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prosecuted under California Penal Code 502. 
15. Willful or unauthorized misuse or disclosure of information owned by the Colleges will 

also constitute just cause for disciplinary action, including dismissal from school and/ 
or termination of employment regardless of whether criminal or civil penalties are 
imposed. It is also expected that any user will report suspected abuses of CNF 
resources. Failure to do so may subject the individual to loss of CNF access and/or the 
disciplinary action referred to above. 

The respective Information Technology organization of one of The Claremont Colleges may 
immediately suspend service to an individual or computer found to be significantly degrading the 
usability of the network or other computer systems. Inappropriate use will be referred to the 
appropriate College authority to take action, which may result in dismissal from school and/or 
termination of employment. 

Password/Security Codes: Individuals entrusted with or that inadvertently discover logins and 
passwords are expected to guard them responsibly. These passwords are not to be shared with 
others. The same policy applies to door codes for restricted-access rooms/areas. Those who need 
logins or door codes can make a formal request to the administrator of those codes/passwords. 

Note: The provisions of this Policy apply to the institutions comprising The Claremont Colleges. 
(rev. 6/27/02) 

Demonstrations 

The undergraduate Claremont Colleges, Pomona College, Scripps College, Claremont McKenna 
College, Harvey Mudd College, Pitzer College together with Claremont Graduate University, Keck 
Graduate Institute and The Claremont Colleges (TCC) are all member institutions of the 
“Claremont Colleges.” Each of these member institutions respects the rights of free speech and 
peaceful assembly and supports their exercise. However, when the exercise of speech and assembly 
becomes disruptive or non-peaceful, and infringes upon the rights of others, threatens property 
or public safety, or impedes the business of the member Colleges or TCC, the individuals and 
TCC will act according to this policy. 

Temporary props or visual displays that accompany a demonstration and require installation must 
be reviewed and approved by Facilities and Grounds before review by the Office of Student Affairs. 
Facilities and Grounds will not review the content of the prop or display but will review the 
installation location and inspect the proposed prop or display for structural soundness and overall 
health and safety. No temporary prop or visual display may violate College policy. Permanent 
installations must follow the policies and procedures of the Public Art Policy. 

Every institution in the The Claremont Colleges has instituted procedures for presenting and 
peacefully resolving disagreements about policies. Officials at the individual Claremont Colleges 
and TCC are willing to examine, discuss and explain institutional policies to any member of The 
Claremont Colleges community. However, participation in a demonstration that is materially 
disruptive and non-peaceful or involves the substantial disorder or invasion of the rights of 
others on the property of any of The Claremont Colleges or their affiliated institutions is 
prohibited. 
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Determination of when a demonstration or action is non-peaceful or disruptive may be difficult, 
but The Claremont Colleges individually and collectively subscribe to the general guidelines listed 
below. 

• Non-peaceful actions or demonstrations are those that endanger or injure, or threaten 
to endanger or injure, any person, or that damage or threaten to damage property. 

• Disruptive actions or demonstrations are those that restrict free movement on any of the 
campuses, or interfere with, or impede access to, regular activities or facilities of any of 
the Colleges or TCC. 

If an officer or designee of an affected College or TCC informs individuals in a given area that 
their collective actions are judged non-peaceful or disruptive and that they should disperse, 
individuals remaining may be charged, on their home campus, with a violation of this policy. 

Any individual action in a non-peaceful or disruptive manner, whether he or she is acting 
individually or within a group, may be charged on the basis of the individual’s or group’s 
behavior with a violation of this policy. Ignorance of this policy or lack of intent to violate this 
policy is not acceptable justification for violating it. Lack of intent or lack of awareness of the 
existence of College or Consortium policy will not excuse violations. Charges will be brought at 
the home college of the accused. 

Any President on his or her home campus, or designee, or the Chief Executive Officer of TCC, 
or designee, on the property of TCC, is authorized to take action against any individual violating 
this policy. Actions may include arrest, or other legal action, or notice of disciplinary charges 
and handled through the home college’s disciplinary procedures. The Presidents and the Chief 
Executive Officer of TCC may delegate their authority to act. 

Enforcement Policy: In the event of a nonpeaceful or disruptive action on the property of any of 
The Claremont Colleges, TCC, or any of their affiliated offices or programs, the affected College 
or Colleges or The Claremont Colleges will act according to the following procedures: 

1. The President(s) of the College(s) where activities are disrupted or the Chief 
Executive Officer of TCC, in the case of the property of TCC, will determine whether 
or not negotiation will take place with those involved in the demonstration or 
disruption. S/he will also determine the actions to be taken including, but not 
limited to, provisional or summary suspension or arrest. 

2. The Colleges and TCC agree that cases of student disruption or non-peaceful action 
normally will be treated as violation of the student’s home campus conduct code and 
will be adjudicated by the normal disciplinary process at the student’s home college. 
Appropriate officials at the affected institution(s) may put disruptive or non-peaceful 
individuals on notice that they are in violation of this policy and file charges against 
them. Officials at the home campus agree to acknowledge requests for disciplinary 
action—including requests for suspension—and take action that is consistent with 
and/or allowed by disciplinary procedures at the home campus. 

3. Officials at the other campuses will promptly provide assistance in identifying 
disruptive or nonpeaceful individuals to the campus where the disruption occurs or 
to TCC. 
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4. All individuals who engage in disruptive or non-peaceful action will be notified that 
they are trespassing. Persons who continue to trespass after notification are subject to 
arrest (by a Peace Officer or by Private Person, California Penal Code Section 834). 

5. Individual Claremont Colleges and TCC may bill students or file civil suits to recover 
damage and costs. 

6. While officials at affected colleges or TCC may temporarily revoke any or all student 
privileges or take steps to end disruptive or non-peaceful protests, the college at which 
the student is enrolled, and only that college, may adjudicate complaints and make 
final decisions about alleged violations of conduct, apart from those decisions made by 
a court of law. 

Discrimination, Harassment, and Sexual Misconduct Policies 
and Procedures 

Introduction 

I. Jurisdiction 

The Discrimination, Harassment, and Sexual Misconduct Policies and Procedures set forth 
in this Document apply to all Pitzer College (hereafter referred to as “College”) faculty, staff, 
and students. This Document also applies to third parties (such as campus visitors or 
vendors) who may have contact with members of the College community either on the 
College’s campus or at other College events and programs. If the alleged perpetrator 
(hereafter referred to as “Respondent”) is an employee or student from one of the other 
Claremont Colleges or the Claremont University Consortium, the College will investigate 
the matter and take steps to stop the conduct and remedy its affects to the extent reasonably 
possible.  However, the complaint or other relevant procedures related to any disciplinary 
action against the Respondent will be those of the Respondent’s home institution.  If the 
Complainant is an employee or student from one of the other Claremont Colleges or the 
Claremont University Consortium, the complaint procedures set forth in this Document 
will prevail.   

The complaint procedures set forth in this Document are administrative in nature and are 
separate and distinct from the criminal, civil, and administrative legal systems. Pursuing 
resolution through these procedures does not preclude someone from pursuing legal action 
at the same time or in the future. If the conduct in question is alleged to be a violation of 
both College policy and State or Federal law, the College will proceed with its normal 
process, regardless of action or inaction by outside authorities. Decisions made or sanctions 
imposed through these or other College procedures are not subject to change because 
criminal or civil charges arising from the same conduct are dismissed, reduced, or rejected 
in favor of or against the Respondent. Throughout the complaint, investigatory, hearing, 
appeal, and/or disciplinary process, the College will maintain its authority to take action to 
ensure campus safety. 


