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Diversity is one of the strengths of our society as well as one of the
hallmarks of a great university. Rogers State University supports diversity
and therefore is committed to maintaining employment and educational
settings which are multicultural, multiethnic, and multiracial. Respecting
cultural differences and promoting dignity among all members of the
University community are responsibilities each member must share.

Racial and ethnic harassment is a growing concern across American college
campuses. It has taken various forms, from criminal acts (assault and
battery, vandalism, destruction of property) to anonymous, malicious
intimidation, most often directed toward persons whose race and ethnicity is
readily identifiable. In employment, racial/ethnic harassment is race
discrimination which interferes with an employee‘s ability to perform his or
her duties or creates a hostile or intimidating work environment. It is
prohibited by law under Title VII of the Civil Rights Act of 1964. In the
educational context, racial/ethnic harassment is race discrimination which
interferes with the students‘ opportunities to enjoy the educational program
offered by the University, prohibited by law under Title VI of the Civil Rights
Act of 1964.

A. This policy is premised on the University‘s obligation to provide a
nondiscriminatory environment which is conducive to employment and
learning. The University will vigorously exercise its authority to protect
employees and students from harassment by agents or employees of
the University, students, and visitors or guests. Specifically,

Racial and Ethnic
Harassment

Important Updates on COVID-19 More information

https://www.rsu.edu/
https://www.rsu.edu/campus-life/
https://www.rsu.edu/campus-life/student-resources/
https://www.rsu.edu/campus-life/student-resources/student-conduct/
https://www.rsu.edu/campus-life/student-resources/student-conduct/student-handbook/
https://www.rsu.edu/
https://www.rsu.edu/about/offices-services/public-relations/coronavirus/


  1. Agents or employees of the University, acting within the scope of
their official duties, shall not treat an individual differently on the
basis of race, color, or national origin in the context of an
employment or educational program or activity without a legitimate
nondiscriminatory reason, so as to interfere with or limit the ability of
the individual to participate in or benefit from the services, activities,
or privileges provided by the University; and,

  2. The University shall not subject an individual to different treatment
on the basis of race by effectively causing, encouraging, accepting,
tolerating, or failing to correct a racially hostile environment of which
it has notice.

B. Violations of this policy shall result in corrective action(s) or remedy(ies)
designed to reestablish an employment or educational environment
which is conducive to work or learning. Corrective actions or remedies
will include disciplinary action directed by the executive officer having
responsibility for the offender, where appropriate. Remedies or
corrective actions will be tailored to redress the specific problem and
may range from apologies, mandatory attendance at specific training
programs, reprimands, suspension, or demotion, to expulsion or
termination. Remedies or corrective actions shall be based upon the
facts and circumstances of each case and shall be in accordance with
the terms and guidelines of the applicable campus grievance
procedures.

  Violations of this policy by students will be considered as violations of
the Student Code and will subject student offenders to the remedy(ies)
and corrective action(s) provided by the Code.

C. The University recognizes its obligation to address incidents of
racial/ethnic harassment on campus when it becomes aware of their
existence even if no complaints are filed; therefore, the University
reserves the right to take appropriate action unilaterally under this policy.

  With respect to students, the Vice President for Student Affairs or other
appropriate persons in authority may take immediate administrative or
disciplinary action which is deemed necessary for the welfare or safety
of the University community. Any student so affected must be granted
due process.



  With respect to employees, upon a determination at any stage in the
investigation or grievance procedure that the continued performance of
either party‘s regular duties or University responsibilities would be
inappropriate, the proper executive officer may suspend or reassign said
duties or responsibilities or place the individual on leave of absence
pending the completion of the investigation or grievance procedure.

D. Threats or other forms of intimidation or retaliation against complaining
witnesses, other witnesses, any reviewing officer, or any review panel
shall constitute a separate violation of this policy which may be subject
to direct administrative action.

E. Complaints alleging violation of the racial and ethnic harassment policy
will be reviewed and investigated by the appropriate University office.
Complaints may be resolved informally or may proceed through the
applicable formal complaint proceedings. Complaints may be filed in the
following manner:

  1. Complaints against students or student organizations shall be filed
with the Vice President for Student Affairs, serving as the University
Equal Opportunity Officer, for review and investigation. The Vice
President for Student Affairs, or designee, may assist in the informal
resolution of the complaint or in processing a complaint through the
applicable campus procedures. Complaints against faculty or staff
shall be filed with the Vice President for Student Affairs. The Vice
President for Student Affairs or designee may assist in the informal
resolution of the complaint or in processing a formal complaint
through the applicable campus procedures for faculty and staff.

  2. Complaints against visitors or guests should be directed to the
Campus Police.
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