
39

Exceptions to these prohibitions include: Academic research 
approved by Campus Institutional Review Board, provided that 
the research is conducted in an appropriately ventilated area.  
University of Missouri Health Care will continue its current 
tobacco-free policy.

Smoking Cessation: The campus will work in conjunction 
with the T.E. Atkins UM Wellness Program to provide smoking 
cessation programs for all faculty and staff employees and with 
the Wellness Resources Center to provide smoking cessation 
programs for students. Additional information about the campus 
policy and smoking cessation opportunities for MU employees 
and students can be found at http://smokefree.missouri.edu

Respect and Responsibility: The success of this policy relies on 
the thoughtfulness, consideration and cooperation of smokers and 
nonsmokers. All members of the university community share the 
responsibility of adhering to and enforcing the policy and have 
the responsibility for bringing it to the attention of visitors.  Any 
complaints should be brought to the attention of the appropriate 
university authorities.  If conflicts or problems should arise, 
environmental, safety and health considerations will prevail.

SEXUAL HARASSMENT POLICY
(330.060 Collected Rules and Regulations of the University, 
adopted March 18, 1993). 

Sexual Harassment: 
This University of Missouri policy aims for an increased 
awareness regarding sexual harassment by making available 
information, education and guidance on the subject for the 
University community. 

A.  Policy Statement: 
It is the policy of the University of Missouri, in accord with 
providing a positive discrimination-free environment, that sexual 
harassment in the workplace or the educational environment is 
unacceptable conduct. Sexual harassment is subject to discipline, 
up to and including separation from the University. 

B:		Definition:	
Sexual harassment is defined for this policy as either: 

1.  Unwelcome sexual advances or requests for sexual activity 
by a University employee in a position of power or authority to a 
University employee or a member of the student body, or 

2.  Other unwelcome verbal or physical conduct of a sexual 
nature by a University employee or a member of the student body 
to a University employee or a member of the student body, when: 
 a.  Submission to or rejection of such conduct is 
used explicitly or implicitly as a condition for academic or 
employment decisions; or 
 b.  The purpose or effect of such conduct is to interfere 
unreasonably with the work or academic performance of the 
person being harassed; or 
 c.  The purpose or effect of such conduct to a reasonable 
person is to create an intimidating, hostile or offensive 
environment. 

C. Non-Retaliation: 

This policy also prohibits retaliation against any person who 
brings an accusation of discrimination or sexual harassment 
or who assists with the investigation or resolution of sexual 
harassment. Notwithstanding this provision, the University may 
discipline an employee or student who has been determined to 
have brought an accusation of sexual harassment in bad faith. 

D.  Redress Procedures: 
Members of the University community who believe they have 
been cruelly harassed may seek redress, using the following 
options: 
1.  Pursue appropriate informal resolution procedures as defined 
by the individual campuses. These procedures are available from 
the campus Affirmative Action/Equal Opportunity Officer. 
2.  Initiate a complaint or grievance within the period of 
time prescribed by the applicable grievance procedure. 
Faculty are referred to Section 370.010, “Academic Grievance 
Procedures;” staff to Section 380.010, “Grievance Procedure 
for Administrative, Service and Support Staff;” and students 
to Section 390.010, “Discrimination Grievance Procedure for 
Students.” 

E.  Discipline: 
Upon receiving an accusation of sexual harassment against a 
member of the faculty, staff, or member of the student body, 
the University will investigate and, if substantiated, will initiate 
the appropriate disciplinary procedures. There is a five year 
limitation period from the date of occurrence for filing a charge 
that may lead to discipline. 
An individual who makes an accusation of sexual harassment will 
be informed: 
1.  At the close of the investigation, whether or not disciplinary 
procedures will be initiated; and 
2. At the end of any disciplinary procedures, of the 
discipline imposed, if any.

NOTICE TO STUDENTS

The University makes every effort to notify students either 
individually or collectively of all matters pertaining to 
registration and pre-registration, payment of fines and fees, 
and other matters which affect students. In addition, offices 
of the deans attempt to notify students concerning graduation 
requirements and other matters pertinent to their progress toward 
graduation. Students have the responsibility to read all notices, 
and within a reasonable amount of time will be considered to 
have knowledge of all the matters contained in the notices. The 
University cannot assume responsibility for the non-delivery 
of mail or for the misplacement of written notifications in 
group housing. It is the policy of the University to retain, for a 
reasonable period, all letters returned for non-delivery by the 
United States Postal Service. If summoned by any University 
official or committee, a student must answer the summons within 
the time specified in the official notification.

Student Addresses 
Students must provide the University with their current local 
(Columbia) and permanent addresses at the time of registration 
for each semester and subsequently of any change of address 


