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recognizing and funding student organizations; representing the student body in College 
Council meetings and all official college business; and striving to improve the welfare of all 
students. 

Student Senate is responsible for managing and allocating funding to all student clubs and 
organizations, assigning representatives to all campus committees, and acting as a conduit 
for the student voice on all campus issues. Student Senate is divided into three separate 
branches of power: the Executive Board, the Legislature, and the Judicial Council. 

The Student Senate meets weekly on Sunday evenings at 7:00 p.m. in the Multipurpose 
Room of the Gold Student Center (GSC), unless otherwise publicized or noted. 

All Student Senate positions are either elected by the student body, or appointed by 
members of the Executive Board. Any current student at Pitzer College is eligible to run in 
these elections, and/or apply for an appointed position. At least three elections are held 
during the academic year to fill vacant seats, including one election at the beginning of 
each semester. The general election takes place at the end of each Spring Semester to fill 
positions for the coming academic year. 

For more details, refer to the Student Senate website or the Constitution of the Pitzer 
College Student Senate (April 2015) at www.pitzer.edu/student-senate/ 

Code of Student Conduct 
Preamble 

Pitzer College has a high respect for individuality among its students and acknowledges the 
right to explore, clarify and adopt individual values. The College makes no attempt to stand 
in loco parentis or to be responsible for the total life of its students. The College does, 
however, have the responsibility of encouraging an atmosphere where students, staff and 
faculty can safely and effectively pursue the goals of education and community living. All 
students are responsible for their own behavior and how this behavior impacts the 
community. The Code of Student Conduct seeks to protect the rights of the individual and 
the rights of the community with fairness, integrity and respect for the goals of all. 

The Pitzer College Code of Student Conduct sets out definitions of rules and fair 
procedures within the Pitzer community. As members of this community, students are 
required to abide by all the policies and procedures of Pitzer College and The Claremont 
Colleges as well as all local, state and federal laws. It is each student’s responsibility to be 
aware of the content of the Code of Student Conduct as well as other policies of the 
College, which are published in the Student Handbook. 

This Code is reviewed periodically by the Judicial Council to reflect changes in community 
standards and is then adopted by College Council. Judicial Council shall have authority to 
make changes to the Code in order to comply with federal and state laws without College 
Council approval. However, when such changes are made, Judicial Council shall bring the 
changes to the attention of College Council, for approval in a timely fashion, and notice will 
be sent to students, faculty, and staff regarding the required changes.  



Governance 57 

 

  

Disciplinary authority for the Code of Student Conduct originates in the Board of Trustees, 
the President and the By-Laws of the College. The Judicial Council has the authority and 
responsibility to conduct hearings on charges of violations of the Pitzer College Code of 
Student Conduct, while the Office of Student Affairs is responsible for the administration of 
residential life policies, conducting administrative reviews, and for enforcing the disciplinary 
policies of the College.  

I. Definition of Terms 

1. The term “charge” means a written statement of the provisions of the Student Code 
alleged to be violated and the factual circumstances surrounding the alleged 
violation. 

2. The term “College” means Pitzer College. 
3. The term “College-owned property” includes land, buildings, facilities and other 

property owned jointly or individually by any of The Claremont Colleges or property 
of any facility or institution owned by or affiliated with The Claremont Colleges. 

4. The term “complainant” refers to the individual(s) initiating a complaint of a violation 
of the Code of Student Conduct, which may or may not result in a charge. 

5. The term “complaint” means the set of circumstances or events reported to or 
being investigated by the Dean of Students Office, which may or may not lead to a 
written charge. 

6. The “Dean of Students” is the official or the designees of the College appointed by 
the Pitzer College President and empowered by the Judicial Council through the 
College By- Laws to be responsible for administration of the Code. 

7. The term “faculty member” means any person hired by Pitzer College and 
appointed by recommendation of the Faculty Executive Committee to conduct 
classroom or teaching activities. 

8. The term “intercollegiate policy” means any of the several jointly adopted policies of 
The Claremont Colleges, which guide but do not supersede the procedures and 
policies of Pitzer College 

9. The term “Judicial Council” means the group of both faculty members appointed by 
the Pitzer College Faculty Executive Committee, staff members appointed by the 
Staff Council, and student members elected by the student body of Pitzer College, 
who are authorized to hold hearings to determine whether a student has violated 
the Code of Student Conduct and to impose sanctions. 

10. The term “judicial proceeding” means the procedures of a student disciplinary 
action, (either a Judicial Council hearing or Administrative Review) after a formal 
charge of a specific alleged violation of the Code of Student Conduct is made. 

11. The term “may” is used in the permissive sense. 
12. The term “member of The Claremont Colleges community” includes any person 

who is a student, faculty, or staff member, College official or any other person 
employed by the College(s). 

13. The term “policy” is defined as the written regulations of the College as found in, 
but not limited to, the “Code of Student Conduct,” the Student Handbook and the 
College Catalogue. 

14. The term “respondent” refers to the person against whom an alleged violation of 
the Code of Student Conduct is charged. 

15. The term “shall” is used in the imperative sense. 
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16. The term “student”, for the purposes of the Code of Student Conduct, means an 
individual for whom the College maintains student records, and who a) is enrolled 
in or registered in an academic program or course of the College; b) has completed 
the immediately preceding term and is eligible for reenrollment, including the 
recess periods between academic terms; or c) is on an approved leave of absence. 
The Pitzer Code of Student Conduct also applies to a) applicants who become 
students, for offenses committed as part of their application process; b) applicants 
who become students, for offenses committed on campus and/or while 
participating in College related events or activities that take place following a 
student’s submittal of the application through their official enrollment; and c) former 
students for offenses committed while a student. 

II. Judicial Authority 

A. Investigation and Resolution of Disputes 

1.  Investigation 

The Dean of Students is responsible for enforcement of the Code of Student 
Conduct and for ensuring that the rights of all students are upheld. When a 
complaint is made against a student, the Dean of Students shall conduct an 
investigation to determine if the alleged violation(s) has merit. If the alleged 
violation(s) is found to have merit, it will be addressed through different 
measures depending on the severity of the case. Any student against whom 
there might be a charge of a violation of the Code of Student Conduct has all 
the rights enumerated in Section VI of this code. In addition to these rights, the 
Dean of Students will provide the student(s) who is (are) being investigated or 
charged with access to the Code of Student Conduct. 

2.  Resolution of Disputes 

A student charged with violating the Code of Student Conduct has the right to 
have a hearing before the Judicial Council for any alleged violation. However, 
in cases of alleged minor violations, complaints can often be resolved without a 
full Judicial Council hearing. Generally, there are three levels of disciplinary 
action depending on the seriousness of the alleged violation. Additionally, 
there are circumstances when mediation may be the appropriate resolution 
procedure. 

a.  Residential Life  

Complaints about student behavior and reports of alleged violations of 
residential life policies, such as noise policy, guest policy, pets, room 
changes, furnishings, etc. normally are first addressed by Office of Student 
Affairs staff. Such complaints are reviewed by a Residence Director and/ 
or Associate Dean of Students and examined in a conference with the 
student(s). Attempts at conflict mediation and reconciliation as well as 
resolution by imposition of sanctions for admitted violations may make 
unnecessary a formal judicial proceeding and bringing a charge. 
Resolution may entail a variety of responses, including no action, a 
warning, an educational or community service assignment, a fine, 
residential probation, restitution or some combination, depending on the 
severity of the case. A respondent may appeal the decision of the 
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residence life staff to the Dean of Students. The appeal must be made in 
writing, and must be made within five class days of written notification to 
the student of the residence life staff member’s decision. Grounds for 
appeal include violations of the student’s rights as set forth in the Code of 
Student Conduct, insufficient or compelling new evidence, and/or severity 
of the sanction. 

b.  Administrative Review 

In the event of repeated complaints regarding the same person or in cases 
of somewhat more serious alleged violations, but where the potential 
sanction would not usually be suspension or expulsion, the respondent 
has the choice of either an administrative review within the Dean of 
Students Office or to have the case heard by the Judicial Council. An 
administrative review offers privacy and possibility of negotiation of the 
case. If the student chooses an administrative review, the student does not 
have the right to a hearing before Judicial Council for the same alleged 
violation(s). If the student decides to have the case reviewed by Judicial 
Council, a charge is issued and a date and time is set for the Judicial 
Council hearing. 

If the respondent chooses to have an administrative review, the Dean of 
Students will notify the respondent in writing of the alleged violation(s) 
including the specific circumstances or behaviors alleged to have violated 
that policy or regulation. The review will include individual interview(s) with 
the respondent, the complainant, the alleged victim, any witnesses and the 
review of other documentation or materials relevant to the case. Advisers 
to the respondent, complainant, or alleged victim may be consulted 
beforehand, but will not be permitted to be present during the 
administrative review. The official who conducts the review will make a 
decision based on a preponderance of the evidence. That is, is it more 
likely than not that the respondent(s) is responsible for violating the Code 
of Student Conduct. 

i. Finding of Responsibility 

When a student is found responsible for a violation through an 
administrative review, the Dean of Students Office may impose 
sanctions. The range of sanctions that may be imposed includes, but 
is not limited to: community service, educational sanctions, referral to 
drug or alcohol counseling or rehabilitation, warning, probation, 
monetary fines, restitution, revoking of on-campus privileges (including 
on-campus housing), but does not include expulsion or suspension 
from the College. The respondent will be notified in writing of the 
results of the review. When a violation of the Code of Student Conduct 
is determined in an administrative review and sanction is imposed by 
the Dean of Students Office, appeal, if any, is directed to the 
President. (See Section VII. E.). Grounds of appeal include violations 
of the student’s rights as set forth in the Code of Student Conduct, 
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insufficient or compelling new evidence, and/or severity of the 
sanction. 

ii.  Admitted Violations 

When a student chooses the administrative review option and admits 
to the charge and to responsibility for a violation of the Code of 
Student Conduct (and it does not warrant suspension or expulsion), 
the Dean of Students Office may impose sanctions. If the student is 
not satisfied with the sanctions, the student can appeal to the Judicial 
Council for review of the appropriateness of the sanctions only.  

All appeal cases brought before and heard by the Judicial Council 
shall be final and not subject to appeal to the President. 

c. Judicial Council 

Cases in which the possible sanction could be suspension or expulsion 
from the College or cases in which the student has chosen to have the 
case reviewed by Judicial Council will be referred directly to the Judicial 
Council by the Dean of Students Office (See Section VII for complete 
information on the Judicial Council hearing procedures). 

Note: If a hearing to consider an alleged violation(s) is submitted to the 
Judicial Council, whether because it is chosen by the respondent or 
referred by the Dean of Students Office, the hearing procedures described 
in Section VII below will apply. In either case, preparation of charges and 
notification of the Judicial Council Chair will be the responsibility of the 
Dean of Students Office. 

d. Mediation 

 Under circumstances of student behavior leading to conflict between two 
or more persons, mediation may be the recommended method of 
recourse. Mediation is intended to allow the parties involved to discuss 
their respective understandings of the incident through the assistance of a 
trained professional. Mediation is designed to encourage each person to 
be honest and direct with the other and to accept personal responsibility 
where appropriate. Its goal is to facilitate the resolution of the incident to 
the satisfaction of both parties involved and to produce a written 
agreement that is binding on both parties. Mediation is not a procedural 
option for cases of sexual misconduct. Requests for mediation should be 
filed with the Dean of Students by the complainant and/ or respondent and 
both parties must agree to enter into mediation. In addition, the Dean or 
their designee must agree that mediation is a desirable method for 
resolution of the case. All parties have to agree to the choice of the 
mediator. If the process proves unsatisfactory at any time during the 
mediation before an agreement is reached, the complainant may pursue 
other courses of action, such as filing a formal complaint against the 
respondent with the College. 
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The only parties present at the mediation session(s) are the individuals 
involved in the incident, an adviser of their choosing, and an experienced, 
trained, or licensed non-student mediator. The parties shall be offered the 
opportunity to participate without physically facing each other, and if so 
requested, the mediator shall work out an acceptable arrangement. The 
mediator will listen to the parties and work with them to develop a written 
agreement on the key issues emerging from the incident(s), which may 
include an activity or restraints on behavior by which one or both parties 
agree to abide following the mediation. The outcome will be communicated 
to the Dean of Students or their designee within five class days. The 
written agreement will be kept in both students’ discipline files located in 
the Office of Student Affairs and may be used for purposes of sanctioning 
in subsequent judicial matters.  

III. Proscribed Conduct 

Violations of the Code of Student Conduct include:  

A.  Academic Dishonesty 

Any member of the Pitzer community who is aware of academic dishonesty by a 
student has the responsibility to try to halt it, either by intervening immediately, or by 
speaking with the person committing it and by reporting it to the Dean of Students 
Office for possible referral to Judicial Council. If an instructor concludes that the 
standards of academic honesty have been disregarded, it is that instructor’s 
responsibility to make the information available to the student, to report the incident 
to the Dean of Students Office and to tell the student that a report is being made. 
The faculty member may handle the case and impose any academic penalty 
including failure in the course. The faculty member should report the outcome to the 
Dean of Students Office. If a student disputes the incident or the severity of the 
penalty, the student may have a hearing before Judicial Council (See Faculty Decision 
Student Appeal below). 

1. Cheating 
No Pitzer student may intentionally use or attempt to use unauthorized materials, 
information, or study aids in an academic exercise or examination. 

2. Claiming Credit Falsely 
Intentional fraud, in which a student seeks to claim credit for the work or effort of 
another without authorization or uses unauthorized materials or fabricated 
information in any academic exercise. Academic dishonesty can include forgery of 
academic documents, intentionally impeding or damaging the academic work of 
others or assisting other students in acts of dishonesty. 

3. Coercion of Grading or Evaluation of Coursework 
Threatening personal or professional repercussions or discipline against an 
instructor to coerce the instructor to change a grade or otherwise evaluate the 
student’s work by criteria not directly reflective of coursework. 

4. Facilitating Academic Dishonesty 
intentionally or knowingly helping or attempting to help another to violate this 
code of academic integrity. 
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5. Multiple Submissions 
Multiple submissions includes, but is not limited to, the resubmission in identical 
or similar form by a student of any work which has been previously submitted for 
credit, whether at Pitzer or any other school, college, or university in one course 
to fulfill the requirements of a second course, without the informed 
permission/consent of the instructor of the second course. It also includes the 
submission for credit of work, in identical or similar form, in concurrent courses, 
without the permission/consent of the instructors of both courses. 

6. Plagiarism 
No Pitzer student shall appropriate the work of another of another – for example, 
parts of passages of another’s writings, the ideas and language of another, the 
artistic compositions of another – and pass them off as their own work. Students 
may not use extracts from books, journals, or other sources without citation. 

Faculty Decision Student Appeal 

A student who wishes to challenge a faculty’s determination in violation of academic 
dishonesty or the severity of the penalty may appeal to the Judicial Council. The 
appeal must: 
• Be made in writing within thirty calendar days of the faculty’s notice to the 

student; 
• State specific grounds for any claim that the finding of responsibility was 

unwarranted or the penalty unjust; and 
• Exception - students going abroad or on leave of absence have thirty calendar 

days from the beginning of the semester upon their return for an appeal if the 
review hearing is not able to be completed within the semester of the occurrence. 

• Be delivered to the Office of Student Affairs. 

A Dean will work with the Judicial Council Chair to notify the faculty of the student’s 
appeal. Evidence and arguments relevant to the appeal will be presented to the 
Judicial Council, faculty member and the petitioning student. The appeal hearing will 
follow normal Judicial Council hearing procedures as outlined in the Code. 

Under normal circumstances, the review hearing should be scheduled for a date not 
fewer than 5 or more than 25 class days from the time of the petitioner’s formal 
appeal. The Judicial Council shall inform both the petitioner and the faculty member 
of the time, place and date of the review hearing. 

Under extreme circumstances, either the respondent or the complainant may request 
waiver of the time limit for a hearing in writing to the Judicial Council Chair. A 
decision on the request will be made by the Judicial Council. All parties will then be 
notified of the date, time and location of the rescheduled hearing. 

All academic appeal cases brought before and heard by the Judicial Council shall be 
final and not subject to appeal to the President. Decisions of the Judicial Council, on 
appeal, may differ from and/or include sanctions imposed by the faculty member. 

B. Knowingly aiding another person in any violation of the Code of Student Conduct 

No student shall knowingly aid another person in the violation of any rules contained 
in this Student Handbook. 

C. Misuse, theft, or abuse of College computer time or accounts 

D. Offenses against persons and property: 
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1. Harassment 

a. General Harassment 

Unlawful harassment is conduct that creates an intimidating, offensive, or 
hostile working or academic environment, or that interferes with work or 
academic performance based on a person’s protected status, including race, 
color, national origin, ancestry, sex (which includes harassment based on 
gender, pregnancy, childbirth, or related medical conditions), sexual 
orientation, gender identity and expression, age, religion, physical or mental 
disability, medical condition, marital status, veteran status, family care leave 
status, or other status protected by antidiscrimination and anti-harassment 
statutes, such as Titles VII or IX of the Civil Rights Act, the Americans with 
Disabilities Act, the Age Discrimination in Employment Act, and the California 
Fair Employment and Housing Act. Such harassment can be physical, verbal, 
or visual.  Harassment can be committed by employers, coworkers, fellow 
students, and third parties. Generally, statements and/or conduct legitimately 
and reasonably related to the College’s mission of education do not constitute 
harassment. (Refer to the Discrimination and Harassment Policies and 
Procedures for the complete policy.) 

b. Sexual Harassment 

Sexual harassment may be either “quid pro quo” harassment, that is sexual 
advances or requests for sexual favors where submission or rejection is used 
as the basis for making employment or educational decisions affecting an 
individual; or “environmental” harassment, where the individual is subjected to 
a hostile or intimidating environment, in which verbal or physical conduct, 
because of its severity and/or persistence, is likely to interfere with an 
individual’s work or education, or to affect adversely an individual’s living 
conditions.  Occasional compliments that are generally accepted as not 
offensive or other generally accepted social behavior, on the other hand, do 
not constitute sexual harassment.  Sexually harassing conduct need not be 
motivated by sexual desire. (Refer to the Discrimination and Harassment 
Policies and Procedures for the complete policy.) 

2. Hazing 

Any act or the creation of a situation that tends to endanger the mental or physical 
health or safety of a student; an act or the creation of a situation which tends to 
humiliate or degrade a student; or an act or creation of a situation which destroys 
or removes public or private property when these are part of initiation, admission 
into, affiliation with or continued membership in a group or organization. An act or a 
situation becomes hazing when an organization creates the dangerous, illegal, or 
humiliating situation and exposes students to it. (See the Discrimination and 
Harassment Policies and Procedures for the complete Hazing Policy) 

3.  Interference with College Activities 

No Pitzer student shall act in an unauthorized way to make impossible the 
satisfaction of any physical condition necessary for the success of any authorized 
activity on College-owned property (by College-owned property we understand 
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property owned jointly or individually by any of The Claremont Colleges, or 
property of any facility or institution owned by or affiliated with the Colleges.) Note: 
The intent of this policy is not to supersede the College Demonstration Policy as 
outlined in the handbook. 

4.  Physical Assault 

No Pitzer student shall assault, hit, punch, or otherwise physically injure any 
person. 

5.  Property Offenses 

No Pitzer student shall steal, embezzle, damage, or endanger the property or 
otherwise violate the property rights of others while on College-owned or 
operated property. This includes the properties owned and operated by any 
Claremont College. 

6.   Stalking 

 Stalking is a course of conduct directed at a specific person that would cause a 
reasonable person to: (1) feel fear for their safety or the safety of others, or (2) 
suffer substantial emotional distress. Stalking includes behaviors or activities 
occurring on more than one occasion that collectively instill fear in a victim, 
and/or threaten their safety, mental health, or physical health. (See the 
Discrimination and Harassment Policies and Procedures for the complete 
Stalking Policy.) 

7.  Threatening or Endangering Conduct  

 No Pitzer student shall threaten or endanger the safety and/or well-being of any 
person. 

8.  Weapons 

 Possession, use, storage, or manufacture of firearms, ammunition, explosives, 
knives (for which its primary manufactured purpose is not for food use or 
preparation) and other weapons capable of causing bodily injury are prohibited 
on campus. 

E. Providing false information 

No Pitzer student shall knowingly provide false information in relation to the 
implementation or enforcement of any College policies, rules or regulations. This 
includes, but is not limited to, forging instructor or adviser signatures or add-drop 
sheets or petitions, giving false or misleading information to College employees and 
committees, and knowingly giving false testimony to Judicial Council in the course of 
a hearing. 

F. Refusal of Compliance 

No Pitzer student shall fail to present identification or comply with reasonable 
directions of a College official or other Claremont College or Claremont University 
Consortium official acting in the performance of their duties while on College 
property. 

G. Sexual Misconduct 

1. Non-consensual sexual contact is: 

• any intentional sexual touching,  
• however slight,  
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• with any object or body part,  
• by a person upon a person, 
• that is by force or without consent. 

Sexual contact includes: Intentional contact with the breasts, buttock, groin, 
or genitals, or touching another with any of these body parts, or making 
another touch you or themselves with or on any of these body parts; any 
intentional bodily contact in a sexual manner, though not involving contact 
with/of/by breasts, buttocks, groin, genitals, mouth, or other orifice. 

2. Non-consensual sexual intercourse 

Non-consensual sexual intercourse is: 
• any sexual intercourse however slight, 
• with any object or body part, 
• by a person upon a person,  
• that is by force or without consent. 

Intercourse includes: vaginal penetration by a penis, object, tongue or finger, 
anal penetration by a penis, object, tongue, or finger, and oral copulation 
(mouth to genital contact or genital to mouth contact), no matter how slight 
the penetration or contact. 

3. Intimate Partner Violence: The following alleged conduct will be addressed 
through the Complaint Procedures outlined in this document when the 
conduct is gender-based. 

a. Dating violence (as defined by the Violence Against Women Act) is 
violence committed by a person  
i. who is or has been in a social relationship of a romantic or intimate 

nature with the victim; and 
ii. where the existence of such a relationship shall be determined 

based on a consideration of (1) the length of the relationship, (2) the 
type of the relationship, and (3) the frequency of interaction between 
the persons involved in the relationship. 

b. Domestic violence (as defined by the Violence Against Women Act) is the 
use of physical, sexual or emotional abuse or threats to control another 
person who is a current or former spouse or other intimate partner. It 
includes felony or misdemeanor crimes of violence committed by a 
current or former spouse of the victim, by a person with whom the victim 
shares a child in common, by a person who is cohabitating with or has 
cohabitated with the victim as a spouse, by a person similarly situated to 
a spouse of the victim under the domestic or family violence laws of the 
jurisdiction receiving grant monies, or by any other person against an 
adult or youth victim who is protected from that personal acts under the 
domestic or family violence laws of the jurisdiction. 

4.  Sexual Exploitation: Sexual Exploitation is a form of sexual misconduct which 
occurs when a person takes non‐consensual or abusive sexual advantage of 
another for their own advantage or benefit, or to benefit or advantage anyone 
other than the one being exploited, and that behavior does not otherwise 
constitute one of the other sexual misconduct offenses.  Examples of sexual 
exploitation include, but are not limited to: 

i. Invasion of sexual privacy; 

ii.  Prostituting another person; 

iii.  Non-consensual video or audio-taping of sexual activity; 



66 Governance 

 

iv. Going beyond the boundaries of consent (such as letting your friends 
hide in the closet to watch you having consensual sex); 

v. Engaging in voyeurism; 

vi. Knowingly transmitting a sexually transmitted infection, a sexually 
transmitted disease, or HIV to another person; 

vii. Exposing one’s genitals in non-consensual circumstances; inducing 
another to expose their genitals; 

viii. Sexually-based stalking. 

5. Sexual Assault: “Sexual assault” (as defined by the Violence Against Women 
Act) means an offense classified as a forcible or nonforcible sex offense 
under the uniform crime reporting system of the Federal Bureau of 
Investigation.  Generally, a sexual assault has been committed when an 
individual engages in sexual activity without the effective consent of the other 
individual involved.  Sexual activity is any touching of a sexual or other 
intimate part of a person for the purpose of gratifying sexual desire of either 
party.  This includes coerced touching of the actor by the victim as well as the 
touching of the victim by the actor, whether directly or through clothing. 

Consent Defined: Effective consent is clear, knowing and voluntary. Consent is active, not 
passive. Silence, in and of itself, cannot be interpreted as consent. Consent can be given 
by words or actions, as long as those words or actions create mutually understandable and 
clear permission regarding willingness to engage in (and the conditions of) sexual activity. 
In order to give effective consent, one must be of legal age and have the capacity to give 
consent. The legal age of consent in the state of California is 18 years. 

 Consent to any one form of sexual activity does not imply consent to any other 
form(s) of sexual activity. 

 A previous relationship or prior consent does not imply consent to future sexual 
acts. 

 Consent can be withdrawn. Thus, even if a person agreed to sexual interaction 
or continued sexual interaction, that person has the right to change their mind, 
irrespective of how much sexual interaction may have already taken place. 

1. Force and Coercion: Consent obtained through force is not effective consent. Force 
is the use of physical violence and/or imposing on someone physically to gain sexual 
access. Force includes the use of threats, intimidation (implied threats) and/or 
coercion to produce consent.  Coercion is unreasonable pressure for sexual activity 
(“Have sex with me or I’ll hit you.” “Okay, don’t hit me; I’ll do what you want.”). 
Coercive behavior differs from seductive behavior based on the type of pressure 
used to get consent. When someone makes it clear that they do not want sex, that 
they want to stop, or that they do not want to go past a certain point of sexual 
interaction, continued pressure beyond that point can be coercive. 

 Note: There is no requirement that a party resists a sexual advance or request, but 
resistance is a clear demonstration of non‐consent. The presence of force, however, 
is not demonstrated by the absence of resistance. 

2. Capacity/Incapacitation: Incapacitation is a state where someone cannot make 
rational, reasonable decisions because they lack the capacity to give knowing 
effective consent (e.g., to understand the “who, what, when, where, why or how” of 
their sexual interaction). Sexual activity with someone who one should have known 
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to be – or based on the circumstances should reasonably have known to be – 
mentally or physically incapacitated (i.e. by alcohol or other drug use, 
unconsciousness, asleep, or blacked out), constitutes a violation of this policy. 

i. Incapacity due to alcohol or other substances: Because alcohol or other drug use 
can place an individual’s capacity to consent in question, sober sex is less likely to 
raise such questions.  Being under the influence of alcohol or other drugs does not in 
and of itself indicate incapacitation.  When alcohol or other drugs, including date rape 
drugs (such as Rohypnol, Ketamine, GHB, etc.), are involved, a person will be 
considered unable to give valid consent if they cannot fully understand the details of 
a sexual interaction (the who, what, when, where, why, or how) because they lack 
the capacity to reasonably understand the situation.  Administering a date rape drug 
to another individual is a violation of this policy. More information on these drugs can 
be found at www.911rape.org  

ii.  Incapacitation due to other reasons: This policy also covers a person whose 
incapacity results from mental or physical disabilities, sleep, unconsciousness, or 
involuntary physical restraint. 

H. Violating College policies and relevant laws described in the Student Handbook  

 This includes, but is not limited to, policies on: 

1. Alcoholic beverages: See the College Alcohol and Drug Policy section of this 
handbook and the section on state and local alcohol laws. 

 Students are always encouraged to seek immediate and appropriate assistance 
and medical attention in alcohol or other drug related emergencies. 

 Students that experience an alcohol and/or other drug related hospitalization will 
not be subject to punitive measures; this does not preclude educational or 
rehabilitative measures. 

 Students who appropriately and cooperatively assist another student in 
receiving medical attention will not be subject to disciplinary proceedings for 
their actions. 

2. Computer use policy: See Computer User Agreement 
3. Fire and safety: See Fire Safety Regulations 
4. Illegal drugs: See College Alcohol and Drug Policy section of this handbook 
5. Other College or Consortium Policies 
6. Outdoor art: See Public Art Policy 

IV. Special Powers 

A. Campus Emergency Policy 
The President of Pitzer College, and in the President's absence the Dean of Faculty 
or Vice President for Administration, shall have authority to make appropriate 
decisions regarding any emergency that may arise on campus and to employ such 
means including the employment of counsel for this purpose.  

B. Interim Suspension 
Any student who, in the judgment of the Dean of Students or their designee, presents 
a clear and present danger to the health, safety, and/or welfare of the College 
community is subject to suspension from the College by the Dean of Students or their 
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designee on an interim basis, pending a hearing by the Judicial Council. Such a 
suspension does not prejudge that a violation has occurred. Interim suspension will 
be followed by speedy access to a full and fair hearing. 

1. Appeals 
A student whom a Dean of Students or their designee has placed on interim 
suspension pending a hearing may appeal such suspension to the President. 
The President shall issue their decision on such an appeal to the student in 
writing. 

2. Circumstance for Lifting of Interim Suspension 
Should Judicial Council in a hearing find that no violation of the Student Code 
occurred, the interim suspension shall be lifted. 

C. Search of Rooms 
Pitzer College respects the privacy of members of the College community. However, 
the College reserves the right to conduct searches of residence hall rooms if 
reasonable cause exists to believe that (1) activity is taking place which is detrimental 
to the health, safety, or welfare of the Pitzer College Community, or (2) that activity is 
taking place which constitutes a violation of the Code of Student Conduct. 

Determination of reasonable cause is to be made by the Dean of Students or their 
designee. Every effort will be made to have present the student whose room is being 
searched. In addition, rooms may be entered for routine cleaning services and/or to 
inspect or repair plumbing, electrical, heating and cooling systems, or room 
furnishings. 

D. Violations of Law 
Whether through administrative or Judicial Council action, the College reserves the 
right to impose sanctions against students for conduct that may violate any federal, 
state, or local law on or off campus, even though such crimes may also be tried in the 
local courts. When a student is charged with a legal violation and College disciplinary 
action is also taken, campus proceedings may be carried out prior to, simultaneously 
with or following civil or criminal proceedings. The College’s proceedings are not 
bound by any determinations of fact or law made in any civil or criminal proceedings. 

V. The College Judicial Council 

A. Jurisdiction 
The Judicial Council shall hold hearings, make determinations of fact and impose 
sanctions on any Pitzer College student determined to be in violation of the Code 
of Student Conduct. The Judicial Council shall have appellate jurisdiction in 
academic dishonesty cases and in administrative review cases where the student 
has admitted to violating the Code.  

1. Complaints 
Any person may bring a complaint against a Pitzer student to the Pitzer Dean 
of Students Office. The Dean of Students Office will attempt to resolve the 
case, if possible, including in some instances offering the respondent the 
option of having an administrative review (see Section II.A.2.b). If the complaint 
cannot be resolved, or if the respondent or the Dean of Students elects a 
Judicial Council hearing, the Dean of Students will forward the case by 
preparing a written charge to the Judicial Council. 

Note:  Complaints by students against faculty and staff follow different 
processes depending on the type of complaint. For instance, complaints 
against faculty and staff members involving allegations of harassment, sexual 
violence, or discrimination follow the complaint procedures outline in the 
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Discrimination and Harassment Policies and Procedures. Office of Student 
Affairs staff can be very helpful in directing students to the appropriate policy 
when filing complaints.  

2. Intercampus complaints 
When Pitzer students are on the campus of another of The Claremont 
Colleges, they are expected to respect the regulations of that College as well 
as those of their own College. If a student of another College violates the 
regulations of the host College, judicial action may be brought against that 
student at their home college. The name of any students concerned, along with 
all pertinent information, will be sent to the Dean of Students of the College 
involved. 

3. Notice 
In cases coming before the Judicial Council, the Dean of Students Office shall 
formulate the charge, which shall be a written statement giving the relevant 
regulation or policy that has been allegedly violated and the specific behavior 
or sequence of behaviors alleged to have violated that regulation or policy. The 
respondent will receive written notice of any violation according to the 
procedures outlined in Section VII.B. 

4. Temporary actions 
As a temporary measure, the administration of the host College may, at its own 
discretion, prohibit a student from coming onto its campus until judicial 
proceeding at the student’s home college is complete. Such a prohibition shall 
be communicated to the student through that student m home college at the 
request of the host College. 

B. Composition 
The College Judicial Council shall consist of at least five student members, at least 
five faculty members, and at least five member of the staff. Student members must 
be in good academic and disciplinary standing, not subject to recall (who shall be 
elected by the student body). Faculty members will be selected by the Faculty 
Executive Committee. Members of the staff will be selected by Staff Council 
Representatives in consultation with the Office of Student Affairs. As much as 
possible, faculty, staff, and student members should represent the diversity of the 
student population. To that effect Student Senate should make every effort to seek 
appropriate gender balance and ethnic and other forms of diversity in the slate of 
student candidates for Judicial Council. Similarly, faculty and staff members should 
be chosen with the goal of ensuring approximate gender balance and ethnic 
diversity. The Chair and Alternate Chair shall be elected from among the voting 
membership of the Council. If the Chair and Alternate Chair are unable to serve due 
to a conflict of interest, Judicial Council may elect an ad hoc Chair for the purposes 
of a particular hearing. A Dean from the Office of Student Affairs will sit with the 
Council as an adviser on process and to represent the views of the College. 

1. Assembly notice 
Prior to the hearing, the respondent and the complainant will be notified of the 
names of those members of the Judicial Council who will be hearing the case. 
If either objects to any member or members of the board, the student may write 
to the Dean of Students requesting that those members be replaced. The letter 
must include an explanation for the objections. Removal from the hearing 
board will occur if and only if the Dean is convinced after investigating that 
absence of impartiality would result in an unfair hearing by allowing that 
member/those members of the Judicial Council to adjudicate the incident. 
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Requests for removal shall not be revealed to members of the Judicial Council. 
If there are insufficient numbers of faculty or students to reach a quorum, the 
Dean of Faculty and the Dean of Students shall appoint an ad hoc replacement 
from among the faculty or students who have received Judicial Council training 
before the hearing. 

2. Quorum 
Five members shall constitute a quorum of the Judicial Council for the purpose of 
meeting. For a hearing panel, a quorum shall consist of five members, including 
at least one faculty member, one staff member, and one student member. 

C. Other 
1. Reports 

The Judicial Council shall report at least once per year to the College Council 
the numbers and types of cases heard, the difficulties it has encountered, the 
recommendations made and sanctions imposed, the appeals made to the 
President, and the decisions of the President. These reports are for the 
purpose of informing the Pitzer community of the general nature of its judicial 
matters and shall avoid identifying the persons involved. 

2. Training 
The Dean of Students Office shall design and be responsible for providing 
ongoing comprehensive training, in consultation with appropriate professional 
external agencies, in sexual misconduct, hate crimes, and other relevant topics 
to members of the Judicial Council. 

VI.  Rights of Students Charged. (Bylaws, Art. VII. Sec. 7.7) Each respondent 
involved in a judicial proceeding shall have the following rights: 

• Right to be presumed innocent until proven guilty. 
• Right to be informed, in writing, of the charges against her/him and in sufficient 

time to prepare for judicial proceedings. 
• Right to a speedy hearing or administrative procedure. 
• Right to have a formal hearing before Judicial Council for any alleged violation 

of the Code of Student Conduct. 
• Right to a hearing separate from that of another respondent. 
• Right to be assisted in her/his defense during a Judicial Council hearing by an 

adviser of her/his choice who must be a student, faculty, or staff member of 
The Claremont Colleges. 

• Right to consult an adviser of her/his choice prior to an administrative hearing, 
who is a member of The Claremont Colleges and is knowledgeable about the 
Code of Student Conduct. 

• Right to face the person who has brought complaints against him/her (the 
“complainant”). 

• Right to refuse to respond to questions that are self-incriminating. 
• Right to call material and up to two character witnesses from the College 

community. 
• Right to be free from a re-hearing for the same alleged violation. 
• Right to be free of penalty or sanction if found not responsible for violation of 

the Student Code. 
• Right to reconsideration of a decision on specific grounds (grounds for appeal 

are violation of a student’s rights as set forth in the Code of Student Conduct, 
insufficient or compelling new information, and/or severity of the sanction). 
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VII. Judicial Council Hearing Procedures 

A. Purpose 
The following are guidelines for conduct of Pitzer College Judicial Council hearings. 
This process does not intend to duplicate or imitate criminal or civil legal 
procedures. Instead, the guidelines are meant: (a) to provide just and prompt 
investigations and constructive resolutions of complaints alleging violations of 
Pitzer College Code of Student Conduct, and (b) to provide fair treatment for all 
parties involved in disputes, namely those who have complaints as well as those 
against whom complaints are made. 

B. Pre-Hearing Procedures 

1. Notification 
Complaints of alleged violations that are being referred to Judicial Council for a 
hearing shall be written and delivered to the accused student , the 
complainant, and Judicial Council Chair by the Dean of Students Office. The 
copy to the respondent will constitute the student's formal notification of the 
charge(s) against themselves and the intent to hold a Judicial Council hearing. 
This written notification will include the complaint(s) against the respondent; 
the specific policies and portions of the Code of Student Conduct the 
respondent has allegedly violated; the student's rights as guaranteed in Article 
VII. Section 7.7. Pitzer College Bylaws; the nature of the information which will 
be presented against the student, as well as any written or recorded 
statements obtained during the Dean of Students Office investigation, and the 
sanctions which could be applied if the student were found in violation of the 
Code of Student Conduct. 

2. Advisers 
The respondent has the right to have an adviser, who must be a current 
member of the Claremont Colleges. However, in cases of sexual misconduct, 
the respondent has the right to an adviser of their choosing, which may include 
an adviser who is not a member of the Claremont Colleges. If the charges are 
serious enough that sanctions might result in suspension or expulsion from the 
College, the respondent is particularly advised to select an adviser to be 
present during the Judicial Council hearing. Advisers may not address the 
Judicial Council or pose questions to any participants in the hearing process. 
The sole responsibility of the adviser is to provide support and guidance to the 
student for whom they have chosen to advise. Advisers may not, at any time 
during the hearing, serve as a representative for or speak for the respondent or 
complainant. In cases involving allegations of sexual harassment or sexual 
misconduct, complainants will be afforded the same right to an adviser. 

3. Scheduling 
With the assistance of the Dean of Students Office, the Judicial Council Chair 
sets a date for the hearing. Under normal circumstances the hearing should be 
scheduled for a date not fewer than five and no more than twenty-five class 
days from the time the respondent was first formally notified of the charge(s) 
against themselves. The Dean of Students Office shall inform both the 
respondent and the complainant(s) of the time, place and date of the hearing. It 
is the responsibility of each party to inform their respective advisers of this 
information. The complainant(s) will have available to them all information sent 
to the respondent by the Judicial Council Chair at the same time as the 
respondent is notified. 

4. Time limit exception 
Under extreme circumstances, either the respondent or the complainant may 
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request waiver of the time limit for a hearing in writing to the Judicial Council 
Chair. A decision on the request will be made by the Judicial Council. All 
parties will then be notified of the date, time and location of the rescheduled 
hearing. 

C. Hearing Procedures 

1. Admissible information 
Judicial Council shall consider only information introduced at the hearing, 
before Council. Normally this will include a written statement from the 
complainant, from the respondent, and from any witnesses; it may also include 
responses to questions given during the hearing. Written statements will be 
considered only when the witness making the statement appears before the 
Judicial Council to answer questions about the statement. Character 
witnesses, if any, may state their knowledge of the character of the student for 
whom they are serving as a witness, and must refrain from comments on the 
character of other parties in the case. 

2. Hearing Attendance 
The person(s) bringing the complaint and the respondent shall have the right to 
be present during presentation of evidence and questioning of witnesses. The 
respondent shall have the right to be accompanied by an adviser of their 
choice. 

a. Respondent 
The respondent shall be informed of their rights and shall have an 
opportunity to speak and to present information on their own behalf. 
Should the respondent, having been properly notified of the date, time 
and place of the hearing, fail to appear at the time and place specified, 
the hearing shall proceed in the same manner as if the respondent 
were present, unless the Judicial Council decides by majority vote to 
postpone the hearing. 

b. Complainant 
In all Sexual Misconduct and Sexual Harassment cases, the 
complainant shall be offered the opportunity to participate in the 
hearing without directly facing the respondent. If so requested, the 
Judicial Council Chair shall make appropriate arrangements. For 
example, the room may be partitioned so that the complainant and the 
respondent do not see each other. The respondent and the 
complainant shall have the opportunity to hear the testimony, have 
questions asked of the other party during the hearing process, and to 
hear responses. 

c. Judicial Council Members 
No member of Judicial Council shall join or rejoin deliberations after a 
hearing has begun. No member may be excused from a hearing once 
it has begun except for good cause and by a majority vote of the other 
members present, and then only if such action does not violate the 
quorum provisions of Section V.B.1. above. No member of Judicial 
Council who has not been present for the entire hearing shall 
participate in the decision or in subsequent discussion of sanctions. 

d. Witnesses 
Witnesses may participate in a hearing by physical presence, telephone 
conference, or video conference. Only one witness shall be allowed in a 
Judicial Council hearing at any one time. Advisers may also be called as 
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a witness during a hearing. Witnesses, unless they are also serving as 
an adviser, may only be present during the hearing when they are called 
to testify. 

3. Disruptive Behavior 
No actions shall be taken in a Judicial Council hearing which would impede the 
orderly conduct of the hearing. Disruption of the Judicial Council is a violation of 
the Code of Student Conduct. The Chair may call for a recess of the hearing in 
the case of disruptive conduct, and the Chair may remove from the hearing 
witnesses, advisers, respondents, and complainants, for repeated disruptive 
behavior. The hearing may proceed if parties to the hearing are removed for 
repeated disruptive behavior. 

4. General hearing process 
Normally, the hearing conforms to the following order of procedure: 

a. Presentation of the written charge from the Dean of Students Office, 
questions from Judicial Council members to the Dean of Students 
designee and/or the complainant(s) regarding the complaint. 

b. Statements of witnesses on behalf of the complainant(s); questions from 
Council members to the witnesses. 

c. Statement of the respondent; questions from Council members to the 
respondent. 

d. Statements of witnesses on behalf of the respondent; questions from 
Judicial Council members to the witnesses. 

e. At the option of the Council, a second round of questioning of the 
complainant(s) and any supporting witnesses a majority of the Council 
wishes to hear in rebuttal. 

f. At the option of the Council, a second round of questioning of the 
respondent and any supporting witnesses a majority of the Council 
wishes to hear in rebuttal. 

g. Close of the hearing. 
h. Deliberation. Judicial Council hearing deliberations shall be closed to all 

parties of the hearing and shall include only Council members 
participating in the present hearing and the Dean of Students staff 
representative. 

5. Recess 
The Chair may at any time recess a hearing to provide for gathering additional 
information or simply to provide a break in the hearing or deliberation. A recess 
may be called to suspend a hearing to resume at a later date. 

6. Record keeping 
A verbatim record (such as a digital recording) shall be made of every Judicial 
Council hearing for the purposes of appeal review only. This verbatim record 
shall be kept in the Dean of Students Office and shall remain confidential. The 
digital record shall be destroyed after the deadline for appeal has passed, or if 
the student appeals, after the final decision is made by the President. 

7. Questioning 
All questions during the hearing shall be asked by or to Judicial Council 
members. The purpose of the hearing is not to conduct a trial but to gain as full 
and fair an account as possible about the alleged violation and to determine 
whether a violation of the Code of Student Conduct has occurred. The 
respondent and the complainant(s) shall have the right to suggest questions to 
the Chair to be asked by Judicial Council members, but only Judicial Council 
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members shall directly question the respondent, complainant, or the witnesses. 
The Chair, in consultation with the Judicial Council, may modify the question 
process to facilitate the proceedings. The Chair may exclude irrelevant and 
unduly repetitious information. 

8. Closed hearings 
The hearing shall be closed to the public and outside spectators. 

D. Decision and Sanctions: 

1. Standard of proof 
The decisions of the Judicial Council shall be based on a standard of a 
preponderance of the evidence. In other words, the Judicial Council must show 
that it is more likely than not that the student committed the misconduct of 
which they are accused.  

2. Consideration of information 
The decisions of the Judicial Council shall be based solely upon information 
introduced at the hearing, before the Council. The direct statement of a 
witness, including the complainant, the alleged victim, and the respondent may 
be taken as sufficient proof of any act. Statements made by any witness must 
be evaluated for bias, plausibility, credibility, and consistency along with other 
available information. Any relevant information may be admitted if it is the type 
on which reasonable persons are accustomed to rely in the conduct of serious 
affairs. Unruly, irrelevant or unduly repetitious information may be ruled out of 
order by the Chair. In determining sanctions the Council shall consider the 
nature of the violation and the circumstances under which the violation 
occurred. 

3. Consideration of Prior Disciplinary Action 
If the Judicial Council finds that a violation of the Code of Student Conduct has 
occurred, Judicial Council shall consider the nature of sanctions to be imposed. 
At this phase of deliberation only, the Dean of Students or designee may 
provide the Council with historical information on the past conduct record of the 
respondent and the history of sanctions in similar cases. No information 
regarding prior disciplinary action may be disclosed by the Dean of Students or 
designee during a hearing process, until and if the Council makes a decision 
that the student violated College policy. 

4. Sanctions 
Sanctions normally considered include (but are not limited to) the following: 

a. Disciplinary probation 
Formal notice compelling a student to exhibit good behavior during a 
specified probationary period. Violations during the probationary period 
may result in temporary or permanent separation from the College. 

b. Removal from residence and/or board 
Revoking, for specific period of time, the privilege of on-campus 
residence and/or campus meals. 

c. Campus exclusion 
Exclusion from areas of the campus or from official College functions. 
Suspension 

d. Suspension is the termination of Pitzer College student status for a 
specified academic term or terms. The conditions of the suspension shall 
be set by the Council and may include sanctions which must be satisfied 



Governance 75 

 

  

during the suspension and/or special conditions which would be in effect 
upon the student’s return to the College. 

e. Expulsion 
Expulsion is the termination of Pitzer College student status for an 
indefinite period and may include an exclusion from specified areas of 
the campus. 

f. Other sanctions 
In addition to the sanctions above, the Judicial Council may impose 
disciplinary sanctions which are not listed above. 

5. Mandatory expulsion cases 
Expulsion is mandatory when a student is found in violation of the code on the 
charge of non-consensual sexual intercourse. A sanction of expulsion will be 
strongly considered in cases of gender-related physical assault, bias-related 
incidents, and hate crimes. 

6. Restorative activities 
In addition to any sanction, the Council require rehabilitative activities to be 
undertaken by a student, including community service, participation in drug or 
alcohol abuse programs, etc. 

7. Voting 
The decisions of the Judicial Council and its imposition of sanctions shall be 
reached in closed session by a majority vote. The Chair shall vote only in case of 
a tie. 

8. Notification of decision 
The respondent shall be notified in writing, within five class days following the 
hearing, of the Judicial Council’s decision and recommended sanctions, if any. 
Written notification shall include a summary of the reasons for the decision and 
an explanation of any sanctions imposed.  

In sexual misconduct and sexual harassment charges only, both the respondent 
and the complainant will receive written notification of the allegations 
investigated, a description of the investigative steps that were conducted, a 
summary of the facts of the matter, the basis for the determination, and remedial 
actions that will be required if the respondent was found responsible for violating 
the policy. Furthermore, the College will offer counseling services and academic 
support to all parties involved.  

In the case of an alleged sexual misconduct, intercollegiate policy and the 
California Educational Code require that the complainant(s) and or victim(s) who 
have been parties to the case and other appropriate College officials will be 
notified about its disposition within six days. In cases of alleged physical assault 
or alleged harassment, the complainant will be notified of the outcome and 
relevant sanctions (if the respondent is found responsible) within six days of the 
conclusion of the hearing. 

9. Completion of sanction 
When a sanction requires a period of time for completion, the deadline for 
completion shall be specified. The respondent must report to a designee of the 
Dean of Students when the student has completed the sanction. The case is not 
complete until the sanction has been completed and cleared by the Dean of 
Students Office. The Judicial Council will not monitor or reconsider a sanction 
once it is imposed. 
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E.     Appeals Procedure: 

All appeal cases brought before and heard by the Judicial Council shall be final and 
not subject to appeal to the President. Cases heard by the Judicial Council that are 
not appeal cases are subject to the following appeal procedures. On specific 
grounds, the respondent may request that the President reconsider the Judicial 
Council procedures. Appeals to the President must be made in writing, and must 
be made within five class days of written notification to the student of the Judicial 
Council’s decision.  
 

1. Grounds of appeal 
Grounds of appeal include violations of the student’s rights as set forth in the 
Code of Student Conduct, insufficient or compelling new evidence, and/or 
severity of the sanction. For sexual misconduct and sexual harassment 
charges only, the complainant has the same right as the respondent to 
appeal the Judicial Council’s decision to the President.  

2. Determinations 
Except as required to explain the basis of new evidence, an appeal shall be 
limited to review of the verbatim record of the initial hearing and supporting 
documents for one or more of the following purposes: 

a. New evidence 
To consider whether there is new evidence, sufficient to alter a decision, 
or other relevant facts not brought out in the original hearing, because 
such evidence and/or facts were not known to the person appealing at 
the time of the original hearing. 

b. Fairness 
To determine whether the original hearing was conducted fairly in light of 
the charges and evidence presented and in conformity with prescribed 
procedures giving the complainant a reasonable opportunity to prepare 
and present evidence that a violation occurred and giving the respondent 
reasonable opportunity to prepare and present a rebuttal of these 
allegations. 

c. Appropriateness of Sanctions 
To determine whether the sanction(s) imposed was appropriate for the 
violation. 

d. Sufficient evidence 
To determine whether the decision reached regarding the charged 
student was based on a preponderance of the evidence. 

3. Decision notification 
No more than ten class days after receiving the written appeal, copies of 
documents submitted during the hearing, and the verbatim recording of the 
hearing, the President shall communicate their decision on any appeal to the 
respondent and the Judicial Council Chair. In cases of sexual harassment 
and sexual misconduct, the President shall also communicate their decision 
on any appeal to the complainant. If the President modifies the imposed 
sanction in any way, the President shall communicate that fact and the 
reasons for making such a modification to the respondent, the complainant 
and the Judicial Council Chair. The decision of the President shall be final. 
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F.      Confidentiality 
All information pertaining to investigations and hearing proceedings is confidential                  
and shall comply with the Family Educational Rights and Privacy Act. 
 

G. Community Notification 
Within five class days after completion of a judicial hearing and appeal (if any) to 
the President, the Judicial Council may publicly inform the Pitzer community (and, 
in cases involving complainants from the other Claremont Colleges, the home 
colleges of said complainants) of its decision, sanctions imposed and the action of 
the President. In cases in which the respondent has been found in violation of the 
Code of Student Conduct, publicity (including the name of the student) shall be at 
the discretion of the President. In cases in which the respondent was found not to 
have violated the code, such publicity shall be at the discretion of the respondent. 

H.  Records and Enforcement of Disciplinary Action 

1. Records of Judicial Council decisions and sanctions shall become part of the 
student’s disciplinary files (those maintained in the Dean of Students Office) 
and shall be kept for a period of seven (7) years after the student’s 
graduation or separation from the College. 

2. Judicial Council proceedings shall continue against an accused student if the 
student withdraws from the College after being notified of a conduct 
complaint. 

3. No student shall be graduated while a complaint brought against the student 
is pending before Judicial Council. No student shall be graduated without 
first fulfilling the terms of a disciplinary sanction. 

4. The Dean of Students Office shall be responsible for enforcing disciplinary 
sanctions. 

5. Any student on whom a sanction has been imposed may include in their 
student record a written response concerning the decision and sanction. 

6. Notification of expulsion from the College for disciplinary reasons will be 
noted on the academic transcript. 

Additional Information and Resources:   

The College encourages any member of the College community who experiences any 
form of violence to immediately contact the Claremont Police Department (“CPD”) by 
contacting Campus Safety (909-607-2000) if they are on campus or by calling 911 if they 
are off campus.  

An individual who wishes for the details of the incident to remain completely confidential 
may speak with certain College officials who, by law, may maintain confidentiality and 
may not disclose the details of an incident. These officials include: 

Monsour Counseling and Psychological Services staff 
Tranquada Student Services Center, 1st floor 
757 College Way  
909-621-8202, 909-607-2000 (after hours emergency) 

Student Health Services staff   
Tranquada Student Services Center, 1st floor  
757 College Way  
909-621-8222, 909-607-2000 (after hours emergency) 
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Members of the clergy including the McAlister Center chaplains.  
McAlister Center for Religious Activities  
919 North Columbia Avenue   
909-621-8685 

Individuals who have experienced sexual misconduct, including sexual assault may also 
seek confidential support from a local or national rape crisis hotline, including: 

Project Sister Sexual Assault 24/7 Crisis Hotline (Claremont, CA):  
800-656-4673  
909-626-HELP (909-626-4357)   

National Sexual Assault 24/7 Crisis Hotline (RAINN):  
800-656-HOPE 

This version of the Code of Student Conduct was approved by Pitzer College Council, 
April 9, 2015 
 
. 

  



General College Policies 79 

 

  

General College Policies 

An individual may contact the Bureau for Private Postsecondary Education for review of a 
complaint. The bureau may be contacted at 2355 Capitol Oaks Drive, Suite 400, 
Sacramento, CA 95833 or online at www.bppe.ca.gov or by telephone: (916)431-6924 or 
by fax (916)263-1897Alcohol and Drug Policy 

In light of Pitzer’s distinct educational objective that students develop “concern with the 
social consequences and ethical implications of knowledge and action,” the College has put 
in place an alcohol and drug policy grounded in the individual and collective responsibility of 
each member of the Pitzer community. It is the College’s intent that, “through examining the 
social consequences and ethical implications of the issues they explore, students learn to 
evaluate the effects of individual actions and social policies and take responsibility for 
making the world we live in a better place.” This policy seeks to apply this philosophy to the 
social life of our own community. 

As an institution of higher education, Pitzer College seeks to promote responsible 
decision-making on the part of all members of the College community, especially in 
choices which affect their own health and safety and that of others. The irresponsible use 
and abuse of alcohol, drugs, and tobacco can result in serious health damage, such as liver 
disease, respiratory problems and brain damage. Misuse can lead to socially and morally 
unacceptable behavior such as driving under the influence, sexual violence and violation, 
impaired judgment with regard to safer sex practices, vandalism and property damage. 
Such behavior, in addition to being destructive to individuals, is destructive of the 
community environment that is a key element of Pitzer College. 

Students are encouraged to take advantage of alcohol and drug education opportunities 
made available through college resources such as regular alcohol awareness workshops 
offered to Pitzer students through Health Education Outreach. Additional resources are 
available for individual needs. Among those who have been trained and are prepared to 
provide information support and referral are Resident Assistants, Residence Directors, 
Deans, and. Students may also wish to consult faculty advisers or the Office of the 
Chaplains. Monsour Counseling Center can arrange for professional assessment of 
substance use and abuse and can provide referral for professional treatment. Students 
are urged to utilize the full range of services and resources that are thus made available to 
them. 

In adopting and implementing its alcohol and drug policy, Pitzer College is complying with 
Public Law 101-226, the Drug Free Schools and Communities Act, which requires the 
College to have a program to prevent the unlawful possession, use, or distribution of illicit 
drugs and alcohol on its property or as part of any of its activities. 

Pitzer College complies with Federal law regarding the use and possession of marijuana; 
therefore, marijuana use on campus is prohibited even if the student or their guest’s use 
meets the qualifications of the California Compassionate Use Act. Documentation of 
medically prescribed marijuana will not exempt a student or their guest from complying with 
the College’s Drug Policy. 


