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felony. 

3. Police are in possession of a valid arrest warrant and have 
reason to believe that the person is inside the room. 

4. Police are in possession of a valid search warrant. 

5. Police action is imperative because there exists a threat of 
physical harm to police officers or to any other individuals. 

STUDENT CONDUCT 
PROCESS AND 
REGULATIONS 
PREAMBLE  
Summary Statement: The University and its students must maintain 
appropriate conditions for learning. 

Universities exist for the development of knowledge, the pursuit of 
truth, the well-balanced development of students, and the common 
good of society. The University must make provisions for the 
attainment of these goals. In so doing, the university must accept its 
moral, social, and legal responsibilities to the nation, the 
Commonwealth, the local community, and to all constituents of the 
academic community. Moreover, the U.S. Constitution and recent 
federal legislation impact the university community and add to its 
mandated legal responsibilities. 

Within the university, freedom to learn is the student’s most basic 
freedom and a primary concern of the entire academic community. 
The student should be encouraged to develop the capacity for 
critical judgment, to engage in a sustained and independent search 
for knowledge and truth, and to attain professional competence. 
The freedom to learn depends upon maintaining appropriate 
opportunities and conditions not only in the classroom but also on 
the campus and in the local community. 

However, the freedom to learn also implies correlative 
responsibilities. The responsibilities fall not only upon the university, 
but upon the student. The first responsibility of the university as a 
whole, and of the student as an individual, is to secure those 
conditions in which learning flourishes. 

The primary purpose of this document is to elaborate upon those 
conditions that ensure the freedom to learn responsible social 
behavior and to respect the rights of all members of the academic 
community. 

I. Definitions/Terms 

A. The term “university” shall refer to East Stroudsburg 
University of Pennsylvania, including the local Council of 
Trustees, the Pennsylvania State System of Higher 
Education, and the Board of Governors. 

B. The term “student” shall include anyone who is 
registered and participating in instruction at East 
Stroudsburg University.  

C. The term “faculty member” shall mean any person 
employed by the university who holds academic or 
administrative rank in the APSCUF Bargaining Unit; i.e., 
Adjunct, Instructor, Assistant Professor, Associate 

Professor, or Professor. 

D. The term “staff member” or “administrator” shall mean 
any person employed by the university or SAA who is not 
a faculty member. 

E. The term “SAA, Inc.” or “SAA” shall mean the Student 
Activity Association or any person employed by the East 
Stroudsburg University Student Activity Association, Inc. 

F. The terms “organization” and “group” shall mean a 
number of persons who have complied with the formal 
requirements for official university recognition. 

G. The terms “shall” and “will” are to be used in the 
imperative sense, not imparting choice. 

H. The term “may” is to be deemed permissive, imparting 
choice. 

I. The term “university activity” shall mean any activity on 
or off campus that is initiated, aided, funded, authorized, 
or supervised by the university.  

J. Adequate Notice shall mean a minimum of five business 
days (Monday – Friday) when the University is open for 
business, even if classes are not in session.  

K. The term “duly established” shall refer to any written 
official procedure for the formulation of policy, 
implementation of policy, or the establishment of 
university regulations. 

L. Such policies and procedures may be established by: 

1. The Board of Governors of the Pennsylvania State 
System of Higher Education; 

2. The Council of Trustees together with the President 
of the University; 

3. The President of the University; 

4. The Student Senate; 

5. The Residence Hall Association; 

6. Such other body or person delegated to establish 
procedure by the aforementioned persons or 
bodies. 

M. The term “Adjudicator,” “Hearing Officer,” or “Conduct 
Board” shall mean any person or group given the 
authority to review disciplinary matters. 

II. Rights To Due Process in University Disciplinary 
Matters and Student Code of Conduct 
East Stroudsburg University shall guarantee each student due 
process through the conduct process within this Student Code of 
Conduct. These guarantees include: 

A. Adequate notice in writing of the charge(s) violating the 
Student Code of Conduct;  

B. A hearing where the student is given the opportunity to 
have the charge(s) heard and addressed; and  

C. The opportunity for the student to appeal a conduct 
decision(s) if rendered in a formal hearing. 
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III. General Statement 

Summary: This standard of conduct has been established for 
the benefit of students and the entire academic community to 
create an atmosphere that is conducive for living and learning. 

A. A representative committee of students, faculty, and 
administrators of East Stroudsburg University developed 
the following Student Code of Conduct to provide an 
academic community free from harassment and physical 
violence; to ensure all students are aware of the policies  
which govern them; and to maintain justice by the 
proper application of due process. 

B. The University does not condone any severe or pervasive 
behavior, threat, or act that interferes with a student’s 
education or university-related activity. Such activities 
may include, but are not limited to: threatening or 
harassing any person or group on the basis of race, 
ethnicity, religion, gender, sexual orientation, or 
disability. 

C. This Code of Conduct is established by the President and 
Council of Trustees of East Stroudsburg University in 
accordance with authority granted in Article XX-A of The 
Public School Code and the regulations of the Board of 
Governors of the State System of Higher Education, 22 
PA. Code, Ch. 505. Should any part of this Code be 
determined to be in violation of any federal, state, or 
local law, then only that portion of the Code that is in 
contravention of the law will be voided and the 
remaining provisions of this Code shall remain in full 
force and effect. 

IV. Violations 

1. Academic Misconduct: 

a. During a test or examination, using anything not 
authorized by the instructor. 

b. Providing or receiving assistance in an examination, 
test, assignment, paper, or project in a manner not 
authorized by the instructor. 

c. Buying, selling, stealing, or engaging in unauthorized 
exchange, or using any tests or examinations in 
advance of their administration. 

d. Buying, selling, stealing, or engaging in unauthorized 
exchange, or improperly using any assignments, 
papers, projects, or course materials. 

e. Presenting as one’s own, the ideas or works of another 
person(s) - scholastic, literary, or artistic—in whole or 
in part, without proper and customary 
acknowledgment of sources. 

f. Falsifying or inventing information, data, or research 
material. 

g. Obtaining information in a way contrary to the stated 
policies of the course and/or the University as stated 
herein. 

h. Attempting to bribe or coerce any university employee 
or student in order to gain academic advantage. 

i. Colluding with others in order to circumvent academic 
requirements. 

j. Substituting for another student, arranging for 
substitution by another student, or misrepresenting 
oneself as another person for a required class activity. 

k. Altering or forging university academic records, or 
forging faculty, staff, or administrative signatures on 
any university form or letter. 

l. Presenting recycled work from a previous assignment, 
class or academic institution for course credit. 

2. Forgery, alteration, misuse, or falsification of University 
forms, records, or systems including but not limited to the 
misuse or transfer of identification cards, either electronic 
or physical.  

3. Misuse or unauthorized use of university computers, or 
violating the stipulations of the ESU Computer Policy (click 
here). 

4. Deliberate destruction, damage to, malicious misuse, or 
abuse of public or private property.  

5. Assault and/or battery upon another person or the threat 
thereof. Inflicting or attempting to inflict harm to another 
person while engaging in intentional or reckless behavior. 

6. Non-Sexual Harassment or intimidation of any person in a 
manner that causes that person to feel their health and 
safety is endangered.  This includes but is not limited to 
cyberbullying and bullying. 

7. Sexual Misconduct, Sexual Harassment, or Gender 
Discrimination (click here). 

8. Theft or attempted theft of public or private property.  
This includes but is not limited to shoplifting, passing bad 
checks, theft of services, credit cards, debit cards, identity 
theft, and receiving stolen property. 

9. Lewd or indecent conduct, including but not limited to 
public nudity, public urination, and making obscene 
gestures, telephone calls, or messages. 

10. Violation of the Narcotics and Drug Policy including Illegal 
use, possession, or sale of illegal narcotics, drugs, synthetic 
substances, or drug- related paraphernalia. No student 
may possess, consume, or be in the presence, with 
knowledge, of illegal narcotics, drugs, synthetic 
substances, or drug-related paraphernalia (click here). 

11. Violation of the Student Alcohol Policy (click here) 

12. Possession or carrying of a weapon on campus in violation 
of the University Weapons Policy or PASSHE weapons 
policy. 

13. Unlawful obstruction of freedom of passage in corridors, 
exits,  entrances, stairways, walkways, lobbies, lounges, 
and rooms of University buildings and grounds, or willful 
occupation of any portion of a University building or 
ground that restricts the freedom to utilize the same  in 
accordance with its intended and regular purpose. 

14. Unauthorized entry or exit and/or use of campus facilities; 
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unauthorized presence in campus buildings, rooms, or 
other areas.  In cases where unauthorized access is given 
by another student, that student will also be considered in 
violation of this regulation. 

15. Failure to participate as directed in the disciplinary 
process. 

16. Citations or convictions or violations of local, state, or 
federal law. 

17. Failure to follow the directions of University officials made 
in the performance of their duties. This includes, but is not 
limited to, failure to accurately identify oneself when 
requested, or failure to open a residence hall door when 
requested.  

18. Disorderly conduct including behaving in a manner that 
interferes or limits the ability of other students, 
employees, or guests to engage in a climate conducive to 
living, learning, and working. 

19. Violation of campus safety or parking regulations.  

20. Violations of the Hazing Prevention Policy or any local, 
state, or federal hazing statute or regulation (click here). 

21. Failure to comply with assigned disciplinary sanctions. 

22. Misuse of any university communications equipment, 
services, or transmissions. 

23. Violation of the Tobacco Policy (click here) 

24. Knowingly providing false or misleading information to a 
university official.  

25. Failure to take responsibility for the actions of one’s guest.  
Students are responsible for violating any University policy 
or code committed by their guests. 

26. Knowingly assisting someone in the violation of a 
regulation, policy, or code. 

27. Illegal gambling, as defined by applicable state or federal 
law. 

28. Unauthorized use of the university name, logo, or other 
symbols of the university. 

29. Retaliation against any individual on the basis of a good 
faith report made by such individual, or on the basis of 
such individual’s participation in an investigation or 
hearing. 

30. Violation of Residence Hall Information and Policies (click 
here) 

V. Jurisdiction Off Campus 

Students involved in incidents on or off campus that are 
suspected or determined violations of the Student Code of 
Conduct may be referred to the Student Conduct Office for 
review and potential University action. This includes 
attendance at ESU-sponsored/affiliated events (seminars, 
conferences, competitions, programs, internships, etc.). 

VI. Disciplinary Sanctions 

The following are actions that may be applied to disciplinary 
cases. These sanctions are not progressive in nature. More than 
one sanction may apply. 

A. Restitution: The student is required to make payment 
for replacement or repair for damages to public or 
private property, in addition to other disciplinary 
sanction(s). 

B. Campus/ Community Service: The student is required to 
complete a specified number of hours of service to the 
campus/community in conjunction with appropriate 
educational sanctioning. When possible, the service 
provided shall be related to the disciplinary infraction. 

C. Educational Sanctions: May include but not be limited 
to alcohol and/or other drug education and/or 
counseling; anger management education; referral to 
Counseling and Psychological Services and/or University 
Health Services. Other educational sanctions may 
include writing a paper, presenting a program, 
interviewing someone, designing a bulletin board, 
checking fire safety equipment, and/or attending an 
assigned workshop.  The student must provide 
documentation of satisfactory completion of assigned 
sanction(s). 

D. Alcohol Policy and Illegal Drug Violations:  Parental 
notification will be rendered for students under 21 years 
of age in violation of the alcohol or drug policy. 

E. Holds on Records: A hold may be placed on student 
records indicating that the student is not in good standing 
due to a Student Code of Conduct violation. If a hold is 
placed on a record, the Registrar may prohibit the student 
from registering or receiving an official transcript or a 
diploma until the conditions of the hold have been met. 
Holds on student records will be initiated and released by 
the Vice President for Student Affairs or his/ her designee. 

F. Official Warning: A mild form of reprimand. Such a 
warning indicates to the student that future violations 
during the period covered by the warning may result in a 
more stringent sanction.  An official warning shall not 
normally exceed two semesters. 

G. Residence Hall Probation: Students may have their hall 
privileges limited for a specified length of time, may be 
denied access to a particular residence hall(s), or may be 
denied access to certain areas or services within the 
hall(s). Residence hall probation may be applied for the 
remainder of the semester, but shall not exceed two 
semesters. 

H. Housing Suspension: The student is removed from 
university housing for a specified time. A resident 
dismissed from campus residence for disciplinary reasons 
is not eligible for a refund of room fees.  Removal from 
campus housing requires that students properly check out 
of their room in accordance with existing university 
procedures and within the time frame established by the 
Office of Student Conduct and Community 
Standards/designee.  Students are prohibited from re-
entering any University housing without approval of the 
Office of Residence Life and Housing once they have 
officially checked out. 

I. Disciplinary Probation: A serious form of reprimand that 
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indicates to a student that future violations of the Student 
Code of Conduct may  result in Deferred Suspension, 
Suspension, or Expulsion from the University. This sanction 
may limit the student in a manner prescribed by the 
adjudicator (Student/Faculty Conduct Board, Coordinator 
of Student Conduct and Community Standards/his/her 
designee, or the Vice President for Student Affairs).  
Disciplinary probation may be applied for the remainder of 
the semester, but shall not exceed two years. Disciplinary 
Probation is not noted on the official transcript, but is 
recorded and maintained in the conduct records of the 
student. 

J. Deferred Suspension: This is the most serious level of 
disciplinary sanction short of Suspension or Expulsion. The 
student is considered “not in good standing” with the 
University. The student’s continued enrollment depends 
upon the successful maintenance of satisfactory behavior 
and completion of other mandated sanctions, if applicable, 
during the specified time of deferred suspension. Deferred 
Suspension may include denial of campus privileges. 
Deferred Suspension may be applied for the remainder of 
the semester, but may not exceed two years. Deferred 
Suspension is not noted on the official transcript, but is 
recorded and maintained in the student’s file. 

K. Suspension: The student is suspended from the University 
for a definite period of time. When the period of 
suspension is completed, the student may be allowed to 
return to the University under stipulation(s) provided by 
the Vice President for Student Affairs. The Vice President 
for Student Affairs will review the student’s progress prior 
to readmission. Suspension may be for as little as the 
remainder of a semester, but is not to exceed two years.  
Suspension is not noted on the official transcript, but is 
recorded and maintained in the student’s file. 

L. Expulsion (Dismissal): The student is separated from the 
University completely. The student is not eligible to return 
to the university. Expulsion is not noted on the official 
transcript, but is recorded and maintained in the student’s 
file. 

VII. Interim Suspension 

When there is reason to believe that a student with pending 
conduct charges presents an immediate and significant threat 
to the safety  and well-being of other persons or property, the 
student may  be suspended pending the formal disposition of 
his/her disciplinary case. A decision to impose an interim 
suspension is made by the Director of Student Conduct and 
Community Standards with the approval of the Vice President 
for Student Affairs, the President or their designees. The 
Director will meet with the student to discuss the interim 
suspension and the formal hearing process prior to the hearing.  
If the student is suspended under these conditions, a formal 
hearing, as outlined under Hearing Options, shall be convened 
within five working days from this meeting, unless extenuating 
circumstances warrant an extension.   

VIII. Jurisdiction 

A. The Director of Student Conduct and Community Standards 
/ Designee and the Student Faculty Conduct Board have 

been given the authority to conduct campus disciplinary 
hearings in all cases involving a breach of University 
regulations except: 

1. Any case that possibly affects or impacts the health, 
safety, and welfare of students, employees or other 
University community members. 

2. When informal disposition of the disciplinary matter 
is mutually agreed to by the student and the Director 
of Student Conduct / designee.  

B. Designees, as noted in Section A, above, may be members 
of the university professional staff or members of the 
University faculty.   

IX. In all cases involving sexual misconduct, only a formal hearing 
option is permitted. 

X. Hearing Options 

The University conducts hearings for student involved in 
incidents that may require disciplinary action. The Director of 
Student Conduct & Community Standards or designee will meet 
with the student/representative for a pre-hearing meeting to 
review all charges, hearing options, and the range of potential 
sanctions. The student has the right to choose from the hearing 
options listed below.  Cases that the Director of Student 
Conduct determines potentially may result in suspension or 
expulsion cannot be heard informally.  Cases of alleged 
academic misconduct may only be heard by a Student/Faculty 
Conduct Board or in a Formal Hearing with a faculty hearing 
officer. These hearings merely decide if a student is responsible 
for any given charge; they do not determine guilt or innocence. 

A. Option One: Formal Hearing with the Student/Faculty 
Conduct Board (SFCB) 

This is a formal hearing conducted by the SFCB.  The board 
shall be structured as follows: 

1. Students - The Student Senate shall appoint a 
minimum of ten student members to the SFCB.  If the 
Student Senate fails to appoint ten student members 
by the thirtieth day of the semester, the Office of 
Student Conduct and Community Standards will 
appoint students to fill the empty positions. 

2. Faculty – The faculty union (APSCUF) shall appoint ten 
faculty members to the SFCB.  

3. Chair – A chairperson will be selected for each hearing 
by the members of the SFCB. Either a student member 
or a faculty member may hold this position. The chair’s 
role is to facilitate the hearing process.  The 
chairperson’s vote will be equally counted in the 
decision-making process of the SFCB. 

4. Quorum - three members of the SFCB shall constitute a 
quorum at a formal hearing. A quorum must be 
comprised of at least one faculty member and one  
student member.  A student may waive the right to 
quorum.  

5. Conflict of Interest – A member of the SFCB may not 
hear a particular case if a potential conflict of interest 
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exists.  

6. Orientation / Training – Each member of the SCFB 
must attend the SFCB orientation / training.  

7. Eligibility of Board Members – The criteria for eligibility 
to serve on the SFCB can be found in the Office of 
Student Conduct and Community Standards. 

8. Scheduling Hearing - It should be noted that after the 
last meeting of the Student Faculty Conduct Board for 
each semester and during summer sessions, all 
Student Code of Conduct violations and referrals are 
handled through formal hearing by the Coordinator of 
Student Conduct and Community Standards/designee 
or by an informal hearing. The SFCB may not be an 
available option after the 10th week of either the Fall 
or Spring Semester. 

B. Option Two: Formal Hearing with the Director of Student 
Conduct and Community Standards/designee 

This is a formal hearing conducted by the Director of 
Student Conduct and Community Standards / designee. 
The Director of Student Conduct and Community 
Standards may elect to assign other campus 
administrators to review the case for this formal hearing.  
Academic misconduct hearings are conducted by a 
University faculty member. 

C. Option Three: Informal Hearing with the Director of 
Student Conduct and Community Standards/ designee 

A university staff member will conduct this hearing.  
Before a case can be adjudicated in this format, the 
student must sign a waiver to a formal hearing process 
admitting some responsibility to pending disciplinary 
charges.  There is no appeal process available for this 
option. 

D. Mediation:  When appropriate and agreeable to all 
students involved, a mediation process may be conducted 
in lieu of an adjudication of Code of Conduct violations. 
The Director of Student Conduct & Community 
Standards/designee will determine when the mediation 
process may be an option.  

E.  Restorative justice will be implemented as often as is 
possible. 

XI. Discipline Procedural Due Process 

The disciplinary process for a student begins when a written 
report alleging a violation of the Student Code of Conduct or a 
report of violations of local, state, or federal law is presented to 
the Director of Student Conduct & Community Standards by any 
member of the University community and/or outside of the 
University community.  The student alleged to have violated 
University regulations must then meet with the Director of 
Student Conduct & Community Standards/designee to discuss 
the referral.   

A. Informal Hearing Process 

 At an informal hearing, the student waives the right to a 
formal hearing, the right to an advisor, presentation of 
witnesses, and redress through appeal.  A statement 

admitting some responsibility must be signed before this 
hearing begins.  The hearing, which is not recorded, is 
adjudicated by the Director of Student Conduct & 
Community Standards/designee. The student and the 
adjudicator will review all information concerning the 
alleged violation and the student will speak on his/her 
own behalf.  After the informal review, the adjudicator 
may reach one of the following decisions: 

1. Student is responsible as charged; 

2. Case dismissed; or 

3. Case continued pending further investigation by the 
hearing officer. 

The decisions rendered in an informal hearing are final. 
There is no appeal option for the student. The adjudicator 
who adjudicated a case informally may be asked to 
reconsider the decision.  After review of the request, the 
adjudicator may consult with the Office of the Vice 
President for Student Affairs and decide to: vacate (set 
aside), remand (send back), or otherwise modify decisions. 

A request for reconsideration must be made by the 
student in writing and delivered to the Director of Student 
Conduct and Community Standards/ designee within five 
(5) working days after the final decision. Requests for 
reconsideration submitted by others on behalf of the 
student will not be accepted. 

B. Formal Hearing Process 

Prior to a formal hearing, a student may make an 
appointment to review any file information related to the 
charges. At a formal hearing, the student or 
representative(s) of the organization may be advised and 
accompanied (but not represented) by a member of the 
University community or by legal counsel procured at the 
student’s expense.  Legal guardians and/or related family 
members may not serve as an Advisor. The advisor only 
may consult and interact privately with the student. 
During the hearing, the burden of proof shall be the 
responsibility of the University. The decision rendered by 
the SFCB or Administrative Hearing Officer during a formal 
hearing shall be based solely upon the evidence or 
testimony presented in the hearing. This is a recorded 
hearing where witnesses may be called to testify. The 
defendant’s witness(es) must have pertinent information 
to the case. (Character witnesses will not be permitted.) 
The deliberations of the SFCB or Administrative Hearing 
Officer are not recorded for review. 

The hearing shall be conducted as follows: 

1. The student shall appear at the hearing. 

2. Any student who is subject to a formal disciplinary 
hearing must be informed in writing of both the 
nature of the breach of University regulations and of 
the time and place for the hearing by the Director of 
Student Conduct and Community Standards/Designee 
at least five working days in advance of the hearing.  
Notification will be to the student’s ESU e-mail 
account.  
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3. Students are not permitted to bring cell phones or 
recording devices into the hearing room except when  
evidence is located on the device (e.g., text message 
review, recordings of messages, etc.). 

4. All evidence and testimony will be admissible at the 
sole discretion of the adjudicator(s). 

5. The accused is expected to be present throughout the 
entire proceedings, excluding deliberations. If the 
accused has had proper notice of the time and 
location of the hearing, and the accused fails to 
appear at the hearing, the hearing may go forward  
and a decision rendered based on submitted 
materials and witness testimony. 

6. Witnesses may appear for either side at the hearing. 
The University may require a student to appear as a 
witness at a disciplinary hearing. The adjudicator(s) 
has the sole authority to determine the 
appropriateness and number of witnesses appearing. 

7. In matters involving acts of violence and/or alleged 
sex offenses, the accuser and accused are entitled to 
have an advisor present during the disciplinary 
hearing, and both the accuser and the accused shall 
be informed of the outcome of the disciplinary 
hearing. The accuser may be present throughout the 
entire proceedings, excluding deliberations. 

8. Prior to presenting any testimony, each witness must 
submit to an oath where he or she swears or affirms 
the truth of the statements to be made. The following 
oath will be used: 

 “Do you solemnly swear, or affirm, that the testimony 
you are about to give is the truth, the whole truth, 
and nothing but the truth?” 

9. The usual order of hearings: 

a. The charge is stated in the presence of the 
accused, except in cases where the accused 
has failed to appear. 

b. The case shall be presented on behalf of the 
University by a representative of the Office of 
Student Conduct and Community Standards, 
offering all supporting evidence and 
presenting witnesses providing testimony. 

c. The accused shall present his or her case by 
offering all supporting evidence and 
presenting witnesses providing testimony. 

d. Deliberation. 

e. Decision recommended by the adjudicator(s). 

f. Appearance of the accused to hear the 
decision and to be advised of the appeals 
process. 

10. The SFCB/ Administrative Hearing Officer may 
recommend one of the following to the Vice 
President for Student Affairs: 

a. Responsible as charged, with 

recommendations for sanction(s). 

b. Not responsible. 

c. Case continued pending further investigation. 

d. Case referred to the Vice President for 
Student Affairs for decision without a specific 
recommendation by the SFCB/ Administrative 
Hearing Officer. 

11. If during a hearing additional violations are brought 
to light, new charges will be filed and a new hearing 
may be scheduled. 

12. All “Disciplinary Incident Notification Forms,” that 
refer to the outcome recommendation of a hearing, 
shall include the “exit date” next to the signature of 
the adjudicator that reflects the date on which the 
copy of the adjudication recommendation was 
provided to the student.  

13. A recording of the hearing may be obtained at the 
expense of the student. 

For cases Involving Sexual Misconduct the following apply: 

1. All incidents of sexual misconduct must be reported 
to the Title IX Coordinator. Follow-up investigation 
may result in pursuit of the case through the Office of 
Student Conduct, the University Police and/or local 
police in both or either jurisdiction. The accuser has 
the right to not report sexual misconduct to 
University Police and/or local police if he or she 
chooses 

2. In cases where sexual misconduct is alleged when a 
student is participating in a study abroad program or 
off campus internship, it is incumbent upon the 
supervising faculty member to consult with the 
University Title IX Coordinator about the incident and 
implementation of the appropriate next steps in 
support of the accuser and to assure due process for 
the accused. 

3. Every effort will be made to provide confidentiality to 
the accuser. 

4. The accuser will be free from intimidation or 
harassment by the accused or others. 

5. Retaliation against any individual on the basis of a 
good faith report made by such individual, or on the 
basis of that individual’s participation in an 
investigation, hearing, or final disposition of the 
sexual misconduct investigation. 

6. Both the accused and accuser have the right have to 
one adviser of their choice present at all steps of the 
process and at the student’s personal expense.  The 
adviser may include a parent, guardian, or attorney.   
The adviser may not speak on the accused’s or 
accuser’s behalf. 

7. The accuser has protection against discussion of past 
sexual history during the hearing. 

8. Both the accused and accuser have the right to be 
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informed of the outcome of the hearing in writing.  
The accuser has the right to know the sanction 
imposed if the accused is found responsible for sexual 
misconduct and when the sanction directly relates to 
the sexual misconduct. 

9. The accused and the accuser have the right to make 
up any academic work missed while participating in 
the university conduct processes.  The accuser has 
the right to make up any academic work missed while 
participating in the criminal proceedings. 

10. The accuser or witness who is under the influence of 
alcohol or drugs at the time of the incident of the 
sexual misconduct generally will not face disciplinary 
charges from the University or from the ESU Police 
Department for underage drinking or drug use. 

11. Both accused and accuser have the right to appeal. 

XI. Decision 

All decisions of the SFCB/Administrative Hearing Officer are 
final for all sanctions up to and including suspension.  In cases 
that result in Expulsion from the University, the decision of the 
SFCB/Administrative Hearing Officer will be a recommendation 
to the Vice President for Student Affairs / designee for non- 
academic cases or the Provost / designee for Academic 
Integrity Cases.  The Vice President for Student Affairs or the 
Provost will render a final decision on the case within ten (10) 
working days of the hearing, unless justifiable circumstances 
make adherence to this time frame non-feasible.  

XII. Appeals of Formal Hearings 

Appeals are decided by the Vice President for Student Affairs / 
designee for non-academic cases, the Provost / designee for 
Academic Integrity Cases, or the President/designee in cases 
that result in Expulsion. 

Appeals must be made in writing by the student and delivered 
to the Office of Student Conduct Office and Community 
Standards within five (5) working days after the decision of the 
hearing body. Letters of appeal submitted by others on behalf 
of the student will not be accepted. Upon receipt of the written 
appeal, the Office of Student Conduct and Community 
Standards will submit the appeal to the Office Vice President 
for Student Affairs, Provost or President and defer the 
imposition of the sanction(s) pending the decision on the 
appeal. Appeals must be based on: 

A. Lack of due process; 

B. Lack of substantial evidence; or 

C. New evidence that has become available that would 
substantially change the nature of the case 

D. Severity of sanctions only if the sanction resulted in one 
or more of the following: loss of eligibility to live in 
and/or visit University-owned/operated housing, 
suspension, and/or expulsion. 

The appeal will be reviewed by either the Vice President of 
Student Affairs (or their designee) for non-academic 
misconduct or the Provost (or designee) for academic 

misconduct.  In the case of Expulsion only, the case will be 
reviewed by the President of the University (or designee).  After 
reviewing the evidence, the Vice President, Provost, or 
President may recommend the following: 

A. Uphold the decision; 

B. Alter the decision and/or sanction that has been imposed; 

C. Return the matter to the Office of Student Conduct and 
Community Standards for re-adjudication; or 

D. Overrule the decision and dismiss the case.  

The Vice President, Provost, and President have wide latitude 
to investigate any matter under appeal. The student appealing 
consents that as part of the appeal process and the Vice 
President, Provost, or President may request additional 
information and may have any documents submitted by the 
student reviewed by third parties (e.g. University Health 
Services, University Legal Counsel, Counseling and Psychological 
Services, etc.) as part of the investigation process. 

Decisions on appeal will be rendered by the Vice President, 
Provost, or President within ten (10) working days, unless 
justifiable circumstances make adherence to this time frame 
infeasible. 

The decision of the Vice President, Provost, or President will be 
final and may not be appealed. 

XIII. Former Students 

If an alleged violation occurred while an individual was a 
registered ESU student, the student will be held responsible for 
having the case adjudicated.  Should the former student fail to 
participate in the disciplinary process, a HOLD may be placed 
on the student’s file records until the case is resolved. 

XIV. Standard of Proof 

The standard of proof in all disciplinary hearings will be decided 
by the “preponderance of the evidence” standard, which is 
commonly known as “more likely so than not.” This is the 
standard of proof used in civil actions. The criminal standard of 
evidence, “beyond a reasonable doubt,” will not be applied in 
any campus disciplinary procedure. 

XV. Provision for Amendments 

A committee of students, faculty and administrators will review 
this document biannually. The Vice President for Student 
Affairs will appoint the chair and members of the review 
committee. Such a review process, in cooperation with the Vice 
President, will facilitate making timely changes to better meet 
the needs of the academic community. All recommendations 
for changes must be forwarded to the President of the 
University and to the Council of Trustees for approval. 

XVI. Student Organizations 

All student organizations at ESU – Student Activity Association 
(SAA) or the university - are governed by the same policies and 
codes as students.  Individuals who participate in an 
organization, and whose actions contribute to violation of 
university policies and regulation will be adjudicated under the 
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ESU Student Code of Conduct, separate from any organizational 
violation. 

Violations, procedures, and processes governing student 
conduct and set forth in the ESU Student Code of Conduct will 
govern all student organizations.  The following sanctions for 
organizations will be substituted for those in the Student Code 
of Conduct: 

Sanctions: 

a. Restitution: The organization is required to make payment 
for replacement or repair for damages to public or private 
property, in addition to other disciplinary sanction(s). 

b. Campus/Community Service: The organization is required to 
complete a specified number of hours of service to the 
campus/community in conjunction with appropriate 
educational sanctioning. When possible, the service provided 
shall be related to the disciplinary infraction. 

c. Educational Sanctions: Educational sanctions as determined 
by the conduct board.  

d. Disciplinary Probation: A serious form of reprimand that 
indicates to an organization that future violations may result 
in Deferred Suspension, Suspension, or Expulsion from the 
University/SAA. This sanction may limit the organization in a 
manner prescribed by the conduct board.  Disciplinary 
probation may be applied for the remainder of the semester, 
but shall not exceed two years.  

e. Deferred Suspension: This is the most serious level of 
disciplinary sanction short of suspension. The organization is 
considered “not in good standing” with the University/SAA. 
The organization’s continued status as an organization 
depends upon the successful maintenance of satisfactory 
behavior and completion of other mandated sanctions, if 
applicable, during the specified time of Deferred Suspension. 
Deferred Suspension may include denial of campus privileges 
as specified by the conduct board. Deferred suspension may 
be applied for the remainder of the semester, but shall not 
exceed two years. 

f. Suspension of Organization Recognition: University/SAA 
recognition is suspended for a specified length of time not to 
exceed four academic years. During the time of suspension, 
the organization will cease to function at the university and 
will be denied all benefits of university recognition including, 
but not limited to, new member recruitment. In order for the 
organization to regain its status after suspension, it must 
demonstrate evidence of organizational changes intended to 
eliminate the potential for repeated violations of the Code of 
Conduct or any other applied university policy.   

g. Termination of Organization Recognition: University and SAA 
recognition status is lost and the relationship between the 
organization and the university is terminated indefinitely. 
The organization and any part of its membership will cease to 
function at the university. The Vice President for Student 
Affairs and the Executive Director of SAA may review the 
potential for the organization’s return to campus after a 
minimum of seven academic years from termination of 
status. 

h. Organizations that are part of a larger organization (e.g. 
league and club sports, Interfraternity Council, etc.) and 
which are found responsible for violation of the Code of 
Conduct may face harsher sanctions by those governing 
bodies than those imposed by the conduct board. 

The following procedures will be substituted for those in the Student 
Code of Conduct. 

Interim Suspension: 

When there is a reason to believe that an organization with pending 
conduct charges presents an immediate and significant threat to the 
safety and well-being of other persons or property, the organization 
may be suspended pending the formal disposition of its disciplinary 
case. The convening of any formal hearings regarding the interim 
suspension of an organization will normally take place prior to 
completion of all investigative procedures. Student organizations 
facing interim suspension will have their recognition as a student 
organization removed immediately and while the investigation is 
ongoing. While on interim suspension, the organization will not be 
afforded the privileges of a recognized organization. 

Hearings: 

All disciplinary hearings for organizations will be adjudicated by a 
formal conduct board.  The conduct board will be comprised of a 
minimum of one administrative representative from the Student 
Activity Association, one representative from the university, and one 
student representative (to be chosen from the SFCB pool).    

Appeals: 

Appeals will be heard jointly by the Vice President of Student Affairs 
and the Executive Director of the Student Activity Association or 
their designee(s).   

Provision for Amendments: 

A committee of students, members of SAA and the university will 
review this organizational code of conduct biannually.  The Vice 
President for Student Affairs and Executive Director of SAA will 
appoint the members of the review committee.  All 
recommendations for changes must be forwarded to the Vice 
President for Student Affairs and Executive Director of SAA for 
approval. 

MOTOR VEHICLES AND 
PARKING  
Introduction 
To provide for a safe, secure, equitable operation, and for the 
control of motor vehicles on the campus of East Stroudsburg 

University, those utilizing motor vehicles on campus must follow a 
common set of rules and regulations. The Pennsylvania Crimes Code 
(Title 18) of 1972, Section 7505; Act 34 of 1949; and Act 188 of 1983 
authorizes all Commonwealth agencies to regulate and enforce 
motor vehicle traffic and parking on Commonwealth property. A 
motor vehicle is defined as any self-propelled vehicle. 

Policy 
All motor vehicles parking on campus must be registered with the 
University Security/Parking Office. Applicants for registration of a 
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vehicle must possess a current driver’s license and a current state 
vehicle registration card. Any charge for registering a vehicle on 
campus shall be determined by the president of the university. The 
university and the Commonwealth of Pennsylvania assume no 
responsibility or liability for loss or damage to any motor vehicle 
parked or driven on its property. 

The University Police shall have the authority to temporarily close or 
restrict parking or traffic flow on the ESU campus. This includes but 
is not limited to special events, snow removal, and athletic contests.  

Proceeding by citation, summons or warrant for violations of the 
motor vehicle code before a magistrate shall be in accordance with 
the rules of criminal procedure in effect at the time of the violation. 

Resident students assigned to a hall on main campus under the age 
of 21 or with less than 60 credits are not permitted to have a vehicle 
on campus. There are exceptions to this guideline. Students covered 
by this restriction must demonstrate a compelling need or 
conditions involving unusual hardship to secure a permit to have a 
vehicle on campus. Due to the limited number of parking spaces 
available, employment to supplement income will not be considered 
an unusual personal hardship, unless the Office of Financial Aid 
substantiates the verifiable need. All requests will be reviewed on a 
first-come, first-serve basis by the Special Parking Committee. A 
Special Permission Parking application must be completed along 
with the appropriate documentation substantiating either an 
academic, medical, or financial reason for the request. Applications 
and questions should be directed to: David Campbell, c/o Special 
Parking Committee, Residence Life Office, Hemlock Suites. Call 570-
422-3460 or visit esu.edu/students/residence_life for details 
regarding the application process.  Students who receive special 
permission must park in Lot R42 (the Gwendolyn Street Lot) at all 
times using Lot C/R40 (the Mary Street Lot) only when R42 is full. 

Parking regulations are enforced 24 hours a day 7 days a week 365 
days a year. 

Failure to have read the guidelines governing all motor vehicles on 
the ESU campus shall not constitute a valid excuse for non-
compliance. 

Guidelines and Procedures 

Resident Parking Eligibility 
Resident students assigned to a hall on main campus under the age 
of 21 or with less than 60 credits are not permitted to have a vehicle 
on campus midweek. They are however permitted to park a vehicle 
in commuter lot C38 only (behind kemp Library) from 3:30 pm Friday 
through 10:00 pm Sunday providing they first obtain a weekend 
parking permit from the parking office. There are exceptions to this 
guideline. Students covered by this restriction must demonstrate a 
compelling need or conditions involving unusual hardship to secure 
a permit to have a vehicle on campus. Due to the limited number of 
parking spaces available, employment to supplement income will 
not be considered an unusual personal hardship, unless the Office of 
Financial Aid substantiates the verifiable need. All requests will be 
reviewed on a first-come, first-serve basis by the Special Parking 
Committee. A Special Permission Parking application must be 
completed along with the appropriate documentation substantiating 
either an academic, medical, or financial reason for the request. 
Applications and questions should be directed to: David Campbell, 
c/o Special Parking Committee, Residence Life Office, Hemlock 
Suites. Call 570-422-3460 or visit esu.edu/students/residence_life 
for details regarding the application process.  Students who receive 
special permission must park midweek in Lot R42 (the Gwendolyn 
Street Lot) using Lot C/R40 (the Mary Street Lot) only when R42 is 

full. From 3:30 pm Friday through 10:00 pm Sunday students 
displaying a Special Permission permit may also park in commuter 
lot C38 behind Kemp Library. 

Vehicle Registration 
Each semester and summer session, students shall register their 
vehicles within one week of the first day of classes as determined by 
the university Undergraduate Catalog. Students will be assigned to 
student parking areas and must park in those appropriate areas. Any 
student who acquires the use of a vehicle after the regular 
registration period must register the vehicle immediately upon 
bringing the vehicle on campus for the first time. Replacement of, or 
additional, vehicles must be registered within the first business day 
of bringing the vehicle to campus for the first time.  

Upon sale, trade or other disposition of any vehicle displaying any 
type of current parking permit, and replacing it with a new vehicle, 
the owner/operator shall be responsible for updating the vehicle 
information through the MyESU Portal or by contacting the 
Security/Parking Office. If not replacing the sold, traded, or disposed 
vehicle, the owner/operator shall be responsible for the removal 
and return of the parking permit to the Security/Parking Office. 
Furthermore, when an employee terminates employment or retires, 
the employee must turn in the hangtag to university police. 

Parking Permits 
All vehicles parking on campus must properly display a valid decal, 
hangtag or permit designated by type. Students may purchase a 
permit online through the MyESU Portal or by completing an In-
Person Transaction form at the Security/Parking Office authorizing 
the charge to be placed on their student account.  

Student Parking Permit Fees 
The following fees are in effect and are subject to change: 

Commuter permits: If purchased before 8/19/18 - $70/semester or 
$100 /year (commuter permits purchased before 8/19/18 will be 
mailed to the address remitted at the time of purchase) 

Commuter permits: If purchased after 8/19/18 - $100/semester or 
$150/year (commuter permits purchased after 8/18/18 must be 
picked up at the Security/Parking Office) 

Resident permits: $70/semester or $100/year 

Special Permission permits: $70/semester (must reapply each 
semester)  

University Ridge permits: $70/semester or $100/year 

All resident permits must be picked up at the Security/Parking 
Office. 

Currently there is no charge for parking in any student lot during the 
summer break. 

Violations  
It is not possible to mark with signs or paint all areas where parking 
is prohibited. However, the following guidelines will be strictly 
enforced. You may not park a vehicle or permit it to stand attended 
or unattended: 

• Without displaying a valid permit 

• In reserved spaces without a proper permit 

• In “No Parking” areas 

• Inside any stadium or on any athletic field 
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• In a handicapped space without a valid plate or placard 

• In fire lanes, fire exits or within 15 feet of a fire hydrant 

• Blocking doorways 

• In loading zones unless actually loading or unloading. 
Flashers must be on and time is limited to 20 minutes. 
Loading vehicles may not violate any provisions of the 
Pennsylvania State Vehicle Code, and may not park in any 
posted space 

• In service entrances, construction sites, or spaces reserved 
for maintenance vehicles 

• On lawns, sidewalks, crosswalks, parking lot driveways and 
curb cuts for persons with disabilities or straddling painted 
lines 

• Within 30 feet of a stop sign 

• In areas where the permit is not valid 

• Over or adjacent to curbs painted yellow 

• Against the flow of traffic 

• On roadways, in traffic lanes or within intersections 

Any person who is issued a University parking permit in violation of 
the following guidelines or a person who uses or displays it shall be 
issued a ticket for fraudulent registration. The giving of false 
information to the Security/Parking Office to obtain a parking permit 
may result in prosecution. Refunds will not be issued for fraudulent 
permit purchases. Fraudulent registration includes but is not limited 
to: 

• Multiple vehicle registration for the same period, except as 
permitted by University guidelines. 

• Registration of a vehicle which is to be used by a person 
who is not authorized a permit for University parking. 

• Use of a “Temporary Permit/Day Pass” by Faculty, Staff, or 
Student unless the Security/Parking Office authorizes the 
use. 

• Alteration to or counterfeit of a permit. 

• Displaying someone’s permit on a vehicle which is not 
authorized to be registered for a permit. 

• Misrepresentation of an individual’s eligibility (including 
local address) to secure a University parking permit. 

Parking Fines 
• Unauthorized parking in handicapped space: $100 - $200 
• Fraudulent registration: $50 + Loss of parking privileges 
• Parking on grass: $25 + Damages 
• Parking outside designated space: $25 
• Parking against the flow of traffic: $25 
• Parking less than 15 feet from a fire hydrant: $25 
• Parking within 30 feet of a stop sign: $25 
• Parking in a Reserved Space: $50 
• Misuse of a parking permit: $50 
• Improper display or failure to display a valid parking 

permit: $25  
• Boot Removal: first offense $50, second offense $100, 

third offense $150 within an academic year (each 
additional offense after the third is also $150) 

• All other parking violations: $25 
• Moving violations: $50.00 -$200.00 (ESU citation) 

A person commits a summary offense if he/she does any of the 
following on the university campus: 

• Operates a motor vehicle on a highway at a speed in 
excess of the maximum posted limit; 

• Operates a motor vehicle on any highway which is posted 
as closed to motor vehicles; 

• Operates a motor vehicle on a designated snow 
emergency route during a declared snow emergency 
without snow tires or chains; 

• Operates a motor vehicle being used for business or 
commerce without specific written approval from an 
authorized official of the university; 

• Operates a motor vehicle so as to cause noise which is 
unreasonably loud, raucous, jarring, disturbing or a 
nuisance to persons within the area of audibility; 

• Operates a motor vehicle on university grounds other than 
roads or other areas designated for the operation of motor 
vehicles; 

• Operates a motor vehicle so as to disobey the directions of 
any traffic signal or sign, unless otherwise directed by a 
police officer; 

• Parks a motor vehicle in a designated accessible space and 
the operator of said vehicle is not disabled or transporting 
a disabled person. Vehicle must display an accessible 
plate, permit or placard. 

Any person in violation of the above rules shall be subject to a fine 
not to exceed $100. Said payment shall terminate any further 
prosecution of said offense. Failure to pay the penalty within 10 
business days may result in a Commonwealth citation being filed 
with the District Magistrate incurring additional fines plus costs of 
prosecution. (This guideline does not preclude a police officer from 
issuing a Commonwealth traffic citation instead of proceeding with a 
University citation).  

The Chief of Police or Director of Parking and Transportation shall 
provide the name of any student charged with 10 parking or moving 
violations in any semester to the Office of the Vice President for 
Student Affairs for disciplinary action. A hold will be put on a 
student’s records if he/she is delinquent in paying any fines to the 
university. The student’s records will remain on hold until the fines 
are paid in full. 

Booting, Towing and Impounding 
The University reserves the right to immobilize (boot) or to remove 
and impound abandoned vehicles or any vehicle found on campus: 

• With three or more unpaid parking tickets 
• With an unauthorized, altered or revoked permit 
• Without a license plate 
• With an expired license plate/vehicle registration 
• Parked in driveways, fire lanes, reserved or service vehicle 

spaces, and reserved lots 
• In repeated violation of parking guidelines 
• Blocking a loading dock or trash dumpster 
• Parked in an area designated as a construction zone or in 

an area which requires emergency repairs 
• Parked in such a way as to constitute a hazard to vehicular 

or pedestrian traffic or to the movement and operation of 
emergency equipment 

The owner will be responsible for costs involved in removing, 
impounding and storing such a vehicle, including any expenses 
charged by the towing company as a “show-up” fee or road service 
fee. Boots will not be removed until all fines/fees owed to the 
University have been satisfied. 
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• The owner or operator will have 72 hours from the date 
the immobilizing device was placed on the vehicle to make 
payment in full for any unpaid tickets (if applicable) plus an 
additional fee for the removal of the immobilizing device.  

• The boot removal ticket fines are as follows: $50 for the 
first offense, $100 for the second offense, and $150 for 
the third offense within an academic year (each additional 
offense after the third is also $150).  

• If the total amount of fines and fees are not paid within 72 
hours, the vehicle may be towed off campus.  

• The owner/operator of the vehicle will pay the towing and 
storage fees at the office of the designated tower.  

• The owner/operator must first report to the University 
Police Department or Security/Parking Office for a release 
form prior to the release of the vehicle from the towing 
company.  

• Prior to receiving the release form all fines/fees owed to 
the University must be paid. 

Tow-away areas shall be posted with tow-away signs. No vehicle 
shall be removed under the authority of this policy if, at the time of 
removal, the owner/operator expresses a willingness and intention 
to immediately remove said vehicle and pay any appropriate charges 
due. 

For a complete listing of campus parking guidelines visit: 
esu.edu/parkingguidelines.  

SAFETY REMINDERS  
Safety Reminders from the University Police 
Adapted from guidelines by the Pennsylvania Crime Prevention 
Practitioners Association 

At home, your family takes responsibility for the safety of its 
members, its dwelling, and its property. At ESU, you are living in a 
much larger “family” whose members are also responsible for 
their own and each other’s safety. 

In the larger university family, each member must take extra care to 
ensure the safety of everyone. No member of the university 
community should feel afraid, but all members should exercise 
ordinary prudence. 

The University Police Department has been established to protect 
you and everyone at ESU, but many safety factors are under your 
control. 

Here are some reminders of common-sense precautions you can 
take. Your home is as safe as you make it. So is your university. 

In Offices, Classrooms, Libraries, or Laboratories 

Always keep personal belongings in view. 

Keep petty cash and other valued items in a locked drawer. 

Keep your purse with you or in a locked cabinet or drawer. Never 
leave it in, on top of, or underneath a desk. 

Never prop doors open, especially fire doors, even for a short time. 

Avoid working or studying alone in a building at night. 

Report anyone who behaves suspiciously to the University Police. 
Remember his or her appearance and relay the information to 
the dispatcher. 

Advise the University Police of any hazards or security problems. 

On the Street 

Stay in well-lit areas. Walk at the mid-point between curbs and 
buildings. Stay away from alleys, entries, and bushes. 

Walk with someone whenever possible. Participate in the buddy 
system. Use the Escort Service if you must travel after dark. It’s 
worth the wait. The Escort Service may be reached by dialing 1-2-3 
from a campus phone, or by call 570-422-2000. 

If you are followed, act suspicious. Keep looking behind you and you 
may discourage the follower. If someone is following you on foot, 
cross the street, change directions, or vary your pace. If someone in 
a car follows you, turn around and walk in the opposite direction. If 
the follower persists, record the car’s license number and call the 
police. 

On Campus 

Keep doors locked, even if you are away for only a few minutes, 
don’t leave notes on your door saying that you are out. 

Lock your door before you go to sleep. An unlocked door, night or 
day, can be an invitation to trouble. 

Always keep your keys in your possession. Never place them 
under mats, over doors, or in any other obvious “hiding place.” 

Remember that most losses occur during the day. Close 
and lock all windows when you leave your room, especially 
if you are on the first floor or off a fire escape. 

Keep an accurate inventory of your possessions. Engraving tools 
are available through the University Police. 

If you should return to your residence and suspect that it has been 
illegally entered, do not enter. Call the University Police at ext. 
3063. In the event of an emergency call ext. 2000. 

If you see a suspicious person in a hallway or lounge, or if 
someone knocks on your door to solicit, call the University Police. 
Never confront or ignore a stranger. 

In a residence hall, screams could sound like horseplay. In an 
emergency, be specific. Shout “Help,” “Police,” or “Fire.” 

In all activities, use common sense and be conscious of your 
surroundings. 

Know your neighbors. 

Don’t ignore hazardous situations and don’t create them for 
others. 

Online 

Keep your online information and personal site settings private 
and do not give access to persons you do not know or trust. 

Keep your passwords secure and do not post information of a 
personal nature. 

If you receive harassing or threatening electronic communication 
be sure to save the materials and report the incident to University 
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Police. 

In Case of Fire 

When the fire alarm sounds, all occupants must evacuate the 
building immediately using the nearest exit. 

Only University Police Officers or members of the Fire Department 
may authorize reentry into the building. 

Walking, Running and Biking  

A. Rules for safe walking 

1. Always use sidewalks when provided. 

2. If no sidewalk exists, always walk facing opposing 
vehicular traffic as far as possible from the edge of 
roadway. 

3. Always cross a roadway at an intersection or a well-
defined crosswalk, and look both ways before crossing. 

4. Always carry identification with you. 

5. At night, do not walk alone unless absolutely necessary; 
walk in well-lighted areas, and wear light colored or 
reflective clothing. 

B. Rules for safe running 

1. Run on sidewalks, to the right of walkers. If sidewalks are 
not available, run on the shoulder of the road, facing 
traffic. 

2. Be alert for cars at sharp curves and on crests of hills 
where you cannot see oncoming traffic. 

3. Run in parks, on the track or on grass whenever possible. 
Never run alone, but do not run in large groups. 

4. Communicate to your partner about oncoming traffic. 

5. Wear or carry, white, bright or glow-in-the-dark clothes, if 
you must run at night. Be extra careful during inclement 
weather. 

6. Observe cross walks, traffic lights, stop signs, etc. Run in 
place if necessary. 

7. When making turns, look behind you and back over to 
traffic facing running side as soon as possible. 

8. Do not intimidate or provoke automobile drivers. In 
general, do the things a walker would do: 

a. Cross at crosswalks; look both ways before crossing. 

b. Cross only on proper traffic signal. 

c. Watch for turning cars. 

d. Never go into the roadway from between parked 
cars. 

Rules for safe bicycle riding 

1. Keep to the right side of the roadway and ride in single 
file. Pass other cyclists with caution. 

2. Obey all traffic lights. Use hand signals. 

3. Ride cautiously through parking areas, driveways and 

congested intersections. 

4. For night riding, equip your bike with front/rear lights, 
use reflectors and wear light colored or reflective 
clothing. 

5. Give pedestrians and motor vehicles the right of way 
and use a warning device. 

6. Use caution when passing parked vehicles because 
doors can be opened without warning. 

7. Watch out for potholes, rocks, broken glass and other 
road hazards. 

8. Always lock your bicycle properly when not in use using 
a high security lock. 

a. Secure at least the back wheel and frame 
tube to something immovable. Bike racks 
are available throughout the campus. 

b. Always lock your bicycle in a well-lit area. 

These rules are not only for your safety, they are the law.  The 
Pennsylvania vehicle code requires joggers, cyclists, and 
pedestrians to obey the traffic laws. The police can issue you a 
citation for failing to follow these rules.
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Have questions? Here’s where to go for answers 
Call 570-422 + extension listed 
QUESTIONS ABOUT WHERE TO GO EXTENSION 

Academic Requirements ............................................................ Faculty Adviser or University Catalog 
Athletic Information ................................................................... Koehler Fieldhouse  ......................................................................... 3642 
Automobile Registration ............................................................ University Police .............................................................................. 3064 
Books and Supplies .................................................................... University Store, University Center.................................................. 2665 
Campus Events/Activities........................................................... Student Activities, University Center ............................................... 3291 
Career Planning and Resources ................................................. Director, Career Development Center, University Center ............... 3219 
Change of Course/Schedule ....................................................... Student Enrollment Center, Zimbar-Liljenstein Hall ........................ 2800 
Commuter Student Services ...................................................... Fernando Alcantar, University Center Room 223 ............................ 3384 
Course Schedules ....................................................................... Your Faculty Adviser 
Employment (Work/Study) ........................................................ Student Employment Office ............................................................. 3145 
Event Scheduling and Room Reservations ................................. Sarah Tundel, Conference Services .................................................. 3061 
Fees, Tuition, Room and Board .................................................. Student Enrollment Center, Zimbar-Liljenstein Hall ........................ 2800 
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