
notified within 24 hours in the event that a determination is made by Campus Police that the 

student is missing.  This contact may be added by completing the online form available at the 

Office of Undergraduate Student Life’s website or by designating a confidential contact for this 

purpose when completing the online application for student housing.  Only authorized campus 

officials and law enforcement officers acting in furtherance of a missing person investigation 

may access this information.  Campus Police will coordinate with local law enforcement 

agencies no later than 24 hours after determining that a student is missing. 

  

If the student is determined by Stevens Police to be missing, the Dean of Students will: 

 Notify the student’s confidential contact (if one is designated) that the student is missing 

not later than 24 hours after Campus Police determines that the student is missing. 

 Notify the student’s emergency contact person if a confidential contact for this purpose is 

not designated. 

 If the missing student is under 18 years of age, and not an emancipated individual, notify 

a custodial parent or guardian of the missing student not later than 24 hours after Campus 

Police determines that the student is missing. 

 Inform other Stevens units, as needed, that the student is missing. 

 Initiate other actions, as needed, in the best interests of the student. 
 

 

 

STUDENT CODE OF CONDUCT 
 

All individuals shall conduct themselves in a manner consistent with the mission of the 

university. Students are expected to demonstrate integrity by maintaining an ongoing 

dedication to honesty and responsibility, to demonstrate trustworthiness by acting in a reliable 

and dependable manner, and to show respect by treating others with civility and decency.  Any 

student who fails to conduct themselves in such a manner violates this code and a disciplinary 

sanction may be imposed.  

The following are violations of the Student Code of Conduct: 

1. Abuse and Harassment 
a. Physical or violent verbal abuse of any person.  

b. Conduct that threatens or endangers the physical or mental health or safety of any 

person including oneself. 

c. Actions that amount to intimidation or harassment (physical or verbal). 

d. Harassing, in person, by telephone, in writing, or by other means, annoying or 

alarming another person, attempting or threatening to strike, kick or otherwise 

subject another person to physical contact, addressing abusive language to any 

person, following a person in or about an university location or locations, or 

engaging in a course of conduct or repeatedly committing acts that alarm or 

seriously disturb another person.  

e. Abuse, harassment, or violence that is motivated by bias or hate. 



 

2. Sexual Misconduct (refer to Stevens’ Title IX Policy for further information) 
a. Sexual violence, which refers to sexual contact against the will or without the 

consent of the other person. This includes sexual contact by the use or threat of 

force or coercion, without effective consent, or where the other individual is 

incapacitated. A number of acts fall into the category of sexual violence, 

including acts that are forcible or non-forcible and including penetrative acts as 

well as sexual touching or disrobing not involving penetration.  

b. Relationship violence, which includes any act of violence or threatened act of 

violence against a person who is, or has been involved in, a sexual, dating, 

domestic, or other intimate relationship with that person. 

c. Sexual harassment, or unwelcome conduct of a sexual nature or on the basis of 

sex, including unwelcome sexual advances, requests for sexual favors, acts of 

sexual violence, or other verbal, nonverbal, or physical conduct, when one of the 

following conditions is present: 

i. Submission to or rejection of the conduct is either an explicit or implicit 

term or condition of employment, instruction, evaluation of academic 

work, or participation in any University academic program, activity or 

benefit; 

ii. Submission to or rejection of the conduct by an individual is used as a 

basis for evaluation in making academic or personnel decisions or 

decisions regarding participation in a University activity; or  

iii. The conduct is sufficiently severe, persistent, or pervasive that it 

unreasonably interferes with, limits, or denies an individual’s participation 

in or benefit from any educational experience, working conditions or 

campus living conditions by creating an intimidating, hostile or offensive 

environment when viewed from a subjective and an objective 

perspective.   

d. Sexual exploitation, which is defined as an act or acts committed through non-

consensual abuse or exploitation of another person's sexuality for the purpose of 

sexual gratification, financial gain, personal benefit or advantage, or Policy on 

Gender‐Based and Sexual Misconduct (4 of 19) any other non-legitimate purpose. 

An act of sexual exploitation is prohibited even though the behavior does not 

constitute one of the other sexual misconduct offenses.  

e. Stalking, defined as a course of conduct directed at a specific person under 

circumstances that would cause a reasonable person to fear for her, his, or others’ 

safety or to suffer substantial emotional distress. Stalking may include physical 

conduct, traditional forms of communication such as letter-writing and phone 

calls, and may also include cyber-stalking, a particular form of stalking in which 

electronic media such as the internet, social networks, blogs, cell phones, texts, or 

other similar devices or forms of contact are used. All allegations of stalking are 

covered by Stevens’ policy on gender-based and sexual misconduct.  

 

2. Alcohol and Other Drugs 
a. Use, possession, or sale of marijuana, narcotics, or dangerous, illegal, or 

controlled substances or drug paraphernalia (except as expressly permitted by 



law).  This includes prescriptions not prescribed to the individual in possession. 

Bongs are considered drug paraphernalia. 

b. Serving or making available alcoholic beverages to individuals under 21 years of 

age. 

c. Possession or use of alcohol beverages by individuals under 21 years of age. 

d. Possession and/or consumption from a “common source” such as a keg. 

e. Unauthorized possession of an open container of an alcoholic beverage. 

f. Unauthorized distribution of alcoholic beverages or possession of alcoholic 

beverages for purposes of distribution. 

g. Drunken or disorderly behavior. 

 

3. Disruptive Conduct 
a. Unauthorized use, misuse, taking unauthorized possession of, or destruction of 

public, private or university property on campus, or acts committed with disregard 

of possible harm to such property.  

b. Obstruction or disruption of Stevens operations (academic and non-academic) 

and/or obstruction or disruption of university-authorized activities on property 

owned or controlled by Stevens. 

c. Unauthorized entry, presence or use, or blocking of ingress or egress, of Stevens 

facilities or property.  No person may climb into, out of or on university 

buildings, or walk upon the roof, balcony or fire escape of a university owned or 

affiliated building, except when an emergency exits and access to a fire escape is 

necessary. 

d. Unauthorized use of or copying of university keys. 

e. Lewd, indecent, or obscene conduct. 

f. Gambling in any form on campus except as provided by law.  

g. Intentionally filing a false complaint under this code. 

h. Aiding or abetting any conduct described in this code.  

 

4. Falsification of Records 
a. Furnishing false information to the university, and/or forging, altering or misusing 

university documents, records or identification, including, but not limited to, 

giving false testimony or other evidence at a disciplinary proceeding. 

b. Unauthorized use of the name or insignia of the university by an individual or a 

group. 

5. Firearms, Explosives, and Safety Systems 

a. Possession, use, or storage of any firearms or other weapons, explosives, 

fireworks or incendiary, dangerous or noxious devices or materials as defined by 

NJ State laws and statutes on property owned or controlled by the university or at 

functions sponsored or supervised by the university. The only exception is those 

persons carrying valid gun permits or identification cards plus written consent 

from the Chief of Campus Police. 

b. Circulating a report or warning that property under university control or 

supervision may be subject to a bombing, fire, crime, emergency or other 

catastrophe, knowing that the report or warning is false.  



c. Intentionally deactivating any alarm bells or sensors. 

d. Intentionally or recklessly burning or setting fire to or in any building or starting 

unauthorized fire on University property. 

e. The illegal use, possession of, or tampering with fire safety equipment including 

fire alarms, fire sprinklers, smoke detectors, and sensors. 

f. Displaying fire exit signs in a student room. 

g. Failure to evacuate a campus building when a fire alarm is activated. 

6. Guests and Visitors 

A guest is defined as any person who is not a Stevens student, faculty or staff member.  

a. Overnight guests are limited to 2 days in a 7 day period and no more than 5 days 

in a 30 day period. Residential students must obtain the roommate's permission 

before having a guest.  Overnight guests must be registered with the Office of 

Residence Life using the myStevens housing link. The registered guests of a room 

do not have the privilege of extending the use of the room to anyone else. 

b. Gatherings in student rooms must be limited to 1 guest per resident on campus 

and 1 guest for Stevens Leased Housing residents and must not disturb others. 

Residents are not permitted to entertain a large group of individuals.  

c. All policies listed in the Code of Conduct require Stevens students to take full 

responsibility for their guests. Students are considered responsible for the 

behavior of guests at a university event, on university premises, or in university 

residence halls and leased properties. 

 

7. Hazing 

In compliance with New Jersey statute, Stevens Institute of technology is required to 

notify all students of their rights under law. Any new member initiation process should be 

conducted in a manner that respects the dignity of new members and protects their mental 

and physical well-being. Examples of acceptable behavior include the promotion of 

scholarship or service, the development of leadership or social skills or of career goals, 

involvement with alumni, building an awareness of organizational history, development 

of a sense of solidarity with other organization members, or activities that otherwise 

promote the mission of the organization or of the University. 

a. A person is guilty of hazing, a disorderly persons offense, if, in connection with 

the initiation of applicants to or members of a student or fraternal organization, he 

or she knowingly or recklessly organizes, promotes, facilitates or engages in any 

conduct, other than competitive athletic events, which places or may place 

another person in danger of bodily injury. 

b. A person is guilty of aggravated hazing, a crime of the fourth degree, if he or she 

commits an act which results in serious bodily injury to another person. 

c. Consent shall not be available as a defense to a prosecution under law. 

d. Conduct constituting an offense under the law may be prosecuted under any 

applicable provision of Title 2C:40 of the New Jersey Statutes. 

e. A new member of an organization shall have the right to be free of all activities 

which may constitute hazing while attempting to become a member of a 

fraternity, sorority, athletic team, student organization or other campus 



organization. Organizations and their members are prohibited from engaging in or 

encouraging others to engage in activities that are defined as hazing. 

f. A broad range of behaviors that may place another person in danger of bodily 

injury or behavior that demonstrates indifference or disregard for another person's 

dignity or well-being may be classified as hazing. Examples include but are not 

limited to the following: 

1. forced or required ingestion of alcohol, food, drugs, or any undesirable 

substance 

2. participation in sexual rituals or assaults 

3. mentally abusive or demeaning behavior 

4. acts that could result in physical, mental, or emotional deprivation or harm 

5. physical abuse, e.g., whipping, paddling, beating, tattooing, branding, and 

exposure to the elements. 
 

8. Misuse of Technology 

a. Making or assisting in making unauthorized or disturbing telephone calls or 

otherwise misuse or abuse telephone equipment. 

b. Intentional disruption of the University’s computer systems, unauthorized 

alteration, disclosure, or destruction of Stevens computer systems or material, 

improper access to the computer files and systems belonging to the University or 

another member of the Stevens community, or violation of copyright or 

proprietary material restrictions connected with the University’s computer 

systems, programs or material.  

c. Computer abuse, including but not limited to plagiarism of programs, misuse of 

computer accounts, unauthorized destruction of files, creating illegal accounts, 

possession of unauthorized passwords, and disruptive or annoying behavior on the 

University's computer system.  

d. The use of technology to harass, intimidate or threaten any person.  

9. Non-Compliance 

a. Failure to comply with the directives of a Stevens official acting in the 

performance of their duties, or failure to respond to an official summons to the 

office of an administrative officer within the designated time. 

b. Intentionally and substantially interfering with the freedom of expression of 

others on the campus or at a university sponsored activity.  

c. Knowingly violating the terms of any disciplinary sanction imposed in accordance 

with this policy. 
 

10.  Prohibited Items 

a. Drones or Unmanned Aerial Vehicles. 

b. Hoverboards. 

c. Electric kitchen appliances, particularly those with exposed heating elements such 

as toasters, toaster ovens, hot pots, coffee makers, and George Foreman grills, are 

prohibited in student rooms.   

d. More than one microwave (700 watts or less) and more than one refrigerator (3.2 

cubic foot or less) in a student room. 



e. Multiple-outlet taps (power strips) or extension cords without a built in circuit 

breaker or fuse. 

f. Electronic projects, test equipment and other electrical devices that exceed 

reasonable limitations.  

g. The use of floodlights, air conditioners and space heaters in the residence halls 

without permission of the Office of Residence Life. 

h. Non-Stevens issued furniture and lofted beds in the residence halls or leased 

housing apartments.  

i. Combustibles and other flammable items, including live Christmas trees, 

accumulations of paper, flammable liquids, (lighter fluids), tires, candles (with or 

without wicks), incense, etc. 

j. Open flames of any kind. 

k. Antennas outside the boundaries of a student room or satellite dishes of any kind. 

l. Larger musical instruments such as immobile harps, drum sets, pianos, drums and 

organs in student rooms (they are permitted in common spaces with Residence 

Life permission). 

m. Pets, excluding fish in a 10 gallon or smaller tank.  

n. Facilities or structures placed or erected on university property.  

o. Halogen lamps. 

p. Storage or repair of automotive and related equipment. 

q. Objects of any kind placed on outside window ledges. 

r. Bicycles stored in student rooms, either on-campus or off-campus. 

11.   Quiet Hours and Noise 

a. Students are responsible for maintaining reasonable noise levels in their rooms, 

and must avoid disturbing or disrupting other students.  

b. Televisions, audio equipment, and reasonably-sized musical instruments are 

permitted in student rooms, with exception (see Prohibited Items). The use of 

amplified musical instruments and/or stereos that are disturbing to the community 

and that cannot be turned down or used with headphones to prevent unnecessary 

noise issues are prohibited. Portable and handheld music devices should not be 

audible outside of the room or apartment.  

c. Quiet hours are considered essential for all residents. On campus hours are: 

Sunday evening through Friday morning, 10 p.m. to 10 a.m., and 1 a.m. to 10 a.m. 

on Friday and Saturday.  Stevens Leased Housing guest hours are 10 a.m. to 10 

p.m. 7 days a week.  There will be 24-hour quiet hours during final exams at the 

end of each semester. At times other than quiet hours, students are expected to be 

considerate of others (courtesy hours). 

d. Creating noise in such a way as to interfere with university functions or using 

sound amplification equipment in a loud and raucous manner. 

12.  Retaliation 

a. Retaliation against an individual for reporting a violation or alleged violation of 

this Code of Conduct.  

 



13.  Smoking 

a. Under New Jersey state law, smoking is not permitted in any campus facility, 

residence hall, nor in any Stevens Leased Housing unit. Smoking cigarettes or 

possession of smoking paraphernalia such as electronic cigarettes known as e-

cigarettes/vapes, hookahs, and bongs are prohibited. 

14.  Vandalism and Offensive Material 
a. Defacement of any area of the campus, or any public display of objectionable or 

offensive material. This includes, but is not limited to, posters, flyers and other 

messages in hallways, on doors or anywhere visible from the exterior of the 

residence halls and leased housing properties. 

15.  Violation of the Law 

a. Commission of an act which would constitute an offense under appropriate 

federal, state, or local criminal statutes. 
 

 

THE STUDENT CONDUCT PROCESS 
 

The student conduct process at Stevens is an educational process that ensures safety and respect 

in our community.  All students are responsible for reading, understanding, and abiding by the 

policies listed above that comprise Student Code of Conduct.  When an alleged violation of the 

Code occurs, the student conduct process is initiated to allow for an investigation of the alleged 

violation and an appropriate outcome. Through the student conduct process, the hearing 

officer(s) determines if a student is responsible or not responsible for violating the Student Code 

of Conduct. If a student or organization is found responsible, sanctions are imposed that reflect 

the severity of the violation, previous disciplinary action if any, and the impact on the greater 

Stevens community.   

Academic dishonesty and impropriety are violations of the Student Code of Conduct. For 

undergraduate students, the resolution of complaints is managed by the Honor Board. The 

process for those enrolled in graduate courses is described in the Graduate Student Handbook.  

Reports about incidents which may violate of the Student Code of Conduct are received by 

the Dean of Students and the Office of Residence Life via the public reporting forms which 

can be submitted by any member of the Stevens community.  Both offices follow procedures 

to determine if a student or organization is responsible for violating one or more provisions 

of Student Code of Conduct and, if so, to impose appropriate sanctions.  Violations which 

occur at on-campus and off-campus residence halls are resolved by Office of Residence Life, 

and violations which occur at all other campus locations, at affiliated facilities, or at 

university sponsored or sanctioned events are resolved by the Dean of Students or designee. 

Violations regardless of location that could result in university suspension or expulsion are 

resolved by the Dean of Students or designee. Incidents that allegedly violate the Sexual 

Misconduct/Title IX policy will be reported to and handled by Dr. Kristie Damell, Associate 


