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in this area. CAPS can assist students with these referrals. Finally, a student’s use pattern may be significant enough to 
warrant intensive outpatient treatment, such as that provided by Rushford Treatment Center in Middletown. CAPS can 
facilitate this referral as well. 

C. SUPPORT FOR RETURNING STUDENTS
  At times, students determine they need time off from Wesleyan in order to fully address their alcohol and/or substance 

issues. As they prepare to return to the campus community following completion of their treatment, CAPS will meet 
with students to discuss potential challenges and to develop a plan for a successful transition back to the life of a 
full-time student.

Policy Review
The University will review the Alcohol and Other Drugs Policy at least every two years to assess its effectiveness and ensure that 
disciplinary sanctions are consistently enforced. Changes in the policy will be implemented as needed following each review.

DISABILITIES 
Students with disabilities who would like to request 504/ADA reasonable accommodations are expected to self-disclose and 
register with Disability Resources by making an appointment with the associate dean for student academic resources. The 
purpose of the meeting is to review documentation of your disability, to discuss your disability in the context of your academic 
and nonacademic plans and, at your request, to assist you with arranging appropriate accommodations with your instructors 
and other university offices as needed. For more information, please visit wesleyan.edu/studentaffairs/disabilities or contact the 
associate dean for student academic resources at lpatey@wesleyan.edu or 860-685-5581 to make an appointment.

DISCRIMINATORY HARASSMENT AND SEXUAL MISCONDUCT 
Revised and Approved by President Roth, June 2015
Wesleyan is an institution devoted to learning, openness, and the life of the mind. It follows that its character can be measured 
in part by the kind of human relationships built and sustained within this small but complex environment. Wesleyan strives to 
be a community built upon mutual trust and respect for its constituent members: students, faculty, staff, and those visiting or 
under temporary contract. 

A community will flourish only to the degree that the virtues of mutual respect, generosity, and concern for others are 
maintained. Therefore, it is vitally important that harassment and discrimination in all their forms not be tolerated. As noted in 
University Policy, members of the university community have the right to a safe and welcoming campus environment.

Wesleyan University will not tolerate discriminatory harassment and/or sexual misconduct (whether it comes in the form of 
intimate partner violence, non-consensual sexual activity and sexual assault, sexual exploitation, stalking, or sexual harassment) 
against students, faculty, staff, trustees, volunteers, and employees of any university contractors/agents. 

In an ongoing effort to prevent sexual misconduct on the Wesleyan campus, the University provides education and prevention 
programs for all members of the Wesleyan community and pursues available administrative and/or criminal remedies for 
complaints of sexual misconduct as appropriate.

All acts of discriminatory harassment and/or sexual misconduct threaten personal safety and violate the standards of 
conduct—mutual respect, generosity, and concern for others—expected of all community members.

I. Statement of Policy 
Wesleyan University prohibits all forms of discriminatory harassment and sexual misconduct. The University is committed to 
ensuring that each member of the university community has the opportunity to participate fully in the process of education and 
development. Wesleyan strives to maintain a safe and welcoming environment free from acts of discriminatory harassment and 
sexual misconduct. However, when incidents occur, the University is committed to respond in a manner that provides safety, 
privacy and support to those affected.

Individuals and Entities Affected by This Policy
This policy shall apply to all individuals affiliated with Wesleyan University, including but not limited to students, faculty, staff, 
trustees, volunteers, and employees of contractors/agents. It is intended to protect the rights and privacy of the complainant, 
respondent, and other involved individuals, as well as to prevent retaliation or reprisal. Individuals who violate this policy may 
be subject to disciplinary or other corrective action.

This policy applies to anyone on the property of Wesleyan University and anyone present at Wesleyan-sponsored programs 
or events. This policy extends to off-campus violations by both students and employees in limited circumstances, as outlined by 
the Clery Act.

Romantic Relationships
Wesleyan University is committed to maintaining learning and work environments as free as possible from conflicts of interest, 
exploitation, and favoritism. Where a party uses a position of authority to induce another person to enter into a relationship, the 
harm both to that person and to the institution is clear. Even where the relationship is consensual, there is significant potential 
for harm when there is an institutional power difference between the parties involved, as is the case, for example, between 
supervisor and employee, faculty and student, or academic advisor and advisee. 
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All members of the university community must be aware that romantic relationships with students/subordinates are likely 
to lead to difficulties and have the potential to place faculty and staff at great personal and professional risk. Any member of 
the university community who participates in decisions concerning the person with whom they have or have had a romantic 
relationship creates the potential for conflicts of interest, exploitation, and favoritism in those situations. In the event of a charge 
of sexual harassment arising from such circumstances, the University will in general be unsympathetic to a defense based upon 
consent when the facts establish that a power differential existed within the relationship.

Rights of Those Who Report Violations
Those who report any type of discriminatory harassment or sexual misconduct to a university employee will be referred to the Office 
of Equity and Inclusion / Title IX Office and informed of all their rights and options, including the necessary steps for each option.

The University will provide assistance to those involved in a report of sexual misconduct or discriminatory harassment, 
including but not limited to reasonably available accommodations and modifications for academic, transportation, housing ,or 
working situations, as well as honoring lawful protective or temporary restraining orders. 

Sexual Misconduct Support Services
Whenever the Title IX officer or another employee receives a report that students, faculty, staff, trustees, volunteers, and employees 
of contractors/agents has been subjected to sexual misconduct, the Title IX officer or other employee shall immediately provide 
the student, faculty, or staff member with contact information for and assistance in accessing and using campus, local advocacy, 
counseling, health, and mental health services. 

Those who report being subjected to sexual misconduct shall be provided information about their right to notify law 
enforcement and receive assistance from campus authorities in making the notification.

Procedures
Procedures for the investigation and resolution of complaints are specific for students, faculty, and staff and are outlined in 
respective handbooks. Each process provides an equitable and timely process for both complainants and respondents.

Accountability, Investigation, and Resolution
In determining whether alleged conduct constitutes discriminatory harassment or sexual misconduct, the University looks at the 
totality of circumstances including the nature of the conduct and the context in which the alleged incident(s) occurred.

The determination that the conduct violates university policy will be made on a case-by-case basis using the “preponderance 
of the evidence” standard. Violations of this policy may lead to disciplinary action up to and including academic dismissal or 
termination of employment. The University will take immediate and appropriate corrective action based on the findings in each 
case as outlined in the respective handbooks: 

• Student Handbook/Dean of Students Office 
• Staff Handbook/Human Resources Office 
• Faculty Handbook/FCRR 
• Graduate Catalog/Office of Graduate Student Services

Retaliation
Any individual subject to this policy who intentionally engages in retaliation may be subject to disciplinary or other corrective 
action as appropriate.

Policy Oversight
The Department of Education’s Office for Civil Rights (OCR) has published clear guidance that instructs and directs the Office 
of Equity and Inclusion and the Title IX officer to ensure campus-wide protocol is implemented and serve as the central person 
to whom all complaints or notice related to discriminatory harassment, sex/gender bias, sexual misconduct, and disability 
discrimination is directed. 

The vice president for equity and inclusion serves as Wesleyan’s Title IX officer and has the following responsibilities:
• Ensure prompt response to stop the harassment/discrimination
• Implement immediate remedial support for the complainant
• Initiate the preliminary investigation
• Oversee action to reasonably prevent the recurrence
• Conduct ongoing educational campaigns and climate monitoring of sexual misconduct allegations

Wesleyan Equity and Inclusion / Title IX Staff
ANTONIO FARIAS, Vice President for Equity and Inclusion / Title IX Officer
317 North College
860-685-4771 | afarias@wesleyan.edu

DEBBIE COLUCCI, Equity Compliance Director / Deputy Title IX Coordinator
121 North College
860-685-2456 | dcolucci@wesleyan.edu
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II. Policy Definitions
The following definitions supplement Wesleyan’s policy regarding Discriminatory Harassment and Sexual Misconduct. 

Non-Discriminatory Harassment
The University also prohibits harassment not specifically based on a person’s or persons’ membership in a protected category. 
Attempts to resolve concerns or complaints involving non-discriminatory harassment informally are encouraged. If, however, the 
complaint is not resolved informally, different bodies, depending on the nature of the complaint and the position of the individual 
against whom a complaint has been made, may adjudicate it. Complaints regarding non-discriminatory harassment by faculty, 
students, administrators, staff, vendors, or visitors should be directed to the Faculty Committee on Rights and Responsibilities 
(FCRR), the Dean of Students/Student Judicial Board, the Office of Human Resources, or the Office of Equity and Inclusion 
as appropriate.

Discriminatory Harassment
It is illegal to discriminate against someone on the basis of race, color, religion, national origin, or sex. Accordingly, the University 
recruits, hires, trains, promotes, and educates individuals without regard to race, color, religion, national or ethnic origin, age, 
disability, veteran status, sex, marital status, sexual orientation, gender identity, or gender expression. Wesleyan University 
administers all personnel action such as compensation, benefits, transfers, layoffs, return from layoffs, education, tuition 
assistance, and social and recreational programs without regard to race, color, religion, national or ethnic origin, age, disability, 
veteran status, sex, marital status, sexual orientation, gender identity, or gender expression.

Contractors/Agents
This policy shall apply to all individuals affiliated with Wesleyan University, including employees of outside agencies such as 
those providing custodial, landscaping/grounds, and/or dining services.

Consent and Related Concepts
For sexual relationships, Wesleyan defines consent and the related concepts as follows:

 CONSENT
• Sexual consent is when all parties agree to engage in sexual activity. Consent should always be mutual, voluntary, and 

given without pressure, intimidation, or fear.
• Consent must be freely and affirmatively communicated between all individuals in order to participate in sexual activity 

or behavior. It can be expressed either by words or clear, unambiguous actions. It is the responsibility of the person who 
wants to engage in sexual activity to insure consent of their partner(s).

• Consent must be obtained at each step and present throughout the sexual activity—at any time, a participant can 
communicate that they no longer consent to continuing the activity. If there is confusion as to whether anyone has 
consented or continues to consent to sexual activity, it is essential that the participants stop the activity until the 
confusion can be clearly resolved.

• Silence, lack of protest, or no resistance does not mean consent. 
• Consent is not present if it results from the use of physical force, threat of physical force, intimidation, coercion, 

incapacitation or any other factor that would eliminate an individual’s ability to exercise free will to choose whether or 
not to have sexual contact.

• A current or previous dating or sexual relationship by itself is not sufficient to constitute consent. Even in the context of 
a relationship, a willingness to engage in sexual activity must be freely and affirmatively communicated.

COERCION
 Coercion is the use or attempted use of pressure and/or oppressive behavior, including express or implied threats, intimida-
tion, or physical force, which places a person in fear of immediate harm or physical injury or causes a person to engage in 
unwelcome sexual activity. This is something very different from the words of persuasion an individual might use to induce 
another to voluntarily consent to sexual activity. A person’s words or conduct cannot amount to coercion unless they wrong-
fully impair the other’s freedom of will and ability to choose whether or not to engage in sexual activity. Coercion also 
includes administering or pressuring another to consume a drug, intoxicant, or similar substance with the intent to impair 
that person’s ability to consent prior to engaging in sexual activity. 
INCAPACITATION

• Incapacitation is defined as the inability, temporarily or permanently, to give consent, because an individual is mentally 
and/or physically helpless, unconscious, or unaware that the sexual activity is occurring. This may or may not be due to 
alcohol or other drugs (see below).

• An individual who is incapacitated cannot consent to sexual activity. 

Alcohol or Other Drugs
The University considers any sexual contact while under the influence of alcohol or other drugs to be risky behavior. Alcohol and 
drugs impair a person’s decision-making capacity, awareness of the consequences, and ability to make informed judgments. If 
there is any doubt as to the level or extent of the other individual’s intoxication or impairment, the prudent course of action is 
to forgo or cease any sexual contact or activity.
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• From the perspective of the complainant, the use of alcohol or drugs can limit a person’s ability to freely and clearly 
give consent. 

• From the perspective of a respondent, the use of alcohol or drugs can create an atmosphere of confusion over whether 
or not consent has been freely and clearly sought or given. 

• It is especially important, therefore, that anyone engaging in sexual activity be aware of the other person’s level of 
intoxication. If there is any doubt as to the level or extent of the other individual’s intoxication or impairment, the 
prudent course of action is to forgo or cease any sexual contact or activity.

• Warning signs of incapacitation may include one or more of the following: slurred speech, vomiting, unsteady gait, 
combativeness, emotional volatility, sleeping.

• The perspective of a reasonable person will be the basis for determining whether a respondent should have been aware 
of the extent and amount of the ingestion of alcohol or drugs by the complainant or of the extent to which the use of 
alcohol or drugs impacted a complainant’s ability to give consent. 

• For example, an individual who is in a blackout may appear to act normally and be giving consent, but may not 
actually have conscious awareness or the ability to consent to or later recall the events in question. The extent 
to which a person in this state affirmatively gives words or actions indicating a willingness to engage in sexual 
activity (and the person reasonably could not have known of the person’s level of alcohol consumption and/or 
level of impairment) must be evaluated in determining whether consent has been given.

• Being intoxicated or impaired by drugs or alcohol is never an excuse for sexual harassment, misconduct, or violence and 
does not diminish one’s responsibility to obtain consent.

Sexual Misconduct
Wesleyan University prohibits all forms of sexual misconduct. Sexual misconduct refers to a broad spectrum of behavior 
encompassing sexual harassment and all forms of non-consensual sexual activity. For the purposes of this policy, the University 
prohibits the following specific forms of sexual misconduct: sexual assault, sexual exploitation, intimate partner violence, 
stalking, sexual harassment, and retaliation. Sexual misconduct affects individuals of all genders, gender identities, gender 
expressions, and sexual orientation and does not discriminate by racial, social, or economic background.

 SEXUAL ASSAULT
Having or attempting to have sexual intercourse or sexual contact with another individual without consent. This includes 
sexual intercourse or sexual contact achieved by the use or threat of force or coercion, where an individual does not consent 
to the sexual act, or where an individual is incapacitated. Sexual assault includes the following acts:

RELATED TO NON-CONSENSUAL SEXUAL INTERCOURSE
Having or attempting to have sexual intercourse with another individual without consent. Sexual intercourse includes 
vaginal or anal penetration, however slight, with a body part or object, or oral copulation by mouth-to-genital contact.
RELATED TO NON-CONSENSUAL SEXUAL CONTACT
Having or attempting to have sexual contact with another individual without consent. Sexual contact includes 
kissing, touching the intimate parts of another, causing the other to touch one’s intimate parts, or disrobing of 
another without permission. Intimate parts may include the breasts, genitals, buttocks, mouth, or any other part of 
the body that is touched in a sexual manner.

 SEXUAL EXPLOITATION
 An act or acts committed through non-consensual abuse or exploitation of another person’s sexuality for the purpose of 
sexual gratification, financial gain, personal benefit or advantage, or any non-legitimate purpose. The act or acts of sexual 
exploitation are prohibited even though the behavior does not constitute one of the other sexual misconduct offenses. 
Examples include, but are not limited to: observing another individual’s nudity or sexual activity or allowing another to 
observe consensual sexual activity without the knowledge and consent of all parties involved; non-consensual streaming of 
images, photography, video, or audio recording of sexual activity or nudity, or distribution of such without the knowledge 
and consent of all parties involved; prostituting another individual; knowingly exposing another individual to a sexually 
transmitted disease or virus without his or her knowledge; and inducing incapacitation for the purpose of making another 
person vulnerable to non-consensual sexual activity.
 INTIMATE PARTNER VIOLENCE
 Intimate partner violence, also referred to as dating violence, domestic violence, and relationship violence, includes any act 
of violence or threatened act of violence against a person who is, or has been involved in, a sexual or dating relationship 
with that person. It may involve one act or an ongoing pattern of behavior. Intimate partner violence can encompass a 
broad range of behavior, including, but not limited to, threats, assault, property damage, violence or threat of violence to 
one’s self, one’s sexual or romantic partner or to the family members or friends of the sexual or romantic partner. Intimate 
partner violence affects individuals of all genders, gender identities, gender expressions, and sexual orientation and does not 
discriminate by racial, social, or economic background.
   The University will not tolerate intimate partner violence of any form. For the purposes of this policy, the University 
does not define intimate partner violence as a distinct form of misconduct. Rather, the University recognizes that sexual 
harassment, sexual assault, sexual exploitation, stalking, harm to others, emotional and psychological abuse, harassing 
conduct, and retaliation may all be forms of intimate partner violence when committed by a person who is or has been 
involved in a sexual, dating, or other social relationship of a romantic or intimate nature with the complainant.
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 STALKING
A course of conduct directed at a specific person that would cause a reasonable person to fear for their safety or the safety of 
others, or suffer substantial emotional distress. This includes cyber-stalking, a particular form of stalking in which electronic 
media is used to pursue, harass, or make unwelcome contact with another person. Stalking and cyber-stalking may involve 
individuals who are known to one another or have an intimate or sexual relationship, or may involve individuals not known 
to one another. 
 SEXUAL HARASSMENT
Sexual harassment is a form of discriminatory harassment occurring within an employment or educational context that 
federal and state law addresses with very specific provisions. In cases where sexual harassment is alleged, the University 
has a duty to act promptly, so as to assure that if such harassment is, in fact, occurring or has occurred, corrective action is 
taken and further harm is prevented. 
   According to the State of Connecticut, unwelcome sexual advances, requests of sexual favors, and/or other verbal or 
physical contact of a sexual nature constitute sexual harassment when: 

• submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s academic or 
employment success, 

• submission to or rejection of such conduct by an individual is used as the basis for academic or employment evaluation 
and decisions affecting such an individual, or 

• such conduct has the purpose or effect of substantially interfering with an individual’s work performance or creating an 
intimidating, hostile, or offensive living, learning, or work environment. 

The effect of sexual harassment will be evaluated based on the perspective of a reasonable person in the position of 
a complainant. A single or isolated incident of sexual harassment may create a hostile environment if the incident is 
sufficiently severe. The more severe the conduct, the less need there is to show a repetitive series of incidents to provide a 
hostile environment, particularly if the harassment is physical.
RETALIATION
Subjecting a person to an adverse employment or educational action because they made a complaint under this policy or 
responded to, assisted or participated in any manner in an investigation under this policy. Acts or attempts to retaliate or 
seek retribution against the complainant, respondent, or any individual or group of individuals involved in the investigation 
and/or resolution of an allegation of sexual misconduct. Any individual or group of individuals, not just a respondent or 
complainant, can be guilty of retaliation. Retaliation may include continued abuse or violence, other forms of harassment, 
and slander and libel.
TITLE IX OFFICER(S):
Additionally, Title IX officer(s), as directed by OCR, have responsibilities in recruitment, admissions, and counseling. The Title 
IX officer reviews materials used for counseling students, in terms of class, or career selection, or for counseling applicants 
for admissions, to ensure that the recipient does not use different materials for students based on sex and/or gender identity 
or expression, or use materials that permit or require different treatment of students based on sex and/or gender identity 
or expression. 

III. Accountability Procedures and Complaint Resolution
Depending on the nature of the complaint and the position of the individual against whom a complaint has been made, 
different individuals and/or governing bodies will investigate and adjudicate complaints of discriminatory harassment and/or 
sexual misconduct. 

Given the sensitive and often difficult nature of bringing complaints or raising concerns regarding discriminatory harassment 
and sexual misconduct, a student, faculty or staff member, and/or other related employee may bring a concern or complaint to 
the attention of an administrator of their choice, even if different from those listed in this document. 

For example, a student may prefer to initially discuss a concern about harassment with, and seek counsel from, the vice 
president for student affairs, the dean of students, or a class dean, regardless of the position of the person alleged to be 
engaging in harassment. Similarly, a faculty or staff member and/or other related employee may prefer to discuss a concern 
about harassment with, and seek counsel from, the vice president for equity and inclusion/Title IX officer or the director of human 
resources, regardless of the position of the person about whom the concern exists. 

Regardless of where the complaint is made, all university employees are considered “responsible employees” and 
are required to share the complaint with the Office of Equity and Inclusion, Title IX officer, or the appropriate vice 
president who will confer with the Title IX officer. 

The only circumstance under which confidentiality may be maintained on campus is a report to a Wesleyan health 
care professional, Wesleyan counselor/therapist, or Wesleyan clergy.

Specific options will be communicated to each reporting individual, regardless of their role within the Wesleyan community. 
The Office of Equity and Inclusion staff will explain these internal and external reporting options to ensure a prompt response to 
stop the harassment and/or discrimination.

The following is an outline of the procedures for holding individuals accountable to Wesleyan’s policy regarding Discriminatory 
Harassment and Sexual Misconduct. 
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Making a Complaint Against a Staff Member
A complaint of discriminatory harassment and/or any form of sexual misconduct against a staff member may be made orally or 
in writing to:

• the staff member’s supervisor;
• the department or program chair;
• the vice president for equity and inclusion/Title IX officer; or
• the director of human resources.

The director of human resources will be notified of any complaint alleging discriminatory harassment and/or any form of sexual 
misconduct against a staff member that is submitted to one of the above officials. The director of human resources (or designee) 
and the vice president for equity and inclusion (or designee) are responsible for ensuring an appropriate response, including 
initiating an investigation as appropriate.

The Office of Human Resources (HR) plays a role in cases of discriminatory harassment and/or sexual misconduct after an 
investigation has been complete as required by law. HR is involved when it is determined that the alleged offense might result in 
dismissal or suspension without pay; specific adjudication procedures are outlined in the Staff Handbook. 

Making a Complaint Against a Faculty Member
A complaint of discriminatory harassment and/or any form of sexual misconduct against a faculty member may be made orally 
or in writing to any of the following:

• the department or program chair;
• the dean of the division;
• the vice president for academic affairs; 
• the vice president for equity and inclusion/Title IX officer; or
• the director of human resources.

The vice president for academic affairs will be notified of any complaint alleging discriminatory harassment and/or any form 
of sexual misconduct against a faculty member that is submitted to one of the above officials.  The vice president for academic 
affairs (or designee) and the vice president for equity and inclusion (or designee) is responsible for ensuring an appropriate 
response, including initiating an investigation as appropriate.

The Faculty Committee on Rights and Responsibilities (FCRR) plays a role in cases of discriminatory harassment and/or 
sexual misconduct after an investigation has been complete as required by law. FCRR is involved when it is determined that 
the alleged offense might result in dismissal or suspension without pay; specific adjudication procedures are outlined in the 
Faculty Handbook. 

Making a Complaint Against a Student
A complaint of discriminatory harassment and/or any form of sexual misconduct against a student may be made orally or in 
writing to any of the following, depending on the student’s status:

• the vice president for student affairs, the dean of students, the director of graduate student services, or the director of 
graduate liberal studies program;

• a class dean; 
• the vice president for equity and inclusion/Title IX officer; or
• the director of human resources, who should be notified of any harassment complaint against a student that is submitted 

by a faculty or staff member.
The appropriate dean or director will be notified of any such discriminatory harassment and/or any form of sexual misconduct 
complaint against a student that is submitted to one of the above officials. The appropriate dean or director and the vice 
president for equity and inclusion (or designee) is responsible for ensuring an appropriate response, including initiating an 
investigation as appropriate.

The Dean of Students Office plays a role in cases of discriminatory harassment and/or sexual misconduct after an 
investigation has been complete as required by law; specific adjudication procedures are outlined in this handbook. 

Making a Complaint Against Someone Who Does Business with the University
A complaint of discriminatory harassment and/or any form of sexual misconduct against someone who does business with 
the University, such as vendors, may be made orally or in writing to the vice president for finance and administration, the vice 
president for equity and inclusion, or the director of human resources.

Complaints by Campus Visitors
A visitor to Wesleyan’s campus who feels he or she has been subject to discriminatory harassment and/or any form of sexual 
misconduct by a member of the Wesleyan University community should direct a complaint to the vice president for equity and 
inclusion, the director of human resources, or the Office of Public Safety.

Investigative Process
When the University receives notice of conduct that appears to be discriminatory harassment and/or any form of sexual 
misconduct, it will promptly review the allegation to determine an appropriate course of action; this typically means a fair, 
thorough, and expeditious investigation into the matter:

• The investigation is for the purpose of fact-finding and is conducted by a member of the Office of Equity and Inclusion or 
an outside investigator with cause.
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• During an investigation, the individual(s) conducting the investigation will inform the respondent of the substance of the 
complaint, and they will be given an opportunity to respond. Both the complainant and the respondent will be asked to 
submit written statements and each may seek the advice of an advisor of their choice as long as the investigation is not 
delayed; the advisor must agree to observe confidentiality. 

• In order to determine the facts and views of both parties, the investigator will conduct interviews with the complainant, the 
respondent, and witnesses, as well as gather any relevant documentation. 

• A report is written based upon the facts gathered during the investigation.

IV. Reporting an Incident of Sexual Misconduct or Sexual Assault
A. What to Do in an Event of an Assault
The following information is intended as a resource for students and offers suggested courses of action to be taken by a survivor, 
supportive friend, an accused perpetrator, or a witness. Some suggestions may not apply, depending upon the specifics of 
the incident.

1. IMMEDIATELY AFTER AN INCIDENT OF ASSAULT: Seek Medical Assistance and Support 
To best address the physical and emotional needs in the aftermath of an incident of assault, it is important to seek medical 
attention and counseling support as soon as possible. You are strongly advised to seek immediate medical attention at 
the Middlesex Hospital emergency room whether or not you know the person who assaulted you. While you may feel 
uncomfortable doing so, the purpose of seeking medical attention is to identify and treat physical injury, provide emergency 
contraception and/or medication to prevent possible transmission of sexually transmitted infections, and to gather and 
preserve evidence.
a. EVIDENCE PRESERVATION. It is important that medical professionals are able to collect any trace physical evidence from 

your clothes and body. In order to preserve evidence, avoid showering, bathing, changing your clothes, or brushing your 
teeth. If clothing has been removed, store it in a paper bag and bring it to the hospital. You should take a change of 
clothes with you to the hospital in case the clothing worn at the time of the assault contains evidence which can be used 
to identify the assailant. The collection of physical evidence does not commit you to pressing charges against the alleged 
perpetrator, but it will assist investigators later if you choose to report the assault to the Middletown Police Department. 
Call the Office of Public Safety if you need transportation to the hospital. Advocates from the Connecticut Alliance to End 
Sexual Violence are available to meet survivors at the hospital and be with them throughout the exam.

b. MEDICAL EXAM. In order to collect physical evidence, a clinician may perform a medical exam, including a sexual assault 
evidence collection kit (“rape kit”) to collect markers of the assailant’s identity. This exam should be performed as 
soon as possible, but generally no later than 72 hours after the assault. There is no charge to the survivor for the 
administration of the evidence collection kit. 

   Additionally, an exam may include, at your discretion, treatment of other injuries, an interview about the assault, tests 
for sexually transmitted diseases, including HIV, and a pregnancy test.

c. MENTAL HEALTH SUPPORT. Seek counseling after the assault. Confidential counseling is available to students through the 
Office of Counseling and Psychological Services and off campus through the Women and Families Center, 24 hours a day. 

d. ADDITIONAL SUPPORT. During the academic year, medical care, testing, and prescription medications are made available 
at the Davison Health Center without cost to students. Follow-up care is available at the Community Health Center when 
the Davison Health Center is closed during breaks. 

2.  DECIDE WHETHER TO REPORT AN INCIDENT OF SEXUAL ASSAULT AND HOW TO REPORT IT
You are encouraged to report an incident of sexual misconduct or assault so that the University can investigate and take 
action. We encourage all survivors of crimes to report to the appropriate authorities. There are two main reporting options 
open to students: reporting to the University and reporting to the Middletown Police Department. Because the University’s 
policy, definitions and burden of proof may differ from Connecticut criminal law, you may choose to make a report to the 
University for possible judicial action, pursue criminal action, choose one but not the other, or choose both. Neither law 
enforcement’s determination whether or not to prosecute a respondent, nor the outcome of any criminal prosecution, are 
determinative of whether sexual harassment or misconduct under this policy has occurred. Proceedings under this policy 
may be carried out prior to, simultaneously with, or following civil or criminal proceedings off campus. 
 Regardless of which choice you pursue, the University is committed to maintaining the privacy of all individuals involved in a 
report of sexual harassment or misconduct. At all times, the privacy of the parties will be respected and safeguarded in a manner 
consistent with the need for a thorough review of the allegation. Information related to a report of harassment or misconduct will 
be shared only with those university employees who “need to know” in order to assist in the investigation and/or resolution of 
the complaint. Students wishing to obtain confidential assistance through on-campus or off-campus resources without making 
a report to the University may do so by speaking with professionals who are obligated by law to maintain confidentiality. These 
professionals are identified in the Confidential Resources section of this policy.

The following provides some general information about reporting incidents.
a. REPORTING SEXUAL ASSAULT TO THE MIDDLETOWN POLICE. Contact the Middletown Police Department at 860-344-3200. 

The investigating officer will explain the investigatory and legal processes that follow a report. Reporting an incident of 
sexual assault to the police begins a legal process that may or may not result in an arrest.

   The University encourages complainants to pursue criminal action for incidents of sexual harassment or misconduct 
that may also be crimes under Connecticut law. The University will assist a complainant in making a criminal report and 
will cooperate with law enforcement agencies if a complainant decides to pursue the criminal process to the extent 
permitted by law.
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b. REPORTING VIOLATIONS TO THE UNIVERSITY. If the accused is a member of the Wesleyan community, students may report 
an incident to the University by any of the following methods:

   Contact the Office of Public Safety at 860-685-3333 or 911 (24 hours) or the Office of the Dean of Students at 
860-685-2775 (during business hours). Or you may prefer to report the incident to a faculty or staff member (including 
Residential Life student staff) with whom you feel comfortable. Faculty and staff members must then report the incident 
to the Title IX officer who will assist you in identifying your options, providing resources and support and addressing 
any immediate safety concerns for you or the broader campus community. By reporting the incident to the University, 
you ensure that prompt and equitable action is taken in response to the incident. This action may include providing 
accommodations and protective remedies for the complainant, initiating an investigation of the conduct, and, if 
appropriate, seeking judicial charges against the alleged perpetrator.

   Reports involving gender discrimination or harassment may also be submitted directly to Antonio Farias, the 
University’s vice president for equity and inclusion/Title IX officer, by calling 860-685-3927.

   Although there is no limit on when you may file a report with the University, you are encouraged to file a report 
as soon as possible after the incident in question. The University will not be able to pursue judicial action against an 
individual who is no longer affiliated with the University. Under those circumstances, the University will still conduct a 
Title IX review of the conduct and provide appropriate support and accommodations to the complainant.

   Victims of sexual assault or misconduct, or witnesses to such conduct who report the incident, who may have been 
under the influence of drugs or alcohol at the time of the assault will not be charged through the student judicial process 
for any alcohol or drug violation based on personal ingestion of alcohol or other drugs.

   Upon receipt of a report, the Title IX officer, working in conjunction with the Office of Public Safety and the Office 
of the Dean of Students will conduct an initial Title IX review. In every report of sexual harassment or misconduct, the 
University will make an immediate assessment of any risk of harm to individuals or to the campus community and will 
take steps necessary to address those risks. These steps will include interim measures to provide for the safety of the 
individual and the campus community. The complainant can request that a no-contact order be issued to the respondent 
to prevent further contact between the two students.

   The initial review will proceed to the point where a reasonable assessment of the safety of the individual and of 
the campus community can be made. Thereafter, the investigation may continue depending on a variety of factors, such 
as the complainant’s wish to pursue disciplinary action, the risk posed to any individual or the campus community by 
not proceeding, and the nature of the allegation. The University’s responsibility to review and respond to all allegations 
of sexual harassment and misconduct exists regardless of whether a complainant identifies the respondent or seeks 
judicial action and exists independently of the criminal justice process. 

   Where the University has received a report of sexual harassment or misconduct but the complainant requests that 
his/her identity remain confidential or that the University not pursue an investigation, the University must balance 
this request in the context of its responsibility to provide a safe and non-discriminatory environment for all university 
community members. The University will take all reasonable steps to investigate and respond to the complaint consistent 
with the request for confidentiality or request not to pursue an investigation, but its ability to investigate may be limited 
by the request for confidentiality. Under these circumstances, the University will weigh the request for confidentiality 
against the following factors: the seriousness of the alleged harassment, any potential threats to community safety, 
the respective ages and positions of the complainant and the respondent, whether there have been other harassment 
complaints against the respondent, and the respondent’s right to receive information under applicable law.

   At all times, the University will seek to respect the request of the complainant, and where it cannot do so, the 
University will consult with the complainant and keep him/her informed about the chosen course of action. 

   If a determination is made to pursue an investigation and judicial action, the investigation will be conducted by 
Public Safety and the report will be referred to the Office of the Dean of Students for adjudication. An administrative 
panel will consider all of the relevant evidence available to them and determine whether there is a preponderance of 
evidence that the university policy has been violated. If a student is found to have violated the Sexual Misconduct and 
Assault Policy, a range of sanctions can be imposed up to and including suspension or dismissal from the University. In 
addition, a number of protective measures may be imposed upon a respondent who is found in violation including a 
no-contact order, reassignment of housing, restrictions in attendance at campus events, etc. To initiate this process, you 
may file a report with any staff member or office listed under “University Contacts and Resources (on campus)” below, 
but it is best to make the report directly to the Office of the Dean of Students, to Public Safety, or to the Title IX officer. It 
is up to the complainant whether or not to also make a formal report to the Middletown Police Department.

   Upon receipt of a report, an investigation will be commenced within 30 days and the hearing process will typically 
be concluded within 60 days. The time frames listed here are guides and may be extended because of extraordinary 
circumstances. Each case is unique and the process for handling the incident will be impacted by factors such as the 
complexity of the investigation, the scope of the allegation, the parties’ schedules and availability, and the academic 
calendar. In the event that the investigation and resolution exceed this time frame, the University will notify all parties 
of the need for additional time and best efforts will be made to complete the process in a timely manner.

   All violations of the Discriminatory Harassment and Sexual Misconduct Policy will be adjudicated by an administrative 
panel comprised of four employees of the University. The panel will be comprised of two male and two female staff or 
faculty drawn from the advisors to the board or hearing officers who have been trained on cases of sexual assault. The 
procedures for the hearing outlined in the Administrative Panel description and the Code of Non-Academic Conduct will 
be followed. Upon receipt of a complaint involving an alleged act of sexual violence, the dean of students may take 
certain actions that would minimize contact between the complainant and respondent on campus and in the judicial 
process as outlined in the code, and will inform all parties of the University’s intolerance of any form of retaliation. 

   For information about Wesleyan judicial processes, refer to the Code of Non-Academic Conduct in this handbook. 
You may also contact the Office of the Dean of Students to find general information about how this process works.
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c. CONFIDENTIAL RESOURCES 
  The University encourages all Wesleyan community members to report an incident of sexual harassment and misconduct. 

The University recognizes, however, that not every individual will choose to make a formal report to the University or 
local law enforcement. For those individuals who are not prepared to make a report, there are several confidential 
resources available for students who wish to talk to someone about an incident of sexual harassment or misconduct in a 
confidential manner without making a report to the University. The University’s confidential medical, mental health, and 
clerical professionals hold a statutorily protected confidentiality that prohibits the release of an individual’s information 
without that individual’s express consent (except under limited circumstances that pose an imminent danger to the 
individual or to others). If you would like to speak with someone confidentially on campus prior to formally reporting 
the sexual assault, please contact the Davison Health Center or the Office of Counseling and Psychological Services 
or the Office of Religious and Spiritual Life (see below). If you would like to speak with someone confidentially in the 
community, please contact the Women and Families Center (see below).

d. CAMPUS AND COMMUNITY RESOURCES
 UNIVERSITY CONTACTS AND RESOURCES (ON CAMPUS)

Office of Public Safety 860-685-3333 (available 24 hours a day)
Davison Health Center 860-685-2470 (after hours on-call staff available)
Office of Religious and Spiritual Life 860-685-2278
Office of Counseling and Psychological Services (CAPS) 860-685-2910 (after hours on-call staff available)
Office of Equity and Inclusion  860-836-2456

 UNIVERSITY CONTACTS AND RESOURCES (OFF CAMPUS)

Women and Families Center/ 888-999-5545 (English) 
Sexual Assault Crisis Services 888-568-8332 (Spanish) 
Middletown Hospital 860-344-6686
Middletown Police 860-344-3200

B. Seek Ongoing Support
Individuals experience the aftermath of sexual assault and sexual misconduct differently and may take varying lengths of time 
to come to terms with their experience. You are encouraged to seek ongoing medical and psychological care as needed in order 
to help you cope with the incident. Support and counseling, both informal and professional, are key elements of care beginning 
as early as possible and continuing as long as needed. Friends and family are often a valuable source of support following an 
assault, but you may need additional support from the staff at the Office of Counseling and Psychological Services, (CAPS), the 
sexual assault crisis advocates at the Women and Families Center, or other sources of counseling. Services at CAPS and the 
Women and Families Center are free and confidential. 

C. If You Have Been Accused of Sexual Assault
You have the right to know and understand the charges against you, whether filed through the University or the legal system. 
Information about university proceedings can be found in the Code of Non-Academic Conduct, and the Office of the Dean 
of Students can further explain the process to you. You should be aware that any form of retaliation or intimidation towards 
someone who has filed a report will be considered a violation of the Code of Non-Academic Conduct. If criminal charges outside 
the University have been filed against you, you should seek legal advice to find out how a criminal investigation works. You also 
are encouraged to seek psychological support from staff at the Office of Counseling and Psychological Services. Whether you 
feel you have committed a sexual offense or feel you were wrongly accused, it is important that you talk with a neutral, trained 
listener about the incident.

D. As a Witness of Sexual Assault/or Confidant
If you think you may have witnessed an incident of sexual assault, you are encouraged to immediately report the incident to 
Public Safety or the Office of the Dean of Students. To preserve confidentiality and the integrity of any investigation, do not 
discuss the incident with others to the extent possible. If you feel in any way traumatized by what you witnessed, you are 
encouraged to contact the therapists at the Office of Counseling and Psychological Services, the clinicians at the Davison Health 
Center, or the Women and Families Center.

If you have been told, as a friend, about an incident of sexual assault or misconduct, you may be uncertain about what you 
should do with the information, or be unsure how you can help. If this is a crisis situation, review the instructions for survivors of 
sexual assault and help the person get the assistance they need. Whether the incident just happened or occurred in the past, it is 
important that you let the person express their feelings. Let the person know the limits of the support you can provide. Encourage 
the person to speak with a therapist or other trained professional for additional assistance. It also is important to seek support 
for yourself, particularly if you are having difficulty coping with the situation. Residential Life student staff members, Peer Health 
Advocates, and some other student staff positions must report any incidents of sexual assault to their supervisors.

E. Educational Programs and Resources
Educational programs and workshops to promote awareness about sexual assault issues are coordinated by several different 
offices, as well as various student organizations. These programs include presentations to new students at Orientation; workshops 
in the residence halls facilitated by peer educators and outside speakers; and campus-wide activities such as lighting and safety 
tours, speakers, films, and other projects. A few of these resources include:
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WESWELL, THE OFFICE OF HEALTH EDUCATION 860-685-2466 
Davison Health Center wesleyan.edu/weswell
OFFICE OF THE DEAN OF STUDENTS 860-685-2775 
First Floor, North College wesleyan.edu/studentaffairs
OFFICE OF RESIDENTIAL LIFE 860-685-3550 
Lower Level, North College wesleyan.edu/reslife 
OFFICE OF EQUITY AND INCLUSION 860-685-2456 
3rd Floor, North College wesleyan.edu/inclusion
OFFICE OF PUBLIC SAFETY 860-685-2345 
208 High Street wesleyan.edu/publicsafety
OFFICE OF THE VICE PRESIDENT  
FOR STUDENT AFFAIRS 860-685-2600 
2nd Floor, North College wesleyan.edu/studentaffairs 
WOMEN AND FAMILIES CENTER/  888-999-5545 (English) 
SEXUAL ASSAULT CRISIS CENTER 888-568-8332 (Spanish)

The staff of the Women and Families Center provides support, workshops, presentations, and professional training for survivors, 
and their friends and families. Program topics include, but are not limited to, sexual date/acquaintance rape, harassment, healthy 
relationships, stalking, and date rape drugs.

DISRUPTIONS
Ground Rules
Picketing, demonstrations, sit-ins, or student strikes, provided they are conducted in an orderly and non-obstructive manner, are 
a legitimate mode of expression, whether politically motivated or directed against the college administration, and should not 
be prohibited. 

• Demonstrators, however, do not have the right to deprive others of the opportunity to speak or be heard, take hostages, 
physically obstruct the movement of others, or otherwise disrupt the educational or institutional processes in a way that 
interferes with the safety or freedom of others.

• Students should be free, and no special permission should be required, to distribute pamphlets or collect names for petitions 
concerned with campus or off-campus issues.

• Protests, sit-ins, demonstrations, student strikes, and other forms of expressions also violate the Code of Non-Academic 
Conduct when they:

• Disrupt or obstruct curricular, co-curricular, or administrative/operational activities of the University 
• Deny the rights of students, faculty, staff, or guests of the University 
• Inhibit others from moving freely on any part of the University campus, property owned or leased by the 

University, or to areas where they desire or need to pursue their goals 
• Disrupt the proper use of University offices or facilities 
• Endanger the safety of any person on University property 
• Destroy or damage property 
• Violate statutory health and safety regulations

Location
Protests, sit-ins, demonstrations, and other forms of expression are prohibited in residential areas or offices assigned to members 
of the faculty, staff, and students.

Symbolic Structures
Symbolic structures (e.g., displays, statues, booths, banners, shanties, tents) must be approved by the dean of students according 
to standard procedures, and must be removed at the conclusion of the approved period. 

Costs
Individuals involved in forms of expression, dissent, and political action may be responsible for costs associated with these 
activities. Costs that could be incurred include, but are not limited to, repair or replacement of damaged property and additional 
security costs that are deemed necessary by university officials.

Internal Injunction 
The Student Judicial Board (SJB) has the power to determine when free expression or an action by an individual or group create 
conditions that damage the environment necessary for teaching and learning, infringe upon the rights of other individuals, or 
“otherwise hinder the community in achieving its purpose.” Upon receiving a complaint that a disruption or harassment is in 
process or imminent, the SJB shall convene to review the complaint.

The SJB has the authority to warn an individual or group that specific conduct or action infringes on the rights of others to 
an environment that is “free and favorable” for teaching and learning or “hinders the community in achieving its purpose,” 
and that such conduct or action must cease by a specific deadline. This warning carries the force of an internal injunction, 
which will remain in effect until superseded by a decision of the vice president for student affairs. If the SJB determines that an 
internal injunction has been violated, one of its officers will report the violation to the dean of students. The dean of students, in 
consultation with an officer of the SJB, may impose immediate temporary sanctions that could include an interim suspension of 
individual students pending a full, formal judicial hearing, which would be held at the earliest opportunity.


