
 

    
 

 
             

          
                

   

           
           

          
          
         

       
          

           
          

             
         

            
 

            
           

          
              

         
         

       
           

          
            

           
        

             
          

               
            
            

          
           

 

          
           

             
             

 

(www.brandeis.edu/equal-opportunity). 

Prohibited Conduct 
Below is a summary of the Prohibited Conduct found in the Policy Against 
Discrimination, Harassment, and Sexual Violence. For more information about these 
categories of conduct, please see the full policy on the webpage for the Office of Equal 
Opportunity (OEO) (https://brandeis.edu/oeo) 

3.0 Discrimination Based on a Protected Category: Discrimination Based on a 
Protected Category (discrimination) occurs when someone (or a group) is treated 
unfairly, less favorably and/or deprived access, benefits, or opportunities in 
education or employment based on membership in a Protected Category. 
Protected Categories include race, color, national origin/ethnicity, caste, sex 
(which includes pregnancy), sexual orientation, gender identity/expression, 
including transgender identity, religion, disability, age, genetics, active military or 
veteran status and any other characteristics protected under applicable federal or 
state law. When individuals are excluded from participation, are treated 
differently, or are otherwise adversely affected in a term or condition of their 
employment, education, living environment or participation in a University 
program or activity based on their membership in one of these Protected 
Categories, it constitutes discrimination. 

3.1 Harassment Based on a Protected Category: Harassment Based on a Protected 
Category (harassment) occurs when there is unwelcome or unwanted verbal or 
physical conduct which is objectively offensive and severe, persistent, or 
pervasive and is directed at an individual based on their membership in one (or 
more) Protected Categories. Protected Categories include race, color, national 
origin/ethnicity, caste, sex (which includes pregnancy), sexual orientation, gender 
identity/expression, including transgender identity, religion, disability, age, 
genetics, active military or veteran status and any other characteristics protected 
under applicable federal or state law. Harassment can include objectively 
offensive conduct that can be physical, verbal, non-verbal, and/or visual in nature. 
Harassment can include things such as jokes, slurs, epithets, name-calling, threats, 
intimidation, ridicule, mockery, insults, put-downs, unwanted touching, offensive 
objects or pictures, or other conduct that may be humiliating or that interferes 
with a person’s education or work environment. Typically single, isolated 
incidents will often not be enough to rise to the level of harassment. The conduct 
is harassment when it is objectively offensive and severe, pervasive, or persistent 
to a reasonable person and interferes with an individual's education or work 
environment or their participation in University programs or activities by 
creating an intimidating, hostile or offensive environment. Harassment that is not 
based on a protected category would be addressed in Section 2.10.c. 

3.2 Sexual Exploitation: Sexual Exploitation occurs when a person(s) takes 
non-consensual or abusive sexual advantage of another, for any purpose. Sexual 
exploitation can take many forms, including those noted below, but is not limited 
to just the behaviors listed here. Other forms of sexual exploitation can occur 


