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BIAS-RELATED INCIDENTS

discuss an incident may help you and, at the same time, prevent other students 
from experiencing similar treatment. Some incidents of bias-related conduct may be 
addressed through formal disciplinary action. Others might be subject to protection 
under the provision of the First Amendment of the U.S. Constitution. All such incidents 
should be addressed in an educational manner.

Talking with your RA and RD is a great first step to report possible bias-related inci-
dents.

The following UW offices offer support and confidential assistance:

• Community Standards and Student Conduct

• Office of the Vice President and Vice Provost for Student Life

• University Ombudsman

• University Complaint, Investigation and Resolution Office

Disability Services and Accommodations
HFS works closely with UW Disability Resource for Students (DRS). If you are in need 
of a permanent or temporary accommodation, reach out directly to DRS. 

Bias-related conduct is behavior that by intent, action and/or outcome may offend, 
harm or threaten to harm a person or group. Such behavior is usually motivated by 
prejudice toward a person or group because of factors such as race, religion, ethnicity, 
disability, national origin, age, gender or sexual orientation.

Some bias-related conduct comes in the form of speech that can appear to be of-
fensive, derogatory or demeaning. Although these and other expressions betray the 
UW’s ideal of a campus community committed to honor and respect, the First Amend-
ment of the U.S. Constitution may protect expressions of this nature. Regardless of 
whether or not a specific situation is punishable, acts of bias should be appropriately 
addressed. In the absence of a disciplinary procedure, an educational response may 
be warranted.

All members of the UW community should be familiar with the UW’s policies regarding 
discrimination and harassment.

IF YOU EXPERIENCE A BIAS-RELATED INCIDENT

If you have experienced a bias-related incident, the best thing that you can do is to 
report it. Talking about what happened can be difficult, but it is our hope that you 
will contact someone who is prepared to assist you. Your willingness to identify and 


