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STATEMENT OF EXPECTATIONS
As members of the University community, all students, groups of 
students, and student organizations are expected to exemplify 
Northwestern’s community principles and values, to engage in socially 
responsible behavior, and to model exceptional conduct, character, and 
citizenship on campus and beyond.

When learning of conduct or behavior that may not meet these stan-
dards, community members are expected to take an active role in 
upholding our community principles and values. Students are encour-
aged to alert the police or emergency personnel; report the behavior to 
University officials; confront the situation as it occurs; or speak direct-
ly to the individuals involved. All emergencies should be reported by 
calling police through 911. For information on filing a report of concern 
with the Office of Student Conduct, please see page 104.
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SCOPE OF THE CODE OF  
CONDUCT
The Student Code of Conduct applies to the following situations. The 
University reserves the right to investigate and resolve reports of 
alleged misconduct in all of these situations:

• Involving students, a group of students, or a student organization 
affiliated with any school or department or the University as a whole 
(undergraduate or graduate).

• Occurring from the time of a student’s application for admission 
through the actual awarding of a degree (even if the conduct is 
not discovered until after a degree is awarded), including, but not 
limited to:

 — During the academic year

 — Before classes begin or after classes end

 — During time pursuing credit away from the campus (e.g., study 
abroad, internships, co ops)

 — During periods between terms of actual enrollment

 — While on leave from the University

• Occurring either on or off campus 

The University reserves the right to investigate and resolve any report 
or incident in which a student is alleged to violate any of the principles 
or policies published by the University or local, state, or federal laws or 
policies, regardless of the location where the incident occurs. Students 
are also expected to follow the policies and procedures of institutions 
that they may visit, including during international travel.

University and residence hall guests are expected to follow all Univer-
sity policies. Student hosts are accountable for the conduct of their 
guests and may be subject to disciplinary action as the responsible 
party for violations of University policy incurred by their guests. This 
applies to individuals, groups, and student organizations.
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GROUPS AND ORGANIZATIONS
Groups of students and student organizations are expected to comply 
with all University policies, including the Student Code of Conduct and 
all additional policies pertaining to groups and organizations. A group 
or organization may be held responsible for the actions and behaviors 
of its members and guests. The decision to hold a group or organization 
responsible as a whole is ultimately determined  by examining all the 
circumstances of a situation and by taking into account factors includ-
ing, but not limited to, whether the actions:

1. Were committed  by one or more officers or authorized  
representatives  acting in the scope of their group or  
organizational capacities;

2. Involved, were committed  by, or were condoned by (actively or 
passively) a significant number of organization members, alumni, 
or guests;

3. Occurred at or in connection with an activity or event funded, 
sponsored, publicized, advertised, or communicated  about by the 
group or organization;

4. Occurred at a location over which the group or organization had 
control at the time of the action;

5. Occurred at or in connection with an activity or event that reason-
able people would associate with the group or organization;

6. Should have been foreseen by the organization or its officers, but 
reasonable precautions against such actions were not taken;

7. Were the result of a policy or practice of the organization;

8. Would be attributable  to the organization under the group’s own 
policies (including  local or national  risk management  guide-
lines); or

9. Were taken by individuals who, but for their affiliation with the 
organization, would not have been involved in the incident.

Or whether:

10. One or more officers or members of an organization fail to report 
knowledge or information about a violation to, or otherwise fail to 
cooperate with, appropriate University or emergency officials; or

11. The organization, or any member acting on its behalf, fails to sat-
isfactorily complete the terms of any disciplinary sanction  
or outcome.
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Collective and Individual Responsibility

Groups of students and student organizations, as well as their  
members and officers, may be held collectively and/or individually 
responsible for violations of the Student Code of Conduct or other 
University policies.

PROHIBITED AND RESTRICTED 
CONDUCT
The following behaviors are prohibited or restricted by this Student 
Code of Conduct. Violations of these policies, or assisting or encour-
aging others in the violation of these policies, may lead to disciplinary 
action. An attempt to commit any of these acts, as well as assisting or 
willfully encouraging any such act, is considered a violation of Univer-
sity policy.

Alcohol and Other Drugs

A caring, safe, and well-informed community fosters an environment in 
which we can all live and learn. To that end, the Northwestern commu-
nity shares responsibility for promoting healthy behavior. In supporting 
each individual’s health and wellbeing, we assist students, staff, and 
faculty in understanding the risks associated with consuming alcohol 
and other drugs while seeking to minimize the harm to self and others 
caused by the misuse and abuse of these substances.

The following are the primary policies related to alcohol and other 
drugs that apply to Northwestern Students. Northwestern’s full Policy 
on Drugs and Alcohol can be found here: www.northwestern.edu/ 
alcohol-resources/about-us/biennial-review/index.html.

Alcohol
Misconduct related to alcohol and alcoholic beverages, including  
the following:

a. Use or possession of alcohol, or containers  that previously con-
tained  alcohol, by individuals under the age of 21 (or the age of 
majority in the jurisdiction);

b. Manufacturing alcoholic beverages on University property, 
premises, or facilities (except as specifically authorized by the 
University)  or by individuals under the age of 21;

c. Providing or distributing alcohol to individuals under the  
age of 21;

d. Severe intoxication resulting in disruptive behaviors or concern 
for the student’s well-being, regardless of age;
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e. Driving under the influence of alcohol or while intoxicated;

f. Possession of open containers  of alcohol in public buildings, parks, 
beaches, highways, streets, alleys, sidewalks, parkways, and public 
parking lots (except as specifically authorized by legal authority);  and

g. Violations of other laws pertaining to alcohol.

The following is considered misconduct related to alcohol when a 
student is on campus or at an event affiliated with Northwestern or a 
Northwestern organization (including student organizations). 

h. Possession of kegs or other large storage devices, quantity-
dispensing  containers, or common sources of alcohol (except as 
specifically authorized by the University),  regardless of age;

i. Drinking practices or games that encourage participants to con-
sume alcohol or promote intoxication and any paraphernalia that 
supports such activities are prohibited, regardless of age; 

j. Use or possession of alcohol, regardless of age, in any dry or 
alcohol -free spaces on campus including, but not limited to, all 
fraternity/sorority houses, and designated areas in the residence 
halls and academic buildings; 

k. Possession of open containers of alcohol on University property, 
in University facilities, or in University vehicles or transportation 
(except as specifically authorized by the University). Approval for 
alcohol in outdoor spaces can be obtained through the Events 
Planning Office at Norris University Center; and

l. The sale of alcohol on campus without explicit permission from 
the Events Planning Office at Norris University Center and an 
Evanston liquor license.

Students who live in University housing must also abide by the Resi-
dence Hall and Housing Policies related to alcohol which can be found 
on page 47 (as is applicable by housing type).

Students and student organizations who wish to plan an event for un-
dergraduate students at which alcohol is available for individuals over 
the age of 21 should consult the “Policy Regarding Alcohol at Events 
for Undergraduate. Any undergraduate event, at which alcohol will be 
served, is expected to prioritize the safety and welfare of all guests by, 
at minimum, following the provisions noted in the policy, which can be 
found on page 66.

Resources for students experiencing alcohol related concerns or who 
have alcohol related questions can be found here: www.northwestern.
edu/alcohol-resources/get-help/.
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Other Drugs
Misconduct related to illegal drugs and controlled substances  
(including marijuana, medical marijuana, narcotics, cocaine, heroin, 
prescription medication, synthetic cannabinoids or other drugs, and  
any chemical substantially similar to a controlled substance), includ-
ing the following:

a. Possession, use, or misuse of illegal drugs or controlled  
substances (except as expressly permitted by all levels of legal 
authority);

b. Possession, use, manufacturing, or distribution  of drug  
paraphernalia;

c. Manufacturing or distribution of illegal drugs or controlled  
substances;

d. Driving under the influence of any illegal drug or controlled  
substance;

e. Being in the presence of the use or misuse of illegal drugs or  
controlled substances on campus; and

f. Violations of other University drug policies or federal, state, and 
local laws pertaining to illegal drugs and controlled substances.

Additional Information Regarding Drugs: Although Illinois’ Compas-
sionate Use of Medical Cannabis Pilot Program Act (H.B. 1) allows 
patients to possess and consume limited amounts of marijuana for 
certain medical conditions,  this state law conflicts with federal laws 
governing marijuana. Northwestern is subject to the federal Drug- Free 
Schools and Communities Act Amendments, which mandates  
campus communities be free of controlled substances (including  
marijuana). Therefore, the use, possession, manufacture, cultivation,  
dissemination, or being under the influence of medical marijuana 
on University property or at University -related activities is and shall 
remain prohibited.

Amnesty through Responsible Action
At Northwestern, the wellbeing of students is of primary importance. 
Each student plays a critical role in creating a community of care, fo-
cused on the wellbeing of themselves and their peers. When students/
groups believe that assistance for an intoxicated/impaired individual 
(including themselves) is needed to ensure the student’s wellbeing, it 
is critical that they take responsible action and seek that assistance. 
To encourage students to take responsible action when necessary, the 
University will not hold students who take such action (for them-
selves or for others), or for whom such action is taken, accountable for 
violations of the University’s alcohol or other drug policies (with the 
exception of driving under the influence). 
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To be eligible for Amnesty through Responsible Action you must:

1. CALL for help:  In medical emergencies, immediate action should 
be taken by calling 9-1-1 from either on or off campus. You may 
also activate a University Blue Light emergency phone anywhere 
on campus. In non-emergency situations, help can also be sought 
by contacting NUPD (847-491-3456) or, for students in residence 
halls, your Resident Assistant on-duty (phone number varies by 
building) or the Community Service Officer (CSO) in your building. 

2. STAY with the person until help arrives and you have been told 
your assistance is no longer needed. 

3. COOPERATE with responding staff or emergency personnel, 
including all requests for information and assistance. 

In a situation where a student takes responsible action (for themselves 
or for others) and calls, stays, and cooperates, or has such action taken 
for them, the responding party (e.g., NUPD, Resident Assistant) will fully 
document the incident. Students will be asked to provide their name, ID 
number, and contact information to the responding party(ies). Students 
will receive a notice from the Office of Student Conduct and are expected 
to attend a meeting with a staff member regarding the incident. 

If it is determined through this meeting that the student followed 
all required steps to be eligible for Amnesty through Responsible Action, 
the student will not be found responsible for an alcohol or other drug 
related policy violation (with the exception of driving under the influ-
ence). The student may still be asked to complete an alcohol or other drug 
intervention and to complete educational activities. For example, a student 
may be required to participate in BASICS or alcohol and other drug education 
group through Health Promotion and Wellness, or may be required to seek an 
evaluation for substance abuse and to follow treatment recommendations. 
Amnesty through Responsible Action applies only to alcohol and other drug 
related policies. If other policy violations occurred, or may have occurred, 
the student will participate in the student conduct process related to those 
policies and may be found responsible.

In order for Amnesty through Responsible Action to apply, the student 
must agree to timely completion of any educational assignment, recom-
mended assessment, and/or treatment. Serious or repeated incidents 
will prompt a higher degree of medical concern and action. In the event 
that a student who receives medical assistance fails to complete the 
required course of action, or exhibits a pattern of problematic behavior 
with alcohol, that student may be subject to formal disciplinary action. 

As with any incident involving alcohol, parents of students under the legal 
drinking age will be notified. A group that facilitates the acquisition of 
alcohol may also be required to notify its advisor, provide an educational 
program for its members, and/or change its processes for hosting events.
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Should the student be found responsible for a subsequent violation of 
University policy, the University Hearing and Appeals System (UHAS) 
panel or hearing officer(s) will be informed of any Amnesty through Re-
sponsible Action the student has received for the purposes of determin-
ing an appropriate outcome.

Amnesty Through Responsible Action, In Summary

1. The incident will be documented by the responding party (e.g., 
NUPD, Resident Assistant) in an incident report submitted to the 
Office of Student Conduct.

2. Students involved will meet with staff from the Office of Student 
Conduct to share their account of what occurred.

3. If a student is found to be eligible for Amnesty related to alcohol 
or other drug misconduct:

a. The student will not receive any disciplinary outcomes  
(e.g., warning or probation).

b. The student may receive educational outcomes such as 
participating in an alcohol or other drug intervention and/or 
having a parent letter sent home.

4. If the student is not found to be eligible for Amnesty or there are 
additional allegations of policy violations unrelated to alcohol or 
drug misconduct, the student may receive both disciplinary and 
educational outcomes.

Destruction of Property

a. Destroying, damaging, defacing, or vandalizing property.

b. Urinating or defecating in public view or in a public space, or in 
any space not intended for such purpose.

Discrimination and Harassment

Northwestern University does not discriminate or permit discrimination  by 
any member of its community against any individual on the basis of race, 
color, religion, national  origin, sex, pregnancy, sexual orientation, gender 
identity, gender expression, parental status, marital status, age, disability, 
citizenship status, veteran status, genetic information, or any other classi-
fication protected by law in matters of admissions, employment, housing, 
services, or in the educational  programs or activities it operates. Further 
prohibited by law is discrimination against any employee or job applicant 
who chooses to inquire about, discuss, or disclose their own compensation 
or the compensation of another employee or applicant.
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Harassment, whether verbal, physical, or visual, that is based on any of 
any of these characteristics is a form of discrimination. This includes ha-
rassing conduct affecting tangible job benefits, interfering unreasonably 
with an individual’s academic or work performance, or creating what a 
reasonable person would perceive is an intimidating, hostile, or offensive 
environment. Prohibited sex discrimination includes sexual harassment 
and sexual violence. (See policy on Sexual Misconduct for more detail).

Examples of discrimination and harassment may include:

• Refusing to hire or promote someone because of the person’s pro-
tected status

• Demoting or terminating someone because of the person’s protected 
status

• Teasing or practical jokes directed at a person based on the person’s 
protected status

• Jokes or epithets about a person’s protected status

• Displaying or circulating written materials or pictures that degrade a 
person or group

• Verbal abuse or insults about, directed at, or made in the presence 
of an individual or group of individuals in a protected group

The University’s full Policy on Discrimination and Harassment and Title 
IX Statement can be found at www.northwestern.edu/hr/equlopp- 
access/equal-employment-opportunity/nondiscrimination.html. A 
printable brochure with this information may be found at  
www.northwestern.edu/sexual-misconduct/docs/discrimbrochure.pdf.

Disruption and Demonstration Policy

Northwestern University supports freedom of speech, freedom of 
inquiry, freedom of dissent, and freedom to demonstrate in a peace-
ful fashion. University community members have a corresponding 
responsibility to welcome and promote this freedom for all, even in 
disagreement or opposition. Students also share a responsibility to 
maintain an atmosphere conducive to scholarly, creative, and educa-
tional pursuits; to preserve the dignity and seriousness of University 
ceremonies; and to respect the rights of all individuals. In order to 
promote these interests and to ensure the safe and effective operation 
of University business, this Policy describes the parameters University 
community members must adhere to when engaging in free expression 
and peaceful demonstration.

To allow for freedom of expression and peaceful demonstration on 
campus while also respecting the University’s operations, the following 
guidelines for disruption and demonstration are in place:
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a. No member of the University community may cause or allow to 
continue any loud, unnecessary, or unusual noise that disturbs 
the peace of others, including violations of residence hall quiet 
hours or Evanston noise ordinances. 

b. No member of the University community may deprive others of 
peace, comfort, or participation in a University activity; threaten 
use of force against any community member; or otherwise inter-
fere with the function of others within the University.

c. No member of the University community may disrupt (i) the 
regularly scheduled activities of the University, such as classes, 
research, learning, meetings, interviews, ceremonies, emergency 
services, or University business; (ii) co-curricular activities; or (iii) 
University or public events. Similarly, no member of the University 
community may use or occupy campus facilities so as to impede 
the carrying forward of such activities or events.

d. Unless authorized by the University, no member of the University 
community may obstruct movement around the campus, includ-
ing but not limited to the entrance to or egress from any campus 
building, facility, or pathway.

e. All events are subject to the requirements and limitations of  
the event’s location, including room occupancy:  
www.northwestern.edu/fm/campus/classroom-catalog/. All 
events must comply with building safety codes:  
www.northwestern.edu/risk/services/building-inspections.html.

f. Placards, banners, and signs are usually allowed. However, if they 
obstruct the view of those assembled or if a University official 
finds these items to be endangering other members of the com-
munity, the carrier of the item will be asked to relocate or remove 
their item.

g. While the University recognizes the right to voluntary assem-
bly, members of the university community must recognize that 
pickets, demonstrations, mass assemblies, and protests shall be 
confined to campus areas. Private property adjacent to University 
campuses (e.g. Medical Center facilities, Northwestern Memorial 
Hospital, residential property, etc.). is not appropriate for such 
actions and may be subject to other restrictions by third parties 
and/or police. 

Furthermore, all members of the University community have an obli-
gation to leave a University location when instructed to do so by a Uni-
versity officer or designee and/or University Police. Students and other 
members of the University community have an obligation to identify 
themselves when requested by a University officer or designee, and/or 
University Police in connection with enforcing the guidelines above. 
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If any faculty, staff, or student of Northwestern violates the terms of 
this Policy, such individual may be subject to disciplinary action. In 
addition, violations of law or city ordinances may result in legal action 
or criminal proceedings. 

Event Registration and Oversight

For registration of a demonstration, protest, or similar event, notify 
the Dean of Students Office (www.northwestern.edu/studentaffairs/
dos/, lower level of Scott Hall, dos@northwestern.edu, 847-491-8430). 
Student organizations must follow event guidelines and register their 
events, www.northwestern.edu/norris/events/event-management/
index.html. All participants in such events must adhere to the Student 
Code of Conduct: www.northwestern.edu/student-conduct/student-
code-of-conduct/index.html. 

The Dean of Students Office generally assumes the responsibility of 
ensuring that all events are properly managed and run smoothly. Fur-
thermore, the Dean of Students will actively attempt to preserve open 
discourse. The Dean of Students Office, www.northwestern.edu/studen-
taffairs/dos, or Campus Life, www.northwestern.edu/campuslife, are in 
place to assist individuals, groups, or organizations in planning events. 
The University encourages students to utilize these resources in order to 
increase the effectiveness of their event and decrease the likelihood of 
violating the Disruption and Demonstration policy.

Counter-protest

A protest, demonstration, or event on campus may cause further 
dissent resulting in a counter-protest. When such an occasion arises, it 
is the responsibility of the University as well as all involved to allow for 
the freedom of expression from all individuals. Please note that a sep-
arate protest area may be designated by the Dean of Students Office 
or designee. In order to ensure the safety of all participants, University 
Police may require the attendance of one or more officers. University 
Police presence at events is aimed at ensuring the safety and security 
of all participants, including those exercising their right to protest and 
dissent.

Endangering Self or Others

Any action (or threat of action) that endangers or threatens to endan-
ger the health, safety, or wellbeing of any person (including oneself). 
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Failure to Comply

Failure to comply promptly with the reasonable request or instruction  of 
a University official or emergency personnel acting in an official capacity, 
including, but not limited to, refusing to provide identification, refusing to 
dispose of or turn over to University authorities  prohibited items, failing to 
respond, or leaving the scene of an incident before instructed to do so.

Fire Safety

Acts that jeopardize the safety or security of the University, the Universi-
ty community, or any University facilities, building, or premises, including

a. Intentionally damaging or destroying property by fire or explosives;

b. Creating or maintaining a fire or fire hazard (except as specifically 
authorized), including burning candles or incense or use of unau-
thorized (or misuse of authorized) appliances or heating devices, 
including toasters, microwaves, hot plates, and space heaters;

c. Tampering with or misuse of emergency or fire safety equipment,  
including emergency call devices, fire alarms, fire exits, firefight-
ing equipment,  smoke/heat detectors, or sprinkler systems;

d. Failing to immediately exit any facility or building when a fire 
alarm or other emergency notification  has been sounded, or 
hindering or impairing the orderly evacuation of any University 
facility, building, or premises;

e. Smoking in any enclosed University facility, in any designated out-
door areas, or within 25 feet of an entrance,  open window, ventila-
tion intake, or similar feature of any enclosed University facility; and

f. Violations of state or local fire and fire- related ordinances.

Guests and Visitors

Knowingly allowing visitors or guests to violate this Student Code of 
Conduct or other University policies, or failing to monitor the behav-
ior of visitors or guests to assure they adhere to such standards may 
result in student conduct action for the host(s).

Hazing

It is the responsibility of all students/student organizations to en-
courage an atmosphere of learning, social responsibility, and respect 
for human dignity and to provide positive influences and constructive 
development for members and aspiring members. Students/organiza-
tions are expected to use good judgment to determine the abilities of 
individual students as they relate to organization activities and  
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requirements. If a healthy team or organization is being created and 
the values and purpose of the organization are being upheld, chances 
are the organization will not have to worry about whether or not an ac-
tivity is hazing. Hazing leads to dysfunction within the organization and 
is ineffective at creating teamwork, respect, and unity, and it is an un-
productive and hazardous custom that is forbidden by the University.

Hazing is defined as any action taken or situation created, intentionally 
or unintentionally, whether on or off University premises and whether 
presented as optional or required, to produce: mental, physical, or emo-
tional discomfort; servitude; degradation; embarrassment; harassment; 
or ridicule for the purpose of initiation into, affiliation with, or admission 
to, or as a condition for continued membership in a group, team, or other 
organization, regardless of an individual’s willingness to participate. 

Such actions and situations may include, but are not limited to, the 
following:

• Any physical abuse expected of or inflicted upon another, including 
paddling, tattooing, or branding in any form;

• Any strenuous physical activity expected of or inflicted upon anoth-
er, including calisthenics;

• Creation of excessive fatigue, sleep deprivation, or interference with 
scholastic activities, including late night work sessions, meetings,  
or sleepovers;

• Physical and psychological shocks, including line ups, berating, 
verbal abuse, threats, and name calling;

• Sexual violations or other required, encouraged, or expected sexual 
activity, whether actual or simulated;

• Prolonged exposure to severe or inclement weather;

• Periods of silence or social isolation;

• Kidnapping, road trips, abandonment, scavenger hunts, or any other 
involuntary excursions;

• Wearing of uniforms or apparel that is conspicuous and not normally 
in good taste;

• Engaging in degrading or humiliating games, activities, stunts, or 
buffoonery; including requiring, encouraging, or expecting individu-
als to carry, possess, or maintain objects or items;

• Requiring or compelling the consumption of liquid (including alco-
hol), food, drinks, or other substances;

• Servitude or placing another in a position of servitude, including re-
quiring, encouraging, or expecting a new member to do the tasks of, 
or to do tasks for, an experienced member, or to address members 
with honorary or formal titles;
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• Taking, withholding, or interfering with an individual’s personal 
property;

• Falsely leading an individual or individuals to believe that they will 
be inducted or initiated by participating in particular activities;

• Depriving an individual of any privileges of membership or affiliation 
to which one is entitled;

• Removing, stealing, taking, or damaging public or private  
property; and

• Requiring, encouraging, or expecting individuals to participate in 
activities that are illegal or unlawful or are not consistent with the 
group’s mission or values or the policies of the University, including 
the Student Code of Conduct.

Acceptance of or consent to an activity on the part of a new member 
or individual does not justify participation in or sponsorship of the 
activity. Any violation of this policy should be reported to the Dean of 
Students Office (847 .491. 8430), the Office of Student Conduct  
(847 .491 .4582), or online via NUhelp at www.northwestern.edu/nuhelp 

Individuals, as well as groups of students and student organizations, 
may face disciplinary sanctions (up to and including removal from the 
University) for acts of hazing. Hazing activities may also violate the 
Illinois Hazing Act, 720 ILCS §5/12C 50, which carries criminal penalties 
of up to three years’ imprisonment and a $25,000 fine.
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Helpful Information about Hazing 
If you have questions about what could be hazing or would like to discuss 
tradition/practices or need assistance in improving the effectiveness of 
your organization’s new member orientation process, please contact the 
Campus Life at hazingprevention@northwestern.edu. 

The University is committed to removing hazing, and to that end it  
encourages students/student organizations to review their traditions/
practices with a staff member without fear of retribution or adjudication.

Questions one can ask to determine if an activity/process might be  
unhealthy or even hazing: 

• Would I do this in public? In front of my parents?  
The university president? For local news or the school paper? 

• Is this required of all members or just new ones? Are expectations of 
current members less than those of new members? 

• What happens if it is not completed by a new member or a current 
member? Are the consequences more severe for the new member? 

• What is the purpose of this activity? Is it in line with the purpose of the 
group? Is it the most effective way to achieve this outcome? 

• Does this separate the new members from the rest of the group or 
make them feel less important? 

• Could this be potentially harmful? 

• Would I ask a member of my family, such as a younger brother or sister 
to be a part of this? 

• Does this process truly prepare the new member for what they need to 
know to be a part of the organization?
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Information Technology

Misconduct related to University computer, network, or telecommuni-
cations systems or resources, including the following:

a. Unauthorized use of facilities, services, equipment,  account 
numbers, or files, including using a NetID or account assigned to 
another  user or providing another user with access to your NetID 
or account;

b. Reading, copying, changing, deleting, tampering with, or destruc-
tion  of another user’s files, software, programs, and accounts 
(including  monitoring  another  user’s data communications) 
without permission of the owner;

c. Use of University resources to interfere with the work of another 
student, a faculty member, or a University official, or that other-
wise interferes with normal operation of University systems;

d. Use of computing facilities and resources in violation of copyright 
laws (including unauthorized downloading or sharing of  
copyrighted files); and

e. Violation of any other University policy regarding computers, net-
works, or electronic communication.

Misconduct within the Student 
Conduct Process

Misconduct related to the student conduct process (University Hearing 
and Appeals System) or a Title IX investigation, including the following:

a. Failure or refusal to appear upon request or to cooperate in the 
investigation, hearing, or administration of cases of alleged of-
fenses as outlined in Student Rights and Responsibilities in UHAS 
on page 102;

b. Falsification, distortion, or misrepresentation of information  in 
the investigation, hearing, or administration of cases of alleged 
policy violation;

c. Institution of a frivolous or malicious student conduct proceeding 
(including  an appeal);

d. Any action that attempts to retaliate against, intimidate, threaten, 
coerce, discriminate against, or improperly influence any student 
for reporting alleged violations of policy or concern for the health  
or safety of a Northwestern community member, assisting anoth-
er  in making such a report, or participating  in an investigation  or 
resolution of such matters;
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e. Unauthorized release or disclosure of information  related to a 
student conduct proceeding;

f. Failure to comply with the sanctions or outcomes imposed for 
violations of this code or other University policies; and

g. Failure to comply with the interim actions or informal resolution 
put in place by a University conduct administrator, including, but 
not limited to, failure to comply with a no -contact directive.

Misrepresentation

Acts of fraud, misrepresentation, or dishonesty, including the following:

a. Forgery, alteration,  or misuse of University documents, records, or 
identification or other materials;

b. Knowingly furnishing false, forged, or inappropriately altered 
information  to the University, any University official, or emergency 
response personnel;

c. Intentionally misrepresenting the University, any University 
official, your status at the University or utilizing the University’s 
brand without permission; and

d. Possession, use, manufacture, or distribution of identification 
cards or devices that are false or fraudulent or that misrepresent 
an individual’s identity, age, or other personal characteristics, 
including using another individual’s identification.

e. Intentionally initiating or causing to be initiated any false report, 
warning, or threat of emergency or crisis;

Sexual Misconduct

Violations of the University’s policy on Sexual Misconduct (see page 
123), including, but not limited to,

a. Sexual penetration without consent;

b. Sexual contact  without consent;

c. Incest;

d. Statutory rape;

e. Sexual exploitation;

f. Stalking;

g. Dating and domestic violence; and

h. Sexual harassment.
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Unauthorized Taking

Unauthorized taking of property, including the following:

a. Taking (e.g., stealing, theft) of property or services that do not 
belong to you without permission from the owner; and

b. Knowing possession, sale, or distribution of stolen property  
or materials.

University Properties (Use of)

Unauthorized access to, entry to, presence in, or use of University 
properties, including the following:

a. University facilities, property, systems, or services;

b. Roofs, balconies, or fire escapes of any University building or 
facility for any purpose except in case of an emergency;

c. Hosting an event in a University-owned or University-operated 
facility, property, or space that exceeds policies governing that 
space, including capacity or time restrictions; and 

d. Possession, duplication, distribution, or use of keys, access 
codes, access cards, or other means of entry or access to any 
University property, premises, or location.

Violations of Other Policies

Actions that violate federal, state, or local laws or ordinances or that 
violate other University policies may also be violations of the Student 
Code of Conduct.

Weapons and Related Items

Misconduct related to firearms, weapons of any description, fireworks 
or explosive devices, or dangerous substances and materials (see 
listing at www.northwestern.edu/up/docs/Weapons-on-Campus- 
Policy_5-14-15final.pdf), including the following:

a. Possession of any such item on University premises or at Univer-
sity activities or events (except as specifically authorized); and

b. Use or brandishing of any such item, even if legally possessed, 
in a manner that harms, threatens, causes fear to, or otherwise 
endangers others.
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SANCTIONS
When a student or student organization is found in violation of the 
Code of Conduct, any of the following types of sanctions may be 
assigned. Sanctions should be appropriate to the policy violation(s) 
for which they are assigned. When considering the sanctions to be 
imposed, a range of factors may be considered, including the 

• nature, context,  and severity of an incident,

• developmental  needs of the student,

• level of accountability  and responsibility taken by the student,

• level of cooperation  from the student,

• need to stop the misconduct and prevent its recurrence,

• need to remedy and address the impact or effects of the conduct  
on others,

• disciplinary history of the student,

• best interests of the University community, and

• any other aggravating, mitigating, or relevant factors.

A student’s use of alcohol or other drugs prior to or in connection with 
an incident—even if lawfully consumed—will generally be viewed as 
an aggravating factor. Participation  in high risk drinking or drug behav-
ior, including, but not limited to, the participation  in drinking games or 
other excessive abusive or irresponsible patterns of consumptions, are 
generally seen as additionally aggravating factors.

Where it is reasonably believed that a violation of any University policy 
has been committed  against any person or group because of the 
person’s or group’s race, color, religion, national  origin, sex, pregnancy, 
sexual orientation, gender identity, gender expression, parental status, 
marital status, age, disability, citizenship, veteran status, genetic 
information,  or any other classification protected by law or policy, or 
because of the perception that a person or group has some such char-
acteristic,  sanctions may be enhanced up to and including separation 
from the University (e.g., University Suspension, Exclusion, Degree 
Revocation,  Expulsion, or Group Dissolution).

Compliance with all assigned sanctions within the time allocated is 
mandatory. Failure to complete or comply with any assigned sanction, 
or failure to meet an assigned deadline (if applicable), may result in 
further disciplinary action, and/or the placement of a hold on a stu-
dent’s University account. If a student withdraws or takes a leave from 
Northwestern prior to the completion of their sanctions, they must 
complete all assigned sanctions before they will be able to reenroll.
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Disciplinary Sanctions (Individual)

Expulsion. Expulsion is the permanent removal of the student from 
the University. Expulsion includes forfeiture of all rights and degrees 
not conferred at the time of the expulsion, withdrawal from all courses, 
and forfeiture of tuition and fees. A student who has been expelled 
may not register for classes, submit coursework, receive academic 
credit, attend classes, remain in University housing, or participate  in 
any function or event sponsored by the University or any of its depart-
ments,  groups, or organizations (unless specifically authorized by 
the dean of students, or designee). A student who is expelled is also 
banned from entering, visiting, or being present on University property 
or facilities (unless specifically authorized by the Dean of Students, 
or designee). A student who has been expelled may never apply to be 
a student at Northwestern University again. Expulsions are noted on 
student transcripts.

Degree Revocation. A student’s degree is revoked. Degree revocation 
includes forfeiture of all rights and responsibilities associated with 
the degree, and forfeiture of tuition and fees. All restrictions outlined 
under Expulsion also apply, including the prohibition from applying to 
be a student at Northwestern University in the future.

Exclusion. Exclusion is exactly as is outlined above for Expulsion with 
one exception. The exception is that a student who is excluded must 
be separated from the University for a minimum of two years. After this 
time, a student may reapply to the University. To reenroll, an excluded 
student must receive formal acceptance of their application by the 
Office of Admission and approval from the Vice President for Student 
Affairs, or designee.

A student who is excluded after having satisfied all degree require-
ments will not be awarded their degree until two years have passed 
and (i) they have completed any other conditions imposed for reentry, 
(ii) reapplied to the University, and (iii) received formal acceptance of 
their application by the Office of Admission and approval of the Vice 
President for Student Affairs, or designee. The student may not partici-
pate in commencement exercises until the time their degree  
is conferred.

Exclusions are noted on student transcripts.

Suspension. A status, imposed for a minimum of one full academic 
quarter, in which students are removed from the University and may 
not register for classes, attend classes, submit coursework, receive 
academic credit, remain in University housing, or participate  in any 
function or event sponsored by the University or any of its depart-
ments,  groups, or organizations (unless specifically authorized by 
the dean of students, or designee). A suspended student may also be 
banned, during their suspension, from entering, visiting, or being pres-
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ent on University property or facilities (unless specifically authorized 
by the Dean of Students, or designee). Suspension may also include 
the imposition of conditions for reenrollment. The maximum length of a 
suspension is two years; however, this may be extended to the planned 
degree completion date of a reporter to ensure that a respondent is not 
a student at the same time as a reporter.

If a student who has been suspended does not reenroll in the Universi-
ty within two years of the end of the suspension term (or longer if spec-
ified), the student may not reenter the University without acceptance 
of a formal application by the Office of Admission and approval of the 
Vice President for Student Affairs, or designee (and completion of any 
other conditions that may have been imposed for reentry).

A student who is suspended after having satisfied all degree require-
ments will not be awarded their degree until the period of suspension 
is over and they have met all conditions for reenrollment. The student 
may not participate in commencement exercises until the period of 
suspension is over and they have been approved to reenroll.

In the event a disciplinary suspension and an academic or medical 
withdrawal occur simultaneously, the leaves of absence are to be 
effective consecutively, and not concurrently, unless otherwise deter-
mined  by the hearing officers or panel.

Disciplinary Probation. A status imposed for a specific period of time 
to alert the student to the fact that their behaviors are substantially 
inconsistent with University policy and expectation. During this time, 
students are asked to take active steps toward improving their deci-
sions and behaviors and to demonstrate that they can abide by Univer-
sity policy and succeed as a member of the Northwestern community. 
Any policy violation while the student is on disciplinary probation, will 
result in strong consideration of whether the student is a good fit for 
the Northwestern community and of whether separation from the Uni-
versity (i.e., suspension, exclusion, expulsion) is necessary. Probation 
will frequently be accompanied by a Loss or Restriction of Privileges or 
Activities sanction (see below).

Disciplinary probation may impact other opportunities for which a stu-
dent’s disciplinary record is considered as a criterion for participation. 

Conduct Review. Conduct Review indicates that a student’s behavior is 
a significant violation of University policy either because the student 
has had one significant incident or because the student is beginning 
to show a pattern of concerning behavior. Conduct Review is imposed 
for a specific period of time to encourage students to reflect upon 
their choices and behavior and to demonstrate the ability to abide 
by University policies and expectations. During this time, a student’s 
behaviors will be observed and any policy violations committed during 
this period will likely result in a heightened level of response and a 
more significant sanction such as disciplinary probation or separation 
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from the University. Conduct Review will be assigned for a minimum of 
three months and typically a maximum of a year.

Though Conduct Review does not place any formal restriction on a 
student’s privileges or activities, it may impact opportunities for  
which a student’s disciplinary record is considered as a criterion  
for participation.

University Warning. Formal notice that a student’s actions violated a 
University policy, that such actions are not acceptable in our commu-
nity, and that further misconduct, or any other violation of a University 
policy, may result in more impactful disciplinary action. Students are 
thus expected to reflect upon their decisions and to be mindful of how 
their future choices and actions may impact themselves, others, and 
the University community.

Fine. Fines are punitive monetary costs intended to dissuade students 
from violating the Code of Conduct. Fines collected are used by the 
University to fund services and programs for students. 

Financial Restitution. Restitution is monetary compensation required 
of students who have taken, misused, damaged, or destroyed Universi-
ty, public, or private property or services. Amounts charged to students 
may include the cost to repair, replace, recover, clean, or otherwise 
account for the property or services affected.

Loss or Restriction of Privileges or Activities. The withdrawal of the use 
of services or privileges as a student or member of the community,  
or the loss of the privilege to participate in an activity or event.  
Examples include:

• Restriction on representing Northwestern University in any  
official capacity;

• Restriction from holding positions of leadership in any University-
recognized student group or organization or from being hired by 
University departments to serve in leadership roles;

• Restriction from attendance at University events or activities;

• Restriction on use of University resources;

• Restriction on entry or access to particular locations, premises,  
or events;

• Restriction on contact  with another  member or group of members 
of the University community;

• Restriction  on ability to study abroad; and

• Additional conditions as deemed appropriate by the hearing  
officer/panel.



 | 41 |

Restrictions on Access or Contact. Restrictions or prohibitions  
on a student’s entry or access to particular locations, premises, or  
events, or on a student’s contact with another member of the  
University community.

Disciplinary Housing Sanctions  
(Individual or Group)

Housing sanctions may be imposed in conjunction with violations of 
residence hall policies, in conjunction with violations related to on -campus 
residential facilities (including fraternity and sorority houses), or as other-
wise appropriate. Housing sanctions include the following:

Housing Removal. Permanent removal from residence halls, residential 
colleges, and fraternity/sorority houses. Students removed from housing 
must comply with all University vacancy procedures, including properly 
turning in keys and checking out of the housing unit. All access to the 
residence hall, residential college, or fraternity/sorority house may be ter-
minated and students may not be able to enter into or visit any residence 
hall, residential college, or fraternity/sorority house. Housing fees may be 
forfeited.

Housing Relocation. Requires a student to move to a different residential 
facility or housing unit. The new location and timeline for move are deter-
mined by Residential Services.

Housing Suspension. Requires a student to vacate their residence hall, 
residential college, or fraternity/sorority house for a specified period of 
time, with the understanding the student may return to a space within the 
housing system at the conclusion of that period. Students suspended from 
housing must comply with all University vacancy procedures, including 
properly turning in keys and checking out of the hall. All access to the 
residence hall, residential college, or fraternity/sorority house may be ter-
minated and students may not be able to enter into or visit any residence 
hall, residential college, or fraternity/sorority house during the suspension 
period. Housing fees may be forfeited. Housing Suspension is typically 
assigned for a minimum of the rest of the quarter, and may be assigned for 
up to two years.

Housing Probation. A status, imposed for a specific period of time, to allow 
students to reflect upon their choices and behavior and to demonstrate 
the ability to abide by policies and expectations. Any violation that occurs 
while on this status may result in a sanction of relocation, suspension, or 
removal from a residential facility or fraternity/sorority house. Students 
may be required to resign any office or committee appointment associated 
with Residential Services or its affiliated student organizations. Housing 
Probation is typically assigned for a minimum of the rest of the quarter.
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Housing Warning. Formal notice that a student’s actions violated a Hous-
ing policy, that such actions are not acceptable in our community, and that 
further misconduct, or any other violation of a Housing policy, may result in 
more impactful disciplinary action. Students are thus expected to reflect 
upon their decisions and to be mindful of how their future choices and 
actions may impact themselves, others, and the Housing community.

Restriction on Guest Privileges. A student’s privileges with respect to 
hosting guests in a residential facility may be restricted or revoked for a 
specified period of time.

Financial Housing Restitution. When damages are done to housing facili-
ties, Financial Housing Restitution may be assigned. Amounts charged to 
students may include cost to repair, replace, recover, clean, or otherwise 
account for the property or services affected. When responsible individ-
uals cannot be identified, restitution may be charged to all residents of 
the smallest applicable area of the housing unit, the total being divided 
equally. Alternately, residence hall governments may be assessed.

Disciplinary Sanctions (Group)

Group Dissolution. Group Dissolution is the termination of the group or 
organization’s recognition by the University. This action is a total sep-
aration of the group from the University. This includes total restriction  
on the organization and its members or supporters conducting any 
activity on the campuses of the University or at off -campus University-
associated events that in any way promote the goals, purposes, 
identity, programs, membership, or activities of the organization. Once 
dissolved, a group or organization may only reapply for recognition 
once all current members have left the University community.

Group Suspension. This action is a total separation of the group from 
the University for a specified period of time. This includes total re-
striction on the organization and its members or supporters conduct-
ing  any activity on the campuses of the University or at off- campus 
University -associated  events that in any way promote the goals, 
purposes, identity, programs, membership, or activities of the organi-
zation. Group suspension is typically assigned for a minimum of the 
remainder of the academic year. Once the suspension period is over, if 
the group has met all other terms of its sanction, it will be allowed to 
resume activity as a recognized group.

Group Probation. A status imposed on a student group or organization 
for a specific period of time to alert the group to the fact that their 
choices and behaviors are significantly inconsistent with University 
policy and expectations. During this time, the group is asked to take 
active steps toward improving the actions of their group and to demon-
strate that they can abide by University policy. Any policy violations 
while a group is on Disciplinary Probation will result in strong consider-
ation of Group Suspension or Group Dissolution. Group Probation will be 
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assigned for a minimum of three months and typically not more than two 
years. Probation will frequently be accompanied by a Loss or Restriction 
of Privileges or Activities sanction (see next page).

Group Conduct Review. Group Conduct Review indicates that a group’s 
behavior is a significant violation of University policy either because 
the group has had one significant incident or because the group is 
beginning to show a pattern of concerning behavior. Conduct Review 
is imposed for a specific period of time to encourage groups to reflect 
upon their choices and behavior and to demonstrate the ability to 
abide by University policies and expectations. During this time, a 
group’s behaviors will be observed and any policy violations committed 
during this period will likely result in a heightened level of response 
and a more significant sanction such as group probation, suspension 
or dissolution. Conduct Review will be assigned for a minimum of three 
months and typically a maximum of a year.

Group Formal Warning. Formal notice and censure that a student 
group’s or organization’s actions violated a University policy, that such 
actions are not acceptable in our community, and that further miscon-
duct, or any other violation of a University policy, may result in more 
serious disciplinary action. Student groups and organizations are thus 
expected to reflect upon their decisions and to be mindful of how their 
future choices and actions may impact themselves, others, and the 
University community.

Fine. Fines are punitive monetary costs intended to dissuade student 
groups from violating the Code of Conduct. Fines collected are used 
by the University to fund services and programs for students. Fines 
for student groups and organizations will be assessed to the student 
group as a whole.

Financial Restitution. Restitution is monetary compensation required 
of student groups who have taken, misused, damaged, or destroyed 
University, public, or private property or services. Amounts charged 
to student groups/organizations may include cost to repair, replace, 
recover, clean, or otherwise account for the property or services affect-
ed. Financial Restitution for student groups and organizations will be 
assessed to the student group as a whole.
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Loss or Restriction of Privileges or Activities. The withdrawal of the use 
of services or privileges as a student group or organization or the loss 
of the privilege to participate in an activity or event. Examples include:

• Restriction on representing Northwestern University in any official 
capacity;

• Restriction from participation in University -affiliated programs, 
events, and/or activities;

• Restriction on the group’s use of University resources (e.g., ability to 
receive University affiliated funding, reside in University Housing)

• Restriction on the group’s entry or access to particular locations, 
premises, or events;

• Restriction on the group’s ability to host or participate in programs 
or events;

• Restriction in the group’s co-programming with other groups or 
organizations on campus; and 

• Additional conditions as deemed appropriate by the hearing  
officer/panel.

Educational, Interventional, and Restorative 
Sanctions (Individuals and Groups)

Sanctions of an educational, intervening, developmental,  restorative, 
supportive, and sustaining nature will be used to ensure students 
learn the most from their actions and are best equipped to make bet-
ter decisions in the future. Options include but are not limited to the 
following.

Educational Requirements. Participation  or completion  of a project, 
class, or other activity to build awareness or knowledge relevant to the 
nature of the offense or oneself, including research papers, personal 
reflections, workshops, organizing events, designing community edu-
cation,  or preparing an action plan.

Disciplinary Service Hours. Disciplinary service hours may be as-
signed, and must be completed (a) at a nonprofit organization, (b) 
under supervision of an employee or volunteer coordinator who is not 
a friend or relative of the student, and (c) without payment or other 
compensation for the work performed. Disciplinary service hours may, 
but need not, be completed for an office or department of North-
western University. Disciplinary service hours may not count towards 
service learning hours or other community service required by another 
program, scholarship, or organization. Court-mandated community 
service may count towards disciplinary service hours. Deadlines for 
disciplinary service hours may vary.
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Referrals to Other Offices, Departments, Programs, or Agencies. Atten-
dance at and completion of any educational programs, interventions, 
or assessments to which a student is referred. This includes referrals 
to on  and off- campus resources for services including, but not limited 
to, substance -use assessments and interventions and interventions/
education programs for abusive/controlling behaviors.

Mental Health/Medical Assessment and/or Treatment (individual  

only): Requirement that a student seeks a mental health,  medical, 
substance use, or threat  assessment from Counseling and Psycholog-
ical Services, Health  Services, or other appropriate professional and 
follows through with the recommendations of the professional.

Restorative Actions. Requiring a student to engage in actions to restore 
the impact of a violation and repair the harms resulting from miscon-
duct on other members of the community. These actions may include 
letters of apology, drafting and implementing a plan of resolution, 
engaging in restorative justice conferences, and developing plans  
for reintegration.

Parent or Family Notification. Contact with a student’s parents or legal 
guardians may occur or be required in certain circumstances in connection 
with a matter involving alleged student misconduct, including when (a) 
there has been a determination that the student’s use or possession of 
alcohol or a controlled substance constitutes  a violation of University policy 
or any federal, state, or local law and the student is under the age of 21 at 
the time of disclosure; (b) knowledge of such information  is necessary to 
protect the health  or safety of a student in connection with an emergency; 
or (c) the disclosure is otherwise authorized by law and University policy.

Notification to National Organization Representatives, Officers, or 

Advisers (group only). The organization’s national representative, officers, 
and/or advisers may be notified of the violation for which the student orga-
nization has been found responsible.

Other Reasonable Sanctions. Any reasonable sanction may be assigned 
that appropriately promotes the education and development of a student or 
student organization, ensures safety, or otherwise furthers the mission of 
the Office of Student Conduct.
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CONDUCT RECORDS/ 
STUDENT STATUS
All student disciplinary files (paper and electronic  formats) that involve 
matters resolved by the Division of Student  Affairs are kept and maintained  
by the Office of Student Conduct  and are considered educational  records 
subject to the federal Family Educational Rights and Privacy Act (FERPA) 
and University policy.

Disciplinary matters that result in suspension, exclusion, expulsion, or 
degree revocation are kept permanently and will be reported to external 
third parties (such as graduate schools, employers, or licensing agencies) 
as required or permitted by law and University policy. Disciplinary matters 
that do not result in suspension, exclusion, expulsion, or degree revocation 
are kept until a student’s graduation plus an additional amount of time 
as specified by law or University policy (generally seven years) but will not 
be reported to external third parties unless required by law or specifically 
requested by the student. 

The University may also report disciplinary matters that remain unresolved 
and pending at the time a student left or withdrew from the University, as 
required or per  mitted by law and University policy. Records of pending 
matters are kept indefinitely; once resolved, they are kept and maintained 
according to the policies stated above. Any response to a request for stu-
dent disciplinary records will include a statement explaining the Universi-
ty’s policy regarding retention and reporting of disciplinary records.


