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violence can encompass a broad range of behavior, including, but not limited to threats, assault, property damage, violence 
or threat of violence to one’s self, one’s sexual or romantic partner or to the family members or friends of the sexual or 
romantic partner. Intimate partner violence affects individuals of all genders, gender identities, gender expressions, and 
sexual orientation and does not discriminate by racial, social, or economic background. 
The University will not tolerate intimate partner violence of any form. For the purposes of this policy, the University does not 
define intimate partner violence as a distinct form of misconduct. Rather, the University recognizes that sexual harassment, 
sexual assault, sexual exploitation, stalking, harm to others, emotional and psychological abuse, harassing conduct, and 
retaliation may all be forms of intimate partner violence when committed by a person who is or has been involved in a 
sexual, dating or other social relationship of a romantic or intimate nature with the reporting party.

The University will not tolerate intimate partner violence of any form. For the purposes of this policy, the University does not 
define intimate partner violence as a distinct form of misconduct. Rather, the University recognizes that sexual harassment, 
sexual assault, sexual exploitation, stalking, harm to others, emotional and psychological abuse, harassing conduct, and 
retaliation may all be forms of intimate partner violence when committed by a person who is or has been involved in a 
sexual, dating or other social relationship of a romantic or intimate nature with the reporting party.

9. STALKING:  A course of conduct directed at a specific person that would cause a reasonable person to: fear for their 
safety or the safety of others; or suffer substantial emotional distress. This includes cyber-stalking, a particular form of 
stalking in which electronic media is used to pursue, harass, or make unwelcome contact with another person. Stalking and 
cyber-stalking may involve individuals who are known to one another or have an intimate or sexual relationship, or may 
involve individuals not known to one another. 

10. SEXUAL HARASSMENT:  Sexual harassment is a form of discriminatory harassment occurring within an employment or 
educational context that federal and state law addresses with very specific provisions. In cases where sexual harassment 
is alleged, the University has a duty to act promptly, so as to assure that if such harassment is, in fact, occurring or has oc-
curred, corrective action is taken and further harm is prevented. 
According to the state of Connecticut unwelcome sexual advances, requests of sexual favors, and/or other verbal or physical 
contact of a sexual nature constitute sexual harassment when: 

• submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s academic or 
employment success, 

• submission to or rejection of such conduct by an individual is used as the basis for academic or employment evaluation 
and decisions affecting such an individual, or 

• such conduct has the purpose or effect of substantially interfering with an individual’s work performance or creating 
an intimidating, hostile, or offensive living, learning, or work environment. 

The effect of sexual harassment will be evaluated based on the perspective of a reasonable person in the position of a 
reporting party. A single or isolated incident of sexual harassment may create a hostile environment if the incident is 
sufficiently severe. The more severe the conduct, the less need there is to show a repetitive series of incidents to provide a 
hostile environment, particularly if the harassment is physical.

11. RETALIATION:  subjecting a person to an adverse employment or educational action because they made a complaint under 
this policy or responded to, assisted or participated in any manner in an investigation under this policy. Acts or attempts 
to retaliate or seek retribution against the reporting party, responding party, or any individual or group of individuals in-
volved in the investigation and/or resolution of an allegation of sexual misconduct. Any individual or group of individuals, 
not just a responding party or reporting party, can be guilty of retaliation. Retaliation may include continued abuse or 
violence, other forms of harassment, and slander and libel.

12. TITLE IX OFFICER(S):  Additionally, Title IX Officer(s), as directed by OCR, have responsibilities in Recruitment, Admissions, 
and Counseling. The Title IX Officer reviews materials used for counseling students, in terms of class, or career selection, or 
for counseling applicants for admissions, to ensure that the recipient does not use different materials for students based 
on sex and/or gender identity or expression, or use materials that permit or require different treatment of students based 
on sex and/or gender identity or expression. 

PROCESS FOR INVESTIGATING AND RESOLVING STUDENT SEXUAL MISCONDUCT COMPLAINTS
Wesleyan is an institution devoted to learning, openness, and the life of the mind. It follows that its character can be measured in part 
by the kind of human relationships built and sustained within this small but complex environment. Wesleyan strives to be a community 
built upon mutual trust and respect for its constituent members: students, faculty, staff and those visiting or under temporary contract. 
Sexual misconduct, in all forms, violates these relationships and is not tolerated within the University community. The University is 
committed to providing an environment of well-being, learning, and accountability for its members by preventing the occurrence of 
sexual misconduct and addressing its effects.

The University’s commitment to nondiscrimination includes an assurance that the University will not tolerate unlawful discrimination 
or harassment on the basis of person’s sex, marital or parental status, sexual orientation, gender identity or any other unlawful basis 
or retaliation in its community.

The University follows through on that commitment, in part, through the implementation of its Policy Prohibiting Discriminatory 
Harassment & Sexual Misconduct and Process for Investigating and Resolving Student Complaints. 


