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•	 Guests	are	expected	to	abide	by	all	Holy	Cross	policies.			Hosts	will	be	held	responsible	for	any	violations	committed	
by their guests.

•	 Students	may	not	host	more	than	two	guests	at	any	one	time.	
•	 Guests	must	be	at	least	18	years	of	age,	however	under	special	circumstances	those	under	18	may	be	granted	permission	

to visit. Please contact residence hall staff for additional information.
•	 Guests	who	bring	a	vehicle	to	campus	must	also	register	their	vehicle	with	Public	Safety.		Guests	must	park	in	designed	

parking areas. 
•	 Lack	of	a	guest	registration	will	not	excuse	an	intended	host	of	their	responsibility	for	their	visitor’s	actions.	
•	 Parents	and	grandparents	visiting	campus	for	a	short	period	of	time	will	not	be	required		to	register	as	guests.	
•	 Students	who	are	Holy	Cross	students	but	are	not	currently	enrolled	in	classes	or	otherwise	are	on	leave	from	the	

College, must register in accordance with the guest policy when they intend to visit campus for more than a very brief 
period of time.   Non-enrolled students should also ensure that their leave status permits social visits.

GRoUnDS
The entire Holy Cross community shares in the responsibility of maintaining the beauty and cleanliness of the campus 
grounds. Littering and other abuse of College property cannot be tolerated.
To protect the environment and prevent distraction to all concerned, organized activities such as games and sports should 
not take place in areas adjacent to campus buildings. Playing fields are provided for such activities at both the upper and 
lower areas of the campus.

HaRaSSMent PolICY
Holy Cross prides itself as a community that nurtures the growth and development of all its members. In such a community 
each individual is entitled to respectful treatment from others in an environment free from harassment. To ensure such 
an environment, the College has adopted the following policy. The goal of the policy is not simply to enforce limitations 
on harassment encoded in civil rights legislation, but to transcend legal considerations and appeal to principles governing 
honorable behavior in a just and principled community.
Title VII of the 1964 Civil Rights Act defines sexual harassment as “unwelcome sexual advances, requests for sexual 
favors,	and	other	verbal	or	physical	conduct	of	a	sexual	nature	when:
1. submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment;
2. submission to or rejection of such conduct by an individual is used as a basis for employment affecting that individual; or
3. such conduct has the purpose or effect of unreasonable interfering with an individual’s work performance or creating 

an intimidating, hostile, or offensive work environment”.
Title IX of the Education Amendments of 1972 requires an educational institution to provide an environment free of 
discrimination on any grounds. Massachusetts General Laws Chapter 151B stipulates that it is unlawful to retaliate 
against an employee for filing a complaint of sexual harassment or for cooperating in an investigation of such a complaint. 
Retaliation for complaints of harassment is itself a violation of the College policy. As a measure of the seriousness that 
the College regards this entire issue, any employee who is found after an investigation to have harassed another in the 
workplace will be subject to appropriate discipline up to and including termination, depending on the circumstances of 
the situation.
Holy Cross is committed not only to enforcing the law but also to protecting the community from any form of harass-
ment that serves to degrade the status of another human being. Most often, harassment objectifies a personal attribute, 
singling	it	out	for	ridicule,	attack,	or	disparagement.	Examples	include,	but	are	not	limited	to:	race,	color,	religion,	sex,	
age, national origin, ancestry, sexual orientation, physical or mental handicap, veteran or other protected status. It may 
include physical contact such as touching or patting, written or verbal comments or suggestions, obscene or offensive 
jokes or pictures, hostile or threatening gestures, or other forms of degradation. Though harassment is often malicious 
in intent, even thoughtless or unpremeditated behavior can have the effect of harassment. In any situation where there is 
an inherent balance of power between the parties, romantic and/or sexual relationships are strongly discouraged.
For purposes of this policy, sexual harassment is defined as any type of sexually oriented conduct, whether intentional 
or not, that is unwelcome and has the purpose or effect of creating a work environment that is hostile, offensive or 
coercive to a reasonable woman or man, as the case may be. The following are examples of conduct that, depending on 
the	circumstances	may	constitute	sexual	harassment:
a) unwelcome and unwanted sexual jokes, language, epithets, advances or propositions;
b) written or oral abuse of a sexual nature, sexually degrading or vulgar words to describe an individual;
c) the display of sexually suggestive objects, pictures, posters, or cartoons;
d) unwelcome and unwanted comments about an individual’s body, sexual prowess or sexual deficiencies;
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e) asking questions about sexual conduct;
f ) unwelcome touching, leering, whistling, brushing against the body, or suggestive insulting or obscene comments or 

gestures;
g) demanding sexual favors in exchange for favorable reviews, assignments, promotions, or continued employment, or 

promises of the same.
If you believe that you have been the subject of sexual harassment or subjected to a hostile, offensive or coercive environ-
ment, or if you are not sure whether certain behavior is sexual harassment or whether it is actionable under this policy, 
you are strongly encouraged to immediately notify your supervisor or manager.
You	may	also	notify	the	following:
Donna Wrenn, Director of Human Resources
P.O. Box HR, O’Kane 72, Ext. 3391
William Conley Jr., Director of Administrative Services/Acting Affirmative Action Officer
PO Box HR, O’Kane 72, Ext. 3423
You may file an Informal or Formal Complaint with the following individuals (depending on the status of the alleged 
harasser):
foR CoMPlaIntS aGaInSt StUDentS
Jacqueline D. Peterson, Vice President for Student Affairs
PO Box 13A, Hogan 109, Ext. 2414
foR CoMPlaIntS aGaInSt teaCHInG faCUltY
Margaret N. Freije, Interim Vice President for Academic Affairs and Dean of the College
Fenwick 115, 508-793-2541
foR CoMPlaIntS aGaInSt aDMInIStRatoRS In
admissions
Frank Vellaccio, Senior Vice President
VP, Fenwick 111, Ext. 3010
athletics
Richard M. Regan Jr., Director of Athletics
PO Box A, Fieldhouse, Ext. 2582
administration and finance
Michael J. Lochhead, Vice President Administration and Finance
PO Box VPFIN, O’Kane 158, Ext. 2327
Chaplains’ office
Ms. Marybeth Kearns-Barrett, Director of the College Chaplains
PO Box 16A, Campion House, Ext. 2448
CISS
Margaret N. Freije, Interim Vice President for Academic Affairs and Dean of the College 
PO Box DEAN, Fenwick 115, Ext. 2541
Development
Tracy Barlok, Vice President of Development and Alumni Relations
PO Box DEV, O’Kane 256, Ext. 3776
financial aid
Frank Vellaccio, Senior Vice President
VP, Fenwick 111, Ext. 3010
library
Margaret N. Freije, Interim Vice President for Academic Affairs and Dean of the College
Fenwick 115, 508-793-2541
Public affairs
Frank Vellaccio, Senior Vice President
VP, Fenwick 111, Ext. 3010
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Registrar
Margaret N. Freije, Interim Vice President for Academic Affairs and Dean of the College
Fenwick 115, 508-793-2541
Student affairs
Jacqueline D. Peterson, Vice President for Student Affairs
PO Box 13A, Hogan 109, Ext. 2414
for Complaints against nonexempt Personnel
William Conley Jr., Director of Administrative Services/Acting Affirmative Action Officer
PO Box HR, O’Kane 72, Ext. 3423
employees may also contact:
Massachusetts Commission Against Discrimination
One Ashburton Place, 6th floor
Boston, MA 02108
(617) 727-3990
Equal Employment Opportunity Commission
One Congress Street, 10th floor
Boston, MA 02114-2023
(617) 565-3200

notICe of non-DISCRIMInatIon 
Since its founding in 1843, the College of the Holy Cross has, by tradition and choice, been a Jesuit liberal arts college 
serving the Catholic community, American society, and the wider world. Jesuit education addresses the whole person and 
fosters not only intellectual development, but also moral and spiritual growth. The Jesuit tradition values the richness and 
variety of human experience and is dedicated to helping all discover the deeper meaning and purpose in their lives while 
also finding their individual places in the larger society. With a strong commitment to service and social justice, Jesuits 
educate “men and women for others” who develop their gifts and achieve at the highest possible level. 
The College’s commitment to diversity is an important feature of the Holy Cross education. Informed by the presence 
of diverse interpretations of the human experience, Holy Cross seeks to build a community marked by freedom, mutual 
respect, and civility.  We welcome students, faculty and staff of all ethnic, racial, and religious backgrounds because we 
believe that learning is most effective in an environment of many experiences and viewpoints. As a result, the College is 
enhanced by a diverse community of students, faculty, and staff dedicated to its goals and ideals and working together in 
an atmosphere of respect for one another and for the College’s mission and heritage.  
Holy Cross rejects and condemns all forms of harassment, wrongful discrimination and disrespect and is committed 
to sustaining a welcoming environment for everyone and especially for those who may be vulnerable to discrimination 
on the basis of race, religion, color, national origin, age, marital or parental status, veteran status, gender, disabilities, 
genetic information, sexual orientation or gender identity.  The College has developed procedures to address incidents 
of harassment, whatever the basis or circumstance. It is the policy of the College, to adhere to all state and federal laws 
prohibiting discrimination in employment or in its educational programs on the basis of a person’s race, religion, color, 
national origin, age, marital or parental status, veteran status, gender, disabilities, genetic information, sexual orientation 
or gender identity, while reserving its right where appropriate to take action designed to promote its Jesuit mission. 
The College has designated the Director of Affirmative Action to coordinate its efforts to comply with and carry out its 
responsibilities to prevent discrimination in accordance with state and federal laws. Any applicant for admission or employment, 
as	well	as	any	student,	faculty	member	or	employee,	is	welcome	to	raise	any	questions	regarding	violations	of	this	policy	with:
William J. Conley, Jr.
Interim Director of Affirmative Action
O’Kane B72
508-793-3423
In addition, any person who believes that an act of discrimination based on race, religion, color, national origin, age, 
gender,	sexual	orientation	or	disability	has	occurred	at	the	College	may	raise	those	issues	with:
Regional Director
Office for Civil Rights
U.S. Department of Education
J.W. McCormack P.O. and Courthouse, Room 222
Boston, MA02109-4557


