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STUDENT RIGHTS AND RESPONSIBILITIES  

 

Academic Rights and Responsibilities of Students  

The Kentucky State University Board of Regents has adopted the following 

statements and commitments regarding the rights, freedoms and responsibilities of students.  

Statement of the Board of Regents  

The Board of Regents of Kentucky State University recognizes that an essential 

element of higher education is the freedom of intellectual inquiry and expression, for free 

inquiry and free-expression are indispensable to the attainment of the educational goals of 

Kentucky State University.  

Access to Education  

The Board of Regents is committed to the policy of freedom from discrimination.  

Kentucky State University is open to all students who qualify for admission, without regard 

to age, sex, race, color, creed, national origin, veteran status or handicap.  

Freedom To Learn  

The Board recognizes that the educative process can take place only under orderly 

conditions, and that all members of the academic community have an inescapable 

responsibility to create, maintain and respect general conditions conducive to the freedom to 

learn and to the protection of life and property. This must be a responsibility shared by all 

segments of the academic community.  While it is recognized that we can have order without 

freedom, we cannot have freedom without order.  

Speech and Criticism  

The Board of Regents recognizes the right of freedom of speech, including criticism, 

expression of grievances or petitions for redress of wrongs, so long as freedom of speech and 

assembly are exercised in a responsible, lawful and peaceful manner and do not interfere 

with the protected rights and freedoms of other citizens.  

The Board supports and protects the rights of members of the University community 

to express fully and in responsible ways their views for or against actions and opinions with 

which they agree or disagree.  

 

Participation in Institutional Governance  

The Board encourages participation of members of the academic community in the 

responsibility of institutional government through membership on and participation in the 

decisions of University policy committees and councils.  
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Complaint and Grievance Procedures  

 

In the normal course of University activities, students may encounter problems with 

University employees (faculty, staff, and/or administrators).  In these circumstances, students 

should first attempt to resolve the problem by talking directly with the employee involved.  

However, the University recognizes that it is not always possible for students to resolve a 

problem by direct discussions with the University employee.  In these cases, the options 

available to students include making an informal complaint to the employee's immediate 

supervisor and/or filing a formal written complaint in accordance with existing University 

policies.  

 

Informal Complaints: In many cases, it is possible to resolve a complaint by an informal 

verbal discussion with the employee's immediate supervisor (chairperson, dean, or head of a 

staff department).  Students who make informal complaints do so by talking to the 

immediate supervisor. Students who make informal complaints need to realize that the 

supervisor will handle the complaint however he or she sees fit and that the student making 

the complaint may never know what action is taken regarding the complaint.  Despite this 

fact, informal complaints often result in conversations between the supervisor and the 

affected employee to determine possible corrective actions.  

Formal Complaints and Grievances: Students who wish to go beyond the informal complaint 

stage must be willing to make complaints or file grievances in writing.  These formal written 

complaints and grievances start a "due process" procedure which ensures that the formal 

complaint or grievance is taken seriously, investigated thoroughly by appropriate parties, and 

resolved after the investigation. All parties involved in the formal complaint/grievance 

process are notified of various actions in writing. Exactly what type of process is involved 

depends on the nature of the written complaint made.  

As valued members of the Kentucky State University community, KSU students have 

the right to file a complaint against a faculty member, staff member, administrator, or student 

if they feel that certain rights have been violated or that they have been mistreated. To ensure  

that every student complaint is addressed as efficiently and fairly as possible, the Board 

hereby enacts a comprehensive grievance policy for Kentucky State University Students. 
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Formal complaints or grievances made by students fall into three categories, 

Academic, Non-Academic, and Harassment.                  

 

A. Academic Complaints 

 

All complaints related to academic issues shall be filed pursuant to procedures outlined 

in the Kentucky State University Catalogue in effect at the time that the complaint is filed. 

The Office of Academic Affairs and the Office of the Registrar shall provide academic 

complaint forms where appropriate and make these forms readily accessible and available to 

students. Students with academic questions, concerns, or complaints, can contact their 

advisor, chairperson, dean, the Office of Academic Affairs or the Registrar's Office with any 

questions about filing an academic complaint. 

 

B. Non-Academic Complaints 

 

All non-academic complaints and grievances shall be forwarded to the Vice-President of 

Student Affairs. The complaints should be in writing using the student complaint forms 

available in the Office of Student Affairs. It shall be the responsibility of the Vice-President 

of Student Affairs or His/her designated representative to review and respond to non-

academic complaints within 14 days. 

 

C. Harassment 

 

KSU is committed to maintaining the campus community as a place of work and study 

for students, free of harassment, intimidation, and exploitation. The University does not 

tolerate behavior that constitutes sexual or other unlawful harassment. Harassment in any 

form, including verbal and physical conduct, visual displays, threats, demands and retaliation 

is unlawful and will not be tolerated. It is University policy that any form of harassment on 

the basis of sex, race, national origin, religion or other categories protected by law or other 

forms of harassment of or abusive treatment not be tolerated at the Kentucky State 

University. 

 

If a student feels that he/she has been the victim of harassment, the student should 

bring the matter to the attention of the Vice-President of Student Affairs. It shall be the 

responsibility of the Vice-President of Student Affairs or his/her designated representative to 

contact the Director of Human Resources immediately to begin an investigation consistent 

with the University's harassment investigation procedures 

 

Students may contact the Office of Student Affairs if they are unsure of the 

nature of their complaint or if they have questions regarding the complaint process.  
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STANDARDS GOVERNING STUDENT CONDUCT  
Student Conduct On or Off Campus 

 

Section 1.  Academic Honesty  

The University expects that students will conduct themselves with honesty and integrity.  

 

A. Academic Offenses  

1. Cheating - Cheating is defined as the fraudulent or deceptive taking, 

giving, or presenting of any information or material with the intent of 

aiding oneself or another on any academic work which is considered 

in any way in the determination of a course grade.  

 

 

 

2.        Plagiarism is the act of submitting the work of another as one's own. It 

includes the submission of the complete or partial work, or of the 

words, ideas, or format of another, published or unpublished, without 

appropriate reference and source credit.  It includes employing or 

permitting another person to produce, alter, or revise material which 

the student submits as his or her own. If the student has any 

uncertainty regarding plagiarism in the submission of any material to 

his or her instructor, he or she should discuss the matter with the 

instructor prior to the submission of the material.  

 

B. Sanctions for Academic Offenses  

 

One or more of the following sanctions may be applied to a student guilty of commission of 

an academic offense:  

1. Assignment of any grade on a paper, examination, or other material 

related to the offense.  

             2.         Assignment of any grade for the course in which the  

                         offense occurred.  

  

            3. Forced withdrawal from the class in which the offense  

occurred.  

 

             4. Suspension from the University for a specified period  

                         of time. Suspension includes exclusion from all classes,      

                                    termination of student  status and all related privileges          

and activities. A student who violates any of the terms of suspension 

shall be subject to further discipline in the form of permanent 

dismissal.  

 

                        5.  Dismissal from the University:  After review and approval of the 

University President, this sanction is final.  
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C. Disposition of Cases of Academic Offenses  

1 Responsibility of the Instructor: An instructor who has evidence that a 

student has committed an academic offense shall attempt to arrange a 

personal conference with the student to present the evidence of the 

offense, to give the student an opportunity to state his/her case, and to 

make known to the student the charges and possible sanctions which 

may be imposed or recommended.  If the student is not available for or 

fails to attend such a conference, the instructor shall proceed to inform 

the student of the nature of the evidence, the charges and the possible 

sanctions by certified mail, with copies to the Chairperson and Dean 

of the college in which the offense occurred and the Dean of the 

college in which the student is enrolled.  The instructor may then 

proceed to assign any grade on a paper or examination related to the 

offense, assign any grade for the course in which the offense occurred, 

or recommend to his or her Chairperson a more severe sanction.  

 

2. Responsibility of the Chairperson: After reviewing the report from the 

instructor and making any appropriate investigation, the Chairperson 

will forward the materials, along with his or her own recommendation 

to the Dean of the college in which the offense occurred.  

 

      Disposition of Cases of Academic Offenses (Continued) 
 

3. Responsibility of the Deans. After reviewing the material furnished 

and conducting an appropriate investigation, the Dean of the college in 

which the offense occurred will forward the material along with 

recommendation for suspension or dismissal to the Vice President for 

Academic Affairs.  If the sanction is forced withdrawal from the 

course, the Dean of the college in which the student is enrolled will 

take action to implement the withdrawal and will notify the student by 

certified mail.  Copies of the notice will be sent  

to the instructor and Chairperson of the department  and the Dean of 

the college in which the offense occurred and to the Registrar.  

 
4.  Responsibility of the Academic Vice President: After reviewing the file and 

conducting any appropriate investigation, the Vice President shall forward 

the file, along with his or her recommendation to the Vice President for 

Student Affairs, who will in turn forward the case to the All-University 

Court for processing according to the standard procedure of that court.  
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D. Right of the Student to Appeal  

1. The student shall have the right to appeal the allegation of his or her 

guilt to each higher level of authority and where appropriate (in cases 

of suspension or expulsion.) to the All-University Court.  

 

2. The assignment of a grade by the instructor on a paper or examination  

                     involved in the offense shall not be subject to appeal.  

 

3. The student shall have the right of class attendance and participation 

until a decision is made on his/her appeal.  

 

E.        Expectations for Classroom Conduct.  

Students are expected to attend classes regularly, ready to learn, and 

stay for the duration of class.  Inappropriate behavior will not be 

tolerated. See instructor for individual class rules/expectations. 

Section 2.  Offenses Against the University Community  

A.    Acts of dishonesty, including but not limited to the following:  

 

           1.  Furnishing false information to the University or any  

    University official  

 

     2.   Forgery, alteration, or misuse of any University document,    

           record, or instrument of identification  

 

B. Disruption or obstruction of teaching, research, administration, 

disciplinary proceedings, or other University activities (whether on or 

off campus), and other activities which occur on University premises  

 

C. Failure to comply with directions of University officials, including law 

enforcement officers, acting in performance of their duties, and/or 

failure to identify oneself to these persons when requested to do so  

 

D. Violations of other published University policies, regulations, and 

guidelines. Such policies, regulations, and guidelines shall include, but not 

be limited to the Student Handbook, Computer and Information Services 

Policies, parking and traffic regulations, policies governing student 

organizations, and other published policies, regulations and guidelines.  
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Section 3. Offenses Against Persons  

 

A. Physical abuse, verbal abuse, threats, intimidation, harassment, sexual contact 

without permission, stalking, coercion and other conduct which threatens or 

endangers the health or safety of any person. This section is intended to include any 

contact or communication that threatens, harasses, or injures a person. 

B. Kentucky law prohibits the use of hazing on any college and university and requires 

the expulsion of those persons found to have engaged in such hazing.  Any student 

organization, or any faculty or staff member of the University affiliated with the said 

student organization, or any guest or visitor of said student organization, is therefore 

prohibited from engaging in any action or conduct which recklessly or intentionally 

endangers an individual's mental or physical health or involved the forced 

consumption or usage by an individual of liquor or drugs for the purpose of initiation 

into or otherwise becoming a member of the organization.  Any organization 

determined to be in violation of this policy shall have its charter withdrawn from the 

University and shall be denied all privileges to operate at the University.  Any faculty 

and staff member found to be in violation of this policy shall be summarily 

terminated from his or her employment.  All visitors or guests of the University who 

fail to comply with this policy shall be trespassed from the campus.  The above 

sanctions imposed by the University shall not be deemed exclusive and the 

University may pursue any additional penalties, grievances, claims, or actions to 

which it may be entitled. This policy shall be deemed to be a part of the by-laws of 

all organizations operating on the University campus.  

 

 

Section 4. Offenses Against Property 

  

A. Attempted or actual theft of and/or damage to property of the other personal 

or public property. Possession of stolen property or unauthorized possession 

of University property or property of a member of the University community.  

B. Unauthorized possession, duplication, or use of keys to any University 

premises or unauthorized entry to or use of University premises.  

C. Abuse, misuse, or theft of computer data, equipment, programs, time and/or 

violation of Computer and Information Services policies regulations and 

guidelines for computer usage. Policies, regulations and guidelines are 

available at all campus computer facilities. 

 

D. Littering on University premises.  

E. Vandalism (To destroy or damage willfully any University or personal 

property, or to disarrange it with malicious intent)  
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Section 5. Offenses Disrupting Order or Disregarding Health and Safety  

 

A. Use, possession or distribution of illegal drugs including the use drug related 

paraphernalia.  

B. Use, possession or distribution of alcoholic beverages.  

C. Possession of firearms, explosives, ammunition, incendiary devices, or illegal 

or unauthorized possession of weapons, or dangerous chemicals.  

D. Participation in a campus demonstration which disrupts the normal operations 

of the University or infringes on the rights of other members of the University 

community.  

E. Leading or inciting others to disrupt scheduled or normal activities within any 

campus building or area.  

F. Intentional obstruction of the free flow of pedestrian or vehicular 

traffic on University premises or University-sponsored or supervised 

functions.  

G. Engaging in violent, abusive, indecent, profane, boisterous, unreasonably loud 

or otherwise disorderly conduct under circumstances including intoxication 

due to the over-consumption of alcohol, in which the conduct tends to cause 

or provoke a disturbance or disrupts the normal operations of the University.  

H. Entering false fire alarms or bomb threats, tampering with fire extinguishers, 

alarms, smoke detectors or other safety equipment.  

I.  Illegal gambling or wagering.  

Offenses Disrupting Order or Disregarding Health and Safety (Continued) 

J. Violations of federal, state or local law on University premises or at 

University-sponsored or supervised activities.  

 

K. Violations of federal, state or local law off University premises and not 

related to University-sponsored or supervised activities when the violations 

adversely affect the University community and/or the pursuit of its objectives.  

L.               Any act or omission that constitutes a violation of federal, state or local laws 

and University policy which is not otherwise covered in this Student 

Handbook.  
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Section 6.  Interfering with the Discipline Process  

 

A. Failure to appear at a disciplinary meeting or hearing when directed to do so.  

B. Falsifying, distorting or misrepresenting information at a disciplinary meeting 

or hearing, or knowingly initiating a false complaint.  

C. Attempting to discourage a person‟s proper participation in or use of the 

discipline process.  

D. Harassment or intimidation of a University official or member of the Student 

Court or All University Court.  

E. Failure to comply with sanction(s) imposed.  

Section 7.  Shared Responsibility for Infractions  

A. Students who act together to violate the policies, regulations and guidelines 

may be assigned joint responsibility for such violation(s).  

B. Students and organizations may be held responsible for the conduct of their 

guests while on University premises, at University-sponsored or supervised 

activities and at functions sponsored by any registered student organization.  

Section 8.  Organizational Responsibility  

A. A complaint may be filed against an organization.  

B. An organization and its members may be held collectively and individually 

responsible for violations of the University rules, regulations and guidelines 

by those associated with the organization, (including guests and alumni of the 

organization).  

C. When a complaint is filed naming an organization as the responsible party, 

the presiding officer and/or students affiliated with the group shall be required 

to participate in meetings and hearings as representatives of the group. 
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Section 9.  Description of Penalties/Sanctions  

A.   The following sanctions may be imposed upon any student    

found to have violated the rules, regulations and guidelines of Kentucky State 

University:  

 

1.            Warning: A notice orally or in writing, that continuation or  

  repetition of prohibited conduct may be cause for additional      

  disciplinary action.  

 

2. Disciplinary Probation: A written reprimand specifying the  

violation for which the student is held responsible. Students on 

probation are not considered to be in good standing with the 

University. Probation is for a designated period of time and 

includes the probability of more severe  

disciplinary action if the student is found in violation of any 

University policy during the probationary period.  

 

3. Restrictions and Loss of Privileges: Denial or restriction of  

certain privileges for a designated period of time.  

 

4. Fines or Restitution: Compensation for loss, damage, or injury.  

This may take the form of appropriate service and/or monetary 

or material replacement.  

 

5. Discretionary Sanctions: Work assignments, referral to  

Counseling Services, community service hours or other related 

discretionary assignments as assigned and designed by the 

Office of Student Affairs 

  

6. Residence Hall Suspension: Separation of a student from the  

residence halls for a definite period of time, after which the 

student is eligible to return. Conditions for readmission may be 

specified.  

 

7. Residence Hall Expulsion:  Permanent separation of a student  

  from the residence halls. 
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Section 9.  Description of Penalties/Sanctions (Continued) 

 

8. Suspension: Separation of the student from the University for a  

definite period of time, after which the student is eligible to 

return. Conditions for readmission may be specified.  

     

A student who has been suspended or dismissed from the 

University for violation of rules and regulations governed by 

the Office of Student Affairs shall be withdrawn from the 

University and a Student Affairs hold shall be placed on the 

student‟s account on the Student Information System. The date 

of withdrawal shall be the date of the official notification of 

final disposition to the student.  The Registrar must be notified 

within five (5) days of the communication so that the student 

can be withdrawn from classes, financial adjustments made, 

and any return of federal funds can be made.  The student will 

be responsible for any balance due. The Office of the Registrar 

will complete and file an official withdrawal form. 

Withdrawals do not remove financial obligations to the 

University 

 

9. Expulsion: Permanent separation of the student from the  

University.  

 

 

     B.  The following sanctions may be imposed on any organization found in violation of the     

           policies, regulations and guidelines of Kentucky State University  

 

1.  Probation or suspension of the organization from the    

       University for a specific amount of time 

 

             2.  Loss of registration as a registered student organization. The  

    Office of Campus Involvement shall notify any national or regional      

    governing body with which the organization is associated or which  

    sponsors social, academic, or sports events when such action is   

    taken.  

 

             3.   Loss or withdrawal of all student general fee dollars or other  

    University funding for the remainder of the academic year.  

 

                                  4.   Monetary fine 

 

                      5.   Revocation of charter 

 

NOTE: Organizations do not have the All-University Court appeal option. 

 

C.  More than one of the sanctions listed above may be imposed for any single 

violation.  
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Section 9.  Description of Penalties/Sanctions (Continued) 

D.  Violations involving persons or organizations intentionally targeted because 

of their race, gender, sexual orientation, color, national origin, ancestry, 

religion, age, marital status, or disability may result in enhanced sanctions.  

E. The following guidelines apply to the penalties listed below:  

Work Assignments  

In addition to other penalties, Office of Student Affairs may assign work in 

Facilities Management or other campus offices without pay. 

Suspension  

1. In order to safeguard its ideals of scholarship and character, the University 

reserves the right to require the suspension of any student.  

2. Suspension shall be for a specified period of time.  

3. A suspended student may not participate in any campus activities and will be 

banned from the campus during the term of suspension.  

4. A student must apply in writing for readmission after the period of 

suspension. This application should be made to the Registrar.  

5. A student may apply for readmission prior to the end of the period of 

suspension if he/she feels that there is new evidence which justifies a review 

of the case by the All-University Court.  Such a review may be requested in a 

letter to the Vice President for Student Affairs with a copy to the All-

University Court. If the student was dismissed under Emergency 

Administrative Action, a copy of the request for review must also be sent to 

the University President or to the administrator who acted for the President.  

 

This letter must specify the nature of the new evidence and must include supporting 

data.   
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Permanent Dismissal (Expulsion) From the University  

1. This is the most severe penalty which can be imposed by the University Judicial 

System.  It is final and is not susceptible to reconsideration after review by the 

University President.. 

         2. Due to the gravity of permanent dismissal from the University,  

      this penalty must be reviewed and approved by the University    

             President before it is carried out.  

  

         3. Application for readmission by a student who has been  

             permanently dismissed from the University will be considered  

             only if the University President determines that there is  

             substantial new evidence which justifies reconsideration of the  

             penalty.  

  

4.  Students who are expelled from the University are permanently banned from the 

campus.  

 

5. A student who has been expelled from the University must appeal his or her case in a 

letter to the President with a copy to the All-University Court and the Vice President 

for Student Affairs.  If he/she was dismissed under the provisions of Emergency 

Administrative Action, a copy of the request for review must also be sent to the 

University President or to the administrator who acted for the President.  This letter 

must specify the nature of the new evidence and must include supporting data.  

 

Disciplinary Procedures Section  

 

Section 1. 

Disciplinary Authority  

A. Students are disciplined at Kentucky State University through two principle 

means: informally through administrative hearings in the Office of Student 

Affairs and formally through two levels of courts, the Student Court and the 

All-University Court. Students have the option of appealing to the All-

University Court only in cases of suspension or expulsion.  Organizations do 

not have an option of appealing through the courts.  They are disciplined 

administratively. 

B. The Office of Student Affairs shall keep and review students' disciplinary 

records and shall have the authority to summon and discipline students, 

including students who are multiple offenders.  Multiple offenders are those 

students who have been found guilty in three (3) or more hearings before 

judicial officers or bodies, either through administrative hearings and/or 

through the levels of courts listed.  

C. Nothing in this document shall be construed to limit the authority of the 

University President or that of the Board of Regents of Kentucky State 

University with respect to student conduct.  

 


