
          
         

            
            

              
             

 
 

            
             

          
        
             

          
              

           
           

              
           

                
             

            
  

 
 

 
           

              
           

               
           

              
              

            
 

 
             

             
             

           
              

              
             
            

 
 

          
                

             
            

             
            
             

 

race, color, national origin/ethnicity, sex (which includes pregnancy), sexual orientation, 
gender identity/expression, including transgender identity, religion, disability, age, genetics, 
active military or veteran status and any other characteristics protected under applicable 
federal or state law. When individuals are excluded from participation, are treated 
differently, or are otherwise adversely affected in a term or condition of their employment, 
education, living environment or participation in a University program or activity based on 
their membership in one of these Protected Categories, it constitutes discrimination. 

3.1 Harassment: Harassment occurs when there is unwelcome or unwanted verbal or 
physical conduct directed at an individual based on their membership in a Protected 
Category. Protected Categories include race, color, national origin/ethnicity, sex (which 
includes pregnancy), sexual orientation, gender identity/expression, including transgender 
identity, religion, disability, age, genetics, active military or veteran status and any other 
characteristics protected under applicable federal or Massachusetts law. Harassment can 
includes offensive conduct that can be physical, verbal and visual in nature. Harassment can 
include things such as jokes, slurs, epithets, name-calling, threats, intimidation, ridicule, 
mockery, insults, put-downs, unwanted touching, offensive objects or pictures, or other 
conduct that may be humiliating or that interferes with a person’s education or work 
environment. Typically single, isolated incidents (unless extremely serious) will not be 
enough to rise to the level of harassment. The conduct is harassment when it severe or 
pervasive and begins to interfere with an individual's education or work environment or 
their participation in University programs or activities by creating an intimidating, hostile 
or offensive environment. 

3.2 Sexual Misconduct – Sexual Assault: 

3.2.a Non-Consensual Sexual Contact: Any intentional sexual touching, however slight, by 
a person upon or to another person(s), without consent or upon an individual who 
is incapacitated or otherwise incapable of giving consent. Sexual contact includes, 
but is not limited to: touching of a person’s intimate parts, such as genitalia, groin, 
breast, buttocks, mouth, and/or clothing covering those parts; touching a person 
with one’s own intimate parts; making a person touch you or another; or any 
intentional bodily contact in a sexual manner, even if that contact does not involve 
intimate body parts. It is non-consensual contact when this contact occurs with 
the absence of consent or upon someone who is incapacitated. 

3.2.b Forced Sexual Contact: Any intentional sexual touching, however slight, by a person 
upon another person(s), committed against the will of another or by force. Sexual 
contact includes but is not limited to: touching of another person’s private parts, 
such as genitalia, groin, breast, buttocks, mouth, and/or clothing covering those 
parts; touching a person with one’s own intimate parts; making a person touch you 
or another; or any intentional bodily contact in a sexual manner, even if that 
contact does not involve intimate body parts. Force is not limited to physical 
violence but also includes threats, intimidation, abuse of power, coercion, or any 
combination of those behaviors 

3.2.c Non-Consensual Sexual Intercourse: Any sexual intercourse or penetration (anal, 
oral or vaginal), however slight, with any object or body part, by a person upon or 
to another person(s), without consent or upon a person who is incapacitated or 
otherwise unable to consent. Sexual intercourse includes (but is not limited to): 
penetration (oral, anal or vaginal), however slight with any object or body part, 
including (but not limited to) fingers, tongue and/or penis; or making someone 
penetrate another person(s). This includes but is not limited to penetration of a 
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