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The University’s full Policy on Discrimination and Harassment and Title 
IX Statement can be found at www.northwestern.edu/sexual- 
harassment/university-policies/discrimination/. A brochure with all of 
this information can be found and printed at www.northwestern.edu/
sexual-harassment/docs/discrimbrochure.pdf.

Disruption and Demonstration Policy

Northwestern University supports freedom of speech, freedom of 
inquiry, freedom of dissent, and freedom to demonstrate in a peaceful 
fashion. University community members have a corresponding  
responsibility to welcome and promote this freedom for all, even in 
disagreement or opposition. Students also share a responsibility to 
maintain an atmosphere conducive to scholarly pursuits, to preserve 
the dignity and seriousness of University ceremonies and public  
exercise, and to respect the rights of all individuals.

To allow for this freedom while also respecting the University’s  
operations, the following guidelines for student disruption and  
demonstration are in place:

a. An individual, group, or organization may not cause or allow to 
continue any loud, unnecessary, or unusual noise that disturbs 
the peace of others, including violations of residence hall quiet 
hours or Evanston noise ordinances. All outdoor events/ 
activities are subject to requirements outlined in Northwestern’s 
Outside Events protocol, www.northwestern.edu/norris/events/
event-management/outdoor-event-requests/index.html.

b. An individual, group, or organization may not deprive others of 
peace or comfort, participation in a University activity, threaten 
use of force against any community member, or otherwise  
interfere with their function within the University.

c. An individual, group, or organization may not disrupt the regularly 
scheduled activities of the University, such as classes, research, 
learning, meetings, interviews, ceremonies, emergency services, 
University business; co-curricular activities; University or public 
events; or the use of campus facilities that would impede the 
carrying forward of any of these activities.

d. An individual, group, or organization may not obstruct movement 
around the campus, including but not limited to, the entrance to 
or egress from any campus building, facility, or pathway.

e. All events are subject to the requirements and limitations of the 
event’s location, including room occupancy, www.northwestern.
edu/fm/campus/classroom-catalog/. All events must comply 
with building safety codes, www.northwestern.edu/risk/services/
building-inspections.html.
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f. Placards, banners, and signs are usually allowed. However, if they 
obstruct the view of those assembled or if a University official 
finds these items to be endangering other members of the  
community, the carrier of the item will be asked to relocate or 
remove their item.

g. While the University recognizes the right to voluntary assem-
bly, members of the university community must recognize that 
pickets, demonstrations, mass assemblies, and protests shall be 
confined to campus areas. Private property adjacent to univer-
sity campuses is not appropriate for such activities and may be 
subject to other restrictions by third parties and/or police (e.g. 
Medical Center facilities, Northwestern Memorial Hospital,  
residential property, etc.).

Furthermore, all individuals, groups, and organizations have an obliga-
tion to leave a University location when instructed to do so by the Dean 
of Students or designee, the Dean on Call, and/or University Police. 
Students have an obligation to identify themselves when requested 
by the Dean of Students or designee, Dean on Call, and/or University 
Police in connection with enforcing the guidelines above. 

Individuals, groups, or organizations that violate the guidelines set 
forth above will be subject to discipline or educational invention under 
the University Hearing and Appeal System. In addition, violations of law 
or city ordinances may result in legal action or criminal proceedings. 

Event Registration and Oversight

For registration of a demonstration, protest, or similar event, notify 
the Dean of Students Office (www.northwestern.edu/studentaffairs/
dos/, lower level of Scott Hall, dos@northwestern.edu, 847-491-8430). 
Student organizations must follow event guidelines and register their 
events, www.northwestern.edu/norris/events/event-management/
index.html. All participants in such events must adhere to the Student 
Code of Conduct: www.northwestern.edu/student-conduct/student-
code-of-conduct/index.html. 

The Dean on Call generally assumes the responsibility of ensuring 
that all events are properly managed and run smoothly. Furthermore, 
the Dean on Call will actively attempt to preserve open discourse. The 
Dean of Students Office, www.northwestern.edu/studentaffairs/dos, or 
Campus Life, www.northwestern.edu/campuslife, are in place to assist 
individuals, groups, or organizations in planning events. The University 
advises students to utilize these resources in order to increase the 
effectiveness of their event and decrease the likelihood of disruption 
disciplinary violations.
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Counter-protest

A protest, demonstration, or event on campus may cause further 
dissent resulting in a counter-protest. When such an occasion arises, it 
is the responsibility of the University as well as all involved to allow for 
the freedom of expression from all individuals. Please note that a sep-
arate protest area may be designated by the Dean of Students Office 
or designee. In order to ensure the safety of all participants, University 
Police may require the attendance of one or more officers. University 
Police presence at events is aimed at ensuring the safety and security 
of all participants, including those exercising their right to protest  
and dissent.

Endangering Self or Others

Any action (or threat of action) that endangers or threatens to endan-
ger the health, safety, or wellbeing of any person (including oneself). 

Failure to Comply

Failure to comply promptly with the reasonable request or instruction  
of a University official or emergency personnel acting in an official ca-
pacity, including, but not limited to, refusing to provide identification, 
refusing to dispose of or turn over to University authorities  prohibited 
items, failing to respond, or leaving the scene of an incident.

Fire Safety

Acts that jeopardize the safety or security of the University, the Universi-
ty community, or any University facilities, building, or premises, including

a. Intentionally damaging or destroying property by fire  
or explosives;

b. Creating or maintaining a fire or fire hazard (except as specifically 
authorized), including burning candles or incense or use of unau-
thorized (or misuse of authorized) appliances or heating devices, 
including toasters, microwaves, hot plates, and space heaters;

c. Tampering with or misuse of emergency or fire safety equipment,  
including emergency call devices, fire alarms, fire exits, firefight-
ing equipment,  smoke/heat detectors, or sprinkler systems;

d. Failing to immediately exit any facility or building when a fire 
alarm or other emergency notification  has been sounded, or 
hindering or impairing the orderly evacuation of any University 
facility, building, or premises;

S
tu

d
en

t C
o

d
e o

f C
o

n
d

u
ct



e. Smoking in any enclosed University facility, in any designated 
outdoor areas, or within 25 feet of an entrance,  open window, 
ventilation intake, or similar feature of any enclosed University 
facility; and

f. Violations of state or local fire and fire- related ordinances.

Guests and Visitors

Knowingly allowing one’s visitors or guests to violate this Student Code 
of Conduct or other University policies, or failing to monitor the behavior 
of one’s visitors or guests to assure their adherence to such standards.

Hazing

It is the responsibility of all students/student organizations to en-
courage an atmosphere of learning, social responsibility, and respect 
for human dignity and to provide positive influences and constructive 
development for members and aspiring members. Students/organi-
zations are expected to use good judgment to determine the abilities 
of individual students as they relate to organization activities and re-
quirements. If a healthy team or organization is being created and the 
values and purpose of the organization are being upheld, chances are 
the organization will not have to worry about whether or not an activity 
is hazing. Hazing leads to dysfunction within the organization and is 
ineffective at creating teamwork, respect, and unity, and it is an unpro-
ductive and hazardous custom that is forbidden by the University.

Hazing is defined as any action taken or situation created, intentionally 
or unintentionally, whether on or off University premises and whether 
presented as optional or required, to produce: mental, physical, or emo-
tional discomfort; servitude; degradation; embarrassment; harassment; 
or ridicule for the purpose of initiation into, affiliation with, or admission 
to, or as a condition for continued membership in a group, team, or other 
organization, regardless of an individual’s willingness to participate. 

Such actions and situations may include, but are not limited to, the 
following:

• Any physical abuse expected of or inflicted upon another, including 
paddling, tattooing, or branding in any form;

• Any strenuous physical activity expected of or inflicted upon anoth-
er, including calisthenics;

• Creation of excessive fatigue, sleep deprivation, or interference with 
scholastic activities, including late night work sessions, meetings,  
or sleepovers;

• Physical and psychological shocks, including line ups, berating, 
verbal abuse, threats, and name calling;
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