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University Policies 
Accommodations for Disability 

In accordance with the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act of 
1973, the University offers reasonable accommodations to students with eligible documented learning, physical 
and/or psychological disabilities. Under Title II of the Americans with Disabilities Act (ADA) of 1990, Section 
504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Amendments Act of 2008, a disability 
is defined as a physical or mental impairment that substantially limits one or more major life activities as compared 
to an average person in the population. It is the responsibility of the student to contact Disability Support Services 
to initiate the accommodation process to develop an accommodation plan. Appropriate, reasonable 
accommodations will be made to allow each student to meet course requirements, but no fundamental or 
substantial alteration of academic standards will be made. Students needing assistance should contact Disability 
Support Services (256.765.4214). Accommodations are not retroactive. 

Harassment and Nondiscrimination Policy 
The University of North Alabama is committed to offering an environment for both education and employment free 

of discrimination and harassment in accordance with all laws, including Titles VI and VII of the Civil Rights Act of 
1964, Title IX of the Education Amendments of 1972, the Americans with Disabilities Act, and Executive Order 
11246. Discrimination and/or harassment, in any form, based on race, color, sex, gender, religion, age, national origin, 
sexual orientation, or disability is a violation of this policy. 

For the purposes of this policy, education and employment opportunities include, but are not limited to: admission 
to the university, access to and participation in programs, services, and activities as well as terms and conditions of 
employment and personnel practices. 

This policy is intended to include any unlawful harassment of or discrimination against a student by any member of 
the university faculty or staff, by other students, and by non-employees on university property. 

The term harassment includes, but is not limited to, ethnic or racial slurs and other verbal or physical conduct 
relating to a person’s race, gender, color, religion, or national origin constitute harassment when they unreasonably 
interfere with the person’s work performance or create an intimidating work environment. 

Harassment is defined as behavior that involves an expressed or implied threat through gestures, mannerisms, and/or 
body language, to interfere with an individual’s personal safety, academic efforts, employment, or participation in 
university-sponsored extracurricular activities and causes the person to have a reasonable apprehension that such harm 
is about to occur; or that has the purpose or reasonably foreseeable effect of interfering with an individual’s personal 
safety, academic efforts, employment, or participation in university sponsored extracurricular activities and causes the 
person to have a reasonable apprehension that such harm is about to occur. 

Sexual harassment, like other forms of harassment and discrimination, is illegal and will not be tolerated by the 
University or at any event or function associated with the University. It is the responsibility of all university students, 
faculty, staff, and administrators to assure that the university community is free from sexual harassment. Accordingly, 
all members of the university community must avoid any conduct that is or has the appearance of being sexual 
harassment. Examples of such behavior include unwelcome sexual advances, requests for sexual favors, and other 
verbal or physical conduct of a sexual nature when: 

1. submission to such conduct is made either explicitly or implicitly a term or condition of the student’s academic 
success or employment; 

2. submission to or rejection of such conduct by an individual may be used as the basis for academic or employment 
decisions adversely affecting the student and his/her total educational and/or work experience; or 

3. such conduct has the purpose or effect of substantially interfering with a student’s academic performance or 
employment or creating an intimidating, hostile, or offensive learning or working environment that is sever, 
pervasive and objectively offensive. 

Students who believe they have been treated in a discriminatory manner based on their race, color, sex, gender, 
religion, national origin, age, sexual orientation, or disability should incidents to the Title IX Coordinator or the 
University Ombudsman. 
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Reports of alleged sexual harassment against students should be reported to the Title IX Coordinator.  Alleged 
sexual assault reports may also be made to the University Police, the Director of Student Conduct, or University Health 
Services. Additionally, all faculty, staff and administrators should assist students in directing any reports of alleged 
discrimination and/or harassment to the appropriate parties. 

Reports will be promptly and thoroughly investigated, and the results will be communicated to the complaining 
employee or student. Every effort will be made to keep all complaints (and their details) as confidential as possible, but 
with any investigation, often some disclosure is inevitable. Any university student or employee having knowledge or 
information of harassment gained through direct, indirect, or informal means should report such harassment as directed 
above. 

If the investigation reveals a violation of this policy, prompt, remedial action will be taken, if necessary. Any 
student, faculty member, staff member, or administrator who violates this policy is subject to disciplinary action, 
including possible termination of employment or suspension from the University. All students, faculty, staff, and 
administrators have an obligation to report harassment, whether as a victim or as an observer. 

Any retaliatory action against an employee or student complaining of harassment is illegal and will not be tolerated. 
 

Campus Speakers Policy 
The University of North Alabama is committed to fostering a learning environment where free inquiry and 

expression are encouraged. The University is a diverse community based on free exchange of ideas and devoted to the 
use of reason and thought in the resolution of differences. In exercising its responsibility to provide and maintain an 
atmosphere of free inquiry and expression, the University may establish reasonable time, place, and manner restrictions 
for the purpose of avoiding disruption to or substantial interference with, its regular and essential operations and 
activities. The University will not base decisions regarding time, place and manner upon the content of the message, 
except as permitted by law. 

Lawful and peaceful demonstration as an expression is permitted and protected. On the other hand, the University 
will not tolerate substantial disruption to its educational mission. Substantial disruption is defined to include any activity 
which, contrary to law: 

• Denies the rights of other students, the faculty or the staff of the University. 
• Substantially disrupts or obstructs educational and other essential activities and operations of the 
University. 

• Substantially interferes with the right of peaceful dissent of others. 
• Obstructs or restricts free movement of persons on any part of the University campus, including the free 
entry to or exit from University facilities. 

• Denies or interferes with the use of offices or other facilities to the students, faculty, officers, staff or guests 
of the University. 

• Threatens or endangers the safety of any person on the University campus. This includes but is not 
limited to signs on any forms of stakes. 

• Results in damage to or destruction of property. 
• Constitutes “hate violence,” meaning any act of physical intimidation or physical harassment, physical force 
or physical violence, or the threat of physical force or physical violence, that is directed against any person or 
group, or the property of any person or group because of the ethnicity, race, national origin, religion, sex, 
sexual orientation, disability, or political or religious beliefs of that person or group. (Acts shall not be 
considered “hate violence” based on speech alone, except upon a showing that the speech itself threatens 
violence against a specific person or group, that the person or group against whom the threat is directed 
reasonably fears that the violence will be committed because of the speech, and that the person threatening 
violence had the apparent ability to carry out the threat.) 

• Makes sustained or repeated noise in a manner that substantially interferes with a speaker’s ability to 
communicate his/her message or the rights of others to listen. 

It should be understood that the application of this policy also takes situational factors and context into 
consideration. For example, conduct appropriate at a political rally might constitute a violation of this policy if it 
occurred within a classroom. 

Any substantial disruption initiated by a visitor or a member of the University community or occurring during any 
University-sanctioned activity or function may be met by the action of the University that is necessary to restore the 
order and communication required for the rational solution of problems and free debate. In addition, any substantial 
disruption by a visitor or a member of the University community may be subject to disciplinary action and/or legal 
action through local, state or federal courts. Individuals who damage or destroy University property, including but not 
limited to campus lawns, shrubs, and trees, shall be held responsible for such damage or destruction. 
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Enforcement and interpretation of the policy shall be the responsibility of the Vice President for Student Affairs 
through the Office of University Center Operations and Event Management. Requests for the use of University space 
for the purpose of free inquiry and expression should be directed to the Director of University Center Operations and 
Event Management, Guillot University Center. 

Note: The language in this policy is extracted and/or revised from the University of Southern California Public 
Speech Policy. Approved by University Executive Council 8/25/14 

 

No Smoking Policy 
The University of North Alabama is dedicated to providing a healthy, 

comfortable and educationally productive learning environment for faculty, staff, students and visitors. The 
University of North Alabama recognizes that smoking any substance presents a public health hazard. As such, it 
shall be the policy of the University of North Alabama that smoking shall be prohibited on all university owned 
and operated property both indoors and outdoors. 

“Smoking,” as used in this policy, refers to inhaling, exhaling, burning, or carrying any lighted or heated smoking 
product and to the use of any such other electronic or other device that is used as an alternative to traditional tobacco 
products and that produces a smoke or vapor when in use. “Smoking products” include, but are not limited to, all 
cigarette products (cigarettes, bidis, kreteks, e-cigarettes, etc.) and all smoke-producing products (cigars, pipes, hookahs, 
vaporizers, etc.). “University-owned and operated property” includes, but is not limited to: all outdoor common and 
educational areas; all university buildings; university-owned/operated housing facilities; campus sidewalks; recreational 
areas; outdoor stadiums; and university-owned and leased vehicles (regardless of location). Littering campus with the 
remains of smoking products is also prohibited. 

This policy applies to all employees, students, visitors, contractors, and externally affiliated individuals or 
companies renting university-owned space on university- owned and operated property campus grounds. 

Education will be the preferred enforcement method to ensure individuals adhere to the new policy. 
Individuals that violate this policy will be provided educational information on the new policy and offered a 
referral for smoking cessation. However, disciplinary action may also be used for repeat violations as indicated 
below. 

• Students will be referred to the student conduct office. Violation of this policy is a violation of the Student 
Code of Conduct. 

• Employees will be referred to their supervisor and/or appointing authority for appropriate action. 
• Contractors will be referred to their respective employers for appropriate action. 
• Visitors may be required to leave the campus if they fail to conform to the policy when advised. 

ADDITIONAL RESOURCES AND SUPPORT 
The University recognizes that quitting smoking can be a significant personal challenge. As such, the University will 

provide ongoing information, education, and support to faculty, staff, and students on a variety of wellness initiatives 
including cessation aids and programs. 

[Approved by the Board of Trustees on June 6, 2017.) 
 
 

University Ombudsman 
The Office of the University Ombudsman is a sub-function of the Office of the President at UNA. It was created as 

part of UNA’s effort toward resolving complaints and conflicts confidentially and on an informal level before they can 
become more serious cases of grievance requiring a formal judicial process. 

The University Ombudsman is an advocate of collegial relationships and a confidential and informal resource for 
anyone with a complaint or grievance against the university, its division/unit, employee or student. Acting as a neutral 
party with independent authority free of conflicts of interests, the University Ombudsman provides an internal avenue 
toward resolving complaints, conflicts and grievances through involvement of concerned parties, facilitating 
communications between them, and assisting them to develop and rebuild a collegial relationship of trust. The Office of 
the University Ombudsman is located in Room 230 of GUC. To make an appointment with the University Ombudsman, 
send email to:  satakeuchi@una.edu 

Grievance Procedure Policy 
Grievance Defined—A “grievance” is a complaint directed against another member or organization of the 

university community or against the University, including the departments, divisions, and schools 
thereof, alleging improper, arbitrary, or discriminatory application of university rules, regulations, 
standards, practices and/or procedures relating to conditions of employment or enrollment, or other 
circumstances giving proper grounds for complaint. 

A grievant first must seek resolution or redress of the grievance informally through the established 
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administrative channels. If, after exhausting recourse through established administrative channels, the 
grievant still believes satisfactory remedy or relief has not been provided, the grievant may request a formal 
hearing. 

Informal Procedures—A grievant first must seek resolution or redress of the grievance informally through the 
established administrative channels. The direction of the informal process is determined by the grievant’s 
classification (student, faculty or staff) and the nature of the grievance. The process begins with the official 
at the first or immediate level of authority, and, if required, continues in the chain of authority to the next 
higher level. For students, a complaint involving services or activities normally will be directed to the 
appropriate director/coordinator of the service or activity with continuation in line to the Vice President for 
Student Affairs; on a complaint involving academic or instructional matters, to the academic department 
head and with continuation in line to the Vice President for Academic Affairs and Provost. Complaint by an 
applicant who has been denied admission to the University will be directed to the Chief Enrollment Officer. 

Formal Hearing—If, after exhausting recourse through established administrative channels, the grievant still 
feels that a satisfactory remedy or relief has not been provided, the grievant may request a formal hearing. 
The request shall be directed to the President of the University in writing and shall bear the grievant’s 
name, current address and telephone number; a clear statement of the nature of the grievance and facts 
supporting it; the remedy or relief sought; the date; and the grievant’s signature. 

Grievance Committees—On proper request for a hearing, the President of the University shall establish a 
grievance hearing with an ad hoc committee of three persons. The committees shall be composed of university 
personnel appointed by the President, according to the classification of the person initiating the request. If a 
student initiates the request, the committee will be chosen from among members of the university faculty, non-
faculty staff and students. 

Toward assuring a full and impartial hearing strictly on the merits of the cases, due regard shall be given to 
appoint committees of persons with appropriate expertise and without bias or direct interest in the outcome, to 
provision for peer representation where relevant and to adherence to hearing procedures. In making committee 
appointments, the President may seek nominations from representative organizations such as, respectively, the 
Faculty Senate, and the Student Government Association. In cases involving a member of the university faculty 
as grievant or accused, the President shall, if so petitioned by the faculty members in the formal request for a 
hearing, make the committee appointments from the appropriate list of nominees established for such purposes 
by the Faculty Senate at the beginning of each academic year, one list to consist of nine nominees for grievance 
committees.  
 
Persons appointed to grievance committees who deem themselves disqualified by reasons of bias or interest may 
be excused. The grievant or accused shall have the right of challenge of committee appointments for cause and if 
in the judgment of the President a challenge is supported by adequate grounds, the member so challenged shall 
be excused. The President shall designate one member of the committee to act as chair or may appoint an 
additional ex officio non-voting member to act as chair. The committees may adopt, for governance and 
operation, supplemental rules and regulations not in conflict with this resolution. 

Grievance Hearing Procedures—A grievance hearing is not an administrative due process hearing and therefore 
does not include all the procedures provided for in due process hearings; neither do formal rules of evidence 
apply. The hearing shall be confidential and only those persons concerned should be included in the hearing. 

Functions of the Grievance Committee—The Committee or Committee Chair may confer with the grievant 
prior to the hearing to schedule witnesses, provide for the exchange of documents and achieve other 
appropriate objectives to make the procedures fair, effective, and expeditious. In the hearing, the Committee may 
question the grievant and the witnesses presented by the grievant, may call such witnesses and examine such 
documents as it considers necessary, and shall keep a record of the hearing. 

The Committee’s role is to investigate the complaint as presented to the Committee by the grievant, to obtain all 
the facts in the dispute, and to come to a conclusion as to whether or not the grievant has just cause for 
complaint. In grievances that are contractual in nature, the committee’s role is to determine whether or not the 
grievant has had all the benefits of the procedures afforded by the rules and regulations of the University, and 
whether or not the decision that forms the basis for the complaint was the result of adequate consideration in 
terms of the relevant standards of the University, school, and department. The Committee shall be guided in its 
decisions only by the evidence presented at the hearing. 

Rights and Responsibilities of the Grievant—It is the responsibility of the grievant to present all the facts and to 
prove the merits of the grievance. To this end the grievant shall state the grievance with specificity, shall be allowed 
to present witnesses and documents on the grievant’s behalf and to examine any other witnesses and documents 
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presented. The grievant shall not be represented by counsel but may have the assistance of adviser of his/her choice 
from among personnel of the university community. 

The Committee’s Report and Final Action—Upon conclusion of the hearing, the Grievance Committee shall 
prepare a report summarizing the evidence and rendering its conclusions. Copies of the report shall be sent to the 
President and to the grievant. Within 14 days of the receipt of the report, the President, giving due weight to the 
report of the Committee, shall render a decision and so notify the grievant. Should the President’s decision be 
inconsistent with the report of the Committee, the President shall state his reasons to the grievant and to the 
Committee. The President’s action shall be final, except that a grievant may appeal a reversed or modified 
decision to a subcommittee of the Board of Trustees. 

Notices, Posters, and Banners 
The placement of flyers is restricted to public bulletin boards and are limited to one flyer per bulletin board.  

Flyers shall be no larger than 11”x17”.  Flyers are NOT to be taped to windows, walls, doors or any painted 
surface.  Signs, posters, banners, or flyers advertising the sale of alcoholic beverages are prohibited and shall be 
removed.  We reserve the right to remove advertisement containing subject matter considered to be offensive or in 
poor taste. 

Banners to be hung in the GUC should be delivered to the University Center Operations and Event 
Management Office to be hung by the Events staff.  Banners can be no larger than 3’ tall and 6’ wide.  Holes for 
hanging must be cut and reinforced to prevent the banner from tearing.  Placement of banners is made on a first 
come, first served basis.  Space cannot be reserved.  Banners shall not be stored by the University Center 
Operations and Event Management Office staff before or after they are displayed, unless arrangements have been 
made in advance.  Larger banners needing to be hung from anywhere but the ceiling must be hung by campus 
Maintenance.  A work order must be submitted and approved prior to their display. 

Candidates for campus elections are limited to one banner per candidate and are restricted to the first-floor 
area. 

No notices of any kind may be displayed on glass doors of Bibb Graves Hall or the Guillot University Center, 
or on walls of campus buildings. Prior permission from the office concerned must be obtained before notices may 
be placed on the bulletin boards of the administrative offices or academic departments. 

Anyone wishing to use chalk to advertise on campus sidewalks must obtain approval from the Student 
Engagement Center at least five days prior to the event. Publicity materials with adhesive or gummed surfaces 
are prohibited in all locations. 

Anyone wishing to hang a banner anywhere on campus besides the Guillot University Center must secure 
approval from the Director of Student Engagement, GUC Student Engagement Center.  

Public Address System & Amplifiers 
Permission to use public address systems in any outdoor area of the campus must be secured well in advance from 

the Office of the President or the Office of University Center Operations and Event Management. No sound truck is to 
be operated anywhere on campus at any time without permission. Amplified music in the Amphitheater or any other 
outside area must be approved in advance by the Office of University Center Operations and Event Management. 

 


