
campus and visitors to it from physical harm, threats of harm, or abuse; its property from damage

and unauthorized use; and its academic and administrative processes from interruption.

Right to require that persons on the campus produce appropriate identification, and state what

connection, if any, they have with the campus.

Right to set reasonable standards of conduct in order to safeguard the educational process and to

provide for the safety of members of the campus and the institution's property.

Members of the campus community who choose to strike bear the responsibility of accepting penalties

that may be levied in accordance with the law.

4. All members of the campus have a right to fair and equitable procedures, which shall determine the

validity of charges of violation of campus regulations.

The procedure shall be structured to facilitate a reliable determination of the truth or falsity of charges

based on substantive evidence, to provide fundamental fairness to the parties, and to be an effective

instrument for the maintenance of order.

All members of the campus have a right to know in advance the range of penalties for violations of

campus regulations. Definition of adequate cause for separation from the campus should be clearly

formulated and made public.

Charges of minor infractions of regulations, penalized by small fines or reprimands which do not

become part of permanent records, may be handled expeditiously by the appropriate individual or

committee. Persons so penalized have the right to appeal.

In the case of charges of infractions of regulations which may lead to notation in permanent records, or

to more serious penalties, such as suspension or expulsion, members of the campus have a right to

formal procedures with adequate due process, including the right of appeal if the decision was not in

accord with the standards of fundamental fairness.

Members of the campus charged or convicted of violations under law may be subject to campus

sanctions for the same conduct, in accord with campus policies and procedures, when the conduct is in

violation of a reasonable campus rule essential for the continuing protection of other members of the

campus or for the safe guarding of the educational process.

The Discrimination Pol icy

SUNY Oswego is an academic community, which celebrates cultural diversity and supports the dignity of

all individuals. One of the college's goals is to enhance the campus community's awareness and

appreciation of the diversity of cultural experiences and relationship preferences, which are represented

within the population of faculty, students, and staff. Ideally, each student will develop into an active

citizen, capable of participating in a positive manner in a complex, pluralistic society.



The college has an obligation to protect the rights of all of its members while on the campus premises.

Harassment and discrimination for reasons of race, gender, nationality, color, creed, sexual orientation

or differing abilities will not be tolerated in the campus environment. Students and staff should not

expose others to threats of violence or any form of verbal or written abuse. All such actions by students

are in violation of the Code of Student Rights, Responsibilities and Conduct and may result in

disciplinary action. Staff members are referred to the Grievance Procedure for Review of Allegations of

Discrimination for guidelines. Students or staff who have experienced acts of harassment or

discrimination are encouraged to seek redress of grievances against faculty, staff, or peers by contacting

the college's Affirmative Action Officer, Room 405 Culkin Hall, or by submitting a complaint through

the Office of the Vice President for Student Affairs and Enrollment Management, 201 Culkin Hall.

SUNY Oswego has issued non-discrimination policies, which protect members of the college, workforce

and student population. Furthermore, since the institution is a state agency which receives both federal

and state funding, discrimination toward students as well as employees on the basis of race, creed,

color, national origin, age, sex, sexual orientation, or marital status is illegal and can be redressed

through institutional procedures which conform to state and federal statutes [Federal Legislation:

Sections 503 and 504 of the Rehabilitation Act, 1973, Title VI, of the Civil Rights Act of 1964, and Title

VII as amended by the Equal Employment Opportunity Act of 1972, Title IX of the 1972 Education

Amendments; and New York State Legislation: New York State Human Rights Law and Governor's

Executive Order 40.1 (1980)].

Harassment of students based on sex/gender, racial/ethnic, or sexual orientation have serious negative

implications for the college as well as for students. These forms of discrimination not only undermine

the integrity and reputation of the institution, but also seriously erode a healthy civilized learning

environment for all of its students. This college, therefore, recognizes and accepts its responsibility to

provide a vehicle for review of incidents of alleged discrimination. A nonadversarial grievance procedure

has been established to assist students in the investigation and resolution of discrimination complaints.

Any student has the right to discuss concerns regarding these forms of harassment with the Assistant to

the President for Affirmative Action. Students alleging harassment against other students may also

submit a complaint under the Code of Student Rights, Responsibilities and Conduct through the Office of

the Vice President for Student Affairs and Enrollment Management. If a student wishes to exercise his or

her right to file a formal complaint alleging discrimination against an employee or peer at the college,

his or her grievance will be channeled through the College at Oswego Discrimination Grievance

Procedure for review. Filing a complaint with the college does not preclude a grievant from filing with

outside enforcement agencies.

Grievances are filed with the Affirmative Action Officer who is available for confidential consultation,

additional information, and the registering of complaints based on sex/gender, racial/ethnic, disability

or affectional/sexual orientation harassment

Harassment may be overt or insidious. Harassment on the basis of sex is a violation of Section 703 of

Title VII of the Civil Rights Act of 1964. Sexual/gender, racial/ethnic and affectional orientation



harassment are forms of behavior identified by the college as improper, harmful, and intolerable. The

following describes the three forms of discriminatory behavior of which students and staff on campus

should be apprised. Each of these behaviors has the power to restrict, offend, oppress, alienate, and

ultimately deny to those whom they target free access to educational benefits, opportunities, and a

healthy academic climate.

Sexual/Gender Harassment

The following guidelines are based on Title VII of the Civil Rights Act of 1964. Consistent with SUNY's

policy to ensure fair treatment of all individuals, protection for students at SUNY Oswego is covered as

well. Both employees and students alleging harassment may use the College at Oswego Discrimination

Grievance Procedure for review of their allegations.

Under the May 1981 amended guidelines of Title VII of the Civil Rights Act of 1964, sexual harassment

is defined in terms of behavior either physical or verbal in nature as "Unwelcome sexual advances,

requests for sexual favors and other verbal or physical conduct of a sexual nature...when:

1. Submission to such conduct is made explicitly or implicitly a term or condition of an

individual's employment,

2. Submission to or rejection of such conduct by an individual is used as the basis for

employment decisions affecting such individual, or

3. Such conduct has the purpose or effect of substantially interfering with an individual's

work performance or creating an intimidating, hostile, or offensive working environment,"

Further, the college recognizes sexual harassment to include a wide range of behaviors from the actual

coercing of sexual relations to the persistent forcing of sexual attentions, verbal or physical, on an

unwilling recipient. Included under this general rubric is "gender" harassment, a much more elusive, but

nonetheless, real, denigrating attitude toward the targeted individuals or groups. Although women are

the most frequent victims of this harassment behavior, men and women feel the consequences of

"gender" harassment and, therefore, these circumstances must be ameliorated by both sexes.

Racial/Ethnic Harassment

The College at Oswego prohibits any form of behavior that singles out an individual or group for the

purpose of undermining their racial, cultural or religious heritage. The College at Oswego remains a

campus committed to multi-cultural educational goals. These goals can only be attained in a racially and

culturally integrated environment where civility transcends prejudice and cultural exchange serves to

enhance the climate of an academic community.

Individuals who expose others to threats of violence, or verbal or written (e.g. graffiti) abuse on the

basis of race, color, creed, or religion, are in direct conflict with the anti-racial/ethnic harassment policy

of this college. In addition, such actions are in violation of the Code of Student Rights, Responsibilities

and Conduct and may be subject to disciplinary action.



Sexual Orientation Harassment

The resolution adopted by the State University of New York Board of Trustees on October 26, 1983 is a

reaffirmation of policy relating to access and fair treatment.

Resolved that it is the policy of the State University of New York and the expectation of the Board of

Trustees that no discrimination against or harassment of individuals will occur on any of the campuses

or in the programs or activities of the University. Consistent with this policy, the Board of' Trustees

expects that all judgments about actions toward students and employees will be based on their

qualifications, abilities, and performance. Attitudes, practices, and preferences of individuals that are

essentially personal in nature, such as private expression of sexual orientation, are unrelated to

performance and provide no basis for judgment.

The Board of Trustees expects all State University campuses to implement this policy of fair treatment.

Therefore, the College at Oswego alerts students and employees that redress may be sought if a

violation of the aforementioned policy has occurred. Allegations of discrimination against individuals

whose behavior has prevented a grievant from pursuing his or her employment or educational goals

free of all irrelevant considerations shall be reviewed through the College at Oswego Discrimination

Grievance Procedure.

Sex Discrimination,  Sexual Assault and Violence 

New York State Education Law Article 129-A and Title IX of  Higher Education Law 

The College encourages students, faculty, staff, and visitors who experience sex discrimination, assault,

harassment or any form of sexual violence or exploitation to report these instances to the College so

that the College can investigate. The reason for this is that sex discrimination, exploitation, harassment,

and sexual violence are particularly harmful to the victims and create a hostile learning environment.

Therefore, the College encourages reporting incidents of sex discrimination, including harassment,

violence, and exploitation so that the College can respond and maintain a safe learning environment

through both prevention education and vigorous pursuit of a resolution to such a report.

Definitions

Sex discrimination includes all forms of: sexual harassment, sexual assault, and sexual violence by

employees, students, or third parties against employees, students, or third parties. Students, College

employees, and third parties are prohibited from harassing other students and/or employees whether

or not the incidents of harassment occur on the College campus and whether or not the incidents occur

during working hours.

Sexual harassment is unwelcome, gender-based verbal or physical conduct that is sufficiently severe,

persistent or pervasive that it unreasonably interferes with, denies or limits someone's ability to

participate in or benefit from the university's educational program and/or activities, and is based on

power differentials (quid pro quo), the creation of a hostile environment, or retaliation.


