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charges need not provide evidence beyond a reasonable doubt in a hearing. Decisions rendered during hearings shall 
be by majority vote of the voting members present. The board will forward its finding and recommended sanction(s) to 
the dean for academic advancement who will review and implement them in the name of the University. The considered 
judgment of the board shall be taken by the dean for academic advancement as a binding recommendation, to be 
modified only in extraordinary circumstances.

11. The University requires that judicial boards and administrative staff maintain confidentiality regarding judicial matters. 
Individual(s) who reported the alleged violation(s) will be informed of the board’s decision. Information about assigned 
sanctions will be shared with reporting parties as deemed appropriate by the board. The dean for academic advancement 
may share information about judicial charges, findings, and sanctions with university personnel who, at the discretion of 
the dean, have a legitimate need to know.

E. Hearing Findings
1. No Violation—A decision that the accused student is not responsible for a violation of the Honor Code.
2. Violation—A decision that the accused student is responsible for a violation of the code as charged.

F. Hearing Sanctions
1. Violations of the Honor Code are among the most serious offenses an individual may commit at Wesleyan. 
2. The Honor Board shall invoke penalties at its discretion, up to and including suspension or dismissal from the University.

G. Appeals
Appeals of judicial findings may be directed to the vice president for student affairs (VPSA) who will convene an Appeals Board. 
The Board shall consist of the VPSA as chairperson, one faculty member, and one student member. The faculty member shall be a 
member of the Faculty Committee on Rights and Responsibilities. The VPSA will select a student member from the membership 
of the various adjudicating boards or the WSA Academic Affairs Committee chairperson (Honor Board appeals) or the WSA 
Student Affairs Committee chairperson (Student Judiciary Board appeals) on a case by case basis. Appeals Board members will 
not have been involved in the adjudication of the case being appealed. Consistent with Wesleyan’s adjudication processes, the 
student member of the appeals board will be replaced by a second faculty member in cases of discriminatory harassment and 
sexual misconduct.

The purpose of the Appeals Board is to ensure that hearings were conducted according to the established judicial procedures. 
The Appeals Board will not substitute its own judgment for that of the original hearing body. Respondents who have been found 
to be in violation may appeal the decision to the Appeals Board on the basis of the following grounds:

1. Violation of fair process;
2. New evidence that was not reasonably available at the time of the hearing;
3. Procedural error (if the error adversely affected the outcome of the hearing).

Students who wish to appeal must do so in writing. The appeal letter must clearly state the grounds and rationale for the appeal. 
Appeal letters should be addressed to the VPSA and must be submitted within five business days of the hearing decision.

Sanctions resulting from the case will not typically be implemented until after the appeal is resolved. If an expedited full 
hearing results in a student’s immediate suspension or dismissal, the student must leave campus and remain off campus during 
the appeal process.

The VPSA will notify the student of the outcome of the appeal. If the appeal is granted, the Appeals Board has the authority 
to recommend a new hearing before a new board/panel. If the appeal is denied, the sanctions will be imposed and the University 
will consider the case closed.

THE CODE OF NON-ACADEMIC CONDUCT
Approved by President Bennet, July 1999; revised, May 2004; revised and approved by President Roth, May 2010

I. INTRODUCTION
The Code of Non-Academic Conduct was written in light of the following passage excerpted from the Joint Statement on the 
Rights and Freedoms of Students: “The institution has an obligation to clarify those standards of behavior that it considers 
essential to its educational mission and its community life. These general behavioral expectations and the resultant specific 
regulations should represent a reasonable regulation of student conduct, but the student should be as free as possible from 
imposed limitations that have no direct relevance to his/her education. Offenses should be as clearly defined as possible and 
interpreted in a manner consistent with the aforementioned principles of relevancy and reasonableness. Disciplinary proceedings 
should be instituted only for violations of standards of conduct formulated with significant student participation and published in 
advance through such means as a Student Handbook or a generally available body of institutional regulations.” 

Obviously, no code could anticipate every form of conduct detrimental to the University. Each member of the university 
community, therefore, is expected to pay close attention to the Joint Statement on the Rights and Freedoms of Students and to 
remember that a reasonable, considerate, and courteous attitude toward all others in the community is the primary goal and the 
best guideline. 

It should be remembered that Wesleyan also has an obligation to uphold the laws of the larger community of which it is a part. 
While the activities covered by the laws of the larger community and those covered by Wesleyan’s rules may overlap, it is important 
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to note that the community’s laws and Wesleyan’s rules operate independently and that they do not substitute for each other. 
Wesleyan may pursue enforcement of its own rules whether or not legal proceedings are under way or in prospect and may use 
information from third-party sources, such as law enforcement agencies and the courts, to determine whether university rules have 
been broken. Conversely, the University makes no attempt to shield members of the Wesleyan community from the law, nor does 
it intervene in legal proceedings against a member of the community. Membership in the Wesleyan community does not exempt 
anyone from local, state, or federal laws, but rather imposes the additional obligation to abide by all of Wesleyan’s regulations. 

As a point of information, it should be mentioned that all members of the university community are expected to adhere to the 
regulations while on campus or engaged in university activities regardless of where those activities occur. 

II. THE CODE OF NON-ACADEMIC CONDUCT
A. Regulations

1. DISTURBANCE OF THE PEACE—The infringement upon the right to privacy of any member of the community is prohibited. 
Disorderly and disruptive conduct and/or the persistent disturbance of a reasonable level of peace and quiet is also a 
violation. Students should be aware that repeated violation of this regulation could result in administrative reassignment 
to another residential unit or area.

2. HARASSMENT AND ABUSE—Harassment and abuse, directed toward individuals or groups, may include at least the fol-
lowing forms: the use or threat of physical violence, coercion, intimidation, and verbal harassment and abuse. Wesleyan 
University’s commitment to nondiscrimination means that intentional discriminatory harassment may be punished 
more severely than nondiscriminatory or unintentional forms of harassment. (See University Policies—Discriminatory 
Harassment and Sexual Misconduct, page 21.) 

3. SEXUAL MISCONDUCT/SEXUAL ASSAULT—Sexual misconduct, including, but not limited to, sexual assault, sexual exploita-
tion, stalking and retaliation, is prohibited. (See University Policies—Discriminatory Harassment and Sexual Misconduct, 
page 21.) 

4. PROPERTY—The unauthorized use, or the abuse, destruction, or theft of university property or the property of any of its 
members, guests, or neighbors is prohibited. This includes but is not limited to all tunnels, roofs, and areas under construc-
tion. This regulation prohibits the unauthorized appropriation or “borrowing” of common property for personal use.

5. FALSE INFORMATION—Knowingly furnishing false information to a university officer or member of any constituted hear-
ing board acting in performance of his/her duties is prohibited.

6. MISUSE OF DOCUMENTS—Forgery, alteration, or the unauthorized possession or use of university documents, records, or 
instruments of identification is prohibited. 

7. TAMPERING WITH LOCKS AND DUPLICATION OF KEYS—Tampering with locks in university buildings, unauthorized posses-
sion or use of university keys, and alteration or unauthorized duplication of university keys are prohibited. 

8. FIRE PROTECTION SYSTEMS—Tampering with fire extinguishers, fire alarm boxes, or smoke or heat detectors any-
where on university property is prohibited. Additional information about fire safety procedures may be found at 
wesleyan.edu/firesafety.

9. RESTRICTED ITEMS/FIRE HAZARDS—The following are considered fire hazards and are prohibited within any university-
owned or -operated facility:
a. STARTING A FIRE  anywhere on university property without explicit permission from the Office of Public Safety is prohibited.
b. THE USE OR STORAGE OF KEROSENE LAMPS,  canned heat (Sterno brand cooking fuel), flammable liquids, charcoal grills, 

and other open-flame devices, except in areas such as kitchens or laboratories that are specifically designed for their 
use. Likewise, candles and flammable decorations are also prohibited.

c. COOKING/HEATING DEVICES  are prohibited in all student residential facilities (except kitchens). 
d. CERTAIN DECORATIVE ITEMS  (such as candles, halogen lamps, tapestries, etc.) are also prohibited in student resi-

dences. A detailed listing of items not allowed in student residences is provided in the “Terms and Conditions” of the 
housing contract.

e. EXPLOSIVES, AMMUNITION, INCENDIARY DEVICES —Personal possession, storage, or use of firecrackers, fireworks, fire 
bombs, smoke bombs, blasting caps, ammunition, or any other explosive or incendiary device is prohibited anywhere 
on the Wesleyan campus or while one is engaged in any university-connected activity. Ammunition for use in sporting 
activities must be stored in the Office of Public Safety.

f. WEAPONS —Personal possession or use of operable firearms, air guns, or other weapons is prohibited on the Wesleyan 
campus or while participating in university activities. 

10. RECKLESS ENDANGERMENT—Creating condition(s) or an environment that endangers, or has the potential to endanger, 
other members of the community or property is prohibited. Failure to take reasonable constructive action to remedy such 
conditions may also constitute a violation. 

11. PETS—Pets are not permitted in any student housing with the exception of fish in 10-gallon tanks or smaller. No other 
pets or animals are permitted in student residences at any time, even if for a brief visit. Students and their roommates 
who have a pet or animal found in their residence are subject to the following: First Offense: $300 fine and referral to 
the Student Judicial Board; Second and Subsequent Offenses: $500 fine and further judicial action up to and including 
suspension. Regular follow-up visits will be made to ensure the animal has been removed. Students who because of a 
disability seek approval for a support or assistance animal must request a reasonable accommodation through Disability 
Resources. This is a formal process that requires appropriate supporting documentation. A determination is then made 
regarding whether it is reasonable for the animal to be on campus. Students must not bring the emotional support ani-
mal to campus until they have received approval from Disability Resources and Residential Life. Any student who has an 
animal in residence prior to approval is subject to a fine and judicial action. For polices regarding service animals, please 
contact Disability Resources.
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12. DISRUPTIONS—The following “ground rules” for political freedom on campus are excerpted from the booklet “Academic 
Freedom and Civil Liberties of Students in College and University,” published by the American Civil Liberties Union in 1970. 

GROUND RULES
Picketing, demonstrations, sit-ins, or student strikes, provided they are conducted in an orderly and non-obstructive 
manner, are a legitimate mode of expression, whether politically motivated or directed against the college 
administration, and should not be prohibited. Demonstrators, however, do not have the right to deprive others of the 
opportunity to speak or be heard, take hostages, physically obstruct the movement of others, or otherwise disrupt the 
educational or institutional processes in a way that interferes with the safety or freedom of others. 
 Students should be free, and no special permission should be required, to distribute pamphlets or collect names 
for petitions concerned with campus or off-campus issues.
 Protests, sit-ins, demonstrations, student strikes, and other forms of expressions also violate the Code of Non-
Academic Conduct when they:

• Disrupt or obstruct curricular, co-curricular, or administrative/operational activities of the University
• Deny the rights of students, faculty, staff, or guests of the University
• Inhibit others from moving freely on any part of the university campus, property owned or leased by the 

University, or to areas where they desire or need to pursue their goals
• Disrupt the proper use of university offices or facilities
• Endanger the safety of any person on university property
• Destroy or damage property
• Violate statutory health and safety regulations

See University Policies—Disruptions (page 30), for further clarification and guidelines. 
13. DRUGS AND ALCOHOL—The University prohibits underage and unlawful possession, use, abuse, or distribution of illicit 

drugs and alcohol. This prohibition includes, but is not limited to, the following: 
a. The possession, use, manufacture, distribution, or dispensing of illegal drugs or controlled substances by any member 

of the Wesleyan community. This includes the misuse or abuse of any medications prescribed by a physician to another 
individual. Students should be advised that university personnel may confiscate drug paraphernalia (including bongs, 
water pipes, etc.). Such items will be tested for drug residue and the owner held responsible for a drug policy violation 
if appropriate.

b. Underage possession or consumption of alcohol anywhere on university property or at university-sponsored events.
c. Distribution of alcohol to underage persons anywhere on university property or at university-sponsored events. Hosts 

of social events where alcohol is distributed may be held responsible for any such illegal distribution committed by 
their guests. 

d. The possession of false identification.
e. Possession of open containers of alcohol is prohibited at all times and at all campus locations, except in private resi-

dential settings where the residents are of legal age or during registered events. In addition, the possession of an open 
container or consumption of alcohol on City property, streets, and sidewalks is prohibited by City ordinance. 

 Note:  Members of the Wesleyan community who are of legal drinking age may consume alcohol on Foss Hill during 
daylight hours.

f. The sale, distribution, or dispensing of alcohol without a permit in any premises, building, apartment, or other place used 
by any club, association, social, or fraternal society or organization to the members thereof, their guests, or other persons.

g. Operating a motor vehicle while under the influence of alcohol and/or drugs. 
 Note:  Students requiring medical assistance as a result of alcohol and drug use will typically not face a formal judicial 

hearing if they agree to meet with Health Services staff following their hospitalization and participate in any recom-
mended educational assignments. 

14. FAILURE TO COMPLY—Members of the community are expected to comply with reasonable requests made by university 
personnel acting within the capacity of their responsibilities, including requests for adequate identification. Public Safety offi-
cers should be allowed to enter private residential spaces to address suspected policy violations. Officers may enter private 
residential spaces without residents’ permission only with the approval of the vice president for student affairs (or designee). 

15. DEPARTMENT REGULATIONS—Members of the community are expected to abide by duly established and promulgated 
non-academic regulations. This is intended to cover the operating regulations of all university programs and facilities. 
These include, but are not limited to, the policies outlined later in this handbook.

B. Jurisdiction
The Student Judicial Board shall have the ability to hear complaints concerning violation(s) of the Code of Non-Academic 
Conduct in any of the following circumstances: 

1. If the violation occurs on the campus or in any campus facility;
2. If the violation occurs during a university-related activity (e.g., athletic contest, field trip, social event, activity sponsored 

by a recognized student organization), regardless of where the conduct occurs;
3. If the violation, regardless of where the conduct occurs, calls into question the student’s suitability as a member of the uni-

versity community or has the potential to adversely affect a member of the university community or the University itself. 
 OFF-CAMPUS CRIMINAL VIOLATIONS— A student charged with an off-campus criminal violation is not automatically sub-

ject to university disciplinary procedures. Rather, the question of initiating university disciplinary action depends on 
whether the incident that led to the arrest also harmed a distinct interest of the University. Therefore, the University is 
faced with the necessity of developing sufficient information to determine if and in what manner the interests of the 
university community have been harmed. If it is determined that such harm has taken place, the information will be 
presented to the SJB as the basis for disciplinary action.
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III. THE STUDENT JUDICIAL BOARD
A. Composition and Tenure

1. The voting membership of the Student Judicial Board (SJB) shall consist of ten undergraduate students, each serving a 
two-year term.

2. The advisory membership of the SJB shall consist of two faculty members, each serving a two-year term, and the dean 
of students (or designee), serving ex officio.

B. Selection
1. The regular voting members of the SJB shall normally be selected in the spring of their sophomore year to serve a two-

year term during their junior and senior years. 
2. Additional members may be selected to fill vacancies. They will serve for the duration of the unexpired term.
3. Voting members shall be chosen by a selection committee consisting of at least two voting members of the SJB, at least 

one advisor, and at least two members of the Wesleyan Student Assembly.
4. A voting member of the SJB may be removed from the board, for cause, by the dean of students. Complaints against a 

voting member of the SJB should be submitted to the dean of students.
5. No voting member of the SJB shall serve concurrently on the Student Affairs Committee of the Wesleyan Student 

Assembly or the Trustees’ Campus Affairs Committee.
6. The faculty advisors to the SJB will be appointed by the vice president for student affairs in consultation with the SJB and 

the Faculty Executive Committee. Faculty advisors will be expected to participate in SJB training.

C. Officers
1. The voting members of the SJB shall select, with the approval of the dean of students, two co-chairs, each normally serv-

ing a one-year term.
2. The co-chairs shall review complaints as they are received by the clerk, consult with the administrative advisor(s) on the 

appropriate method of adjudication, and schedule judicial hearings as appropriate. The co-chairs will maintain records 
in a form approved by the dean of students.

D. Responsibilities
1. The SJB shall hear complaints concerning alleged violations of the Code of Non-Academic Conduct by other students or 

by student groups. When appropriate, the SJB shall attempt to refer cases for mediation prior to any formal adjudication. 
Cases involving allegations of sexual assault may not be referred for mediation and will be adjudicated by an administra-
tive panel (see Section IV.D.5). In all cases, the SJB shall determine the level of individual and/or group responsibility for 
the incident leading to the complaint.

2. The SJB shall be responsible for primary adjudication of all alleged violations of the Code of Non-Academic Conduct 
except those cases that may arise when the SJB cannot convene (summer, recess periods, etc.). Cases arising when the 
SJB cannot convene may be held in abeyance until such time as the SJB reconvenes, may be disposed of via judicial 
conference, or may be adjudicated by an interim administrative judicial board. 

3. In order to permit the expeditious handling of cases in which mediation is feasible or of minor judicial matters, the SJB 
may, with the approval of both the dean of students and the Student Life Committee, develop simplified procedures and 
may delegate the responsibilities for mediation or adjudication.

4. In judicial matters, the SJB shall receive evidence, hear witnesses, determine if the respondent student(s) or group is respon-
sible for violations of the Code of Non-Academic Conduct, and shall recommend sanctions to the dean of students. In a 
formal sense, the authority to impose sanctions in the name of the University must be vested in an officer of the University. 

5. The role of the faculty and administrative advisor(s) is to brief the SJB before each hearing to ensure a clear understand-
ing of the regulation(s) in question and of the hearing procedures. The advisor(s) shall advise the chair during hearings to 
see that the board follows procedures correctly. They may offer information and assist the chair in facilitation. They may 
also offer advice or clarification regarding appropriate sanctions or questions regarding policies and procedures during 
deliberations in closed session. In cases involving sexual offenses, the advisor(s) will review all written material before 
submission to an administrative panel to determine the relevance, if any, of the prior sexual history of either party.

6. The SJB shall periodically distribute a summary of the cases adjudicated by the board to the campus community. The 
names of those involved in the cases should be omitted and identifying information changed as appropriate to protect 
the confidentiality of those involved. 

IV. JUDICIAL PROCEDURES
A.  Students’ Rights

1. Written notice of charges, including time and place of the alleged violation at least seventy-two (72) hours’ prior to a 
Student Judicial Board (SJB) hearing.

2. Advice from the Office of the Dean of Students in preparing for a hearing. 
3. Resolution of charges in accordance with judicial system policies as outlined. 
4. Review of the reports that serve as the basis for the charge(s).
5. Participation in the hearing, if the case is not resolved via judicial conference. 
6. Assistance from a process advisor (if requested).*
7. Written notice of the hearing decision.
8. File an appeal.**
9. Written notice regarding outcome of appeal.
10. Confidentiality regarding the outcome of the hearing (except for the complainant’s right to be informed of the hearing 

decision) and any subsequent appeal.
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*  In cases involving discriminatory harassment and sexual misconduct and/or other Title IX charges, both students have 
the option to have an advisor of their choice present at the hearing.

**  In cases involving discriminatory harassment and sexual misconduct and/or other Title IX charges, both students have 
the option to file an appeal. In all other cases, only the respondent has the option to file an appeal.

B. Reports of Violations
Although most alleged violations are documented by the Office of Public Safety, any individual who is aware of a violation of the 
Code of Non-Academic Conduct may submit a report to the Office of the Dean of Students. Reports should be submitted as soon 
as possible, but preferably within five (5) days of the incident. Reports must be in writing and contain a complete description of 
the incident with the names of all parties involved as participants or witnesses. In cases of sexual harassment or misconduct, the 
requirement that the report be in writing is relaxed; an individual may make an oral report of a violation of the Discriminatory 
Harassment and Sexual Misconduct Policy. The University may file a complaint when violations of the Code of Non-Academic 
Conduct harm salaried employees, university guests or neighbors, or if witnesses are unwilling to pursue the matter. 
 The Code of Non-Academic Conduct applies to groups as well as to individuals. Whenever a complaint is filed with 
the SJB, the officers of the SJB and an administrative advisor will review the complaint to determine the degree to which a 
group may be responsible for the actions leading to the complaint. If it is determined that a group may be responsible for a 
violation of the Code, the SJB will take appropriate action with respect to the group as well as the individuals involved. 

C. Notification of Charges
The respondent will receive written notification of alleged violations of the Code of Non-Academic Conduct. The student 
must respond to the notice of charges within the time frame outlined in the notification. Please note that the University’s 
primary means of communicating with students is through their Wesleyan e-mail accounts. Students are responsible for 
reading and responding to e-mail from university officials.

D.  Adjudication Procedures
There are several adjudication procedures used to resolve cases. The SJB co-chairs and the administrative advisor(s) will meet 
to review cases submitted for adjudication. This group will determine the appropriate adjudication procedure for resolving of 
the case. If the group is unable to come to consensus on an adjudication procedure for a particular case, the dean of students 
may make the final determination.
1. JUDICIAL CONFERENCE
  Minor judicial matters and cases where mediation is feasible will be referred to the Residential Life professional staff 

who will contact the respondent(s) and attempt to resolve the case via a judicial conference. During the judicial confer-
ence, the respondent(s) and the Residential Life staff member will discuss the incident, alleged violations, and possible 
sanctions. If an agreement regarding the student’s level of responsibility and sanctions (if appropriate) can be reached 
during the conference, the student will sign a summary/response form indicating their agreement with the proposed 
resolution and the case will be considered closed. If no agreement can be reached, the case will be referred to the 
Student Judicial Board for formal adjudication.

   If a student is facing more serious charges, the student may request a judicial conference with the dean of students 
or designee. The conference will be conducted as outlined above, but the full range of sanctions is available to the dean. 
The dean will consult with the co-chairs of the SJB before imposing sanctions.

2. SIMPLIFIED SJB HEARINGS
  In cases involving minor violations, the SJB shall convene a simplified hearing. At such a hearing, the board shall meet 

with three voting members present—although permitted, advisors do not normally attend simplified hearings. A limited 
range of sanctions including disciplinary warning, disciplinary probation, community service assignments, fines, restitu-
tion, and educational assignments is available in this procedure. If during the course of a simplified hearing the SJB 
determines that the nature of the violation and/or probable sanctions are more serious than anticipated, the simplified 
hearing may be adjourned in favor of a full hearing.

3. FULL SJB HEARINGS
  In cases involving violations that are deemed to be serious, the SJB shall convene a full hearing. At such a hearing, the 

board shall meet with five voting members present, at least one faculty advisor, and at least one administrative advi-
sor. The full range of sanctions is available in this procedure. In cases where the administration identifies itself as the 
aggrieved party, the administrative advisor should withdraw and will be replaced by the second faculty advisor. This 
procedure should not be followed when the administration brings a case on behalf of an aggrieved third party. 

 If a student’s continued presence on campus endangers university property, the physical safety or well-being of other 
members of the university community, affects his/her physical or emotional safety or well-being, or disrupts the educational 
process of the community, the dean of students may request an expedited hearing. An expedited hearing will be convened 
immediately (typically within 48 hours) and may involve an interim board (as outlined below) if the SJB is unable to convene 
on such short notice. Examples of cases that warrant such a hearing include, but are not limited to, cases involving arson, 
assault, threats, and reckless endangerment. The dean of students has the authority to place a student on an immediate 
suspension pending the outcome of the hearing.

4. JOINT STUDENT-ADMINISTRATIVE PANEL
  When the SJB co-chairs and advisors determine that a case involves egregious violations and/or serious violations where 

external legal charges may also result from the alleged conduct, a joint student-administrative panel may be convened to 
hear the case. At such a hearing, the panel shall be comprised of two student members of the SJB and two administrators, 
all with full voice and vote. At least one of the SJB’s administrative advisors should serve on the panel. The full range of 
sanctions is available in this procedure. If the panel is unable to come to consensus on the case during deliberations, the 
dean of students may make the final determination. For this reason, the dean of students may attend the hearing in an ex 
officio capacity, but should not attend deliberations. The dean may consult with the University’s legal advisor if appropriate.
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5. ADMINISTRATIVE PANEL
  Cases involving violations of the Discriminatory Harassment and Sexual Assault Policy or other Title IX violations will be 

adjudicated by an administrative panel comprised of four employees of the University. The panel will be comprised of 
two male and two female staff or faculty drawn from the advisors to the board or hearing officers who have been trained 
on cases of sexual assault. The procedures for the hearing outlined in the Code and the Discriminatory Harassment and 
Sexual Misconduct Policy will be followed with the exceptions listed below:
a. A respondent will not be permitted to read statements submitted to the dean’s office until his/her own statement has 

been submitted. The student will be provided with information related to the alleged violation to have sufficient notice 
and understanding of the charge(s) to be able to respond.

b. A student bringing a complaint of sexual misconduct or assault may participate in a hearing without physically appear-
ing before the board through the use of speakerphone or via similar means. Alternatively, the complainant may be 
present in the same room, but shielded by a screen from the respondent.

c. The respondent and the complainant will not be permitted to directly question one another in the hearing; however, 
each is permitted to submit questions they would like the panel to consider asking during the hearing. Questions 
must be submitted to the Office of the Dean of Students by the end of the business day prior to the hearing. Each 
student will be provided an opportunity to make an opening statement, present witnesses, answer questions from the 
Administrative Panel, and make a closing statement.

d. Both students will be informed of the outcome of the hearing and those sanctions which are relevant to the 
complainant, as determined by the dean of student’s office. 

e. Both parties will be provided an opportunity to appeal the decision of the Administrative Panel to the vice president for 
student affairs based on the following grounds:

• Violation of fair process
• New evidence that was not reasonably available at the time of the hearing
• Procedural error (if the error adversely affected the outcome of the hearing)

6. INTERIM ADMINISTRATIVE HEARING
  An interim administrative board shall be comprised of the dean of students (or designee), an advisor to the SJB, and at 

least one student member of the SJB. The SJB member(s) of the interim administrative board may participate in hearings 
via speakerphone or other similar technology. The dean of students will consult with a designated representative from the 
SJB in order to determine the manner in which cases should be resolved when the SJB cannot convene.

7. JOINT GRADUATE JUDICIAL BOARD–STUDENT JUDICIAL BOARD PANEL
  When the SJB co-chairs determine that a case involves both an undergraduate(s) student(s) and a graduate student(s), 

a joint GJB-SJB panel may be convened to hear the case. At such a hearing, the board shall be comprised of two student 
members and one advisor member from each of the GJB and SJB panels.

E. Hearing Procedures
The following hearing procedures will be used in all hearings except as noted in Section IV.D.5 above for cases of 
discriminatory harassment and sexual misconduct:
1. THE CHAIR WILL CONDUCT THE HEARING ACCORDING TO THE FOLLOWING PROCEDURES: 

a. The chair will inform the respondent(s) of the alleged violation(s).
b. The respondent(s) will acknowledge whether they are responsible or not responsible for the violation(s).
c. The complainant(s) and witnesses (if any) will have the opportunity to make opening statements and offer their 

account of the incident.
d. The respondent(s) and their witnesses (if any) will have the opportunity to make opening statements and offer their 

account of the incident.
e. The complainant(s) and the respondent(s) may pose questions to the board who will then redirect them to the appro-

priate party.
f. Board members may question the complainant(s), the respondent(s), and/or any witnesses.
g. The complainant(s) and the respondent(s) may make closing statements. 
  In cases where the complainant(s) or respondent(s) fail to appear, the chair may modify these procedures.

2. All parties involved in the hearing may review available written evidence in the case file before the hearing. 
3. A student bringing a complaint of sexual misconduct or assault may participate in a hearing without physically appear-

ing before the board through the use of a speakerphone or via similar means. 
4. All judicial hearings shall be conducted in accordance with the standards of fair process. Specifically, the respondent 

should be informed of the nature of the charges against him/her, be given a fair opportunity to refute them, and the 
opportunity to appeal the board’s decision. Any board member who feels he/she cannot be impartial in a given case shall 
recuse himself/herself and shall be replaced by another voting member.

5. The board may require the cooperation of any member of the university community in furnishing testimony or evidence 
directly related to the adjudication of a case. However, no member of the university staff with whom a respondent has 
entered into a statutorily recognized confidential relationship may provide information arising from that relationship 
without the permission of the respondent. Furthermore, the board shall excuse a witness if it concludes that by giving 
testimony the witness may be endangered.

6. Only individuals with direct knowledge of the incident will be allowed as witnesses. Character witnesses are not permitted.
7. The chair (or designee) will generate a written summary of all hearings. Full hearings will also be recorded. Written 

summaries will be maintained with the case file. Audio recordings of the hearing are to be used by the board during 
deliberations and/or by the vice president for student affairs if there is an appeal of the board’s findings. Recordings will 
usually be destroyed after the appeal process is complete. 
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8. Student judicial records are confidential and are available only to persons who have permission from the student. 
Limited judicial information may be shared with other university administrators and faculty members who, at the discre-
tion of the dean of students, have a legitimate need to know.

9. All hearings are closed to the general public. 
10. If a respondent fails to appear for a scheduled hearing, the board will hear the case based on the available information. 

The University may proceed with charges of misconduct even when a respondent leaves the University for any reason 
(e.g., voluntary withdrawal, required resignation, separation, or dismissal). 

11. A respondent may bring an advisor to a hearing. The advisor must be a student, a member of the faculty, or an admin-
istrator at the University. During the hearing the advisor may only advise during recesses granted by the board and may 
clarify procedural questions before, during, or after the hearing. 

12. The board will make decisions about responsibility and sanction(s), if appropriate, during closed session, and their deci-
sions regarding responsibility shall be based on the evidential standard of “preponderance of the evidence.” The board 
is responsible for determining if it is more likely than not that the alleged violation occurred. The complainant need not 
provide evidence beyond a reasonable doubt in a hearing. Decisions rendered during hearings shall be by majority vote of 
the voting members present. The board will forward its finding and recommended sanction(s) to the dean of students who 
will review and implement them in the name of the University. The considered judgment of the board shall be taken by 
the dean of students as a binding recommendation, to be modified only in extraordinary circumstances. The respondent(s) 
will be notified in writing via e-mail of the hearing outcome and any sanctions imposed as well as guidelines for filing 
an appeal. In cases involving sexual misconduct and sexual violence, both the respondent and the complainant will be 
notified in writing via e-mail of the hearing outcome as well as any sanctions imposed, where appropriate.

13. The University requires that judicial boards and administrative staff maintain confidentiality regarding judicial matters. 
Complainant(s) will be informed of the board’s decision. Information about assigned sanctions will be shared with 
complainant(s) as deemed appropriate by the dean of student’s office. The dean of students may share information 
about judicial charges, findings, and sanctions with university personnel who, at the discretion of the dean, have a 
legitimate need to know. 

F. Hearing Findings 
1. NOT RESPONSIBLE
  A decision that the respondent is not responsible for a violation of the Code of Non-Academic Conduct, or that there is 

insufficient evidence to establish that a student is responsible for the alleged violation(s). 
2. RESPONSIBLE
  A decision that the respondent is responsible for a violation of policy as charged. 

G. Hearing Sanctions
1. The University should have a range of sanctions of graduated severity to deal with infractions of varying seriousness. 

Insofar as possible, sanctions should “fit” the offense in a common-sense manner. In fall 2012, the University imple-
mented a point system to bring greater clarity to what students may expect if they are found to have violated regulations. 

   The following grid contains the point ranges the judicial board will consider for particular violations (#). If a case arises 
where a student or group is charged with multiple violations, the board will have the discretion to consider the greatest 
range indicated by all of the alleged violations (for example, if there are two violations with ranges of 2–6 and 1–3 respec-
tively, the board will consider the range of points as 1–9). The total range of points goes from 1 to 10. If a student accumu-
lates 10 or more points, the board will likely recommend a separation from the University for a specified period of time. 

 
Regulation

POINT  
RANGE

 
Regulation

POINT  
RANGE

1 Disturbance of the Peace 1–3 12 Disruptions 1–10
2 Harassment and Abuse 2–10 13a Drugs 1–5**
3 Sexual Misconduct/Sexual Assault 5–10 13b Underage Possession or Use of Alcohol 1–3
4 Property 1–8* 13c Distribution of Alcohol to Minors 1–4
5 False Information 1–4 13d Possession of False Identification 1–2
6 Misuse of Documents 2–10 13e Open Container 1–2
7 Locks and Keys 1–4 13f Sale or Dispensing without a Permit 1–3
8 Fire Protection Systems 2–5 13g Operating Under the Influence 5–10

9a Starting a Fire 1–4 14 Failure to Comply 1–4
9b Storing Flammable Material 1–3 15 Social Event Registration 1–3
9c Restricted Items 1–3 15 Unregistered Guest 1–2
9d Explosives, Ammunition, Incendiary Devices 2–10 15 Smoking in Residence Hall 1–2
9e Weapons 4–10 15 Quiet Street Noise Violation 1–3
10 Reckless Endangerment 2–10 15 Hazing 5–10
11 Pets 1–3
# The point ranges outlined above will be followed except in mitigating and aggravating circumstances where the 

impact of student behavior indicates a judicial response outside of the published range.
* Restitution for property damage may be included in the sanction up to two times the cost of repair or 

replacement.
** Distribution/sale of drugs on or off campus will result in 4–10 points.
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IN ADDITION TO ANY OTHER SANCTIONS:
• 1–4 total accumulated points will result in a student receiving a “disciplinary warning”
• 5–10 total accumulated points at any time will result in a student being on “disciplinary probation” 
•   10 or more accumulated points will result in a separation of the student from the University through either 

suspension or dismissal 
A student who has been found responsible for violating the Code of Non-Academic Conduct and assigned points as a 
result, will lose one point after six months (180 days) without being found responsible for any additional infractions. (A 
student with 6 points who is placed on probation will return to disciplinary warning status after one year without any 
additional infractions.) 
2. The board will consider a range of sanctions including but not limited to community service, fines, restitution, educa-

tional assignments, and referrals to deans and directors of student affairs’ departments. Based on the number of points 
assigned, the board will normally recommend the imposition of one of the following sanctions: 
a. DISCIPLINARY WARNING— An official written reprimand that includes a warning that further violations of the Code of 

Non-Academic Conduct will result in more serious sanctions.
b. DISCIPLINARY PROBATION— A temporary status for a period to be established by the board, during which the student’s 

standing within the University is in question. Additional violations during the probationary period may result in suspen-
sion or dismissal. The dean of students will typically notify parent(s) or guardian(s) of students placed on disciplinary 
probation by letter.

c. DEFERRED SUSPENSION— A status imposed by the board, indicating the student’s standing within the University is in 
jeopardy. Additional violations during the probationary period will result in suspension or dismissal.

d. SUSPENSION— A student’s removal from the institution for a period to be determined by the judiciary, but in no event 
less than the remaining portion of the semester during which the case is adjudicated. Students must comply with the 
terms of their suspension in order to be eligible to return to the University.

e. DISMISSAL— A student’s permanent removal from the institution. 
3. In cases of damage to university property, the board, as a part of its recommendation to the dean of students, should 

normally require full restitution and/or any reasonable expenses for repair. The board may recommend restitution for 
damages suffered by a third party, but cannot collect damages on behalf of a third party. 

4. The board may recommend restriction of individual access to specific university facilities, limitation of individual par-
ticipation in specific university activities, or curtailment of privileges that are enjoyed by a student, so long as these 
restrictions are directly relevant to the violation. 

5. REPEAT VIOLATIONS—In the case of repeated violations or violation in deliberate disregard of a specific warning, a 
student will be subject to more serious sanctions than would otherwise be the case. A prior disciplinary record is never 
relevant in determining the facts of an incident, but once the facts have been established, it is relevant in determining 
appropriate sanctions. 

6. SANCTIONS RELATED TO GROUP BEHAVIOR—In addition to recommending other sanctions such as community service, 
fines, educational assignments, restitution, etc., the board may recommend the imposition of the following sanctions: 
a. A written disciplinary warning with a copy maintained in the judicial file. The warning may specify corrective measures 

that can help the group avoid similar complaints in the future.
b. Disciplinary probation for a period to be established by the board, implying that the group’s standing within the 

University is in jeopardy and that further negligent or willful violations will normally result in suspension of university 
recognition. Disciplinary probation may include restrictions on the group’s functions during the probationary period. 
The group should also be informed of corrective measures that must be undertaken during the probationary period and 
maintained after its conclusion.

c. SUSPENSION OF UNIVERSITY RECOGNITION— a group desiring to reestablish a relationship with the University must 
reapply for recognition by the University through the dean of students. 

H. Appeals
Appeals of judicial findings may be directed to the vice president for student affairs (VPSA) who will convene an Appeals 
Board. The Board shall consist of the VPSA as chairperson, one faculty member, and one student member. The faculty member 
shall be a member of the Faculty Committee on Rights and Responsibilities. The VPSA will select a student member from the 
membership of the various adjudicating boards or the WSA Academic Affairs Committee chairperson (Honor Board appeals) 
or the WSA Student Affairs Committee chairperson (SJB appeals) on a case by case basis. Appeals Board members will not 
have been involved in the adjudication of the case being appealed. Consistent with Wesleyan’s adjudication processes, the 
student member of the appeals board will be replaced by a second faculty member in cases of discriminatory harassment 
and sexual misconduct.
 The purpose of the Appeals Board is to ensure that hearings were conducted according to the established judicial 
procedures. The Appeals Board will not substitute its own judgment for that of the original hearing body. Respondents who 
have been found to be in violation may appeal the decision to the Appeals Board on the basis of the following grounds 
(in cases of discriminatory harassment and sexual misconduct, both the respondent and the complainant have the right to 
appeal as outlined in Section IV. D. 5):
1. Violation of fair process;
2. New evidence that was not reasonably available at the time of the hearing;
3. Procedural error (if the error adversely affected the outcome of the hearing).
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STUDENTS WHO WISH TO APPEAL MUST DO SO IN WRITING. The appeal letter must clearly state the grounds and rationale for 
the appeal. Appeal letters should be addressed to the vice president for student affairs and must be submitted within five 
business days of the hearing decision.
SANCTIONS RESULTING FROM THE CASE WILL NOT TYPICALLY BE IMPLEMENTED UNTIL AFTER THE APPEAL IS RESOLVED. If an 
expedited full hearing results in a student’s immediate suspension or dismissal, the student must leave campus and remain 
off-campus during the appeal process.
THE VICE PRESIDENT FOR STUDENT AFFAIRS WILL NOTIFY THE STUDENT OF THE OUTCOME OF THE APPEAL. If the appeal is 
granted, the Appeals Board has the authority to recommend a new hearing before a new board/panel. If the appeal is denied, 
the sanctions will be imposed and the University will consider the case closed. 

I. Additional Procedures
1. INTERNAL INJUNCTIONS
  One special power, which may be exercised by the SJB, shall be to determine the point at which free expression by one 

individual or group crosses the line of tolerability and becomes an invasion of the rights of other individuals. This critical 
judgment must always be exercised in determining when verbal or physical expression can reasonably be considered 
harassment or disruption. Immediately upon receipt of a complaint that harassment or disruption is in process or immi-
nent, thereby threatening to deprive an individual of his/her rights, the SJB shall convene to consider the matter. In such a 
case, the board shall be authorized to deliver an injunction against the conduct in question. This warning shall contain an 
explicit description of the disruptive behavior and reasonable time limit for compliance with the terms of the injunction. 
The injunction shall remain in effect until superseded by decision of the vice president for student affairs. If the injunc-
tion is violated, the dean of students (or designee), shall have the authority to impose immediate, temporary sanctions 
including, but not limited to, immediate suspension from the University. 

2. REVISIONS
  The president has the authority to make changes to the Code of Non-Academic Conduct or related procedures. Changes 

should be proposed to the vice president for student affairs. The dean will consult with the members of the SJB and 
with the Student Life Committee about the proposed changes before forwarding recommendations to the president. If 
extensive changes appear warranted, the Student Life Committee should consider establishment of a mechanism for 
broadly eliciting opinion and advice from the community. 

3. JUDICIAL RECORDS
  Student judicial records are confidential and are maintained separately from official academic records. Judicial records 

are maintained for six years after the academic year in which the violation was adjudicated. To inspect their record, 
a student should make an appointment with the clerk of the SJB. Students will have access to all official records 
and correspondence in the file. Except as required by law, information from the file cannot be released without the 
student’s permission.


