciprocity on which our
community is based. 

Our intellectual and social development
requires freedom born from trust. For 
growth requires more than blind adherence
to a code of conduct, it requires reflection
upon our actions and how our actions affect 
those with whom we share the community. 
Such reflection is only possible when one’s 
judgment is trusted. 

Growth also requires that we take 
responsibility for our judgments, actions, and
also for our student community. At the heart 
of growth is the process of learning. Learning 
is dependent upon an exchange of ideas, a
dialogue that can only occur when there is 
mutual trust, respect, and concern. These 
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qualities are natural in a community where 
the members are aware of their interrelation 
and interdependence. Through the community 
we are able to create an atmosphere for 
growth and learning as the maintenance of 
the community has the identical requirement 
for success as does the process of learning-
dialogue. 

The quest for the realization of potential 
that has spawned this community has an 
intellectual component that extends to a 
mastery of academic subjects. Fundamental 
to intellectual development is a social one 
in which the members of this community 
reflect upon citizenship and what it means to 
belong to this community, or any community. 
The environment for learning that we have 
endeavored to create rests upon our sense of 
responsibility to the community, our peers 
within the community, and to ourselves. 
Required for this learning process and the 
growth of this community and its members are 
a respect for and value of each member as an 
individual and also for the wealth of diverse 
experiences and backgrounds each of us brings 
to our community. 

Although we entered into a community 
that existed before our arrival, we recreate 
the community through our participation. 
Our continued commitment not only to our 
own development, but to that of our fellow 
community members, results in the enrichment 
of our atmosphere, the strengthening of our 
foundation, and the constant reaffirmation of 
our community. Although our community is 
based on mutual respect and trust, tensions 
often arise between the interests of individuals 

and community needs. Because of the diverse 
experiences and backgrounds of the members 
of this community, conflicts centering on 
differences among individuals develop. We 
recognize that acts of discrimination and 
harassment, including, but not limited to, acts 
of racism, homophobia, classism, ableism, and 
discrimination against religious and political 
minorities are devoid of respect and therefore, 
by definition, violate this Code. 

Our student community does not stand 
alone — it is part of the larger Bryn Mawr 
community. The web of interdependence 
that characterizes our community includes 
all students taking courses at Bryn Mawr 
and extends to faculty, administration, and 
staff. While the jurisdiction of a student 
Honor Board does not extend beyond the 
undergraduate student community, this 
community is enriched when the principles 
that govern student interactions form the basis 
for our interactions with all those with whom 
we share the community. 

We recognize that in our interactions with 
members of our community, problems 
and conflicts do arise. We have developed 
procedures by which such problems 
can be resolved, which are based on the 
principles of self-governance and the need 
for communication. Fundamental to these 
procedures is a dialogue between the parties 
involved in the conflict. If such a dialogue 
does not result in the resolution of a problem, 
a student Honor Board will assist the parties in 
arriving at a resolution of the situation. 

I. THE HONOR BOARD 
A. The Honor Board is responsible for the administration and facilitation of the Honor

Code. This includes an orientation for new students each fall, open meetings where the 
student body can discuss non-confidential matters relating to the Honor Code, and the
periodic review of the Honor Code itself. 

B. Composition of the Board 

1. The Academic Honor Board consists of the Dean of the Undergraduate College,
members of the Faculty of Arts and Sciences elected as Faculty Representatives,
and eight students from the Undergraduate College: three students from the senior
class (at the beginning of the fall semester), two students from the junior class 
(at the beginning of the fall semester), two students from the sophomore class (at
the beginning of the fall semester), and one student elected as Head of the Honor
Board by members of the Association. 


