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STOP 
SEXUAL 
HARASSMENT
“You don’t have to be a victim”

Salem State University prohibits any 

member of the university community, 

male or female, from sexually 

harassing another employee, student 

or other person having dealings 

with the university. The university is 

committed to providing a working, 

living and learning environment that 

is free from all forms of sexually 

abusive, violent, harassing, or 

coercive conduct.

WHAT CAN A STUDENT DO WHO IS 
CONFRONTED BY SEXUAL HARASSMENT?

There are many courses of action that a student 
can take in response to a sexual harassment 
experience. For example, a student can do one or 
more of the following:

• Tell the harasser (in person or by letter) 
that the behavior is neither humorous nor 
welcome and should cease immediately.

• Keep a written record. Document as precisely 
as possible what happened, when it took 
place, the names of the witnesses if any, your 
response, and any other information that 
may be helpful later.

• Obtain a copy of the Sexual Harassment 
Complaint Procedures from the human 
resources and equal opportunity office in the 
Administration Annex behind the Sullivan 
Building.

• Contact counseling services and make 
an appointment with a counselor at 
978.542.6410 in the Ellison Campus Center, 
room 107.

• Contact Shawn Newton, assistant dean of 
students, in Meier Hall 245C, at 978.542.6442 
or snewton@salemstate.edu.

• Discuss formal and informal options with 
Beth Marshall, assistant vice president of 
human resources and equal opportunity and 
Title IX Coordinator, in the Administration 
Annex at 978.542.6022.

CONSENSUAL RELATIONSHIPS

Under the university’s policy, consenting romantic 
and sexual relationships between faculty and 
student, librarian and student, administrator and 
student, staff member and student, or supervisor 
and employee are deemed unprofessional. 
Because such relationships interfere with or 
impair required professional responsibilities 
and relationships, and could possibly lead to the 
development of a hostile work environment, they 
are looked upon with disfavor and may lead to 
discipline up to and including termination.

COMPLAINT PROCEDURES

Salem State University has established 
specific internal complaint procedures 
to help resolve claims and complaints of 
discrimination, including sexual harassment, 
on its campus and within the university 
community. Any applicant for admission 
or employment, or any other member of 
the University community who believes 
that he or she has been a victim of sexual 
harassment may initiate an informal claim or 
formal complaint as outlined in the Sexual 
Harassment Complaint Procedures. Further 
advice or information may be obtained by 
contacting: 

• Beth Marshall, assistant vice president of 

human resources and equal opportunity 

and Title IX Coordinator, at 978.542.6022   

• Shawn Newton, assistant dean of 

students, in Meier Hall 245C, 

at 978.542.6442 or 

snewton@salemstate.edu 

• Salem State University police 

Central Campus 

978.542.6111  

911 (emergency) 

or 978.542.6511 (business)



WHAT IS SEXUAL HARASSMENT?
Sexual harassment consists of unwelcome verbal, 
non-verbal and/or physical behavior of a sexual 
nature that has the effect of interfering with a 
person’s academic, employment or other status, 
or of creating a sexually intimidating, hostile or 
offensive environment.
 
Unwelcome sexual advances, requests for sexual 
favors and other verbal or physical conduct of 
a sexual nature by any member of the campus 
community constitutes sexual harassment when:

1. Submission to such conduct is made either 

explicitly or implicitly a term or condition of an 

individual’s employment or education;

2. Submission to, or rejection of, such conduct by 

an individual is used as a basis for academic or 

employment decisions affecting that individual;

3. Such conduct has the purpose or effect of 

substantially interfering with an individual’s 

academic or work performance or creating 

a sexually intimidating, hostile or offensive 

employment, educational or living environment

SEXUAL HARASSMENT: IT’S AGAINST THE LAW 
AND AGAINST SALEM STATE POLICY
Sexual harassment in educational institutions is 
not simply inappropriate behavior, it is against the 
law. Sexual harassment of a student is a violation of 
Title IX of the 1972 Education Amendments in that 
it constitutes differential treatment on the basis of 
sex. Title IX applies to any educational program or 
activity which receives Federal funds and it protects 
both employees and students.

Sexual harassment of students is a real and 
increasing visible problem of serious consequence 
in higher education. Sexual harassment incidents 
can involve a male harasser and a female victim, 
a female harasser and a male victim, as well as 
same sex harassment. Salem State University has 
established grievance procedures that enable victims 
to take action against a sexual harasser.

EXAMPLES OF BEHAVIOR THAT CONSTITUTE 
SEXUAL HARASSMENT
Behaviors that, either alone or in combination, may 
constitute sexual harassment and/or the creation 
of a hostile work environment include, but are not 
limited to, the following: 

• Verbal harassment or abuse on the basis of 
sex;

• Direct or indirect propositions of a sexual 
nature;

• Repeated unsolicited propositions for dates 
and/or sexual advances/intercourse;

• Demands for sexual favors accompanied by 
implied or overt threats or that submission 
to sexual advances may favorably affect 
employment, work status, promotion, grades, 
or letters of recommendation, or that rejection 
of sexual advances may produce a negative 
effect;

• Subtle pressure for sexual activity, one 
element of which may be conduct such as 
repeated or unwanted staring;

• Sexual slurs, sexual innuendos, and other 
comments about an individual or group’s 
clothing, body, weight, body shape, size, or 
figure; 

• Continuous idle chatter of a sexual nature and 
graphic sexual descriptions;

• Discussing one’s sexual activities, practices or 
experiences;

• Asking another person about their sexual 
activities, practices or experiences;

• Offensive and persistent “risqué” jokes or 
jesting and kidding about sex or gender-
specific traits;

• Suggestive or insulting sounds such as 
whistling, wolf-calls, or kissing sounds;

• Sexually provocative compliments about a 
person’s clothes or the way their clothes fit;

• Comments or questions about the sensuality, 
sexuality, gender identity or sexual orientation 
of a person, or his or her spouse or significant 
other;

• Pseudo-medical advice such as “you might be 
feeling bad because you didn’t get enough”;

• Telephone calls of a sexual nature;
• “Staged whispers” or mimicking of a sexual 

nature about the way a person walks, talks, 
sits, etc.”

• Distribution or display of objects, written 
or graphic materials that are of a sexual 
nature, such as cartoons, pictorial erotica, 
nude photographs or posters (such as a nude 
magazine centerfold) for no legitimate academic 
purpose;

• Invading another’s “personal space”;
• Sexual looks such as leering and ogling with 

suggestive overtones;
• Lewd gestures, such as hand or sign language 

to denote sexual activity, licking lips or teeth, or 
holding or eating food provocatively;

• Continuous “pet” name calling, such as “baby,” 
“sweetie” or “honey”;

• Referring to men in general as “dogs” or 
“swine” or to women as “bitches” or “chicks”;

• Persistent and unwelcome flirting; 
• Attempted or actual kissing or fondling;
• Unnecessary touching, patting, pinching or 

physical touching of any kind that is sexual in 
nature; and/or

• Physical sexual assault, coerced sexual 
intercourse, attempted rape, or rape.

WHY SHOULD A STUDENT REPORT A SEXUAL 
HARASSMENT EXPERIENCE
The impact of sexual harassment on a student’s 
educational progress and/or attainment of future 
goals can be significant and should not be 
underestimated. As a result of a sexual harassment 
experience, a student may, for example: 

• Receive an undeserved grade or evaluation in 
a course

• Resign from a work study position
• Seek a new academic advisor
• Drop out of a chosen field of study
• Transfer to another university
• Be unable to obtain customary referrals and 

references
• Experience adverse emotional effects


