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and domestic violence. The outreach office in Frostburg is located at 62 
Meshach Frost Village and can be contacted by phone at 301.689.6890. 

 4. Counseling and Psychological Services  
 Counseling and Psychological Services (301.687.4234) provides individual 

and group counseling for victims of sexual assault, sexual abuse and incest. 

 5. Student and Educational Services   
 Students who report they are victims of a sexual assault are encouraged to 

contact the Office of Student and Educational Services (301.687.4311) for 
assistance in changing academic and living situations. Appropriate changes will 
be made as are reasonably available. 

 

C. Victim Complaint 
If the accused is an employee, a victim may file a complaint for internal 

disciplinary action with the vice president of the division in which the accused is 
employed. 

If the accused is a student, the University student conduct administrator in the 
Office of Student and Educational Services (301.687.4311) is responsible for 
student conduct. A sexual assault victim, University Police or any member of the 
University community may file a complaint with the University Code of Conduct 
System. 

Inquiries concerning Title IX may refer to the University's Title IX Coordinator 
or the Office of Civil Rights. 
 

D. Disciplinary Procedures 
In addition to Student Disciplinary Procedures (pg. 37) outlined in the 

University System of Maryland Policy on Sexual Assault, procedures for sexual 
assault will be conducted through the established hearing procedures as described 
in the University Standards of Personal and Group Conduct. For additional 
information regarding the hearing process, see the Hearing Panels section on page 
16 and Hearing Procedures on page 17-20. 

 

Education Coordinator 
The person responsible for coordinating educational programming to 

promote awareness of sexual assault for students and employees is the Dean of 
Students, Dr. Jesse Ketterman, who is located in Hitchins 116 and may be 
contacted at 301.687.4311.    

During orientation students are provided information relating to sexual 
assault education, personal safety and security, and responsible student behavior. 
The Office of Student and Educational Services will offer programs, upon request, 
to the campus community relating to sexual assault education. 

Student organizations, BURG Peer Education Network and the V-Day, offer 
programs throughout the fall and spring semester to increase awareness about 
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sexual assault. A speaker on sexual assault education will be invited to campus in 
the Fall semester, which is open to the campus community. 

 

Initial Contact Person 
The initial contact person for reporting sexual assault victims is the Chief of 

Police who is located in the Police Building and may be contacted at 
301.687.4328. The Chief will assist students and employees in obtaining 
appropriate services. 
 

Title IX Coordinator 
The Title IX Coordinator is Beth Hoffman, Director of Compliance, 

ADA/EEO (309 Hitchins, 301.687.4102). The coordinator's responsibilities 
include overseeing complaints of sex discrimination and identifying and addressing 
any patterns or systemic problems that arise during the review of such complaints. 
 

Sexual Harassment Policy 
The Frostburg State University Community is committed to maintaining a 

working and learning environment in which students, faculty and staff can 
develop intellectually, professionally, personally and socially. Sexual harassment is 
inconsistent with maintaining such an environment and is a form of 
discrimination prohibited by federal and state law. The position of this university 
is that sexual harassment within the campus community will not be tolerated.  

By law, sexual advances, requests for sexual favors and other verbal or physical 
conduct of a sexual nature constitute sexual harassment when: 
 1. Submission to such conduct is made explicitly or implicitly a term or 

condition of an individual's educational or career advancement; 

 2. Submission to or rejection of such conduct by an individual is used as the 
basis for decisions affecting such individual's career or educational 
advancement; or  

 3. Such conduct has the purpose or effect of substantially interfering with an 
individual's performance or creating an intimidating, hostile or offensive 
employment or educational environment. 

Sexual harassment includes a variety of behaviors and may occur within a 
variety of relationships, including relationships between persons of the same or 
different genders or persons of equal or unequal power. For example, sexual 
harassment may be as undisguised as a direct solicitation of sexual favors or 
solicitation accompanied by overt threats. Harassment may also be implied by 
unwelcome physical contact; sexual remarks about a person's clothing, body or 
sexual relations; conversations or jokes and stories of a sexual nature; or the display 
in the work place or use in the classroom of sexually explicit materials which are 
inappropriate or without defensible educational purpose. Such acts are more likely 
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than not to result in allegations of sexual harassment. In assessing whether a 
particular act constitutes sexual harassment forbidden under this policy, the rules 
of common sense and reason shall prevail. The standard shall be the perspective of 
a reasonable person within the campus community. 

Members of the university community with personal knowledge of incidents of 
harassment are encouraged and university employees are required to report such 
knowledge to the Director of Affirmative Action/Equal Employment 
Opportunity. 

All allegations of sexual harassment will be expeditiously, thoroughly and 
confidentially investigated following the Office of ADA/EEO Allegation of 
Discrimination/Harassment Procedures. The rights of both the alleged offender 
and the offended will be protected, including protection from retaliation. 
Frivolous or false reports of sexual harassment will be treated as seriously as the 
offense itself. Sanctions for sexual harassment may vary from reprimand to 
termination of employment or dismissal from the University. In addition, an 
individual may be criminally prosecuted for sexual harassment. 

The University's commitment to maintaining a learning environment in which 
the intellectual, professional, personal and social development of members of the 
campus community is assured requires that all members of the community adhere 
to ethical and professional standards of conduct, as well as to legal standards. 

Therefore, consenting romantic or sexual relationships between faculty or staff 
member and student or between supervisor and employee, while not expressly 
forbidden, are generally deemed very unwise. Power differences between faculty 
and students or between supervisors and supervisees make the subordinate's 
voluntary consent to even an apparently consensual relationship questionable. 
Sexual relationships between a professor or supervisor and a subordinate may 
result in conflicts of interest or raise questions of favoritism. Wherever a power 
differential exists between persons who are romantically or sexually involved, the 
parties must realize that if a charge of sexual harassment is subsequently lodged, 
mutual consent will not necessarily be accepted as a reasonable defense. 

 
 

Policy on the Reporting of Suspected Child Abuse and Neglect 
In accordance with University System of Maryland Policy, VI – 1.50 (Policy on 
Reporting of Suspected Child Abuse and Neglect), faculty, staff, and students are 
required to report suspected child abuse and neglect to University Police. 
Reporting requirements can be found at 
www.usmd.edu/regents/bylaws/SectionVI/. 
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Health and Life Safety Policy Statement 
Frostburg State University considers its students, staff and faculty to be among 

its most important and valuable assets. FSU seeks to protect human and physical 
resources by reducing and eliminating all potential health and physical hazards. 
Increasing the awareness of hazards and encouraging the use of common sense will 
assist students, staff and faculty in conducting study, work and campus activities 
safely. Frostburg State University recognizes its responsibility for providing its 
students, staff, and faculty with a safe and healthy environment and is committed 
to meeting its obligations under federal and state laws. 

Safety cannot be the responsibility of any one person. All students, staff and 
faculty are responsible for reporting all potential health and safety hazards to one 
of the following departments: Residence Life Office (X4121); the Office of 
Human Resources Safety Office (X4897), or the Physical Plant Department 
(X4125). 

 
STUDENT: All students shall comply with the fire safety requirements listed in 

the Residence Hall Guide. The guide requires students to understand that all life 
safety equipment including, but not limited to, smoke detectors, fire alarm pull 
stations, bells, horns, gongs, visual strobe lights, and fire doors in the halls are for 
their immediate safety during an emergency. Compliance with these fire safety 
requirements is the responsibility of students living on campus. Other health, 
safety and fire prevention guidelines are noted throughout the Policy Statement 
Manual/Pathfinder. 

When a student is concerned with what they deem a potential health, safety, 
fire or environmental hazard, they should immediately call the Office of Human 
Resources Safety Office at x4897. If the situation is an immediate health or 
security related matter, the student should immediately call the University Police 
at x4222. 

Fire evacuation drills are scheduled and conducted in compliance with the State 
Fire Code and the National Fire Protection Association Life Safety 101 Code. 
 

STAFF: Each employee has an individual responsibility to report all unsafe and 
potential hazards to their immediate supervisor. Learning and complying with all 
current Occupational Safety and Health Administration Standards and Maryland 
Occupational Safety and Health Standards are a part of the initial employment 
agreement. Fostering a safe work place is the responsibility of the employee and 
the supervisor on a daily basis. The employees are to follow the fire evacuation 
procedures during the activation of all building fire alarm systems. The Safety 
Office distributes fire evacuation procedures each semester. Copies of current 
safety standards and evacuation procedures are available by calling X4897. 

 


