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Civil Rights Related Policies 

I. Statement on Non-Discrimination, Equal Opportunity, and Related 
Laws 

Pitzer College does not discriminate on any illegal basis in the administration of its 
admission, educational, or employment policies and practices, nor in the recruitment, 
training, promotion, financial support, or compensation of its faculty, students, or staff. 
The College complies with all applicable state and federal laws, including, but not limited 
to: 

A. Title IX of the Higher Education Amendments of 1972; 
B. Title VII of the Civil Rights Act of 1964; 
C. California Fair Employment and Housing Act (“FEHA”); 
D. California Unruh Civil Rights Act; 
E. Family Educational Rights and Privacy Act of 1974; 
F. Section 504 of the Rehabilitation Act of 1973; 
G. Americans with Disabilities Act (the “ADA”); 
H. Age Discrimination in Employment Act of 1967, as amended by the Older 

Worker’s Benefit Protection Act (“ADEA”); 
I. Any other applicable federal, state, or local law addressing nondiscrimination 

and/or equal employment opportunity. 

Inquiries about application of Title IX to this institution should be referred to the Title IX 
Coordinator (Corinne_vorenkamp@pitzer.edu; 909-607-2958).  Inquiries about 
application of all other laws referenced in this section should be referred to the Director 
of Human Resources (marni_bobich@pitzer.edu; 909-607-8533).   

Students: For specific inquiries concerning potential accommodations of disabilities, 
pursuant to the ADA, Section 504 of the Rehabilitation Act of 1973, and/or the FEHA, 
please contact Jill Hawthorne, Associate Dean of Students and Director of Academic 
Support Services (Scott Hall, room 122, 909-607-3553). 

Faculty and Staff: For specific inquiries concerning potential accommodations of 
disabilities, pursuant to the ADA, Section 504 of the Rehabilitation Act of 1973, and/or 
the FEHA, please contact Marni Bobich, Director of Human Resources (311 McConnell, 
909-607-8533). 

II. Equal Employment Opportunity 

Pitzer College prides itself in being an open, competitive, and equal opportunity 
employer. The College is committed to a policy of equal employment opportunities for all 
applicants and employees and complies with all applicable state and federal laws on the 
matter. The College does not unlawfully discriminate on the basis of race, color, creed, 
religion, national or ethnic origin, ancestry, sex, age, sexual orientation, gender identity 
and expression, marital status, pregnancy, physical or mental disability, medical 
condition, family care leave status, veteran's status, or any other category described in this 
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Document or protected by law. The College also prohibits the harassment of any 
employee on any of these bases and retaliation for the exercise of rights protected herein. 
The College also makes reasonable accommodations for disabled employees. This policy 
applies to all areas of employment including recruitment, hiring, training, promotion, 
compensation, benefits, transfer, and social and recreational programs. It is the 
responsibility of every manager and employee to follow this policy conscientiously. 
Employees with questions regarding this policy should discuss them with the Director of 
Human Resources or their supervisor. 

III. Harassment Policy 

A. Policy Statement 
It is the policy of Pitzer College to maintain an environment for students, faculty, 
and staff that is free of sexual, racial and other unlawful harassment. All members 
of the community should be aware that the College is concerned about such 
harassment, and is prepared to take prompt remedial action to prevent and correct 
such behavior. Individuals who engage in sexual harassment, as well as other 
unlawful harassment based on such factors as religion, color, race, national or 
ethnic origin, ancestry, sex (which includes harassment based on gender, 
pregnancy, childbirth, or related medical conditions), sexual orientation, gender 
identity and expression, physical or mental disability, age, marital status, family 
care leave status, or veteran status, will be subject to discipline, up to and including 
expulsion or termination. Retaliation against a person who reports, complains 
about, or participates in the investigation of such harassment is likewise 
prohibited. 

B. Unlawful Harassment Defined 
1. Unlawful Harassment in General 

Unlawful harassment is conduct that creates an intimidating, offensive, or 
hostile working or academic environment, or that interferes with work or 
academic performance based on a person’s protected status, including race, 
color, national origin, ancestry, sex (which includes harassment based on 
gender, pregnancy, childbirth, or related medical conditions), sexual 
orientation, gender identity and expression, age, religion, physical or mental 
disability, medical condition, marital status, veteran status, family care leave 
status, or other status protected by antidiscrimination and anti-harassment 
statutes, such as Titles VII or IX of the Civil Rights Act, the Americans with 
Disabilities Act, the Age Discrimination in Employment Act, and the 
California Fair Employment and Housing Act. Such harassment can be 
physical, verbal, or visual.  Harassment can be committed by employers, 
coworkers, fellow students, and third parties. Generally, statements and/or 
conduct legitimately and reasonably related to the College’s mission of 
education do not constitute harassment.    

To count as harassment under this policy, such conduct must: 
• be based upon one or more of the categories mentioned above; 
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• be offensive to the individual complaining of harassment and 
offensive to a reasonable person; and 

• be so persistent, repetitive, pervasive, or severe that it has the purpose 
or effect of substantially interfering with an individual’s academic or 
professional performance or creating an intimidating, abusive or 
hostile educational, employment or living environment at the College.  

Harassment may also occur when submission to conduct described above is 
made either explicitly or implicitly a term or condition of an individual’s 
employment, education, living environment at the College, or participation 
in a College activity. 

2. Sexual Harassment 
One form of unlawful harassment is sexual harassment. Sexual harassment 
may be either “quid pro quo” harassment, that is sexual advances or 
requests for sexual favors where submission is made an explicit or implicit 
term or condition of an individual’s employment or education or where 
submission or rejection is used as the basis for making employment or 
educational decisions affecting an individual; or “environmental” 
harassment, where the individual is subjected to a hostile or intimidating 
environment, in which verbal or physical conduct, because of its severity 
and/or persistence, is likely to interfere with an individual’s work or 
education, or to affect adversely an individual’s living conditions.  
Occasional compliments that are generally accepted as not offensive or 
other generally accepted social behavior, on the other hand, do not 
constitute sexual harassment.  Sexually harassing conduct need not be 
motivated by sexual desire. 

Examples of sexual harassment may include such conduct as: 
a. Physical assault or other unwelcome touching; 
b. Direct or implied threats that submission to sexual advances will be a 

condition of employment, work status, promotion, grades, or letters of 
recommendations; 

c. Direct propositions of a sexual nature; 
d. Subtle pressure for sexual activity, an element of which may be 

repeated requests for private meetings without an academic and 
employment purpose; 

e. A pattern of conduct that would discomfort or humiliate, or both, a 
reasonable person at whom the conduct was directed that includes 
one or more of the following: (1) unnecessary touching, patting, 
hugging, or brushing against a person’s body; (2) remarks of a sexual 
nature about a person’s clothing or body, whether or not intended to 
be complimentary; (3) remarks about sexual activity or speculations 
about previous sexual experience; or (4) other comments of a sexual 
nature, including sexually explicit statements, questions, jokes or 
anecdotes; 
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f. Certain visual displays of sexually-oriented images outside the 
educational context; 

g. Letters, notes or electronic mail containing comments, words or 
images as described in (e) above. 

h. Sexual harassment includes harassment of women by men, of men by 
women, and same gender gender-based harassment.  Sexual 
misconduct offenses are specific forms of sexual harassment and are 
strictly prohibited by the College.  Due to the unique nature of sexual 
misconduct the College has a separate Sexual Misconduct Policy 
which is outlined below. 

C. Other Campus Assistance 
In addition to offering counseling and academic support, the College provides 
assistance to students who believe they have been sexually harassed by:  
• Separating the individual who engaged in the harassment and the target of the 

harassment, provided that such steps avoid or minimize to the extent possible 
any burden on the target; 

• Informing the target of the harassment how to report any subsequent 
problems, including retaliation; 

• Conducting follow-up inquiries to determine whether there have been any new 
incidents of harassment or any instances of retaliation against the harassed 
student or any witnesses, and responding promptly and appropriately to 
address continuing or new instances; and 

• Providing training, or other interventions for the larger College community to 
ensure that all students, and College staff can recognize harassment if it recurs 
and know how to respond. 
 

D. Bullying and Intimidation 
Bullying includes any intentional electronic, written, verbal, or physical act or a 
series of acts of physical, social, or emotional domination that cause physical or 
emotional harm to another student or group of students. Bullying conduct may 
not only cause a negative effect on individuals targeted but also others who 
observe the conduct. Conduct constitutes bullying in violation of this policy 
when it is severe, persistent, or pervasive; and when it: 1) has the effect of 
substantially interfering with a community member’s education, employment, 
or full enjoyment of the college; 2) creating a threatening or intimidating 
environment; or 3) substantially disrupting the orderly operation of the 
College.  Intimidation is any verbal, written, or electronic threats of violence or 
other threatening behavior directed toward another person or group that 
reasonably leads the person(s) in the group to fear for their physical well-being. 
Intimidation is prohibited and will result in disciplinary action. 

IV. Sexual Misconduct Policy 

A. Consent: The expectations of our community regarding sexual consent can be 
summarized as follows: In order for individuals to engage in sexual activity of any 
type with each other, there must be clear, knowing and voluntary consent prior to 
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and during sexual activity.  Consent is sexual permission. Consent is active, not 
passive. Silence, in and of itself, cannot be interpreted as consent. Consent can be 
given by words or actions, as long as those words or actions create mutually 
understandable and clear permission regarding willingness to engage in (and the 
conditions of) sexual activity. In order to give effective consent, one must be of 
legal age and have the capacity to give consent. The legal age of consent in the state 
of California is 18 years. 
• Consent to any one form of sexual activity does not imply consent to any 

other form(s) of sexual activity. 
• A previous relationship or prior consent does not imply consent to future 

sexual acts. 
• Consent can be withdrawn. Thus, even if a person agreed to sexual 

interaction or continued sexual interaction, that person has the right to 
change their mind, irrespective of how much sexual interaction may have 
already taken place. 

1. Force and Coercion: Consent obtained through force is not effective 
consent. Force is the use of physical violence and/or imposing on someone 
physically to gain sexual access. Force includes the use of threats, 
intimidation (implied threats) and/or coercion to produce consent.  
Coercion is unreasonable pressure for sexual activity (“Have sex with me or 
I’ll hit you.” “Okay, don’t hit me; I’ll do what you want.”).  Coercive 
behavior differs from seductive behavior based on the type of pressure used 
to get consent.  When someone makes it clear that they do not want sex, 
that they want to stop, or that they do not want to go past a certain point of 
sexual interaction, continued pressure beyond that point can be coercive. 

NOTE: There is no requirement that a party resists a sexual advance or 
request, but resistance is a clear demonstration of non‐consent. The 
presence of force, however, is not demonstrated by the absence of 
resistance.  

2. Capacity/Incapacitation: Incapacitation is a state where someone cannot 
make rational, reasonable decisions because they lack the capacity to give 
knowing effective consent (e.g., to understand the “who, what, when, where, 
why or how” of their sexual interaction or contact). Sexual activity with 
someone who one should have known to be ‐‐ or based on the 
circumstances should reasonably have known to be ‐‐ mentally or physically 
incapacitated (i.e. by alcohol or other drug use, unconsciousness, asleep, or 
blacked out), constitutes a violation of this policy. 
i. Incapacitation due to alcohol or other drugs: Because alcohol or other 

drug use can place an individual’s capacity to consent in question, sober 
sex is less likely to raise such questions. Being under the influence of 
alcohol or other drugs does not in and of itself indicate incapacitation. 
When alcohol or other drugs, including date rape drugs (such as 
Rohypnol, Ketamine, GHB, etc.), are involved, a person will be 
considered unable to give valid consent if they cannot fully understand 
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the details of a sexual interaction (the who, what, when, where, why, or 
how) because they lack the capacity to reasonably understand the 
situation.  Administering a date rape drug to another individual is a 
violation of this policy.  

ii. Incapacitation due to other reasons: This policy also covers a person 
whose incapacity results from mental or physical disabilities, sleep, 
unconsciousness, or involuntary physical restraint. 
 

B. Sexual Misconduct: Sexual misconduct is a specific form of sexual harassment and 
is prohibited by the College. Sexual misconduct is defined as: 
1. Non-Consensual Sexual Contact (or attempts to commit same) 

Non-Consensual Sexual Contact is: 
• any intentional sexual touching,  
• however slight, 
• with any object or body part, 
• by a person upon a person,  
• that is without consent, regardless of whether force is used 

Sexual contact includes: Intentional contact with the breasts, buttock, groin, or 
genitals, or touching another with any of these body parts, or making another 
touch you or themselves with or on any of these body parts; any intentional 
bodily contact in a sexual manner, though not involving contact with/of/by 
breasts, buttocks, groin, genitals, mouth, or other orifice. 

2. Non-Consensual Sexual Intercourse (or attempts to commit same) 
Non-Consensual Sexual Intercourse is: 

• any sexual intercourse however slight, 
• with any object or body part, 
• by a person upon a person,  
• that is without consent, regardless of whether force is used 

Intercourse includes: vaginal penetration by a penis, object, tongue or finger, 
anal penetration by a penis, object, tongue, or finger, and oral copulation 
(mouth to genital contact or genital to mouth contact), no matter how slight the 
penetration or contact. 

Nonconsensual sexual contact and nonconsensual sexual intercourse are often 
referred to as “sexual assault.” As defined by the federal Violence Against 
Women Act, sexual assault means an offense classified as means an offense 
classified as a forcible or nonforcible sex offense under the uniform crime 
reporting system of the Federal Bureau of Investigation.  Generally, a sexual 
assault has been committed when an individual engages in sexual activity 
without the effective consent of the other individual involved, including when 
the individual lacks capacity to consent.  Sexual activity is any touching of a 
sexual or other intimate part of a person either for the purpose of asserting 
power or gratifying sexual desire of either party.  This includes coerced touching 
of the Respondent the Complainant as well as the touching of the Complainant 
by the Respondent, whether directly or through clothing.  
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3. Sexual Exploitation: Sexual Exploitation is a form of sexual misconduct 
which occurs when a person takes non-consensual or abusive sexual 
advantage of another for their own advantage or benefit, or to benefit or 
advantage anyone other than the one being exploited, and that behavior 
does not otherwise constitute one of the other sexual misconduct offenses.  
Examples of sexual exploitation include, but are not limited to: 

a. Invasion of sexual privacy; 
b. Prostituting another person; 
c. Non-consensual video or audio-taping of sexual activity; 
d. Going beyond the boundaries of consent (such as letting your 

friends hide in the closet to watch you having consensual sex); 
e. Engaging in voyeurism; 
f. Knowingly transmitting a sexually transmitted infection, a sexually 

transmitted disease, or HIV to another person; 
g. Exposing one’s genitals in non-consensual circumstances; inducing 

another to expose their genitals; 
h. Sexually-based stalking.  

4. Intimate Partner Violence: Intimate-partner violence includes dating 
violence, domestic violence, and relationship violence, includes any act of 
violence or threatened act of violence against a person who is, or has been 
involved in, a sexual, dating, domestic, or other intimate relationship with 
that person. It may involve one act or an ongoing pattern of behavior.  

Intimate-partner violence can encompass a broad range of behavior, 
including, but not limited to, physical violence and sexual violence. 
Intimate-partner violence may take the form of threats, assault, property 
damage, violence, or threat of violence to one’s self, one’s sexual or 
romantic partner, or to the family members or friends of the sexual or 
romantic partner.  

Dating Violence: Dating violence means violence committed by a person 
who is or has been in a social relationship of a romantic or intimate nature 
with the alleged victim. The existence of such a relationship will be 
determined based on assessment of statements of the parties and witnesses, 
taking into consideration the following factors: a) the length of the 
relationship, b) the type of relationship, and c) the frequency of interaction 
between the persons involved in the relationship. Dating violence includes, 
but is not limited to, sexual or physical abuse or the threat of such abuse.  

Domestic Violence: Domestic violence is violence committed by a current 
or former spouse, or sexual or intimate partner of the alleged victim, a 
person who is living as a spouse or who lived as a spouse with the alleged 
victim, parents and children, other persons related by blood or marriage, 
or by a person with whom the alleged victim shares a child in common. 
Under the criminal laws of California certain offenses, including but not 
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limited to, rape, aggravated assault and stalking, can be deemed domestic 
violence depending on the relationship of the parties involved. 

The College recognizes that sexual harassment, sexual assault, sexual 
exploitation, stalking, and retaliation all may be forms of intimate partner 
violence when committed by a person who is or has been involved in a 
sexual, dating, or other social relationship of a romantic or intimate nature 
with the Complainant. 

V. Stalking Policy 

Stalking will be addressed through the Complaint Procedures outlined in this Document 
when the conduct is gender-based or is related to an intimate partner relationship.  

 
A. Policy Statement 

Pitzer College strives to maintain a campus environment free of violence. Stalking 
can affect every aspect of an individual’s life, often beginning with phone calls, 
emails, social networking posts and/or letters, and can sometimes escalate to 
violence.  Individuals of all genders, gender identities, races and ethnicities, religions, 
age, abilities, and sexual orientation can be the subject of stalking. Individuals who 
engage in stalking behaviors are subject to disciplinary action. Violations of this 
policy will result in disciplinary action up to and including expulsion for students 
and up to and including termination for employees. Stalking is a crime in California 
and is subject to criminal prosecution.  Pursuing a complaint through the College 
does not preclude an individual from pursuing legal action as well. 

B. Definition 

Stalking is a course of conduct directed at a specific person that would cause a 
reasonable person to: (1) feel fear for their safety or the safety of others, or (2) suffer 
substantial emotional distress. Stalking includes behaviors or activities occurring on 
more than one occasion that collectively instill fear in a victim, and/or threaten their 
safety, mental health, or physical health. Such behaviors and activities may include, 
but are not limited to, the following: 

A. Non-consensual communication, including face-to-face communication, 
telephone calls, voice messages, e-mails, texts, letters, notes, gifts, or any other 
communications that are undesired and place another person in fear 

B. Use of online, electronic, or digital technologies, including: 
• Unauthorized posting of pictures, messages, and/or information about the 

complainant on websites, Internet sites, social networking sites, and/or 
bulletin boards or in chat rooms 

• Sending unwanted/unsolicited email, texts or talk requests 
• Posting private or public messages on Internet sites, social networking sites, 

and/or bulletin boards 
• Installing spyware on a victim’s computer 
• Using Global Positioning Systems (GPS) to monitor a victim 
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C. Pursuing, following, waiting, or showing up uninvited at or near a residence, 
workplace, classroom, or other places frequented by the victim 

D. Surveillance or other types of observation, including staring or “peeping” 
E. Trespassing 
F. Vandalism 
G. Non-consensual touching 
H. Direct verbal or physical threats 
I. Gathering information about an individual from friends, family, and/or co-

workers 
J. Threats to harm self or others 
K. Defamation – lying to others about the victim 

 

C. Reporting Information 

1. Off-Campus 
Pitzer College encourages individuals to report incidents of stalking to law 
enforcement authorities, and respects that whether or not to do so is a personal 
decision of the individual. Members of the Dean of Students staff are available to 
assist individuals in contacting the Claremont Police or other appropriate law 
enforcement agency. In some circumstances, a victim may wish to seek a legal 
order of protection against the alleged perpetrator. Victims may also request that 
the College restrict someone’s access to the College campus who is not a member 
of the Pitzer College community. 

In certain instances, Pitzer College may need to report conduct to law 
enforcement authorities even when the subject of the conduct has not decided to 
do so. Such circumstances include incidents that warrant the undertaking of 
additional safety and security measures for the protection of the victim and the 
campus community or other situations in which there is clear and imminent 
danger, and when a weapon may be involved. The decision to report an incident 
to law enforcement will be shared with the victim and will take into account the 
safety concerns of the individual. 

2. To the College 
The College encourages individuals to report incidents of stalking to the College. 
Prompt reporting is encouraged, because facts often become more difficult to 
establish as time passes. However, the College will investigate and take 
appropriate action in response to all reports of stalking behavior regardless of 
when the alleged conduct occurred. The ability of the College to respond to the 
conduct is limited if the Respondent is no longer a member of the College 
community. If a College staff member, faculty member or student leaves the 
College with a pending complaint they will not be permitted to return to the 
College until the complaint is resolved through the College’s appropriate 
complaint or discipline process. 
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An individual who believes they have been the subject of stalking and who 
wishes for the details to remain completely confidential should speak with 
certain College officials who may maintain confidentiality and may not disclose 
information shared with them, except where required by law. These officials 
include: Monsour Counseling and Psychological Services staff, Student Health 
Services staff and members of the clergy including the McAlister Center 
chaplains. 

3. Safety and Support Resources 
Pitzer College is committed to supporting victims of stalking by providing safety 
and support services. Due to the complex nature of stalking, an individual who 
has been a victim of stalking may need assistance in obtaining one or more of 
the following: 
• College no-contact order 
• Counseling support through Monsour Counseling and Psychological 

Services 
• Change in an academic schedule 
• Provision of alternative housing opportunities 
• The imposition of an interim suspension on the alleged perpetrator 

For assistance, please contact the Title IX Coordinator, Corinne Vorenkamp 
(Broad Center 212, 909-607-2958; titleix@pitzer.edu). If safety is an immediate 
concern, contact Campus Safety at 909-607-2000 if you are on campus or the 
Claremont Police Department at 911 if you are off-campus. 

VI. Discrimination Policy 

Discrimination refers to the disparate treatment of a person or group because of that 
person’s or group’s protected status, including race, color, national origin, ancestry, sex 
(which includes harassment based on gender, pregnancy, childbirth, or related medical 
conditions), sexual orientation, gender identity and expression, age, religion, physical or 
mental disability, medical condition, marital status, veteran status, family care leave status, 
or other status protected by antidiscrimination and anti-harassment statutes, such as Titles 
VII or IX of the Civil Rights Act, the Americans with Disabilities Act, the Age 
Discrimination in Employment Act, and the California Fair Employment and Housing 
Act. This policy also prohibits discrimination based on the perception that any person has 
any of the foregoing characteristics or is associated with a person who has, or is perceived 
as having, any of those characteristics. All such discrimination is unlawful and constitutes 
Prohibited Conduct. 

VII. Retaliation Policy 

Retaliation is defined as the taking of an adverse action by any student, faculty or staff 
member against another individual as a result of that individual’s exercise of a right under 
the Discrimination, Harassment, and Sexual Misconduct Policies and Procedures, 
including participation in the reporting, investigation or hearing as provided in this 
Policy.  Retaliation includes adverse actions intended to improperly deter involvement of 
another in these procedures set forth in this Policy and may involve actions intended 
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either to intimidate or to penalize individuals for their participation. Retaliation is strictly 
prohibited by law and this Policy.  Any person who is found to have engaged in 
retaliation related to a complaint under this Policy shall be subject to disciplinary action 
under this Policy.  Persons who believe that they have been retaliated against for making a 
complaint/report or for cooperating in an investigation or hearing should immediately 
contact the Title IX Coordinator or relevant Complaint Officer.  A complaint filed in 
good faith under this Policy shall not constitute retaliation.  

Retaliation against persons for opposing practices prohibited by the Fair Employment 
and Housing Act and Title IX, or for filing a complaint with, or otherwise participating in 
an investigation, proceeding or hearing conducted by, the Department of Fair 
Employment and Housing, the Fair Employment and Housing Commission, the U.S. 
Equal Employment Opportunity Commission, or the Office of Civil Rights, is prohibited 
by law. 

VIII. Consensual Relations Policy 

The College recognizes and individuals should be aware that consensual sexual 
relationships can result in claims of sexual harassment because the degree to which 
consent is voluntary may be questioned when a power differential exists. If a sexual 
harassment claim is filed following what one or both of the parties may have initially 
viewed as a consensual relationship, the consent is evaluated in light of this power 
differential. 

Sexual relationships between employees and their supervisor or students and faculty 
members with whom they also have an academic or evaluative relationship are fraught 
with the potential for exploitation. The respect and trust accorded a professor by a 
student or a supervisor by an employee, as well as the power exercised in an academic or 
evaluative role, make voluntary consent suspect. Even when both parties initially have 
consented, the development of a sexual relationship renders both parties and the College 
vulnerable to possible later allegations of sexual harassment in light of the significant 
power differential that exists between them. In their relationships with students and staff 
members, faculty and supervisors are expected to be aware of their professional 
responsibilities and avoid apparent or actual conflict of interest, favoritism, or bias. 

Sexual relationships that involve a faculty member who exercises active and immediate 
authority over a student, as in the case of a faculty member and a student currently 
studying with the faculty member and/or an adviser and advisee relationship, are 
prohibited whether or not the relationships are consensual. The same is true of a 
supervisor/ employee relationship. A supervisor and faculty member must remove 
themselves from positions of active and immediate authority over the employee or 
student before a sexual relationship begins. The College has the right to take disciplinary 
action, up to and including dismissal, against a faculty member or supervisor for 
participation in a relationship which involves such a conflict.  

In the case of a sexual relationship in which the parties believe that the restrictions of the 
preceding paragraph do not apply, it is the obligation of the supervisor or faculty 
member, because of their position of authority, to take all necessary steps to remove 
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themselves from professional or institutional actions, such as providing 
recommendations or participating in the awarding of departmental prizes, performance 
reviews or promotions, which affect the student and/or employee. Before a sexual 
relationship develops, effective steps must be taken to ensure unbiased evaluation and 
supervision of the student or employee.   Faculty members, students, supervisors, and 
staff members are encouraged to seek assistance and guidance from the Dean of Faculty, 
Dean of Students, or Director of Human Resources to ensure compliance with this policy.  

IX. False Reporting Policy 

It is a violation of College policy to file a knowingly false or malicious complaint of 
alleged discrimination, harassment and/or sexual misconduct. A complaint against such 
conduct may be pursued using the steps followed for discrimination, harassment, and 
sexual misconduct related complaints as outlined in this Document. A complaint filed in 
good faith under this provision shall not constitute retaliation. A finding of no 
responsibility is not, by itself, evidence that the underlying complaint was not filed in 
good faith. 

Complaint Procedures 

I. Introduction 

These complaint procedures have been adopted by the College to provide a prompt and 
equitable method for reporting, investigating, and resolving complaints of alleged 
violations of the College’s discrimination, harassment, and sexual misconduct policies 
when they involve Pitzer College faculty, staff, students, and/or third parties. 

Anyone who believes they have been subjected to discrimination, harassment, retaliation 
and/or sexual misconduct is encouraged to report such conduct pursuant to the 
procedures set forth below.  The College is obligated to act on any report of alleged 
discrimination, harassment, or sexual misconduct and will do so pursuant to these 
complaint procedures.  Any College official (e.g., faculty member, administrative staff 
members, coaches, resident assistant, etc.) who receives information of an alleged 
discrimination, harassment, retaliation and/or sexual misconduct is required to file a 
report with one of the College representatives set forth below. 

II. Reporting an Alleged Violation 

a. Reporting to the College 
i. Individuals who believe that they have been the subject of or have witnessed 

alleged discrimination, harassment, retaliation and/or sexual misconduct are 
encouraged to contact the appropriate College representative listed below. A 
report may be made to anyone of the individuals listed regardless if you are a 
student, faculty member, staff member, or third party. Under no 
circumstances is an individual required to report discrimination, harassment, 
retaliation and/or sexual misconduct to a supervisor or academic instructor 
who is the alleged perpetrator. 


