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The University identifies and outlines 18 overarching categories of unacceptable student/student
organization behavior in the Code of Conduct. It is important for students to familiarize themselves with
the Code of Conduct and to allow it to inform their everyday decision-making, both in and out of the
classroom. It is equally important for students to take time to review the description of each category as
well as the student conduct procedures.

Penn State's Nondiscrimination Statement can be found on the A�irmative Action website.
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Code of Conduct & Student and Student
Organization Conduct Procedures

(Revised 08/26/2019)

NOTE: E�ective August 26, 2019, the Code of Conduct & Student and Student
Organization Conduct Procedures have been updated. All referrals made on
or a�er August 26, 2019 regarding allegations that a student's conduct was in
violation of the code of conduct will utilize these procedures.

Section I: Introduction

Section II: Important Terms and Definitions

Section III: Authority of the Senior Director and the Office of Student
Conduct

Section IV: The Code of Conduct

The Code of Conduct (Code) describes behaviors that are inconsistent with the essential values of the
University community.  Any student or student organization found to have committed, to have
attempted to commit, or to have assisted in the prohibited behavior(s) listed in the Code may be
subject to the conduct sanctions as outlined in Section VI, G.  A student or student organization engages
in an attempt when, with intent to commit a specific violation of the Code, they perform any act that
constitutes a substantial step toward the commission of that violation. 

Student organizations may be found responsible for violations when behaviors include but are not
limited to those listed below:

https://universityethics.psu.edu/penn-state-values


The conduct is endorsed by the student organization (SO) or any of its o�icers including, but not
limited to, active or passive consent or support, having prior knowledge that the conduct was
likely to occur and not taking any substantive action to prevent it (e.g., canceling the event,
notifying the O�ice of Student Conduct, University or local police, etc.), or helping to plan,
advertise, or promote the conduct;
The conduct is committed during an activity paid for by the SO, or paid for as a result of one or
more members of the SO contributing personal funds in lieu of or in addition to organizational
funds to support the activity or conduct in question;
The conduct occurred on property owned, controlled, rented, leased, or used by the SO or any of
its members for an organizational event;
The purpose of the activity was related to initiation, admission into, a�iliation with, or as a
condition for continued membership in the SO;
Non‐members of the SO learned of the activity through members, advertisements, or
communications associated with the SO, or otherwise formed a reasonable belief that the
conduct or activity was a�iliated with or endorsed by the SO;
Members of the SO attempted to conceal the activity of other members who were involved; or
One or more o�icer(s) of the SO had prior knowledge or reasonably should have known that the
conduct would take place.

It is important to note that when persons are functioning in the capacity of members of a recognized
student organization, a student organization and its leaders (elected, appointed, or volunteer) may be
held collectively and individually responsible for violations of the Code. Student organizations may be
charged with violations of the Code without regard to whether members of such organizations are
individually charged with violations arising from the same misconduct. 

A position of leadership in a student organization entails responsibility. Student o�icers or leaders
cannot knowingly plan, permit, condone, or participate in any violation of the Code by the
group/organization. In their role as a student leader, they have a responsibility to act to prevent
violations of the Code, and at minimum to notify the appropriate sta�/advisor if they become aware of
a potential violation of the Code. Failure to do so could implicate them in a Code violation.

A. The Code of Conduct

1. ABUSE/ENDANGERMENT: Physically harming or threatening to harm any person, intentionally or
recklessly causing harm to any person or reasonable apprehension of such harm or creating a condition
that endangers the health and safety of self or others.

2. SEXUAL HARASSMENT AND MISCONDUCT: Sexual harassment occurs when a student engages in
unwelcome conduct of a sexual or gender-based nature that is su�iciently severe, persistent, or



pervasive so as to substantially interfere with an individual’s employment, education, or access to
University programs, activities and opportunities, and such conduct would detrimentally a�ect a
reasonable person under the same circumstances.  It also occurs when a student who has power or
authority over another engages in unwelcome sexual advances, requests for sexual favors, or other
verbal or physical conduct of a sexual nature, and submission to or rejection of such conduct is made
either explicitly or implicitly a term or condition of rating or evaluating an individual’s educational or
employment progress, development, or performance. Sexual harassment may include, but is not
limited to, sexual advances, requests for sexual favors, sexual exploitation, stalking, dating violence,
and domestic violence (as described in policy AD-85).

Sexual misconduct refers to attempted or completed unwanted or non-consensual sexual contact or
activity, including, but not limited to the following: rape, sexual assault, sexual battery, forcible
sodomy, sexual penetration with an inanimate object, sexual intercourse (vaginal or anal penetration)
without consent, sexual touching and fondling, the touching of an unwilling person's intimate parts
(defined as genitalia, groin, breasts, anus, or buttock, or clothing covering those intimate parts), forcing
an unwilling person to touch another's intimate parts, sexual exploitation, and sexual coercion.

3. HARASSMENT: Harassment means behavior consisting of physical or verbal conduct that is
su�iciently severe or pervasive such that it threatens or substantially interferes with an individual’s
employment, education or access to University programs, activities or opportunities and such conduct
would detrimentally a�ect a reasonable person under the same circumstances. Harassment may
include, but is not limited to, verbal or physical attacks, stalking, graphic or written statements,
electronic exploitation, threats, or slurs. Whether the alleged conduct constitutes prohibited
harassment depends on the totality of the particular circumstances, including the nature, frequency
and duration of the conduct in question, the location and context in which it occurs, and the status of
the individuals involved. These behaviors also include when said actions are directed at an individual
because of the individual’s age, race, color, ancestry, national origin, religion, creed, service in the
uniformed services, veteran status, sex, sexual orientation, marital or family status, pregnancy, physical
or mental disability, gender identity, genetic information or political ideas. Additionally, behaviors
include engaging in a course of conduct or subjecting a person or group of persons to unwanted
physical contact or threat of such.

4. WEAPONS, EXPLOSIVES AND OTHER DANGEROUS ITEMS: Possessing, storing, carrying, or using
any weapon, ammunition, explosive, or dangerous chemical or gas is prohibited on all University
property except by authorized law enforcement o�icers and other persons specifically authorized by
the University. Possessing, carrying, or using any fireworks on University property, except for those
persons authorized by University and local governments to discharge such fireworks as part of a public
display. Paintball guns and paintball markers may only be used on the property of the University in
connection with authorized University activities and only at approved locations. (Also see policies SY-08
and SY-12.)

https://policy.psu.edu/policies/ad85
https://policy.psu.edu/policies/sy08
https://policy.psu.edu/policies/sy12


5. FIRE SAFETY VIOLATIONS: Tampering with fire or other safety equipment or setting unauthorized
fires. Exhibiting behaviors that risk health and safety of self or others during a fire related incident. 
Burning candles, incense or other items in the Residence Halls or other University facilities, whether
attended or unattended. (Also see policies SY10, SY28, and SY30.)

6. ALCOHOL AND/OR DRUGS: Illegally possessing, using, distributing, manufacturing, selling, or being
under the influence of alcohol or other drugs.  Supplying alcohol to persons under 21, even by those
under 21.  Excessive consumption of alcohol occurs when a person is intoxicated to the degree that the
person may endanger self, other persons, or property, or annoy persons in the vicinity.  Using,
possessing, or distributing beverages containing alcohol in any way that does not comply with the laws
of the Commonwealth of Pennsylvania and/or University Regulations. (Also see policies AD-18, AD-33.)

7. FALSE INFORMATION: Intentionally providing false or inaccurate information or records to University
or local authorities. Providing a false report of an emergency, University policy and/or Code violation. 
Knowingly providing false statements or testimony during an investigation or University proceeding.
Falsely presenting oneself as an o�icial of the University or a local authority. (Also see policy AD-67.) 

8. THEFT AND POSSESSION OF STOLEN PROPERTY: The taking, or possession of, items belonging to
another individual or entity. The taking or attempting to take anything of value from the care, custody
or control of a person or persons by force or threat of force or violence and/or by putting the victim in
fear.

9. DISRUPTION OF OPERATIONS: Obstruction or disruption of classes, research projects, conduct
processes and/or investigations (University or police), University governance proceedings, or other
activities or programs of the University; or obstructing access to University facilities, property, or
programs. An action or combination of actions by one or more individuals that unreasonably interferes
with, hinders, obstructs, or prevents the operation of the University or infringes on the rights of others
to freely participate in its programs and services. (Also see policy AD-57.)

10. VIOLATIONS OF ACADEMIC INTEGRITY: Academic integrity is the pursuit of scholarly activity in an
open, honest and responsible manner. Academic integrity is a basic guiding principle for all academic
activity at The Pennsylvania State University, and all members of the University community are
expected to act in accordance with this principle. Consistent with this expectation, students should act
with personal integrity, respect other students' dignity, rights and property, and help create and
maintain an environment in which all can succeed through the fruits of their e�orts.  Academic integrity
includes a commitment not to engage in or tolerate acts of falsification, misrepresentation or
deception. Such acts of dishonesty violate the fundamental ethical principles of the University
community and compromise the worth of work completed by others.

Violations of Academic Integrity include, but are not limited to, copying, plagiarism, fabrication of
information or citations, facilitation of acts of academic dishonesty by others, unauthorized possession

https://policy.psu.edu/policies/sy10
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of examinations, submitting work of another person or work previously used without informing the
instructor, and tampering with the academic work of other students. (Also see Faculty Senate Policy 49-
20 and G-9 Procedures.) Special Procedures are used to address violations of academic integrity (see
Section VII).

11. FAILURE TO COMPLY: Failing to comply with reasonable directives from University or other o�icials
when directed to do so. This includes, but is not limited to failure to provide identification, to report to
an administrative o�ice, to complete sanctions assigned as part of the conduct process or, when
reasonable cause exists, failure to leave University-controlled premises (both physical and virtual) or
dangerous situations when directed to do so by properly authorized persons, including police and/or
University faculty and sta�.

12. FORGERY/ALTERATION: Making, possessing and/or knowingly using or submitting any falsified
o�icial record or University document; altering or forging any University or o�icial document or record,
including identification, meal or access cards. This includes but is not limited to forging documents
(signing another’s name and/or ID number), manufacturing IDs or tickets, altering parking permits, and
misuse of forms (e.g., medical forms/letters, letterhead stationery, University forms). This category
includes both physical and electronic documents and records.

13. UNAUTHORIZED ENTRY OR USE: Unauthorized entry into or use of property or University facilities,
including private residences, businesses, o�ices, residence halls, classrooms, computers, computer
networks, virtual University learning spaces and other restricted facilities. Unauthorized entry or use is
considered any use or attempt to use without permission to do so (e.g. an unsecured door is not
necessarily permission to enter said space). (Also see policy AD-95)

14. DISORDERLY CONDUCT: Engaging in disorderly, disruptive, lewd, or indecent conduct, including,
but not limited to, creating unreasonable noise; pushing and shoving; creating a physically hazardous
condition or a condition that requires restoration or clean-up; inciting or participating in a riot or group
disruption; failing to leave the scene of a riot or group disruption when instructed by o�icials; or
disruption of programs, classroom activities or functions, and processes of the University.

15. VIOLATIONS OF UNIVERSITY REGULATIONS: Violating written University policies or regulations
contained in any o�icial publications, administrative announcements, contracts (e.g., residence hall
contracts or leases) and/or postings, including University websites.

16. VIOLATION OF LAW: When it is established that a student or student organization has violated
federal, state, or local law and the violation of law a�ects a Substantial University Interest. 

17. RETALIATION: Taking adverse action against any individual on the basis of a good faith report made
by such individual, or based on said individual’s participation in an investigation, hearing, or inquiry by
the University or an appropriate authority, or the individual’s participation in a court proceeding
relating to suspected wrongful conduct. (Also see policy AD-67.) 

http://senate.psu.edu/policies-and-rules-for-undergraduate-students/47-00-48-00-and-49-00-grades/#49-20
http://undergrad.psu.edu/aappm/G-9-academic-integrity.html
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https://policy.psu.edu/policies/ad67


18. HAZING OF A PERSON: Hazing is when a person intentionally, knowingly or recklessly, for the
purpose of initiating, admitting or a�iliating a minor or student into or with an organization, or for the
purpose of continuing or enhancing a minor or student’s membership or status in an organization,
causes, coerces or forces a minor or student to do any of the following: 

Violate Federal, State, or Municipal law or University policy or procedure;
Consume any food, liquid, alcoholic liquid, drug or other substance which subjects the minor or
student to a risk of emotional or physical harm;
Endure brutality of a physical nature, including whipping, beating, branding, calisthenics or
exposure to the elements;
Endure brutality of a mental nature, including activity adversely a�ecting the mental health or
dignity of the individual, sleep deprivation, exclusion from social contact or conduct that could
result in extreme embarrassment;
Endure brutality of a sexual nature;
Endure any other activity that creates a reasonable likelihood of bodily injury to the minor or
student.

Hazing shall not include reasonable and customary athletic, law enforcement or military training,
contests, competitions or events.

Hazing also includes when a person commits a violation of hazing that results in serious bodily injury or
death to the minor or student; and

1. the person acts with reckless indi�erence to the health and safety of the minor or students; or
2. the person causes, coerces or forces the consumption of an alcoholic liquid or drug by the minor

or student. (Also see policy AD-98.)

https://policy.psu.edu/policies/ad98


Section V: Code of Conduct and Violations of Law

Section VI: Conduct Procedures

Section VII: Protocol for Violations of Academic Integrity

Section VIII: Conduct Records

Section IX: Interpretation and Review


