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HAZING POLICY 

No student should ever be harmed or degraded while seeking membership in any student organization at the University of 

Rochester. When choosing to join an organization, individuals should be treated according to the Communal Principles of the 

College: 

• New members are treated with Fairness through openly-stated expectations and clear communication about new member 

activities. 

• New members experience the Freedom to learn and express themselves without threat to their education or well-being. 

• Trust is built between individuals through Honesty, which strengthens interpersonal connections within an organization. 

• Through Inclusion, the new member program brings people together rather than setting up divisions between new members 

and other students.  

• Existing members demonstrate Respect by valuing new members’ differences and showing regard for their well-being and 

safety. 

• Existing members model Responsibility by demonstrating effective leadership and educating new members in a way that 

prevents physical or emotional harm. 

 

Hazing is any activity related to joining, or ongoing membership in, any organization, which intentionally or recklessly creates 

a situation that can reasonably be expected to cause physical or psychological injury, discomfort, embarrassment, or degradation. 

Note that hazing is a violation regardless of a person’s willingness to participate in the activity.  Some examples of hazing 

include (but are not limited to) activities that cause excessive fatigue, forced consumption of any kind, or actions that interfere 

with the pursuit of ordinary activities. Scavenger hunts and road trips may constitute hazing, and therefore require explicit and 

prior approval of the appropriate director or dean. 

 

Violations are reviewed by the judicial officer and may include consultation with the director of Fraternity and Sorority Affairs, 

the director of Athletics, or other appropriate University officials. In responding to groups found responsible for hazing, conduct 

boards are trained to begin response discussions with the possibility of revoking the recruitment privileges of such organizations.  

 

Community members who are concerned that a student is being hazed are encouraged to use the CARE Network, the 

Harassment/Bias Related Incident Report form, or contact the Center for Student for Student Conflict Management by Email at 

conflict.management@rochester.edu. 

STUDENT POLICY AGAINST DISCRIMINATION AND HARASSMENT  

The University of Rochester takes acts of harassment and discrimination very seriously. This Policy provides information about 

the rights of, and the resources available to support, individuals who believe that a University of Rochester student has engaged 

in harassment or discrimination, based on a person or group’s actual or perceived membership in a protected class, as described 

below. 

The University prohibits and will not engage in discrimination and harassment on the basis of age, color, disability, ethnicity, 

military/veteran status, national origin, race, religion/creed, or any other status protected by law.5 Discrimination or harassment 

based on these protected classes is illegal and will not be tolerated. 

The University also prohibits retaliation (defined below) against any person who complains of or opposes perceived unlawful 

discrimination or harassment, including those who participate in any investigation under this policy or other proceeding 

involving a claim based on a protected class.  Retaliation is illegal and will not be tolerated. 

The University may investigate and respond (in accordance with this policy) to complaints of harassment, discrimination and 

retaliation by one or more students against one or more members of a protected class that are reported to have occurred either 

on or off campus.  

 

 

 

 

 

 

 

 

                                                        
5 Harassment and discrimination by students, based on sex, sexual orientation, gender identity and expression and similar categories is separately addressed in 

the Student Sexual Misconduct Policy.  Harassment and discrimination by non-students (such as staff, faculty, and visitors) is subject to Policy 106. 
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1. Definitions: 

 

A. Discrimination  

Discrimination is (1) any conduct (2) that adversely affects or impacts an individual’s or group’s ability to function and 

participate as a member of the University community (3) because of their age, color, disability, ethnicity, marital status, 

military status, national origin, race, religion, veteran status, or other status protected by law, or because of their perceived 

or actual affiliation or association with such individuals or groups. Discrimination includes any behavior that is unlawful 

discrimination under applicable New York State and/or federal law and the interpretation of discriminatory conduct will be 

informed by such laws.  

 

Examples of prohibited discrimination include, but are not limited to, exclusion from or denial of access to services and/or 

resources on the grounds of a person’s age, color, disability, ethnicity, marital status, military status, national origin, race, 

religion, or veteran status.  

 

B. Harassment  

Harassment is a form of discrimination which involves (1) unwelcome verbal, written, physical, or electronic conduct, (2) 

that is intended to cause or which could reasonably be expected to cause an individual or group to feel intimidated, 

demeaned,  abused, or fearful, or to have concern for their personal safety, (3) because of a protected class when:  

(a) the conduct is sufficiently severe or pervasive (meaning that the conduct is either of an extraordinarily severe 

or egregious nature or has been repeated with sufficient frequency or continuity); in other words, typically a single 

offense or occasional, episodic instances of offensive behavior will not qualify as severe or pervasive, but a single 

instance of severe egregiousness would, and 

 (b) the conduct objectively and subjectively has the effect of (1) unreasonably interfering with an individual’s 

equal access to education or (2) creating an intimidating, hostile, or offensive environment.   

Under New York and federal law, all of these requirements must be met for certain behavior to qualify as harassment.  

Types of behaviors based on a protected class which can lead to claims of harassment include degrading and derogatory 

words, graffiti, pictures, jokes, epithets, statements or stereotyping activities as well as other forms of verbal, visual or 

written messages of intimidation, as well as unwanted physical contact or comments or threats about physical contact and 

stalking.   

Mere offensiveness, however, is not enough to create a hostile environment.   In determining whether Harassment has 

created a hostile environment, the University will consider not only whether the conduct was unwelcome to the person who 

feels harassed, but also whether a reasonable person in a similar situation would have perceived the conduct as violating 

this policy.  Also, the following factors will be considered: 

- The degree to which the conduct affected one or more students’ education ; 

- The nature, scope, frequency, duration, and location of incident or incidents; 

- The identity, number, and relationships of persons involved; 

C. Retaliation  

Retaliation is any adverse action taken by a member of the University community against a person because of the person’s 

participation in a complaint or investigation of harassment or discrimination that is intended to, or could reasonably be 

expected to, dissuade a reasonable person from filing claim or participating in an investigation in the future. 

 

D. Aiding or Facilitating 

Aiding or facilitating is any action or course of action that assists, promotes or encourages the commission of a violation 

under this policy. Aiding or facilitating may also include failing to take action to prevent an imminent act when it is 

reasonably prudent and safe to do so. Taking action may include direct intervention, calling Public Safety or local law 

enforcement or seeking assistance from a person in authority. 

 

E. Guests 

Students’ failure to take reasonable steps to prevent their guests from violating the code of conduct, including this Policy 

Against Discrimination and Harassment may result in those students being charged for a violation of this policy. 
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2. Reporting and Interim Measures 

 

A. Reporting 

The University can only act to prevent harassment and discrimination from reoccurring in the future, and to remediate such 

conduct that has occurred, if it is made aware of such conduct.  Students, faculty, staff members, visitors and others who 

believe that the conduct of a University of Rochester student constitutes harassment or discrimination are encouraged to 

report the incident to the Office of Counsel, the Dean of Students, University Public Safety or another Responsible 

University Official.  Responsible University Officials at the University of Rochester include a lawyer from the University’s 

Office of Counsel, University Public Safety, the Director of the Office of Minority Student Affairs, the University 

Intercessor, the Director of the Paul J. Burgett Intercultural Center, the Dean for Diversity Initiatives and Director of the 

David T. Kearns Center, the Director of Residential Life, and the professional staff members in other student life offices in 

each of the University’s schools.6 Responsible University Officials, once notified of a report of harassment or 

discrimination, must promptly inform the Office of the Dean of Students. 

The Center for Student Conflict Management (CSCM) in the Office of the Dean of Students also maintains an online bias 

reporting system as part of the CARE Network where reports of any conduct which may constitute discrimination or 

harassment can be made.  It can be accessed at https://rochester-advocate.symplicity.com/public_report/.  Reports may 

be made anonymously or not, and will be reviewed generally within 72 hours and investigated/addressed as appropriate 

under the circumstances. 

 

B. Interim Measures  

After a report is made, the person who is reported to have been a victim is offered support in as needed in dealing with the 

consequences of such conduct.  The University may also take interim steps to protect that individual and/or the community, 

which can include removing an accused student from campus or other actions deemed appropriate under the 

circumstances.  Disciplinary action against an accused student may follow, which would involve an administrative hearing 

on campus.   

 

C. Confidentiality 

As a community, we believe it is imperative that students are able to access support services offered by the University even 

if they do not wish to report the incident to the University. Students who are the victims of discrimination or harassment 

based on a protected class who wish to access University support services without making a report to the University can 

contact the University Health Services, University Counseling Center, and University Chaplains. The staff members in 

these offices are not required to report the details of an incident to other administrators at the University, however, they are 

asked to submit a bias incident report. The bias incident report does not need to include any personally identifiable 

information regarding the individuals involved in the incident. 

 

3. Procedures 

Students accused of Harassment or Discrimination as defined above will be charged and, if found responsible, sanctioned, 

pursuant to the conduct process (including appeals) described in this Standards of Student Conduct, beginning at page 6.    

4. Academic Freedom and Free Speech 

The success of the University of Rochester depends on an environment that fosters vigorous thought and intellectual 

creativity.  It requires an atmosphere in which diverse ideas can be expressed and discussed.  The University seeks to 

provide a setting that respects the contributions of all the individuals composing its community, that encourages intellectual 

and personal development, and that promotes the free exchange of ideas.  This Policy is not intended to regulate the content 

of speech, discussion and debate in the classroom, on campus or in any University forum reasonably related to academic 

activity or political, artistic and visual arts expression. The University will protect academic freedom and artistic expression 

in administering this Policy.  However, using speech or expression to discriminate against those protected by this Policy or 

using speech that creates a hostile learning, working or campus living environment for those protected by this policy is 

prohibited.   

 

                                                        
6 In this policy, the term “Responsible University Official” is used instead of “Responsible Employee,” which is used in the Student Sexual Misconduct Policy.  
The roles are similar – both have reporting obligations – but the personnel included within the definitions are not the same.  Many persons who are Responsible 

Employees (e.g. most residential life staff) are not Responsible University Officials. 
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5. Resources 

The University of Rochester is committed to supporting students who believe they have experienced harassment or 

discrimination. The University encourages such individuals to report the incident so steps can be taken to remediate and 

prevent such conduct from occurring again. With that in mind, the University wants to ensure that you get the information 

and support you need regardless of whether you would like to move forward with a report to campus officials. You may 

want to talk with someone about something you observed or experienced, even if you are not sure that the behavior 

constitutes harassment or discrimination. A conversation where questions can be answered is far superior to keeping 

something to yourself. Confidentiality varies, and the following is aimed at helping you understand how confidentiality 

applies to different resources that may be available to you. 

 
Confidential Resources:  
Individuals who are confidential resources will not report offensive conduct to law enforcement or college officials 

without your permission, except for extreme circumstances, such as a health and/or safety emergency.  

 

At the UR, this includes: 

 University Counseling Center:  585-245-3113 

River Campus Office (585) 275-3113 
Third Floor, UHS building  

738 Library Road 

Susan B. Anthony Circle 

Eastman School Office (585) 275-3113 
ESM Living Center, Room 107  

A limited number of appointments available.  

Call (585) 275-3113 to schedule an appointment.  

https://www.rochester.edu/ucc/contact/index.html  

 University Health Service: Licensed medical professionals acting in accordance with their professional 

responsibilities: 585-275-2662  

 

UHS River Campus Office 

Phone: 585-275-2662 
1st Floor, UHS Building  

738 Library Road, River Campus 

UHS Medical Center Office 

Phone: 585-275-2662 
Room 1-5077, UR Medical Center (The entrance is at 250 Crittenden Blvd.) 

UHS Eastman School Office 

Phone: 585-274-1230 
Room 106, ESM Student Living Center 

 

https://www.rochester.edu/uhs/contact/LocationHours.html 

 

 Non-professional counselors and advocates: These individuals can also assist you without sharing information 

that could identify you. At the University of Rochester, this includes:  

 

University Chaplains 

Phone: 585-275-4321 

500 Wilson BLVD  

https://www.rochester.edu/chapel/communities.html  

 

 

Sharing information with a confidential resource will not result in a report to the University or investigatory or 

disciplinary action.  In order to initiate an investigation or disciplinary action, a report must be made through one of the 

non-confidential options described in this policy. 
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Privacy versus Confidentiality  

Even UR offices and employees who cannot guarantee confidentiality will maintain your privacy to the greatest extent 

possible. The information you provide to a non-confidential resource will be relayed only as necessary to investigate 

and/or seek a resolution.  There are other resources available on campus that might be effective support for any student 

who experiences discrimination or harassment.  These resources will maintain your privacy to the extent possible, but 

are obligated to report conduct that is discriminatory or harassing based on a protected class to a Responsible 

University Official.   

 

Non-confidential resources include: 

 

 Office of Minority Student Affairs 

Phone: 585-275-0651 

Room: 2-161 Dewey Hall, River Campus 

 

 Paul J. Burgett Intercultural Center 

Phone: 585-275-6662 

Room: 4-160 Dewey Hall, River Campus 

 

 Dean for Diversity Initiatives 

Phone: 585- 275-7531 

Room: 4-160 Dewey Hall, River Campus 

 

 David T. Kearns Center 

Phone: 585-275-7512 

Room: 4-160 Dewey Hall, River Campus 

 

 University Intercessor 

Phone: 585-275-9125 

Room: 36 Wallis Hall, River Campus 

 

Requesting Confidentiality: How UR Will Weigh the Request and Respond  

If you disclose an incident but wish to maintain your privacy or do not consent to the institution’s request to initiate an 

investigation, the University must weigh your request against our obligation to provide a safe, non-discriminatory 

environment for all members of our community, including you. 

We will assist you with academic, housing, transportation, and other reasonable and available accommodations 

regardless of your reporting choices using the following analysis: 

a.       If it could improve safety 

b.      Prevent retaliation 

c.       And/or avoid an ongoing hostile environment 

 

While victims may request accommodations through several college offices, the following office can serve as a 

primary point of contact to assist with these measures: Center for Student Conflict Management (585) 275-4085. We 

also may take proactive steps, such as training or awareness efforts, to combat harassment and discrimination in a 

general way that does not identify you or the situation you disclosed. 

 

We will seek consent from you prior to conducting an investigation. You may decline to consent to an investigation, 

and that determination will be honored unless we determine that failure to investigate may result in harm to you or 

other members of the UR community. Honoring your request may limit our ability to meaningfully investigate and 

pursue disciplinary action against an accused individual. If we determine that an investigation is required, we will 

notify you and take immediate action as necessary to protect and assist you. 

When you disclose an incident to someone who is responsible for responding to or reporting harassment or 

discrimination, but wish to maintain privacy, UR will consider many factors to determine whether to proceed despite 

that request. These factors include, but are not limited to: 

 

 whether the accused has a history of discriminatory or harassing behavior or is a repeat offender; 

 whether the incident represents escalation from previously noted behavior, 

 the increased risk that the accused will commit additional acts of discrimination or harassment against others; 
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 whether the accused used a weapon or force; and 

 whether we possess other means to obtain evidence such as security footage, and whether the report reveals a 

pattern of perpetration at a given location or by a particular group. 

 

Public Awareness/Advocacy Events  
If you disclose a situation through a public awareness event such candlelight vigils, protests, student organization or 

other event or forum, or other public event, the UR is not obligated to begin an investigation. UR may use the 

information you provide to inform the need for additional education and prevention efforts. 

 

Anonymous Disclosure 

Anonymous reports of violations of this policy may be made using the following resources: 

 Bias-Related Incident Report Form, https://rochester-advocate.symplicity.com/public_report/ 

Due to their nature, anonymous reports may be difficult to act upon. 

 

If you or someone you know has experienced harassment or discrimination the following options are available. You 

can:   

 Meet with the Center for Student Conflict Management to discuss the support services available to you and 

your options for filing a report. The CSCM can be reached by calling 585-275-4085 or via e-mail at 

conflict.management@rochester.edu.  

 Make a formal report to University Department of Public Safety (DPS) (585-275-3333): DPS can help you file 

a formal report to the University about the incident. DPS can also assist you in making a report to the appropriate 

legal authority (Rochester Police, Monroe County Sheriff’s Office, NY State Police, etc.) if the behavior might 

constitute criminal harassment.  You can choose to simultaneously report the incident to the University and the 

appropriate law enforcement agency for investigation and response. You can also choose to only report the incident 

to local law enforcement or only report the incident to the University. If you choose to make a report to the 

University, DPS investigators will conduct an investigation, as appropriate and under the direction of the Office of 

the Dean of Student on the River Campus (ODOS). The ODOS is responsible for adjudicating all cases of 

harassment or discrimination at the University in which the accused is a student. If they haven’t done so already, 

staff members from ODOS will then connect with you to discuss your options, including steps in the conduct 

process, resources available to support you, and the planned process for moving forward. Some things the University 

may be able to help arrange are (in no particular order): 

o Issuing Active Avoidance Orders: If a student's presence on campus poses a perceived, threat to your 

physical or emotional safety and well-being and/or sense of personal safety and security, the University can 

issue an Active Avoidance Order (AAO). Please see the Standards of Student Conduct section on Active 

Avoidance Orders for more information about the issuance of AAOs. 

o Helping Coordinate Alternative Housing, Transportation, and Classes: The University will discuss 

alternative housing, transportation to and from campus, and classes when that support is appropriate.  

o Taking Interim Measures: The University can determine whether interim measures need to be taken to 

arrange alternative on campus housing or class schedules or remove the student(s) from campus and/or 

classes or before a hearing can occur. Please see the Standards of Student Conduct section on interim 

suspensions for more information regarding that process. 

o Coordinating an Administrative Hearing: When appropriate, the ODOS will call for the complaint to 

be resolved through the administrative hearing process. See below for more information about this 

process. 

o Filing a report with the appropriate police department.   DPS can help connect you to the appropriate law 

enforcement agency if you wish to report the potentially criminal harassment incident to the police. You 

can choose to simultaneously report the incident to the University and the appropriate law enforcement 

agency for investigation and response.    

 

 Any student who wishes to speak with anyone at the University regarding an incident of harassment or 

discrimination has the right to be accompanied by an advisor of choice (at the party’s own expense, if the advisor is 

a paid advisor) who can assist and advise the student, including during any meetings and hearings related to any 
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disciplinary process. Confidentially discuss the incident with a counselor at the University Counseling Center 

(585-275-3113): University Counseling Center (UCC) can help provide mental health support during a difficult 

situation 24 hours a day with their on-call counselor and appointments are also available. Reports made to UCC or 

UHS are confidential. 

 File a bias related incident report: If you wish to make a report about the incident to the University without 

including your name or personally identifiable information you may file a bias-related incident report.  

 Do nothing: You may also make it known that you do not want anything to be done with the situation right now. In 

situations where students indicate that they would not like the University to investigate or respond to the report of 

the incident the University will most often honor those wishes.7 There are, however, some circumstances when 

concerns about the safety of the University community are raised by the report. In those circumstances the 

University will investigate and respond as appropriate even without the assistance of the person alleged to have been 

a victim.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                        
7 Please see above for information regarding the criteria the University will use when determining whether or not it will proceed with an 

investigation without the consent of the reporter. Reports of incidents that give rise to concerns about professional misconduct among medical 

and nursing students will be investigated and responded to by the University due to professionalism standards in those academic programs. 


