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emerging from the incident(s), which may include an activity or restraints on 
behavior by which one or both parties agree to abide following the mediation. 
The outcome will be communicated to the Dean of Students or their designee 
within five class days. The written agreement will be kept in both students’ 
discipline files located in the Office of Student Affairs and may be used for 
purposes of sanctioning in subsequent judicial matters.  

III. Proscribed Conduct 

Violations of the Code of Student Conduct include:  

A.  Academic Dishonesty 

Any member of the Pitzer community who is aware of academic dishonesty by a student has 
the responsibility to try to halt it, either by intervening immediately, or by speaking with the 
person committing it and by reporting it to the Dean of Students Office for possible referral 
to Judicial Council. If an instructor concludes that the standards of academic honesty have 
been disregarded, it is that instructor’s responsibility to make the information available to the 
student, to report the incident to the Dean of Students Office and to tell the student that a 
report is being made. The faculty member may handle the case and impose any academic 
penalty including failure in the course. The faculty member should report the outcome to the 
Dean of Students Office. If a student disputes the incident or the severity of the penalty, the 
student may have a hearing before Judicial Council (See Faculty Decision Student Appeal 
below). 

1. Cheating 
No Pitzer student may intentionally use or attempt to use unauthorized materials, 
information, or study aids in an academic exercise or examination. 

2. Claiming Credit Falsely 
Intentional fraud, in which a student seeks to claim credit for the work or effort of 
another without authorization or uses unauthorized materials or fabricated information 
in any academic exercise. Academic dishonesty can include forgery of academic 
documents, intentionally impeding or damaging the academic work of others or assisting 
other students in acts of dishonesty. 

3. Coercion of Grading or Evaluation of Coursework 
Threatening personal or professional repercussions or discipline against an instructor to 
coerce the instructor to change a grade or otherwise evaluate the student’s work by 
criteria not directly reflective of coursework. 

4. Facilitating Academic Dishonesty 
intentionally or knowingly helping or attempting to help another to violate this code of 
academic integrity. 

5. Multiple Submissions 
Multiple submissions includes, but is not limited to, the resubmission in identical or 
similar form by a student of any work which has been previously submitted for credit, 
whether at Pitzer or any other school, college, or university in one course to fulfill the 
requirements of a second course, without the informed permission/consent of the 



64 Governance 

 

instructor of the second course. It also includes the submission for credit of work, in 
identical or similar form, in concurrent courses, without the permission/consent of the 
instructors of both courses. 

6. Plagiarism 
No Pitzer student shall appropriate the work of another of another – for example, parts of 
passages of another’s writings, the ideas and language of another, the artistic 
compositions of another – and pass them off as their own work. Students may not use 
extracts from books, journals, or other sources without citation. 

Faculty Decision Student Appeal 

A student who wishes to challenge a faculty’s determination in violation of academic 
dishonesty or the severity of the penalty may appeal to the Judicial Council. The appeal must: 
• Be made in writing within thirty calendar days of the faculty’s notice to the student; 
• State specific grounds for any claim that the finding of responsibility was unwarranted or 

the penalty unjust; and 
• Exception - students going abroad or on leave of absence have thirty calendar days from 

the beginning of the semester upon their return for an appeal if the review hearing is not 
able to be completed within the semester of the occurrence. 

• Be delivered to the Office of Student Affairs. 

A Dean will work with the Judicial Council Chair to notify the faculty of the student’s appeal. 
Evidence and arguments relevant to the appeal will be presented to the Judicial Council, 
faculty member and the petitioning student. The appeal hearing will follow normal Judicial 
Council hearing procedures as outlined in the Code. 

Under normal circumstances, the review hearing should be scheduled for a date not fewer 
than 5 or more than 25 class days from the time of the petitioner’s formal appeal. The Judicial 
Council shall inform both the petitioner and the faculty member of the time, place and date of 
the review hearing. 

Under extreme circumstances, either the respondent or the complainant may request waiver 
of the time limit for a hearing in writing to the Judicial Council Chair. A decision on the 
request will be made by the Judicial Council. All parties will then be notified of the date, time 
and location of the rescheduled hearing. 

All academic appeal cases brought before and heard by the Judicial Council shall be final and 
not subject to appeal to the President. Decisions of the Judicial Council, on appeal, may differ 
from and/or include sanctions imposed by the faculty member. 

B. Knowingly aiding another person in any violation of the Code of Student Conduct 

No student shall knowingly aid another person in the violation of any rules contained in this 
Student Handbook. 

C. Misuse, theft, or abuse of College computer time or accounts 

D. Offenses against persons and property: 
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1. Harassment 

a. General Harassment 

Unlawful harassment is conduct that creates an intimidating, offensive, or hostile 
working or academic environment, or that interferes with work or academic 
performance based on a person’s protected status, including race, color, national 
origin, ancestry, sex (which includes harassment based on gender, pregnancy, 
childbirth, or related medical conditions), sexual orientation, gender identity and 
expression, age, religion, physical or mental disability, medical condition, marital 
status, veteran status, family care leave status, or other status protected by 
antidiscrimination and anti-harassment statutes, such as Titles VII or IX of the Civil 
Rights Act, the Americans with Disabilities Act, the Age Discrimination in 
Employment Act, and the California Fair Employment and Housing Act. Such 
harassment can be physical, verbal, or visual.  Harassment can be committed by 
employers, coworkers, fellow students, and third parties. Generally, statements 
and/or conduct legitimately and reasonably related to the College’s mission of 
education do not constitute harassment. (Refer to the Discrimination and 
Harassment Policies and Procedures for the complete policy.) 

b. Sexual Harassment 

Sexual harassment may be either “quid pro quo” harassment, that is sexual advances 
or requests for sexual favors where submission or rejection is used as the basis for 
making employment or educational decisions affecting an individual; or 
“environmental” harassment, where the individual is subjected to a hostile or 
intimidating environment, in which verbal or physical conduct, because of its 
severity and/or persistence, is likely to interfere with an individual’s work or 
education, or to affect adversely an individual’s living conditions.  Occasional 
compliments that are generally accepted as not offensive or other generally accepted 
social behavior, on the other hand, do not constitute sexual harassment.  Sexually 
harassing conduct need not be motivated by sexual desire. (Refer to the 
Discrimination and Harassment Policies and Procedures for the complete policy.) 

2. Hazing Policy 

a. Policy Statement 
Hazing can be psychologically and/or physically harmful to individuals, can 
damage organizations and teams, and undermines the educational mission and 
values of Pitzer College.  Hazing is strictly prohibited by Pitzer College policy 
and California state law (Sections 32050 (245.6) and 32051 of the California 
Education Code and Section 48900 q of the California Penal Code). No student, 
College employee or volunteer, student organization, or athletic team, shall 
conduct or condone hazing activities. Violations of this policy will result in 
disciplinary action. If you have knowledge of hazing or potential hazing activities 
you should contact the Dean of Students Office who will investigate and take 
action to stop the conduct. 

b. Definition 
Any act or the creation of a situation that tends to endanger the mental or 
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physical health or safety of a student; an act or the creation of a situation which 
tends to humiliate or degrade a student; or an act or creation of a situation which 
destroys or removes public or private property when these are part of initiation, 
admission into, affiliation with or continued membership in a group or 
organization. An act or a situation becomes hazing when an organization creates 
the dangerous, illegal, or humiliating situation and exposes students to it. 
 
A level of coercion is often involved in hazing; an individual being hazed may not 
feel they can opt out of participation because of peer pressure or a desire to 
belong or “fit in” to the group. Because of the socially coercive nature of hazing, 
this definition of hazing applies whether or not the participants consent to such 
activity or perceive the activity as “voluntary.” 
 
Hazing does not include actions or situations that are part of officially sanctioned 
and supervised College activities such as athletic training and conditioning. 
 
An individual can be responsible for violating this policy for soliciting, directing, 
aiding, or otherwise participating actively or passively in activities which violate 
this policy. 

c. Examples 

Hazing activities often involve alcohol; however, activities need not involve alcohol 
to violate this policy. Common examples of behaviors that can be hazing include, but 
are not limited to, the following: 

• Shaving, tattooing, piercing or branding 
• Engaging in or simulating sexual acts 
• Threatening to physically restrain someone or actually restraining them 
• Assigning unreasonable chores or acts of servitude 
• Causing excessive exercise, sleep deprivation or excessive fatigue 
• Interfering with an individual’s personal hygiene 
• Requiring the wearing of specific apparel or acting in a way that is 

conspicuous and may cause the individual embarrassment or ridicule 
• Degrading or humiliating games and activities, including paddling 
• Activities that would unreasonably interfere with students’ other activities or 

obligations (academic, extracurricular, family, religious, etc.) 
• Physical threats or abuse of any kind including throwing objects or 

substances at an individual 
• Encouraging or requiring a person to consume alcohol, drugs, or foreign or 

unusual substances, including consumption of large quantities 
• Encouraging the use of alcohol or illegal drugs 
• Forcing a student into a violation of the law or College policy such as 

indecent exposure, theft, or trespassing 

The College will use a “reasonable person” standard when evaluating such 
conduct and its potential effects. The determination of whether a particular 
activity constitutes hazing will depend on the circumstances and context in 
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which that activity is occurring. Some key questions which are used to evaluate 
whether an activity is hazing include: 

• Was a person or group being singled out because of their status with the 
group or team? 

• Was there a risk of physical or psychological discomfort or harm as a result 
of the activity? Was the activity demeaning, abusive or dangerous? 

• Was there a level of coercion and/or peer pressure involved? How easily was 
someone able to opt out of the activity? 

• Did the current members refuse to do what the new members were asked to 
do? 

• Did the activity or activities interfere with the participants’ other activities or 
obligations (academic, extracurricular, family, religious, etc.)? 

• Was alcohol involved? 
• Was there a sexual element to the activity? 
• Did any of the activities violate College policy or federal, state or local law? 

d. How to Avoid Hazing 

There are many positive ways to welcome new members into a group or team. 
Team coaches or the Dean of Students staff can assist you in identifying such 
activities which can help build cohesiveness and foster teamwork. When you are 
considering an activity associated with membership in an organization or team 
ask yourself: Would you feel comfortable describing the activity to others 
(parents, grandparents, College official, law enforcement, etc.)? If you would be 
hesitant to describe the activity to others then the activity may constitute hazing 
and the group would be best served in participating in a different activity. 

3.  Interference with College Activities 

No Pitzer student shall act in an unauthorized way to make impossible the satisfaction of 
any physical condition necessary for the success of any authorized activity on College-
owned property (by College-owned property we understand property owned jointly or 
individually by any of The Claremont Colleges, or property of any facility or institution 
owned by or affiliated with the Colleges.) Note: The intent of this policy is not to 
supersede the College Demonstration Policy as outlined in the handbook. 

4.  Physical Assault 

No Pitzer student shall assault, hit, punch, or otherwise physically injure any person. 

5.  Property Offenses 

No Pitzer student shall steal, embezzle, damage, or endanger the property or otherwise 
violate the property rights of others while on College-owned or operated property. This 
includes the properties owned and operated by any Claremont College. 

6.   Stalking 

 Stalking is a course of conduct directed at a specific person that would cause a reasonable 
person to: (1) feel fear for their safety or the safety of others, or (2) suffer substantial 
emotional distress. Stalking includes behaviors or activities occurring on more than one 
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occasion that collectively instill fear in a victim, and/or threaten their safety, mental 
health, or physical health. (See the Discrimination and Harassment Policies and 
Procedures for the complete Stalking Policy.) 

7.  Threatening or Endangering Conduct  

 No Pitzer student shall threaten or endanger the safety and/or well-being of any person. 

8.  Weapons 

 Possession, use, storage, or manufacture of firearms, ammunition, explosives, knives (for 
which its primary manufactured purpose is not for food use or preparation) and other 
weapons capable of causing bodily injury are prohibited on campus. 

E. Providing false information 

No Pitzer student shall knowingly provide false information in relation to the implementation 
or enforcement of any College policies, rules or regulations. This includes, but is not limited 
to, forging instructor or adviser signatures or add-drop sheets or petitions, giving false or 
misleading information to College employees and committees, and knowingly giving false 
testimony to Judicial Council in the course of a hearing. 

F. Refusal of Compliance 

No Pitzer student shall fail to present identification or comply with reasonable directions of a 
College official or other Claremont College official acting in the performance of their duties 
while on College property. 

G. Sexual Misconduct 

1. Non-consensual sexual contact is: 

• any intentional sexual touching,  
• however slight,  
• with any object or body part,  
• by a person upon a person, 
• that is by force or without consent. 

Sexual contact includes: Intentional contact with the breasts, buttock, groin, or 
genitals, or touching another with any of these body parts, or making another touch 
you or themselves with or on any of these body parts; any intentional bodily contact 
in a sexual manner, though not involving contact with/of/by breasts, buttocks, groin, 
genitals, mouth, or other orifice. 

2. Non-consensual sexual intercourse 

Non-consensual sexual intercourse is: 
• any sexual intercourse however slight, 
• with any object or body part, 
• by a person upon a person,  
• that is by force or without consent. 

Intercourse includes: vaginal penetration by a penis, object, tongue or finger, anal 
penetration by a penis, object, tongue, or finger, and oral copulation (mouth to 
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genital contact or genital to mouth contact), no matter how slight the penetration or 
contact. 

3. Intimate Partner Violence: The following alleged conduct will be addressed through 
the Complaint Procedures outlined in this document when the conduct is gender-
based. 

a. Dating violence (as defined by the Violence Against Women Act) is violence 
committed by a person  
i. who is or has been in a social relationship of a romantic or intimate nature 

with the victim; and 
ii. where the existence of such a relationship shall be determined based on a 

consideration of (1) the length of the relationship, (2) the type of the 
relationship, and (3) the frequency of interaction between the persons 
involved in the relationship. 

b. Domestic violence (as defined by the Violence Against Women Act) is the use of 
physical, sexual or emotional abuse or threats to control another person who is a 
current or former spouse or other intimate partner. It includes felony or 
misdemeanor crimes of violence committed by a current or former spouse of the 
victim, by a person with whom the victim shares a child in common, by a person 
who is cohabitating with or has cohabitated with the victim as a spouse, by a 
person similarly situated to a spouse of the victim under the domestic or family 
violence laws of the jurisdiction receiving grant monies, or by any other person 
against an adult or youth victim who is protected from that personal acts under 
the domestic or family violence laws of the jurisdiction. 

4.  Sexual Exploitation: Sexual Exploitation is a form of sexual misconduct which occurs 
when a person takes non‐consensual or abusive sexual advantage of another for their 
own advantage or benefit, or to benefit or advantage anyone other than the one being 
exploited, and that behavior does not otherwise constitute one of the other sexual 
misconduct offenses.  Examples of sexual exploitation include, but are not limited to: 

i. Invasion of sexual privacy; 

ii.  Prostituting another person; 

iii.  Non-consensual video or audio-taping of sexual activity; 

iv. Going beyond the boundaries of consent (such as letting your friends hide in 
the closet to watch you having consensual sex); 

v. Engaging in voyeurism; 

vi. Knowingly transmitting a sexually transmitted infection, a sexually 
transmitted disease, or HIV to another person; 

vii. Exposing one’s genitals in non-consensual circumstances; inducing another to 
expose their genitals; 

viii. Sexually-based stalking. 

5. Sexual Assault: “Sexual assault” (as defined by the Violence Against Women Act) 
means an offense classified as a forcible or nonforcible sex offense under the uniform 
crime reporting system of the Federal Bureau of Investigation.  Generally, a sexual 
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assault has been committed when an individual engages in sexual activity without the 
effective consent of the other individual involved.  Sexual activity is any touching of a 
sexual or other intimate part of a person for the purpose of gratifying sexual desire of 
either party.  This includes coerced touching of the actor by the victim as well as the 
touching of the victim by the actor, whether directly or through clothing. 

Consent Defined: Effective consent is clear, knowing and voluntary. Consent is active, not passive. 
Silence, in and of itself, cannot be interpreted as consent. Consent can be given by words or 
actions, as long as those words or actions create mutually understandable and clear permission 
regarding willingness to engage in (and the conditions of) sexual activity. In order to give effective 
consent, one must be of legal age and have the capacity to give consent. The legal age of consent in 
the state of California is 18 years. 

• Consent to any one form of sexual activity does not imply consent to any other form(s) 
of sexual activity. 

• A previous relationship or prior consent does not imply consent to future sexual acts. 
• Consent can be withdrawn. Thus, even if a person agreed to sexual interaction or 

continued sexual interaction, that person has the right to change their mind, irrespective 
of how much sexual interaction may have already taken place. 

1. Force and Coercion: Consent obtained through force is not effective consent. Force is the use 
of physical violence and/or imposing on someone physically to gain sexual access. Force 
includes the use of threats, intimidation (implied threats) and/or coercion to produce 
consent.  Coercion is unreasonable pressure for sexual activity (“Have sex with me or I’ll hit 
you.” “Okay, don’t hit me; I’ll do what you want.”). Coercive behavior differs from seductive 
behavior based on the type of pressure used to get consent. When someone makes it clear 
that they do not want sex, that they want to stop, or that they do not want to go past a certain 
point of sexual interaction, continued pressure beyond that point can be coercive. 

 Note: There is no requirement that a party resists a sexual advance or request, but resistance 
is a clear demonstration of non‐consent. The presence of force, however, is not demonstrated 
by the absence of resistance. 

2. Capacity/Incapacitation: Incapacitation is a state where someone cannot make rational, 
reasonable decisions because they lack the capacity to give knowing effective consent (e.g., to 
understand the “who, what, when, where, why or how” of their sexual interaction). Sexual 
activity with someone who one should have known to be – or based on the circumstances 
should reasonably have known to be – mentally or physically incapacitated (i.e. by alcohol or 
other drug use, unconsciousness, asleep, or blacked out), constitutes a violation of this policy. 

i. Incapacity due to alcohol or other substances: Because alcohol or other drug use can place 
an individual’s capacity to consent in question, sober sex is less likely to raise such 
questions.  Being under the influence of alcohol or other drugs does not in and of itself 
indicate incapacitation.  When alcohol or other drugs, including date rape drugs (such as 
Rohypnol, Ketamine, GHB, etc.), are involved, a person will be considered unable to give 
valid consent if they cannot fully understand the details of a sexual interaction (the who, 
what, when, where, why, or how) because they lack the capacity to reasonably understand 
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the situation.  Administering a date rape drug to another individual is a violation of this 
policy.  

ii.  Incapacitation due to other reasons: This policy also covers a person whose incapacity 
results from mental or physical disabilities, sleep, unconsciousness, or involuntary physical 
restraint. 

H. Violating College policies and relevant laws described in the Student Handbook  

 This includes, but is not limited to, policies on: 

1. Alcoholic beverages: See the College Alcohol and Drug Policy section of this handbook 
and the section on state and local alcohol laws. 

 Students are always encouraged to seek immediate and appropriate assistance and 
medical attention in alcohol or other drug related emergencies. 

 Students that experience an alcohol and/or other drug related hospitalization will not 
be subject to punitive measures; this does not preclude educational or rehabilitative 
measures. 

 Students who appropriately and cooperatively assist another student in receiving 
medical attention will not be subject to disciplinary proceedings for their actions. 

2. Computer use policy: See Computer User Agreement 
3. Fire and safety: See Fire Safety Regulations 
4. Illegal drugs: See College Alcohol and Drug Policy section of this handbook 
5. Other College or Claremont Colleges Policies 
6. Outdoor art: See Public Art Policy 

IV. Special Powers 

A. Campus Emergency Policy 
The President of Pitzer College, and in the President's absence the Dean of Faculty or Vice 
President for Administration, shall have authority to make appropriate decisions regarding 
any emergency that may arise on campus and to employ such means including the 
employment of counsel for this purpose.  

B. Interim Suspension 
Any student who, in the judgment of the Dean of Students or their designee, presents a clear 
and present danger to the health, safety, and/or welfare of the College community is subject to 
suspension from the College by the Dean of Students or their designee on an interim basis, 
pending a hearing by the Judicial Council. Such a suspension does not prejudge that a 
violation has occurred. Interim suspension will be followed by speedy access to a full and fair 
hearing. 
1. Appeals 

A student whom a Dean of Students or their designee has placed on interim suspension 
pending a hearing may appeal such suspension to the President. The President shall issue 
their decision on such an appeal to the student in writing. 



72 Governance 

 

2. Circumstance for Lifting of Interim Suspension 
Should Judicial Council in a hearing find that no violation of the Student Code occurred, 
the interim suspension shall be lifted. 

C. Search of Rooms 
Pitzer College respects the privacy of members of the College community. However, the 
College reserves the right to conduct searches of residence hall rooms if reasonable cause 
exists to believe that (1) activity is taking place which is detrimental to the health, safety, or 
welfare of the Pitzer College Community, or (2) that activity is taking place which constitutes 
a violation of the Code of Student Conduct. 

Determination of reasonable cause is to be made by the Dean of Students or their designee. 
Every effort will be made to have present the student whose room is being searched. In 
addition, rooms may be entered for routine cleaning services and/or to inspect or repair 
plumbing, electrical, heating and cooling systems, or room furnishings. 

D. Violations of Law 
Whether through administrative or Judicial Council action, the College reserves the right to 
impose sanctions against students for conduct that may violate any federal, state, or local law 
on or off campus, even though such crimes may also be tried in the local courts. When a 
student is charged with a legal violation and College disciplinary action is also taken, campus 
proceedings may be carried out prior to, simultaneously with or following civil or criminal 
proceedings. The College’s proceedings are not bound by any determinations of fact or law 
made in any civil or criminal proceedings. 

V. The College Judicial Council 

A. Jurisdiction 
The Judicial Council shall hold hearings, make determinations of fact and impose sanctions 
on any Pitzer College student determined to be in violation of the Code of Student 
Conduct. The Judicial Council shall have appellate jurisdiction in academic dishonesty 
cases and in administrative review cases where the student has admitted to violating the 
Code.  

1. Complaints 
Any person may bring a complaint against a Pitzer student to the Pitzer Dean of 
Students Office. The Dean of Students Office will attempt to resolve the case, if 
possible, including in some instances offering the respondent the option of having an 
administrative review (see Section II.A.2.b). If the complaint cannot be resolved, or if 
the respondent or the Dean of Students elects a Judicial Council hearing, the Dean of 
Students will forward the case by preparing a written charge to the Judicial Council. 

Note:  Complaints by students against faculty and staff follow different processes 
depending on the type of complaint. For instance, complaints against faculty and staff 
members involving allegations of harassment, sexual violence, or discrimination follow 
the complaint procedures outline in the Discrimination and Harassment Policies and 
Procedures. Office of Student Affairs staff can be very helpful in directing students to 
the appropriate policy when filing complaints.  


