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 Mason Police (Mandatory reporter to Title IX) can be reached at (703) 993-2810 
 

 Counseling and Psychological Services (Confidential) located in Sub I, suite 3129 (703) 
993-2380 

 

Please note: Any Mason employee (student, faculty or staff) who is not a confidential resource is 

required to promptly report all relevant information regarding incidents of sexual violence and 

misconduct to the Title IX Coordinator (University Policy #1412). Confidential resources 

include Counseling and Psychological Services (CAPS), Student Support and Advocacy Center 

(SSAC), and Student Health Services.  

 

Additionally, all Mason employee (with the exception of Counseling and Psychological Services 

staff) are required to report crimes to Mason Police.  The report to the Police can be made 

without disclosing identifying information at the request of the victim /survivor. 

For comprehensive information regarding the University’s sexual harassment policy, please refer 

to university policy 1202. 

 

 

Harassment/Intimidation/Bullying 

The Office of Housing and Residence Life will not tolerate a hostile environment created by 

conduct so severe, pervasive, and objectively offensive that it effectively bars the victim’s access 

to educational opportunity or benefit. Residents living in the residence halls are expected to treat 

others with respect and dignity.  Sexual and gender-based harassment is not tolerated. 

 

Use of social media platforms, cameras, camera phones, digital recording devices, and/or video 

equipment will be considered harassment if utilized without the specific consent of the 

persons(s) being photographed, recorded, and/or videoed.   

 

Bias Incident 

Mason defines a Bias Incident  as an act of discrimination, harassment, intimidation, violence, or 

criminal offense committed against any person, group, or property that appears to be intentional 

and motivated by prejudice or bias.  Such acts are usually associated with negative feelings and 

beliefs with respect to others’ race, ethnicity, national origin, religion, gender, gender identity, 

sexual orientation, age, social class, political affiliation, disability, veteran status, club affiliation, 

or organization membership. 

 

If you believe you or someone you know  have been a target or have witnessed an act motivated 

by bias, please tell us what happened using the Bias Incident Report Form 

(http://odime.gmu.edu/bias-incident-response-tool/). Completing the Bias Incident Report form 

does not constitute filing a formal complaint of discrimination, hate crime or harassment. In 

some cases, however, the university may use information from an incident report to establish a 

formal charge.   

 

Interpersonal Violence 


